
First and Last Name

Oregon 
State 
Bar # Website Phone Number Email Address Physical Address

Willing to 
represent: Accepting inquiries related to:

Other 
Languages

Charge 
consultation 
fee?

Consultation 
fee range:

Charge based 
on:

Willing to take matters 
in:

Michael Stevens 095198 hillsborofirm.com 971-533-6178 michael@hillsborofirm.com

1915 NE Stucki Ave, Ste 308, H

Complainants and 
Respondents 
(Employees and 
Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;Whistleblower retaliation ;

No Contingency ;
Hourly ;

Anywhere in Oregon;

Alexander Hill 135515 https://www.grsm.com/lawye
rs/a/alexander-h-hill

503-382-3841 ahhill@grsm.com 1300 SW Fifth Avenue, 
Suite 2000, Portland, OR 
97201

Respondents 
(Employers);Witnes
ses ; Discrimination because of race, color, 

religion, sex, sexual orientation, gender 
identity, national origin, marital status, 
age;Tipped Employees;Meal and Rest 
break issues;Failure to pay wages 
(minimum wage, overtime, agreed rate, and 
prevailing wage);Federal 
Employees;Discrimination by a 
school;Discrimination in public 
accommodations ;OFLA, Paid Leave, or 
other leave retaliation;Paid Leave Oregon 
Benefits;Apprenticeship (Representing 
JATC/Employer);Whistleblower 
retaliation ;OSHA/health and safety 
complaint retaliation;Workers' 
compensation retaliation;Oregon Contractor 
Registration Act/OCRA/Labor Contracting;

Yes $250+ Hourly ; Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Anywhere in 
Oregon;Eastern Oregon;

Jamie Kilberg 110465 www.kauffmankilberg.com 5032242595 jamie@kauffmankilberg.com Kauffman Kilberg LLC, 
1050 SW Sixth Ave., Ste. 
1414, Portland, OR, 
97204

Respondents 
(Employers); Discrimination because of race, color, 

religion, sex, sexual orientation, gender 
identity, national origin, marital status, 
age;Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break 
issues;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;OFLA, Paid Leave, or other 
leave retaliation;

No Hourly ; Anywhere in Oregon;

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.
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prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Greg Lockwood 114415 grsm.com 503-382-3855 wglockwood@grsm.com 1300 SW Fifth Ave., 
Suite 2000, Portland, OR 
97201

Respondents 
(Employers);Witnes
ses ; Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination by a 
school;Discrimination in public 
accommodations ;Labor Union Issues 
(Representing Management);Collective 
Bargaining/NLRA Concerted 
Activity;Workers' compensation 
retaliation;Whistleblower 
retaliation ;OSHA/health and safety 
complaint retaliation;Unemployment 
Insurance Benefits;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Eastern 
Oregon;Anywhere in 
Oregon;

Cristin Casey 073519 https://basf.law/cristin-
casey/

(503) 974-5018 gus@basf.law 621 SW Morrison St Ste. 
1250, Portland, OR 
97205

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Oregon Contractor Registration 
Act/OCRA/Labor Contracting;Discrimination 
because of race, color, religion, sex, sexual 
orientation, gender identity, national origin, 
marital status, age;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Whistleblower 
retaliation ;OSHA/health and safety 
complaint retaliation;Workers' 
compensation retaliation;Discrimination in 
public accommodations ;

No Hourly ; Anywhere in Oregon;

Brittany Vulcan 232549 https://www.littler.com/peopl
e/brittany-vulcan

503-889-8861 bvulcan@littler.com Portland, OR Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break 
issues;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Federal 
Employees;Discrimination by a 
school;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;OFLA, Paid Leave, or other 
leave retaliation;

No Hourly ; Portland;
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DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
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prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Jacqueline Houser 153539 https://www.littler.com/peopl
e/jacqueline-e-houser

(503) 889-8856 jhouser@littler.com 1300 SW Fifth Avenue 
Wells Fargo Tower, 
Suite 2050 Portland, OR 
97201

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Anywhere in Oregon;

Krishna Balasubramani 942431 www.sbhlegal.com 503-412-3104 kbalas@sbhlegal.com 1200 SW Main St. 
Portland OR 97205

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination by a 
school;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Apprenticeship (Representing 
JATC/Employer);Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Retaliation;

No Hourly ;Hybrid 
;Flat Fee;

Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Eastern 
Oregon;Anywhere in 
Oregon;

Michael McClory 974534 https://www.cablehuston.co
m/attorneys/michael-g-
mcclory/

503-224-3092 mmcclory@cablehuston.com Cable Huston, 1455 SW 
Broadway, Suite 1500, 
Portland OR 97201

Respondents 
(Employers); management-side employment law issues;

Hourly rate Rates are not 
published

Hourly ; Anywhere in Oregon;
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DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Kathryn P. Roberts 064854 https://www.markowitzherbo
ld.com/

503-295-3085 kathrynroberts@markowitzherb
old.com

1455 SW Broadway, 
Suite 1900, Portland, 
Oregon, 97201

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination in public 
accommodations ;Discrimination by a 
school;Workers' compensation 
retaliation;Whistleblower retaliation ;Paid 
Leave Oregon Benefits;OFLA, Paid Leave, 
or other leave retaliation;Federal 
Employees;OSHA/health and safety 
complaint retaliation;Apprenticeship 
(Representing JATC/Employer);

No Hourly ; Anywhere in Oregon;

Michael Godfrey 143266 sbhlegal.com (503) 595-6105 mgodfrey@sbhlegal.com 1200 SW Main St., 
Portland, OR 97205

Respondents 
(Employers);Witnes
ses ; Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination by a 
school;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;Whistleblower 
retaliation ;OSHA/health and safety 
complaint retaliation;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ;Hybrid 
;

Portland;Salem;Southern 
Oregon;Central 
Oregon;Anywhere in 
Oregon;Eastern Oregon;

Erin O. Sweeney 106632 https://www.littler.com/peopl
e/erin-o-sweeney

(503) 889-8913 esweeney@littler.com 1300 SW Fifth Avenue, 
Wells Fargo Tower, 
Suite 2050, Portland OR 
97201

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Collective Bargaining/NLRA 
Concerted Activity;Labor Union Issues 
(Representing Management);OSHA/health 
and safety complaint 
retaliation;Whistleblower 
retaliation ;Apprenticeship (Representing 
JATC/Employer);Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

TBD $250+ Hourly ;Flat 
Fee;

Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Eastern 
Oregon;Anywhere in 
Oregon;
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DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Lauren Russell 154158 https://www.dunncarney.co
m/people/lauren-j-russell

503-306-5346 lrussell@dunncarney.com 851 SW 6th Ave, Suite 
1500, Portland, OR 
97204

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Oregon 
Contractor Registration Act/OCRA/Labor 
Contracting;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Anywhere in 
Oregon;Portland;Salem;Eu
gene;

Lisa Shevlin 145185 https://www.littler.com/peopl
e/lisa-p-shevlin

503-889-8854 lshevlin@littler.com Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination by a 
school;Discrimination in public 
accommodations ;Collective 
Bargaining/NLRA Concerted Activity;Labor 
Union Issues (Representing 
Management);Complaints against 
union ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Anywhere in 
Oregon;Eastern 
Oregon;Central 
Oregon;Southern 
Oregon;Salem;Portland;Eu
gene;

Joseph Pickels 194920 https://www.brisbeeandstoc
kton.com/attorneys/joseph-
pickels/

(503) 648-6677 jap@brisbeeandstockton.com Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Oregon 
Contractor Registration Act/OCRA/Labor 
Contracting;Labor Union Issues 
(Representing Management);Collective 
Bargaining/NLRA Concerted 
Activity;Complaints against 
union ;OSHA/health and safety complaint 
retaliation;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination by a 
school;Workers' compensation retaliation;

No Hybrid ; Anywhere in Oregon;
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DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Timothy Resch 983317 https://samuelslaw.com/ 5032262966 tresch@samuelslaw.com 111 SW 5th Avenue 
Suite 3800 Portland, OR 
97204

Respondents 
(Employers); Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break 
issues;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Anywhere in Oregon;

Brooke Eide 233215 https://samuelslaw.com/ 5032262966 beide@samuelslaw.com 111 SW 5th Avenue 
Suite 3800 Portland, OR 
97204

Respondents 
(Employers); Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break 
issues;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Anywhere in Oregon;

Randi Ensley 150975 https://www.littler.com/peopl
e/randi-ensley

(503) 889-8859 rensley@littler.com 1300 SW Fifth Avenue 
Wells Fargo Tower, 
Suite 2050 Portland, OR 
97201

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Oregon Contractor Registration 
Act/OCRA/Labor Contracting;Discrimination 
because of race, color, religion, sex, sexual 
orientation, gender identity, national origin, 
marital status, age;Federal 
Employees;Tribal 
Employees;Discrimination by a 
school;Discrimination in public 
accommodations ;Collective 
Bargaining/NLRA Concerted Activity;Labor 
Union Issues (Representing 
Management);Complaints against 
union ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Apprenticeship (Representing 
JATC/Employer);Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

No Hourly ; Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Eastern 
Oregon;Anywhere in 
Oregon;
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Oregon 
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Willing to 
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in:

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Mario Conte 073637 hershnerhunter.com 541-431-1412 mconte@hershnerhunter.com 675 Oak Street, Suite 
400, Eugene, OR 97403

Respondents 
(Employers); Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;Whistleblower retaliation ;Paid 
Leave Oregon Benefits;OFLA, Paid Leave, 
or other leave retaliation;OSHA/health and 
safety complaint retaliation;

If we agree to 
work together 
and the 
information 
shared will be 
used to 
respond to the 
complaint, 
yes.  If we do 
not agree to 
work together, 
no.

$250+ Hourly, but 
within a budget 
we establish 
together.;

Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;

Elizabeth Stubbs 214880 hershnerhunter.com 541-302-5269 estubbs@hershnerhunter.com 675 Oak Street, Suite 
400, Eugene OR 97401  

Respondents 
(Employers); Failure to pay wages (minimum wage, 

overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

We do charge 
at our normal 
hourly rate if 
we agree to 
work together 
and the 
information 
shared during 
the 
consultation 
will be used 
during the 
representation
; otherwise, no 
charge.

We do charge 
at our normal 
hourly rate if we 
agree to work 
together and 
the information 
shared during 
the consultation 
will be used 
during the 
representation; 
otherwise, no 
charge.

Hourly ; Anywhere in Oregon;

David Briggs 066060 www.sglaw.com 503-399-1070 dbriggs@sglaw.com 250 Church St. SE, 
Salem, OR 97301

Respondents 
(Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Federal 
Employees;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Apprenticeship (Representing 
JATC/Employer);Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Housing;

No Hourly ; Anywhere in Oregon;

Christine Sargent 172189 https://www.littler.com/peopl
e/christine-e-sargent

9712915662 csargent@littler.com 1300 SW 5th Avenue, 
Suite 2050, Portland, OR 
97201

Respondents 
(Employers);

Discrimination because of race, color, 
religion, sex, sexual orientation, gender 
identity, national origin, marital status, 
age;Workers' compensation 
retaliation;Whistleblower retaliation ;OFLA, 
Paid Leave, or other leave retaliation;

No Hourly ; Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Anywhere in 
Oregon;Eastern Oregon;
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Willing to 
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in:

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Carolyn A. Anderson 041462 www.ABKLegal.com 541-488-1225 Anderson@ABKLegal.com 450 Siskiyou Blvd., Ste. 
3, Ashland, Oregon 
97520

Complainants and 
Respondents 
(Employees and 
Employers);

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

Yes Variable, 
sometimes free 
sometimes 
between $175 
and $350

Contingency ;
Hourly ;Flat 
Fee;

Southern Oregon;

Larry Linder 010724 www.salememploymentlawy
er.com

(503)585-1804 llinder@salememploymentlawy
er.com

3000 Market Street NE, 
#150, Salem, Oregon 
97301

Complainants and 
Respondents 
(Employees and 
Employers);

Discrimination because of race, color, 
religion, sex, sexual orientation, gender 
identity, national origin, marital status, 
age;Federal Employees;Workers' 
compensation retaliation;OSHA/health and 
safety complaint retaliation;Whistleblower 
retaliation ;Sex Harassment; Racial 
Harassment;

No Contingency ;
Hourly ;Hybrid 
;

Anywhere in Oregon;

Kate Watkinson Wright 065459 www.watkinsonlegal.com 541-914-8227 kate@watkinsonlegal.com Complainants and 
Respondents 
(Employees and 
Employers);Witness
es ;

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;

Yes $250+ Hourly ;Contin
gency ;Hybrid ;

Anywhere in Oregon;

Jon Weiner 993944 nw-attorneys.com (503) 399-7001 jweiner@nw-attorneys.com 10260 SW Greenburg 
Road Suite 400, Portland 
OR  97223

Complainants and 
Respondents 
(Employees and 
Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Whistleblower 
retaliation ;OFLA, Paid Leave, or other 
leave retaliation

No Contingency ;
Hourly ;Hybrid 
;Flat Fee

Portland;Salem;Anywhere 
in Oregon
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First and Last Name

Oregon 
State 
Bar # Website Phone Number Email Address Physical Address

Willing to 
represent: Accepting inquiries related to:

Other 
Languages

Charge 
consultation 
fee?

Consultation 
fee range:

Charge based 
on:

Willing to take matters 
in:

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Shane Swilley 053909 https://www.cosgravelaw.co
m/

(503) 323-9000 swilley@cosgravelaw.com 900 SW Fifth Ave, 24th 
Floor, Portland, OR 
97204

Respondents 
(Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;OFLA, Paid Leave, or other 
leave retaliation

Spanish No Hourly Anywhere in Oregon

Matthew McMillen 244881 https://www.cosgravelaw.co
m/ 503-219-3850 mmcmillen@cosgravelaw

900 SW 5th Ave 24th 
floor, Portland, OR 
97204

Respondents 
(Employers)

Discrimination because of race, color, 
religion, sex, sexual orientation, gender 
identity, national origin, marital status, 
age;Tipped Employees;Meal and Rest 
break issues;Failure to pay wages 
(minimum wage, overtime, agreed rate, and 
prevailing wage);Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation

Yes $36-$99 Hourly Anywhere in Oregon

Karen Anderson 162296 www.luvaascobb.com 541-484-9292 etracy@luvaascobb.com 777 High St., Ste. 300, 
Eugene, OR 97401

Respondents 
(Employers);Witnes
ses 

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break issues;Tipped 
Employees;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Discrimination in public 
accommodations ;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Collective Bargaining/NLRA 
Concerted Activity

Yes $200-$249 Hourly Anywhere in Oregon
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First and Last Name

Oregon 
State 
Bar # Website Phone Number Email Address Physical Address

Willing to 
represent: Accepting inquiries related to:

Other 
Languages

Charge 
consultation 
fee?

Consultation 
fee range:

Charge based 
on:

Willing to take matters 
in:

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Samuel Hernandez 104017 www.amicuspoint.com 503-974-3037 samuel.hernandez@amicuspoi
nt.com

9600 SW Oak Street 
Suite 325 Tigard, OR 
97223

Complainants and 
Respondents 
(Employees and 
Employers);Complai
nants (Employees)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;Whistleblower retaliation ;Paid 
Leave Oregon Benefits;OFLA, Paid Leave, 
or other leave retaliation

Spanish Yes $100-$199 Contingency ;
Hourly Portland;Salem;Eugene

Julie Preciado 204879 https://legalservicesnw.com/ 503-512-9727 info@legalservicesnw.com 2105 SE 7th Ave, 
Portland, OR 97214

Respondents 
(Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Meal and Rest break 
issues;Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation

Spanish No Hourly 

Portland;Salem;Eugene;So
uthern Oregon;Central 
Oregon;Eastern 
Oregon;Anywhere in 
Oregon

Megan Dolan 066275 dolanlawgroup.com 503-227-2377 megan@dolanlawgroup.com
4300 NE Fremont St., 
Ste. 250, Portland OR 
97213

Complainants and 
Respondents 
(Employees and 
Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation

No Contingency ;
Hourly ;Hybrid Anywhere in Oregon

Caitlin Dolan 066282 dolanlawgroup.com 503-227-2377 caitlin@dolanlawgroup.com
4300 NE Fremont St., 
Ste. 250, Portland OR 
97213

Complainants and 
Respondents 
(Employees and 
Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Disability discrimination

No Contingency ;
Hourly ;Hybrid Anywhere in Oregon
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First and Last Name

Oregon 
State 
Bar # Website Phone Number Email Address Physical Address

Willing to 
represent: Accepting inquiries related to:

Other 
Languages

Charge 
consultation 
fee?

Consultation 
fee range:

Charge based 
on:

Willing to take matters 
in:

DISCLAIMER: Inclusion on this list in no way suggests an endorsement or recommendation of a particular attorney or attorneys. This list is not exhaustive of all potential attorneys, it represents only attorneys that have filled out this form.  An individual's fitness to practice law, 
subject matter expertise, active bar membership, fee structure, or any other attribute must be independently verified by the individual seeking legal advice. This list is for information purposes only and individuals must do their own due diligence in selecting an attorney.  All 

information on this document is provided in good faith, however we make no representations or warranty of any kind, express or implied, regarding the accuracy, validity, reliability, availability, or completeness of the information.  BOLI has no fee-sharing arrangement with any 
attorney on this list and receives no compensation from attorneys to be placed on this list.  Nothing in the provision of this list should be construed to create an attorney-client relationship between an individual or entity and BOLI, or any employee of BOLI.  BOLI employees are 

prohibited from providing legal advice. Do not share sensitive case information prior to an attorney requesting it; they may already represent the other party.

Martin Dolan 872053 dolanlawgroup.com 503-227-2377 martin@dolanlawgroup.com
4300 NE Fremont St., 
Ste. 250, Portland OR 
97213

Complainants and 
Respondents 
(Employees and 
Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Discrimination because of race, 
color, religion, sex, sexual orientation, 
gender identity, national origin, marital 
status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation;Disability discrimination

No Hybrid ;Hourly 
;Contingency Anywhere in Oregon

Patrick Conroy 223806 https://www.elpnw.com/ 5038225340 patrick@elpnw.com 20015

Complainants and 
Respondents 
(Employees and 
Employers)

Failure to pay wages (minimum wage, 
overtime, agreed rate, and prevailing 
wage);Tipped Employees;Discrimination 
because of race, color, religion, sex, sexual 
orientation, gender identity, national origin, 
marital status, age;Workers' compensation 
retaliation;OSHA/health and safety 
complaint retaliation;Whistleblower 
retaliation ;Paid Leave Oregon 
Benefits;Unemployment Insurance 
Benefits;OFLA, Paid Leave, or other leave 
retaliation

Spanish Yes $100-$199
Contingency ;
Hourly ;Hybrid 
;Flat Fee

Anywhere in Oregon
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