
 

Shaping the future of Oregon’s workforce system 

Meeting Notes May 22, 2014  
 

 
Oregon Employment Department, 875 Union St. NE, Salem 

Basement Room 419 
 

June 5, 2014 
 

Attendance: Ron Barcikowski, Alan Beeler, Belit Burke, Joy Schaap-Farmer, Janice 
Frater, John Glen, Gus Johnson, Al Pierce, Becky Rogers, Lily Sehon, Amber 
Schoonover, Sue Thompson, Amanda Vrieze 
 
Guests: Graham Brooke Jackson, Brian Allen 
 
PRISM Skill Gain Performance Meaure – Brooke Jackson 
John introduced Brooke Jackson, the chair of the Skill Gain work group. Brooke 
reviewed the skill gain performance measure. 
 

Skill Gain Performance Measure Recommendations 

The work group recommends including three indicators for the skill gain performance 
measure. These indicators are defined as follows: 

A) Of all individuals who were enrolled in the workforce system at the end of 
each reporting period, the percentage who are enrolled in or who have 
completed a skill gain activity. 

B) Of all the workforce system participants who exited the system during the 
reporting period, the percentage who completed some kind of skill gain 
activity. 

C) Of all the workforce system participants who exited the system during the 
reporting period and who had participated in formal training, the percentage 
who completed their training. Note: NCRC will be counted in this indicator if 
a workforce system participant completes a skill-gain activity prior to 
receiving the NCRC. 

 

Additional Definitions 

Formal Training completion is measured by the receipt of a certification or degree 
including high school diploma or GED, post-secondary awards and certificates, 
associate’s degree, bachelor’s degree, master’s degree, first-professional degree, doctor’s 
degree, occupational license, personnel certification, apprenticeships, and work-based 
training such as JOBS Plus.  

Workforce System Performance Measures 

“Program Experts” Work Group Meeting Notes 
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Skill Gain Activities include completing formal training; participation in but not 
completion of formal training; and center- or program-based classes and training such 
as resume classes and job-search classes. 

 

The work group determined the following services would meet the criteria for a skill 
gain activity. 

 
Job Search – resume preparation,  job search workshops 

Workplace basic skills 

ESL 

Short term prevocational (computer skills etc.) 

General Equivilancy Diploma (GED) 

Diploma 

Certificate of Completion (Career Pathways) 

Associates Degree 

One Year Certificate 

AA Degree 

AAS Degree 

AAOT Degree 

AS Degree 

AGS Degree 

Post-secondary awards and certificates  

Doctor’s degree 

First-professional degree 

 

The group continued discussion of additional services. 
 
Assessment and service strategies--The process of reviewing pertinent client/student 

information in order to enroll in appropriate services. 
ABE 

GED 

OJT 

Apprenticeship 

Work experience (JOBS Plus, supported, work experience) 
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Postsecondary education community college 

Classroom training (graduate) Postsecondary education graduate level 

Classroom training (undergraduate) Postsecondary education undergraduate 

Occupational skills training 

High school graduation (including special education etc.) 

Community / Junior College graduation 

College / University graduation 

Independent Technical Training completion 

Received GED 

Earned High School Credit 

Unsatisfactory, received GED 

Unsatisfactory, earned High School Credit 

 

Notes: What about referrals. Also, Credential/certificate/license (credentials, industry 
recognized credentials, and licenses) 
 
 
Next meeting – June 18, 9:00 – 11:00, Basement, Room 15, Employment Dept.  


