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Option 2b: 75% of wages below 75% of State Average Weekly Wage (75% of $1417.06 = $1062.80 in 2025);
65% for additional wages above 75%SAWW.

\ Estimated
UL Worker's WL Effective Tax Weekly . e TTD/Post-tax | TTD/Post-tax
Annual Gross @ 40 TTD Calculation | Full Temporary . o/ M
Hourly Rate Post-tax . . L Difference | % Difference
Salary Hours per . (Option 2b) Disability . .
Rate (see Estimate . (Option 2b) | (Option 2b)
(Gross)* Week Appendix) (Option 2b)

Worker 1 (Single) 2 1823% | 344809 o veca8 | ¢a1100 | -$37.09 | . -83% .
Worker 2 (Married; 2 kids)** $28,496 $13.70 $548.00 9.12% $498.00 75% x $548 $411.00 -$87.00 -17.5%
Worker2(Single) | e59190 | ¢1400 | ez6000 |- 1841% | . $456.88 0 ...-$36.88 | . 8.1% .
Worker 2 (Married; 2 kids)** 120 H1E00 HOAAN 9.27% $508.08 et el 2O -$88.08 -17.3%
Portland Metro Min Wage (Single) .. | |  |... 19.67% .| $523.75 93475 | 6.6%. ..

H (0]
Z\;);tifigg.l\gitlﬁsl\ﬁn Wage $33,904 $16.30 $652.00 11.54% $576.77 75% x $652 $489.00 $87.77 15.2%
Worker3(Single) | ea7a40 | ¢1800 | 279000 |- 2040% | .$573.15 owve700 | es4000 @ | -$33.15 )...58% .
Worker 3 (Married; 2 kids)** HETAD w0l Bl 12.86% $627.38 e e HEDOY -$87.38 -13.9%
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2025 State Average (Single) n2330% | $1,058.58  |75% x $1062.80 + .o931.21 2.9% .
2025 State Average (Married 2 kids)™ G| wEoad) | AR A 1062% | s1.130.08 | 65%x$354.26 |  $1:027:37 $111.71 9.8%
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Option 2b Maximum Wage (Single) | wisnn90 | ccasn | oo vannn | 32.67% | ! $1842.16 |75%x$1062.80 +| .. ooxca | $4253 | 23%
Option 2b Maximum Wage (Married; 2 kids)** HIAEARE || HERAl B 24.96% $2,053.11 65% x $1673.22 Bl -$168.42 -8.2%

*lllustrative workers' Gross Annual Salaries calculated as Weekly Gross (40 hours) multiplied by 52 weeks.
In practice, a workers weekly and annual wages can vary greatly due to fluctuations in hours actually worked,
inclusion of overtime, shift differentials, or other types of pay.

**calculated as sole provider; additional credits not included
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