


CERTIFICATION 

I hereby certify that the accompanying summary and detailed statements are true and correct to the best of my knowledge and belief and that the 

accuracy of all numerical information has been verified. 

Oregon Criminal Justice Commission 

AGENCY NAME 

Notice: Requests of 
agencies headed by a board 
or commission must be 
approved by official action 
of those bodies and signed 

by the board or 
commission chairperson. 
The requests of other 
agencies must be approved 
and signed by the agency 

director or administrator. 

2025-27 

Agency Request 

885 Summer Street NE, Salem OR 97301 

AGENCY ADDRESS 

Interim Executive Director 

TITLE 

Governor's Budget � Legislatively Adopted 

107BF01 





























https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/HB2355












https://www.oregon.gov/cjc/sc/Documents/OregonSpecialtyCourtStandards.pdf
https://www.ncjrs.gov/pdffiles1/bja/205621.pdf
https://www.oregon.gov/cjc/sac/pages/dashboards.aspx
https://okb.oregon.gov/




















mailto:constantin.severe@oregon.gov










https://www.oregon.gov/das/HR/Documents/HR%20Reference%20Guide.pdf
https://www.oregon.gov/das/Policies/50-010-01.pdf
https://www.oregon.gov/das/Policies/50-010-01.pdf




https://www.oregon.gov/das/Policies/50-035-01.pdf
https://www.oregon.gov/das/Policies/50-035-01.pdf
https://www.eeoc.gov/laws/types/index.cfm


mailto:crdemail@boli.state.or.us
https://publicportal.eeoc.gov/portal


mailto:ocrmail@hhs.gov
https://www.oregonlegislature.gov/bills_laws/ors/ors659A.html






https://www.oregon.gov/gov/Documents/executive_orders/eo_18-03.pdf


https://www.oregon.gov/gov/Documents/executive_orders/eo_17-11.pdf




https://www.oregon.gov/gov/Documents/executive_orders/eo_18-03.pdf










mailto:ryan.keck@cjc.oregon.gov






























https://www.oregon.gov/cjc/impacts/Documents/IMPACTS%20Baseline%20Report_2023_Rev%2010.25.23.pdf


https://www.oregon.gov/cjc/CJC%20Document%20Library/2024_IMPACTS_Report.pdf
https://www.oregon.gov/cjc/CJC%20Document%20Library/2024_IMPACTS_Report.pdf


https://olis.oregonlegislature.gov/liz/2024R1/Downloads/CommitteeMeetingDocument/282856




https://www.oregon.gov/cjc/impacts/Documents/IMPACTS%20Baseline%20Report_2023_Rev%2010.25.23.pdf
https://www.oregon.gov/cjc/impacts/Documents/IMPACTS%20Baseline%20Report_2023_Rev%2010.25.23.pdf
















































https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/HB2355




https://olis.leg.state.or.us/liz/2013R1/Downloads/MeasureDocument/HB3194
https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/HB3078/Enrolled
https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/HB2355/Enrolled




https://www.oregon.gov/das/OEA/Pages/forecastcorrections.aspx




























































































































mailto:ken.sanchagrin@cjc.oregon.gov
mailto:constantin.severe@oregon.gov
mailto:ryan.keck@cjc.oregon.gov






















mailto:crdemail@boli.state.or.us
https://publicportal.eeoc.gov/portal
https://publicportal.eeoc.gov/portal


SPECIAL REPORTS 

2025-27 107BF02 

Salem BOLI 
3865 Wolverine Street NE – E-1 Salem, OR 97305 
Phone: 503-378-3292 

U.S. Department of Health and Human Services 
Office for Civil Rights, Pacific Region 
90 7th Street, Suite 4-100 San Francisco, CA 94103 Phone: 
800-368-1019
TDD: 800-537-7697
E-mail: ocrmail@hhs.gov

Governor’s Office of Diversity, Equity, and Inclusion/Affirmative Action (DEI/AA) 
www.oregon.gov/gov/policy/Pages/DEI_AA.aspx 
Physical address: Somerville Building 775 
Court Street NE Salem, OR 97301 
Director: 503-378-6833 

Mailing address only: 
Office of the Governor 
900 Court Street NE, Suite 254 
Salem, OR 97301-4047 

Succession Plan 
Effective succession planning provides stability and can act as a powerful hiring, retention, or promotional tool. In 2023 CJC developed a 
succession plan that was submitted to DAS Strategic Initiatives & Enterprise Accountability. 

Contracting 
The CJC procures contractors and vendors through DAS Procurement. As directed in Executive Order No. 18-03, CJC attempts to invite one 
minority-owned business, one woman-owned business, one business owned by a service-disabled veteran, and one emerging small business 
to submit a proposal for all contract opportunities. 

The CJC currently has zero contracts with minority or women-owned businesses. The CJC administers very few procurements; the majority 
of CJC’s contracts are for research work performed through inter-governmental agreements with universities in Oregon. 
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