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Oregon’s Prevailing Wage Rates

 State prevailing wage rates are based on union rates for each trade, according to project location in
reference to BOLI’s 14 Regions. (2021 SB 493)

 2024 SB 1568 modified this slightly for the Electrician rates; as of July 1, 2024, they will be based
solely on the union division of Oregon.

 Prevailing Wage Rate books are generally published twice each year, on January 5 and July 5.

 Amendments are generally published twice each year, on April 5 and October 5.

NOTE:  BOLI published a September 3, 2026 rate book
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Finding the Correct Rate Book

 Generally, the applicable prevailing wage rates for a project will be the rates in effect at the time the 
initial specifications were first advertised for bid solicitations.

 Once the applicable rates are established for the project, those are the prevailing wage rates to be 
used for the duration of the project.

 The applicable rates are set differently for projects that use a Construction Manager/General 
Contractor (CM/GC) and for public/private projects.  The applicable rates may be set differently for 
projects that are subject to both the state PWR laws and the federal Davis-Bacon Act.
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Finding the Correct Rate Book

 For projects that use a Construction Manager/General Contractor (CM/GC):

 The applicable rates are those in effect when the CM/GC and the contracting agency agree to 
the Guaranteed Maximum Price (GMP) or when the contracting agency authorizes early 
construction work to begin, whichever happens first.

 For public/private projects:

 The applicable rates are those in effect when the public agency enters into an agreement with a 
private entity for the project.

 For projects subject to both the state Prevailing Wage Rate laws and the federal Davis Bacon Act:

 The public agency may use the U.S. Department of Labor’s method to establish the applicable 
state rates for the project.
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Paying Prevailing Wages

 All workers on a PWR project site must be paid the appropriate prevailing wage rate.

 A “worker” is a person whose duties are manual or physical in nature, as opposed to mental or 
managerial in nature.

 IMPORTANT:  Employers must pay the correct prevailing wage rate based on the type of work being 
performed, not based on the employee’s title.

 If the employer is required to pay prevailing wages, then the employer must complete and submit 
certified payroll reports showing all workers and all hours worked on the project.
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Certified Payroll Reports

 Contractors and subcontractors on public works projects are required to prepare weekly certified 
payroll reports and statements and submit them to the project’s public agency by the fifth business 
day of the following month.

 The report includes the statement of certification (second page) and must be submitted with 
each certified payroll.

 Contractors and subcontractors may use BOLI’s WH-38 certified payroll report form, or they may 
submit their own report as long as it includes all the same information on BOLI’s WH-38 form.

 US DOL updated the federal WH-347 certified payroll report form on January 6, 2025.  It now 
includes most of the information required on BOLI’s certified payroll report form, but not all, so still 
not compliant with Oregon’s certified payroll requirement.  (See next slides.)
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Certified Payroll Reports

As a result of the updated federal certified payroll report form, BOLI updated our certified payroll forms, 
and created a new form:

 Updated WH-38 – use for projects subject only to Oregon’s PWR laws

 Updated WH-38A – instructions for completing BOLI’s certified payroll forms

 NEW: WH-38F – on projects subject to both Oregon’s PWR laws and the federal Davis-Bacon Act, 
contractors can use the new federal WH-347 form and BOLI’s new WH-38F form, which includes the 
required BOLI information missing from the federal form.

 Updated WH-38E – “enhanced” report to use for projects that require apprentice and workforce 
demographic reporting (see Frequently Asked Questions on HB 2649 (2023)) 
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Certified Payroll Reports

If using a certified payroll software program that is based on the older version of the WH-347, the 
following are required elements of BOLI’s WH-38 form that will often be missing from the program: 
 Much of the information n the top 1/3 of the first page of BOLI’s form;
 Employee address;
 Established work schedule (i.e., 5/8s or 4/10s) and regular hourly schedule (i.e., 7 am – 4 pm);
 Hourly base rate shown separately from hourly fringe rate;
 Gross wages for the week for that project shown separately from gross wages for the pay period;
 Information on fringe amounts paid to benefit plans, including hourly fringe credit and name of the 

plan; 
 Required language on BOLI’s Certified Statement page.
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Certified Payroll Reports

One possible solution, contractors and subcontractors can:

 Fill in the missing information on BOLI’s WH-38 form;

 Complete and sign BOLI’s Certified Statement page;

 Include these pages when submitting certified payroll to the public agency.
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Withholding Requirements

 If the prime contractor does not file certified payroll reports as required (at least once per month), the 
public agency MUST withhold 25% of amounts due the prime contractor, in addition to any other 
required retainage.

 If a first-tier subcontractor does not file certified payroll reports as required, the prime contractor 
MUST withhold 25% of amounts due the first-tier subcontractor.

 Once certified payroll reports are submitted, the public agency or prime contractor must pay amounts 
withheld per this statute within 14 days.
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Reviewing Certified Payroll Reports

 The public agency is not required to verify the accuracy of the contents of the certified payroll reports.

 The prime contractor is not required to verify the accuracy of the contents of subcontractors’ certified
payroll reports.

 We recommend watching for red flags:

 Classification and rates

 Is zone pay required?

 Hours and days of week

 Number of workers
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BOLI PWR Unit Contacts

Eva Marie Schiedler eva.schiedler@boli.oregon.gov
Ray Badalich ray.badalich@boli.oregon.gov
Susan Wooley susan.wooley@boli.oregon.gov

PWR general email:  pwr.email@boli.oregon.gov
BOLI general phone number:  (971) 245-3844

Seminar handouts can be found at:

https://www.oregon.gov/boli/employers/Pages/prevailing-wage-seminars.aspx

Scroll down and click on View Description
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