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 EXPERIENCE 

May 1997- May 2003  Oregon Employment Relations Board, Member 

1986-1996   Bennett & Hartman, Portland, OR 

Partner 1987-1996 Attorney:  Labor and Employment Law 

1984-1985   International Brotherhood of Electrical Workers, Local 125, Portland, OR 

 Attorney and In-house Counsel 

1981-1984 Richardson, Murphy & Tedesco, Portland, OR 

    Attorney: Labor and Employment Law 
 EDUCATION 

J.D.  1981  Law, University of Oregon 

M.A.  1977  Special Education, University of Oregon 

B.A.  1975  Psychology, University of Oregon 

 
 PROFESSIONAL AFFILIATIONS 

Federal Mediation and Conciliation Service (FMCS), Labor Arbitrator; American Arbitration Association (AAA), 

Labor Arbitrator: State Arbitrator Panels: Oregon Employment Relations Board, Washington Public Employment 

Relations Commission, Montana Board of Personnel Appeals; California Mediation and Conciliation Service; 

Oregon State Bar (Inactive status); Oregon Labor & Employment Relations Association; The College of Labor 

and Employment Lawyers, Fellow. 
 

PERMANENT PANELS: 

     Puget Sound Area Retail Grocery Agreements 

     Power Industry panel (termination cases) (Southern Oregon) 

     State of Alaska and Alaska State Employees Association 

     Amalgamated Transit Union, Local 587 and King County Department of Transportation (Metro) 

     Teamsters Local 162, Local 206 and Local 305 and Safeway (Clackamas Distribution Center) 

     Labor Management Board for Las Vegas Metropolitan Police Department and Las Vegas Police Protection 

     Association                 

     Arbitration Panel for OHSU and AFSCME Council 75, Local No. 328 
 

 OTHER ACTIVITIES 

President, Oregon Chapter, Labor and Employment Relations Association (LERA) (2007) 

Chair, Labor and Employment Section, Oregon State Bar, 2003.  

Adjunct Professor, Northwestern School of Law, Lewis and Clark College, Portland, Oregon. Individual Employee 

Rights Seminar: Global Labor Markets (Co-taught) Fall 2000. 

 
 FEES 

Rate: $1800 per day (8 hours) effective July 1, 2015. 

Cancellation/Postponement: $1800 per day for each scheduled day that is cancelled or postponed with less than 

thirty (30) days notice prior to the hearing date. 

Travel Time: Travel will be charged at prorated per diem rate (based upon 8 hour day).  

Expenses: Actual costs incurred for transportation, meals, lodging, and clerical. Private vehicle mileage charged 

at the current IRS rate. Interim billing in certain cases. 


