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EXECUTIVE SUMMARY 

Senate Bill 473 instructs Oregon’s public universities to allow students, faculty, and staff to use a preferred 

name on certain campus records; to voluntarily indicate their sexual orientation on forms already collecting 

demographic data such as race/ethnicity, and to collect and make this data available to the Higher Education 

Coordinating Commission (HECC) for reporting purposes. 

This report is prepared in response to SB 473 Section 3 requiring HECC to establish rules to govern this 

collection and reporting.  This report addresses two specific requests to establish 1) a rule for the common 

format and time frame for the collection and reporting of this demographic data; and 2) a process to evaluate 

the degree to which public universities are complying with these requirements. 

A work group was formed and was able to identify and agree upon what data should be collected as well as the 

most appropriate method to do so.  The work group agreed that a single question regarding sexual orientation 

is not sufficient to adequately represent the intent of the legislation, nor the makeup of the student body and 

faculty/staff.  It was agreed that the standard gender question asked on most applications should be expanded 

to incorporate more inclusive and accurate indicators of gender and gender identity.  This also aligns with the 

State of Oregon’s definition of sexual orientation in ORS 174.100 which includes gender identity as part of the 

definition.  For the purposes of reporting data to the federal government via the Integrated Post-Secondary 

Data System (IPEDS), students will still be required to report their legal sex using the current federal reporting 

criteria, which at this time is limited to the traditional binary choices of male/female. Therefore, a legal sex 

designation question should also accompany the sexual orientation, and gender and gender identity question.  

There was significant discussion regarding the most appropriate phrasing of the questions and whether or not 

institutions would have the expertise or capacity to ensure that proposed language is inclusive and free of any 

potentially offensive phrasing.  A rule that all institutions would abide by could solve this problem.  However, 

establishing a rule to dictate exact language to be incorporated on an institution’s forms are outside the 

purview of HECC.  Therefore, no recommendation is put forth regarding this. 

 

After significant discussion regarding the complexities and sensitive nature of requesting and reporting data on 

sexual orientation and gender identity, the work group was able to develop proposed rules regarding the 

collection of this data.  These rules, if adopted by HECC, could substantially assist the universities in their 

efforts to accurately capture information on this currently underrepresented population of students and 

employees and hopefully use it to improve services and make their campuses more inclusive and safer.  The 

work group discussed two differing perspectives with regards to how data should be reported to the HECC 

and the Legislature, at the student level by the various categories collected or in the aggregate.  The group was 

unable to reach a consensus.  However, HECC staff recommend that the data be reported at the student level 

for a variety of reasons including statewide data analysis and consistent reporting.  HECC staff acknowledge 

that there is a need to create additional data governances to ensure the security of this data and will work to 

establish a process and these governances.  As this process for reporting is still to be determined, a draft rule is 

not proposed. 

With regards to the use of a preferred name, several schools had already made progress in updating their 

systems to allow this option prior to the passage of SB 473.  The work group spent significant time discussing 

the best practices and necessary system modifications needed to allow this option.  Although SB 473 does not 

require a report from HECC on the preferred name options, a discussion on the status of the implementation 

is included in this report. 
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There is one important note regarding the requirements of Section 3 (1) of the bill which states that the 

preferred name and sexual orientation questions should “apply to all forms or campus records that are 

created or updated for the 2016-2017 academic year”.  The work group reported that in general, changes 

to some forms at the various universities must be completed 13-15 months prior the academic year in 

which the form is expected to be used.  Therefore, in order to have updated forms for the 2016-2017 

academic year, these changes needed to have been made even prior to the passage of SB 473.  Therefore, 

universities will be unable to comply with this section of the bill.  However, all schools report that should 

the rules be adopted by HECC by May 2016, applications and forms could be updated for use in the 2017-

2018 academic year. 

Draft rules regarding the collection of sexual orientation data and timing for reporting the data were 

developed and are submitted as a separate document.  

In addition to the proposed rules, the work group puts forth a recommendation. The work group requests 

that the HECC, in conjunction with the universities, draft a letter to Ellucian, the vendor for the Banner 

computer system used at all Oregon public universities requesting they include the preferred name, sexual 

orientation, and gender identity, and possibly preferred pronoun options as a system update in the relevant 

modules.  This could save the individual institutions considerable time and money and could assist any of 

the community colleges that also use the Banner system.   
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SENATE BILL 473 OVERVIEW AND BACKGROUND 

Senate Bill 473 instructs Oregon’s public universities to allow students, faculty, and staff to use a preferred 

name on certain campus records; to voluntarily indicate their sexual orientation on forms already collecting 

demographic data such as race/ethnicity, and to collect and make this data available to the Higher Education 

Coordinating Commission (HECC) for annual reporting purposes. 

Senate Bill 473 Section 3 requires the HECC to adopt rules to direct how and when demographic data 

regarding sexual orientation at public universities is collected and reported. It further instructs HECC to 

evaluate the progress each university is making toward this collection and reporting. 

The impetus of this bill is not simply to create a mechanism to gather information on LGBTQIA+ students 

and employees on Oregon’s university campuses.  But rather, the goal is to create a system that focuses on 

recognition, respect, and safety for all students. By allowing the voluntary disclosure of sexual orientation, 

previously invisible students may literally be counted if they choose to be.  The data collected will provide a 

more accurate representation of students and employees in a meaningful way that illustrates the point that 

sexuality is a spectrum with each point on the spectrum worthy of notice and recognition.  By requiring that 

students and employees be allowed to publicly use the name they choose, this bill also creates an environment 

that acknowledges individuality, recognizes the lives and experiences particularly of transgender, agender, non-

binary, and intersex students, and creates a safer and more welcoming environment that benefits all students 

and employees.  In addition, the ability to use a preferred name has benefits that extend beyond just the 

LGBTQIA+ community.  International students, victims of domestic violence, and a variety of professionals 

may choose to be known by a name other than what is on their birth certificate for a variety of reasons.  By 

allowing all students and staff the ability to use a name they prefer, institutions can simultaneously address 

issues relating to a specific population such as LGBTQIA+ and provide a beneficial service for all students 

and employees.  Through reporting of sexual orientation, gender and gender identity data to the HECC, 

institutions as well as the Commission will be able to monitor the changes in university populations over time 

and therefore be better prepared to provide statewide data analysis and the ability to respond to increasing 

needs for resources. 

Although sexual orientation and gender identity are sensitive topics, they are also very important.  SB 473 

strives to provide information and create systems to help students and university employees be more 

successful.  The purpose of this report is to put forth the recommendations of the work group.   

In order to address these issues, HECC convened a work group that included representatives from Oregon 

Institute of Technology, Oregon State University, Portland State University, University of Oregon, and 

Western Oregon University. A list of work group members is included in Appendix A. 

The work group met in Salem on February 10, 2016 and again on March 28, 2016.  The first work group 

meeting focused on discussing the need for the questions around sexual orientation, how best to ask the 

questions, any legal concerns the universities might have, and finally the system modifications necessary to 

accommodate the questions and protect the privacy of the data.  The second work group meeting focused on 

creating the recommendations presented in this report for the common format and timeframe for collecting 

and reporting data on the sexual orientation among students, faculty, and staff. 

This report draws upon information provided during the work group meetings and conversations with the 

work group members. 
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ALLOWING USE OF PREFERRED NAME 

Although not required by the bill to be included in this report, the activities related to the use of preferred 

name are important and therefore are presented here. 

The use of a preferred first name (PFN) or “name in use” for university students and staff is gaining traction 

nation-wide as efforts to support LGBTQIA+ and specifically transgender students increase.  The use of a 

name that the student or employee feels better represents the person they are, rather than their legal name, can 

be a powerful expression of individuality and acceptance of their true self.  Currently, some universities may 

require a student or employee’s legal name to appear on all records and identification, regardless of the fact 

that it may not “match” the person’s expression of identity or accurately represent the person they would like 

to project to the world.   This conflict may create unsafe situations.  The preferred name provision of SB 473 

solves this problem by requiring institutions to allow students and employees to use whatever name they 

choose on most school records, but especially those that involve interaction with other students or staff. 

Several universities already offer the use of a preferred name as an option to be displayed on various forms 

such as class rosters, directory listings, identification, etc. regardless of the reason a student or employee may 

choose to do so.  Each university that does currently offer that option has developed its own standards for 

name allowances and rules around where the preferred name vs. the legal name will appear.  Below is 

information regarding some of these schools. 

Portland State University currently allows the use of a PFN for all students that is displayed on class rosters, 

communication systems, and learning management systems.  Employees are allowed to indicate a preferred 

first and last name that appears in the Faculty Staff Directory.  Transgender students may also request a PFN 

to be displayed on their school ID and other campus directories.  These students must meet with a Queer 

Resource Staff person in order to fill out the necessary forms.  Current estimates of the use of a PFN among 

students are:  

 7.15% of PSU students have declared a PFN 

 76% are Undergraduates, 15% Graduates, 7% Postbaccalaureate, 2% Non-Degree seeking 

 7% are international students, 93% domestic students 
 

Similarly, the University of Oregon allows students to use a PFN and staff to use a preferred first or last name.  

This preferred name is displayed everywhere possible including on-line directory, class lists, advising, LMS, 

photo ID and many other downstream systems.  However, there are still many applications on campus that 

have not yet transitioned to allowing a PFN, often referred to as “shadow systems/downstream systems” that 

will take more time to identify and update.  Current estimates of the use of a preferred first name among 

students are:  

 38% of UO students use PFN 

 19% are female 

 18% are male 

 5% are international 
 
There is no data regarding whether any of these students have identified as LGBTQIA+ since that 

information is not as yet collected. 
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Oregon State University currently allows a “name in use” option for faculty and staff and is working toward 

making this option available to students.  

Southern Oregon University currently allows the use of a preferred name which is displayed on email/Google 

apps, Moodle, class rosters, and the SOU Directory.  Current estimates of the use of a PFN among students 

are:  

 203 students use a PFN  

 68% are female 

 30% are male 

 2% did not report gender/null 

 57% are Oregon residents 

 43% are non-Oregon residents 
 

The work group acknowledged the complexities involved with updating computer systems to allow for the use 

of the preferred name.  However, given the importance of this option as discussed above, the work group 

requests that the HECC make a recommendation that any institution that does not currently allow this option 

for students and employees, begin those steps immediately. 

 
In addition to the preferred name, the work group would like the HECC to recommend that institutions also 

allow students and employees to indicate which pronoun is appropriate.  Gender identity and sexual 

orientation do not necessarily indicate whether a person should be referred to with traditional pronouns like 

“he” or “she” or more inclusive pronouns like “they” or “ze” that allow for identities outside the norms of the 

traditional binary choices.  The work group agreed that all institutions should to work toward adding an 

appropriate pronoun field with a list of choices to include the following: 

 She/her/hers 

 He/him/his 

 They/them/theirs 

 Ze, Zie, Xe/Hir, Hirs 
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METHOD OF COLLECTING SEXUAL ORIENTATION DATA 

In order to come to agreement on a recommended format of data to be collected, the work group first tackled 

the issue of identifying the best method for collecting sexual orientation data.  The work group agreed that the 

collection of this data for new students or employees would be best facilitated by adding the questions to 

standard admissions and employment applications. There was significant discussion regarding the most 

appropriate phrasing of the questions and whether or not institutions would have the expertise or capacity to 

ensure that proposed language is inclusive and free of any potentially offensive phrasing.  A rule that all 

institutions would abide by could solve this problem.  However, establishing a rule to dictate exact language to 

be incorporated on an institution’s forms are outside the purview of HECC.  Therefore, no recommendation 

is put forth regarding this. 

The work group also agreed that all sexual orientation questions should be accompanied by a prominent 

disclaimer regarding the purpose of the questions, who will have access to the data, and how it will be used.  

The work group was able to propose recommendations for a rule to ensure certain elements are included in 

any disclaimer or information box.  These are included in the Draft Rules submitted as a separate document.  

Because changes to applications are tied to specific deadlines in order to be in place for the following academic 

year, this process will be referred to as Phase One and is expected to be implemented immediately in order to 

be able to gather data for the 2017-18 academic year.   

To collect this data from existing students and employees, or to allow students and employees to change their 

answers as their situations change over time, the data will also be collected via surveys and/or added to the 

student/employee self-service portals.  This is referred to as Phase Two because it will require additional 

computer system modifications beyond what Phase One may require and is not tied to a specific deadline that 

will interfere with the ability to begin data collection of at least initial applicants. 

Changes necessary to implement both phases will require updates or upgrades to existing student information 

systems or HR platforms.  Some universities report the ability to absorb the extra work associated with making 

these changes to the computer system as part of regular staff duties or in conjunction with other planned 

projects.  However, some may not and these changes may generate expenditures.  Another option discussed 

was the ability to utilize any system changes already made at other universities that could be replicated, thereby 

lowering the cost.  However, each institution likely will have hundreds of custom modifications which will not 

translate easily to another institution’s system. Therefore, this does not appear to be a viable option for 

information sharing.  A better option discussed was an update to the Banner software itself, which is used by 

all universities, to include these upgrades.  This would eliminate the need for each institution to make the 

modifications in-house and could save thousands of dollars and hours of staff time, especially for the smaller 

universities.  It is hoped that if the HECC participated in a group effort to lobby Ellucian, the vendor of 

Banner, to make the changes as a statewide initiative, not only the universities would benefit but also the seven 

community colleges that use the Banner system.   

Although the state of Oregon includes gender identity in its definition of sexual orientation (see ORS 174.100), 

it is important to consider them separately.  The Human Rights Campaign defines sexual orientation as “An 

inherent or immutable enduring emotional, romantic or sexual attraction to other people” and gender identity 

as “One's innermost concept of self as male, female, a blend of both or neither”1.  They further distinguish 

                                                 
1 Sexual Orientation and Gender Identity Definitions. http://www.hrc.org/resources/sexual-orientation-and-gender-identity-

terminology-and-definitions. 

http://www.hrc.org/resources/sexual-orientation-and-gender-identity-terminology-and-definitions.
http://www.hrc.org/resources/sexual-orientation-and-gender-identity-terminology-and-definitions.
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both sexual orientation and gender identity from the sex assigned at birth.  The reason sexual orientation data 

is needed and what SB 473 seeks to facilitate is to support students and employees who may struggle with 

success due to much higher risk of depression, anxiety, suicide, substance abuse, and non-completion of 

school in comparison to their straight peers, simply as a result of their sexual orientation or gender identity 

expression.2  Because sexual orientation is not visible to others, whereas gender or the expression of a gender 

may be, data analysis must include both in order to fully capture the population demographics and more 

accurately assess the risk factors associated with students along the entire spectrum of sexuality and gender and 

identify resource needs.  In order to maintain consistency among all institutions, after significant review of 

local and national resources, and in consultation with experts in the field, the work group recommends specific 

categories of sexual orientation, gender and gender identity that should be collected.  Because gender can no 

longer be limited to the traditional binary choices of male and female, the work group proposes that 

institutions not add an additional question to identify gender “identity”, but rather expand the existing question 

on gender to include an agreed upon list of inclusive terms.  The questions and answer categories are listed 

below and also included in the proposed rules. 

Institutions must also submit reports to the federal government, specifically the Integrated Post-Secondary 

Education Data System (IPEDS) which is used by the National Center for Education Statistics to collect and 

analyze data related to education in the U.S.  This system only recognizes the traditional binary gender choices 

of male/female.  Therefore, in order to avoid the institution or the HECC having to assign a sex to a student 

who indicates a gender outside the binary choices, there should also be a question for legal sex designation.  

The answers to this question should align with the standard federal reporting requirements for IPEDS. 

Proposed questions and answers for collection of sexual orientation data are: 

The answers to a sexual orientation question include but are not limited to: 
(a) Asexual 
(b) Bisexual 
(c) Gay 
(d) Heterosexual/Straight 
(e) Lesbian 
(f) Pansexual 

(g) Queer 
(h) Questioning/Unsure 
(i) Same-Gender Loving 
(j) An identity not listed _________________   
                                           (Please specify.) 
(k) Prefer not to answer 

 
The answers to a gender question include but are not limited to: 

(a) Agender 
(b) Genderqueer 
(c) Man 
(d) Non-binary, including gender fluid, gender nonconforming, etc. 
(e) Transgender 
(f) Trans woman 
(g) Trans man 
(h) Woman 
(i) Questioning or unsure 
(j) Identity or identities not listed ____________  
                                                       (Please specify.) 
(k) Prefer not to answer 

 
The answers to a legal sex designation question shall align with the current standard federal reporting 
requirements, specifically IPEDS (Integrated Post-Secondary Educational Data Systems) 

                                                 
2 Young, Neola Q Center and Oregon Safe Schools & Communities Coalition, testimony before Oregon Senate Education Committee 

on SB 473, February 26, 2015. 
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METHOD OF REPORTING SEXUAL ORIENTATION DATA 

There was significant discussion among the work group regarding the reporting of sexual orientation data.  In 

terms of the timeline for reporting the data, the work group was able to agree that an annual report to coincide 

with existing reporting requirements in June of each year would be sufficient.  This is reflected in a proposed 

draft rule. 

With regards to the method of reporting, it is a complicated issue that the work group worked very hard to 

address.  In essence, the question revolves around whether or not this data should be reported to the HECC 

and the legislature at the student-record level by category collected, or in the aggregate where the various 

LGBTQIA+ categories for sexual orientation are combined into one category and gender responses outside 

the traditional binary choices of male/female are combined into another category.  There are valid arguments 

for both reporting methods.  On the one hand, arguments in favor of aggregate reporting include security 

concerns, ease of reporting, more accurate representation of all students, and easier and less expensive system 

modifications at the HECC.  This information may be considered extra sensitive and worthy of higher security 

levels that may not be available at the HECC or the legislature if reported at the student-record level.  Also, 

HECC policy prevents the reporting of data with participant sets of fewer than seven.  Therefore, reporting in 

the aggregate would ensure that all students are counted, regardless of the size of the individual category data 

sets.  Finally, receiving student-level data as opposed to aggregate data may cost the HECC an estimated 80 

hours of staff time and approximately $10, 000 to create the systems changes needed to accommodate the unit 

record data.  There is no funding under this bill to support HECC systems upgrades. 

However, arguments in favor of student-level reporting are equally compelling.  By reporting this data for each 

student, the HECC would be able to provide better analysis on student outcomes associated with LGBTQIA+ 

students and specifically transgender students.  Some institutions may not be equipped to conduct this type of 

analysis, so this would be a useful service the HECC could provide.  The HECC would not be able to conduct 

this analysis with aggregate data alone.  Furthermore, as the institutions already provide quarterly and annual 

student data reports to the HECC in a streamlined automated data transfer system, the sexual orientation, 

gender and gender identity data could be added to those reports.  This addition to an existing report may be 

easier for the institutions rather than creating a separate reporting procedure that would be required with 

aggregate data.  Finally, by having student record data with all categories collected at the institution level, the 

HECC would be able to provide statewide data analysis as well as aggregated data should that be more 

appropriate for any future reporting. 

HECC staff acknowledge the complexity of this issue and the perspectives of both arguments.  However, in an 

effort to provide statewide data analysis regarding student outcomes and other measures, coupled with the fact 

that the HECC has demonstrated capacity to secure protected data, HECC staff recommend that the sexual 

orientation data be reported at the student-level.  The HECC will work to establish the data governances 

regarding this information.  Because the reporting process is still to be determined, a formal rule cannot be 

proposed at this time regarding the reporting of sexual orientation data. 
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EVALUATION OF PROGRESS 

The HECC via the Office of Research and Data will receive data on an annual basis from all seven public 

universities regarding the sexual orientation, gender and gender identity of students and faculty/staff.  This 

data will be used to evaluate the progress that each institution is making toward implementing Section (1) and 

(2) of SB 473.  In the event that data is lacking or stagnant for any institution, the Office of Research and Data 

will communicate directly with the institutions to identify the obstacles to collecting and/or reporting the data 

and assist where possible to remedy the problem. 

 

 

RECOMMENDATIONS  

The HECC is charged with establishing rules by which universities will collect and report on sexual orientation 

data among students, faculty, and staff.  Specifically, the rules should dictate the format and timeframe for 

collecting and reporting data. The work group was able to recommend rules regarding the collection of data 

for sexual orientation, gender and gender identity, and legal sex designation and the timing of reporting.  These 

are presented in the Draft Rules, submitted as a separate document.  With regards to reporting of sexual 

orientation, gender and gender identity data, HECC staff recommend that the data be reported at the student-

level but the process by which to do so is still to be determined. 

Aside from the proposed rules regarding the collection of sexual orientation data, gender and gender identity, 

the work group would like to request some recommendations from the HECC.  First, the work group 

encourages the HECC to recommend that institutions begin immediate steps to allow the use of a preferred 

first name at a minimum in systems where legal name is not required and students interact with other students 

or faculty such as class rosters, communication systems, and identification.  Secondly, the work group 

proposes that the HECC recommend a letter be drafted on behalf of the HECC and the universities to 

Ellucian which is the vendor for the Banner system used by all public universities and seven community 

colleges in Oregon.  This letter would request that Ellucian make the changed in the Banner system to 

accommodate preferred name and sexual orientation questions.  This could save the institutions thousands of 

dollars and hundreds of staff hours and would ensure consistent data collection and reporting across all 

institutions.  Thirdly, the work group proposes that HECC recommend that institutions include an option for 

a preferred pronoun.  This may help instructors or other staff as well as students be better prepared to refer to 

another person using the appropriate gender neutral or third person pronouns.  A letter to Ellucian could also 

include this option as a requested update. The following are preferred pronoun recommended options: 

 She/her/hers 

 He/him/his 

 They/them/theirs 

 Ze, Zie, Xe/Hir, Hirs 
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APPENDIX A – WORK GROUP MEMBERSHIP 

Senate Bill 473 University Work Group Members 

Organization Name Title 

Oregon Institute of 

Technology Carl Thomas Director of Admissions 

Oregon State University Allyson Dean Office of the Registrar 

Oregon State University Linda Sather Human Resources 

Oregon State University Rebecca Mathern Registrar 

Oregon State University Sal Castillo Institutional Research 

Portland State University Craig Leets Queer Student Services Coordinator 

University of Oregon Bill Brady Human Resources 

University of Oregon Brian Lowery Registrar’s Office 

University of Oregon Claire Matese Asst. Director of Institutional Research 

University of Oregon Maure Smith Benanti Dir. LGBT Education and Support Services 

University of Oregon Michael Hames-Garcia Department of Ethnic Studies 

University of Oregon Quantrell Willis Asst. Dean of Students 

University of Oregon Robin Holmes VP Division of Student Life 

Western Oregon University Stephanie Renard Oregon Student Association 

Additional participants: Nicolle Dupont (PSU), Cynthia Konrad (OSU) 
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APPENDIX B – GLOSSARY OF TERMS 

Agender3 - not identifying with any gender, the feeling of having no gender 
 
Androgyne3 -  A person whose biological sex is not readily apparent. 2. A person who is intermediate between 
the two traditional genders. 3. A person who rejects gender roles entirely. 
 
Asexual4 - having a lack of (or low level of) sexual attraction to others and/or a lack of interest or desire for 
sex or sexual partners.  
 

Bisexual4 - An umbrella term for people who experience sexual and/or emotional attraction to more than one 
gender (pansexual, fluid, omnisexual, queer, etc). 
 
Gay5 - The adjective used to describe people whose enduring physical, romantic and/or emotional attractions 
are to people of the same sex. 
 

Gender queer or gender fluid4 - An identity commonly used by people who do not identify or express their 
gender within the gender binary. 
 

Gender/gender identity4 - One’s internal sense of being male, female, neither of these, both, or other 
gender(s).  
 
IPEDS – Integrated Post-Secondary Education Data System used by the National Center for Education 
Statistics to collect and analyze data related to education in the U.S. 
 

Lesbian5 - A woman whose enduring physical, romantic and/or emotional attraction is to other women. 
 

LGBTQQIAPP+4 - A collection of identities short for lesbian, gay, bisexual, trans, queer, questioning, 
intersex, asexual, aromantic, pansexual, polysexual (sometimes abbreviated to LGBT or LGBTQ+). 
 

Pansexual4 - Capable of being attracted to many/any gender(s). 
 

Queer4 - A term for people of marginalized gender identities and sexual orientations who are not cisgender 
and/or heterosexual. This term has a complicated history as a reclaimed slur. 
 
Same-gender loving6 -  A term sometimes used by members of the African-American/Black community to 
express an alternative sexual orientation without relying on terms and symbols of European descent. 
 
Sex7 - refers to a person’s biological status and is typically categorized as male, female, or intersex. 
 

Sexual orientation4 - A person’s physical, romantic, emotional, aesthetic, and/or other form of attraction to 
others.  
 

Straight/Heterosexual5 - An adjective used to describe people whose enduring physical, romantic and/or 
emotional attraction is to people of the opposite sex. 

                                                 
3 Genderqueer and Non-Binary Identities & Terminology. Genderqueer Identities. http://genderqueerid.com/gq-terms 
4 LGBTQ+ Definitions. Trans Students Educational Resources. http://www.transstudent.org/definitions 
5 GLAAD Media Reference Guide - Lesbian / Gay / Bisexual Glossary Of Terms. http://www.glaad.org/reference/lgb 
6 LGBTQI Terminology. LGBT Resource Center at UC Riverside  2003-2004. 
http://www.lgbt.ucla.edu/documents/LGBTTerminology.pdf 
7 Definition of Terms: Sex, Gender, Gender Identity, Sexual Orientation. American Psychological Association. 
https://www.apa.org/pi/lgbt/resources/sexuality-definitions.pdf 

http://genderqueerid.com/gq-terms
http://www.transstudent.org/definitions
http://www.glaad.org/reference/lgb
http://www.lgbt.ucla.edu/documents/LGBTTerminology.pdf
https://www.apa.org/pi/lgbt/resources/sexuality-definitions.pdf
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Transgender4 - An umbrella term for people whose gender identity differs from the sex they were assigned at 
birth. The term transgender is not indicative of gender expression, sexual orientation, hormonal makeup, 
physical anatomy, or how one is perceived in daily life. 

 

Trans man4 - Trans man generally describes someone assigned female at birth who identifies as a man. 
 

Trans woman4 - Trans woman generally describes someone assigned male at birth who identifies as a woman. 
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