Prevailing Wage Rates for Public Works Contracts, Effective July 5, 2023

Occupation and Premium/Differential Pa Base Rate / Fringe Rate

POWER EQUIPMENT OPERATOR

Zone 1 (Base Rate)

Group 1 54.13 16.65
Group 1A 56.29 16.65
Group 1B 58.45 16.65
Group 2 52.22 16.65
Group 3 51.07 16.65
Group 4 47.74 16.65
Group 5 46.50 16.65
Group 6 43.28 16.65

POWER EQUIPMENT OPERATOR MAP

ZONE 1

SCALE
0 10 MILES
bedfef 3

Zone Pay Differential for Power Equipment Operator
Add to Zone 1 Base Rate

Zone 2 3.00 per hour
Zone 3 6.00 per hour
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Prevailing Wage Rates for Public Works Contracts, Effective July 5, 2023

Occupation and Premium/Differential Pa Base Rate / Fringe Rate

For projects in the following metropolitan counties:

Clackamas Marion Washington
Columbia Multnomah Yamhill

(A) All jobs or projects located in Multnomah, Clackamas and Marion counties, West of the western boundary of Mt.
Hood National Forest and West of Mile Post 30 on Interstate 84 and West of Mile Post 30 on State Hwy 26 and
West of Mile Post 30 on Hwy 22 and all jobs located in Yamhill County, Washington County and Columbia County
shall receive Zone 1 pay for all classifications.

(B) All jobs or projects located in the area outside the identified boundary above, but less than 50 miles from the
Portland City Hall shall receive Zone 2 pay for all classifications.

(C) All jobs or projects located more than 50 miles from the Portland City Hall, but outside the identified border above,
shall receive Zone 3 pay for all classifications.

Reference cities for projects in all remaining counties:

Albany Coos Bay Grants Pass Medford
Bend Eugene Klamath Falls Roseburg

(A)All jobs or projects located within 30 miles of the respective city hall of the above mentioned cities shall receive Zone
1 pay for all classifications.

(B) All jobs or projects located more than 30 miles and less than 50 miles from the respective city hall of the above
mentioned cities shall receive Zone 2 for all classifications.

(C) All jobs or projects located more than 50 miles from the respective city hall of the above mentioned cities shall
receive Zone 3 pay for all classifications.

Note: All job or project locations shall be computed (determined) on the basis of road miles and in the following
manner. A mileage measurement will start at the entrance to the respective city hall, facing the project (if possible), and
shall proceed by the normal route (shortest time-best road) to the geographical center on the highway, railroad, and
street construction projects (end of measurement). On all other project contracts, the geographical center where the
major portion of the construction is located, shall be considered the center of the project (end measurement).

Add $10.00/hour hyperbaric pay for Group 4 Tunnel Boring Machine Mechanic.

Add $0.40 to the base rate for any and all work performed underground, including operating, servicing and repairing of
equipment.

Add $0.50 to the base rate per hour for any employee who works suspended by a rope or cable.

Add $0.50 to the base rate for employees who do “pioneer” work (break open a cut, build road, etc.) more than one
hundred fifty (150) feet above grade elevation.

Note: A Hazardous Waste Removal Differential must be added to the base rate if work is performed inside the
boundary of a Federally Designated Waste Site. For information on this differential, call the Prevailing Wage Rate
Coordinator at (971) 353-2416.

Shift Differential

Two-Shift Operations:

On a two-shift operation, when the second shift starts after 4:30 p.m., second-shift workers shall be paid the base
hourly wage rate plus 5% for all hours worked.
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Occupation and Premium/Differential Pa Base Rate / Fringe Rate

When the second shift starts at 8:00 p.m. or later, the second-shift workers shall be paid at the base hourly wage rate
plus 10% for all hours worked.

Three-Shift Operations:

On a three-shift operation, the base hourly wage rate plus five percent (5%) shall be paid to all second-shift workers for all
hours worked, and the base hourly wage rate plus ten percent (10%) shall be paid to all third shift workers for all hours worked
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