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Watch for renewal postcards in the mail!

Is your license about to expire? The Construction Contractors Board now sends
renewal reminder postcards to licensees 8 weeks before their CCB expiration.
Watch for yours in the mail! It’s your only reminder that your license is expiring.
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Is your winter slow? Finish your continuing
education now!
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Did you know? You don’t have to wait until it’s time to renew to take your
continuing education. You can take classes any time during the 2-year renewal
period! This is the perfect time of year to get your continuing education out of the
way.

CCB Education section tips for success

Double check the CCB number before sending certificates to CCB
The CCB education section uses the CCB number listed on your certificates to credit your account with continuing
education. If the wrong CCB number is listed, you may not get proper credit for completing your continuing
education. Double check the CCB number on the certificate before sending it to us.
Put your CCB number on email correspondence with CCB
When you send an email to the CCB, don’t forget to include your license number with your correspondence. It will
help us answer your emails faster and more efficiently, and that helps you get a faster response!
Have questions?
• Residential contractor continuing education requirements:
• https://www.oregon.gov/ccb/education/Pages/res-requirements.aspx
• Commercial contractor continuing education requirements:
• https://www.oregon.gov/ccb/education/Pages/com-requirements.aspx
• You can also call the Education section at 503-934-2227, or send us an email at ccbeducation@ccb.state.or.us

Live webinar schedule now available

CCB’s live 3 hour class has been turned into a webinar, and we’ve just posted our January schedule online at
https://www.oregon.gov/ccb/Pages/ccbclasses.aspx
We’ll continue to offer 3-hour live webinars throughout 2021. If you’re not able to get into a January class, keep
checking back on our live classes page for more opportunities throughout the year. We’ll have the rest of our winter
and spring schedule posted soon!

OSHA COVID-19 temporary rules in effect
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OSHA’s Temporary Rule Addressing COVID-19 Workplace Risks aims to combat
the spread of coronavirus in all workplaces by requiring employers to carry out a
comprehensive set of risk-reducing measures.
This temporary rule took effect on Nov. 16 (with certain parts phased in) and is
expected to remain in effect until May 4, 2021. For specific phase-in dates, this
Overview Table for Oregon OSHA COVID-19 Temporary Rule summarizes how and
when the rule’s provisions apply.
The provisions of the temporary rule have general applicability for most businesses,
while Appendix A-5 spells out workplace standards specific to construction
operations. For construction businesses, provisions of the temporary rule apply,
unless specifically addressed by the provisions of Appendix A-5. Because of this,
we first address Appendix A-5 and then address the rest of the requirements in the
temporary rule.
Appendix A-5
Here’s what Appendix A-5 says about employers engaged in construction activities:
• Each construction employer who controls access to a site must develop and
implement a system to screen employees and visitors accessing the site
using a pre-screening checklist consistent with recommendations from the
Centers for Disease Control and Prevention.
• To ensure appropriate physical distancing, construction employers must do
the following:
O Ensure workers maintain at least six-feet of physical distance between
themselves and their co-workers on all construction sites, except as
otherwise provided.
O Limit work in occupied areas of a home or other structure to only those
tasks that are strictly necessary.
O When it is not practical to maintain a physical distance of at least six feet,
ensure that workers remain separated to the largest degree practical and
that the duration of such activity is kept as short as possible.
• Construction employers are encouraged, but not required, to redesign
workflow, including access to stairwells, floor levels, etc. to maximize
distance between workers; one-way routes, if used, should include signs.
• To reduce the risk of transmission from potentially infected individuals,
employers operating such facilities must review and implement the Oregon
Health Authority’s mask, face covering, and face shield guidance.
• If at any point such guidance is no longer available, such employers must
require all employees, patrons, and other visitors five years of age and older
– unless they are eating or drinking – to wear masks, face coverings, or face
shields in all indoor spaces, and in all outdoor spaces whenever at least six
feet of physical distancing cannot be consistently ensured.
O Note: While reasonable accommodation for those unable to wear
a mask, face coverings, or face shields must be provided, such an
accommodation does not include exempting individuals from the
requirement to wear a mask, face covering, or face shield.

•

Additional resources:
O Oregon Health Authority Signs You Can Post
O Oregon Health Authority’s mask, face covering, and face shield guidance

Temporary Rule Addressing COVID-19 Workplace Risks Summary
Below is a summary of the rule.
Physical distancing
•

Employers must ensure six-foot distancing between all people in the workplace
through design of work activities and workflow, unless it can be shown it is
not feasible for some activities.

Masks, face covering, or face shields
•

•
•
•

Employers must ensure that all individuals – including employees,
part-time workers and customers – at the workplace, or other
establishment under the employer’s control, wear a mask, face
covering, or face shield in line with the Oregon Health Authority’s
statewide guidance.
Employers must provide masks, face coverings, or face shields for
employees free of cost.
If an employee chooses to wear a mask, face shield, or face
covering – even when it is not required – the employer must allow
them to do so.
When employees are transported in a vehicle for work-related
purposes, regardless of the travel distance or duration, all people
inside the vehicle must wear a mask, face covering, or face shield.
This requirement does not apply when all people in the vehicle are
members of the same household.

Exposure risk assessment – Effective December 7, See Overview Tables for
Dates
•

Employers must conduct a risk assessment – a process that must
involve participation and feedback from employees – to gauge potential
employee exposure to COVID-19, including addressing specific questions
about how to minimize such exposure.

Infection control plan – Effective December 7, See Overview Tables for Dates
•

Employers must develop an infection control plan addressing several elements, including
when workers must use personal protective equipment and a description of specific hazard controls.

Information and training – Effective December 21, See Overview Tables for Dates
•

Employers must provide information and training to workers about the relevant topics related to COVID-19. They
must do so in a manner and language understood by workers.

Ventilation
•

Employers must maximize the effectiveness of existing ventilation systems, maintain and replace air filters, and
clean intake ports providing fresh or outdoor air. The temporary rule does not require employers to purchase or
install new ventilation systems.

Notification, testing, medical removal
•
•
•

Employers must notify affected workers within 24 hours of a work-related COVID-19 infection.
Employers must cooperate with public health officials if testing within the workplace is necessary.
If an employee must quarantine or isolate, the employer must follow proper work reassignment and return-towork steps.

The rule requires more measures for exceptionally high-risk jobs. Such jobs include direct patient care or
decontamination work; aerosol-generating or postmortem procedures; and first-responder activities. The additional
measures include:
•
•
•
•
•
•

Detailed infection control training and planning
Sanitation procedures for routine cleaning and disinfection
Robust use of personal protective equipment
Operation of existing ventilation systems according to national standards
Use of barriers, partitions, and airborne infection isolation rooms
Screening and triaging for symptoms of COVID-19

Resources
To help employers understand and apply the temporary rule, Oregon OSHA offers the following resources, which are
available online under “Documents,” with more on the way in the weeks to come:
•

•

•

Exposure Risk Assessment Form – Employers can fill out this template (available in Word and PDF) as part of
the requirement to conduct a risk assessment. The assessment must involve participation and feedback from
employees. It gauges potential employee exposure to COVID-19, including addressing specific questions about
how to minimize such exposure.
Model Policy for Notification of Employees when COVID-19 Exposure Occurs – Employers can satisfy the
requirement to notify affected workers within 24 hours of a work-related infection by adopting this model
procedure, available in Word and PDF.
The COVID-19 Hazards Poster – This required poster is available in both English and Spanish. The poster does not
have to be printed and posted in color. Employers may also visit Oregon OSHA’s publications webpage to place an
order.

Meanwhile, the division offers consultation services and technical specialists:
Consultation services – Provides no-cost assistance with safety and health programs
•
•
•
•

Phone (toll-free in Oregon): 800-922-2689
Field offices
Online
Email: consult.web@oregon.gov

Technical staff – Helps employers understand requirements
•
•
•

Phone (toll-free in Oregon): 800-922-2689
Online
Email: tech.web@oregon.gov

Wildfire debris cleanup information from DEQ

The September 2020 wildfires created the largest and most expensive natural disaster in Oregon history. The first step
toward recovery is clearing wildfire debris from homes and businesses so that Oregonians can begin rebuilding.
Wildfire debris cleanup is a two-step process.
Step 1 is removal of household hazardous waste. This includes things like propane tanks, large pieces of asbestos, and
car batteries that pose an immediate threat to human health and the environment. The Oregon Debris Management Task
Force contracted with the U.S. Environmental Protection Agency to do this work, which is, as of today, nearly complete.
Step 2 – ash and debris removal – is the larger effort of removing burned materials and other fire damaged debris from
properties. Step 2 will address concrete foundations, hazard trees, septic tanks, and soil testing. Additionally, heating oil
tanks and above and below ground storage tanks may also be addressed if they have been damaged or destroyed by the
fires or if they pose a threat to people or public property. The Task Force is in the process of evaluating responses to the
Request for Proposals for this work and awarding contracts.
The selected contractors will be hiring many local contractors across the state, so that ash and debris removal can occur
across all the affected areas as quickly as possible. If you are available to provide contracting work related to ash and
debris removal, make sure you are registered through the Oregon Procurement Information Network: orpin.oregon.
gov. Once registered, open the opportunity (#730-34584-20) and express interest to provide your information to the
potential prime contractors on this RFP.
The State of Oregon recommends that people with property impacted by the September 2020 wildfires go through the
state cleanup process, by signing a Right of Entry form with their county – available at wildfire.oregon.gov/cleanup. This
is the best way property owners can protect their health and save their money while having their property restored to
buildable conditions.
However, the Oregon Department of Environmental Quality has also provided guidelines for those who want to do the
cleanup work themselves. This information is available at ordeq.org/firedebris. If you are a contractor who is hired by
a property owner to conduct cleanup at their property, go to DEQ’s webpage to ensure you follow all state laws and
guidelines.

Top 3 Things to Keep in Mind Before Doing Cleanup Work for Property Owners
1. Handling asbestos. Before you handle any ash and debris, these materials should be tested for asbestos. You need to
hire an accredited inspector to survey the property and a licensed asbestos abatement contractor should perform any
abatement activities. More information is available on DEQ’s asbestos webpage.
2. Disposing of these materials. Make sure you call your local landfill or transfer station before hauling any ash and
debris. Some facilities may not accept these materials or may require specific testing beforehand. Don’t get turned away.
Call before you haul.
3. Leaving a clean site behind. Toxic metals are often present following a fire. DEQ recommends that, after ash and debris
are removed, the soil be tested for arsenic, barium, cadmium, chromium, lead, mercury, selenium, and silver. Information
about cleanup goals are available on DEQ’s cleanup fact sheet.
Thousands of Oregonians have lost their homes to these fires, and our responsibility is to them. Make sure you maintain
proper and thorough documentation of receipts for disposal, lab reports, sampling locations, photos, and any other
reports produced during cleanup. Giving these to the property owner will ensure that they can maximize the benefits of
their insurance, and be set for rebuilding.

