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EXECUTIVE SUMMARY

Purpose of Report

The purpose of this report is to:

e Provide a snapshot to the Governor of the Executive Branch’s current position in the
labor market.

e Provide Executive Branch leadership data to make compensation decisions and plan
budgets.

e Provide collective bargaining teams and the employer with data for use in negotiations.

o Fulfill contractual obligations for specific market compensation studies.

In accordance with Executive Order 17-08 and relevant statutes, the Executive Branch seeks
to establish and maintain its status as a “market employer” whose employees earn, on
average, between 95% and 105% of the compensation earned by similarly situated
employees in comparable markets.

The 2022 report covers approximately 390 Executive Branch job classifications. The report
does not include classifications exclusive to strike-prohibited bargaining units nor those in the
Judicial Branch, Legislative Branch, Oregon Lottery, Oregon University System, or other
public entities exempted by statute.

This report compares full-time compensation of State of Oregon workers with that of other
workers by measuring the employer’s cost for providing salaries and common employee
benefits. Adding the value of employee benefits to wages has a significant impact on the
monthly total compensation costs for State of Oregon employees.



Key Findings

While competitiveness varies by job, in aggregate, when comparing the State’s position to the
overall labor market:

Actual employee average compensation is 100.4% of the overall market, including major
benefits. The benefits evaluated include employer cost for health care and retirement.
Actual employee average compensation is 96.0% of the overall market, excluding major
benefits. Therefore, the report reflects that the Executive Branch is a “market employer” as
defined in Executive Order 17-08.

The maximum rate of the compensation ranges, including benefits, is 96.6% of the overall
market.

The maximum rate of the compensation ranges, excluding benéefits, is 92.6% of the overall
market.

The minimum rate of the compensation ranges, including benéefits, is 94.7% of the overall
market.

The minimum rate of the compensation ranges, excluding benefits, is 89.0% of the overall
market.

While the Executive Branch is at the lower end of our market goal on salary structures, we are
right at our compensation goal when looking at what employees are actually being

compensated.
| Salary | Salary and Benefits
Component  Number of Oregon Market Oregon Market
of Salary Oregon Employee Employee Employee  Employee
and Benefit Employees Average Average Average Average
Employee
Average * 23,477 $6,396 $6,664 $9,051 $9,011
Salary
Range 24,361 $7,073 $7,637 $9,846 $10,196
Maximum

* Employee Average includes current full-time State Executive Branch employees where sufficient
market data was available as of August 1, 2022.




Other Notable Facts

e On average, base pay accounts for 71% of the State’s total compensation package,
while major benefits account for 29%.

e The State offers generous medical plans with higher employer contributions and lower
employee medical premiums.

e The Oregon Public Service Retirement Plan (OPSRP) offered to new hires and
covering most current employees includes two parts:

o Defined benefit plan funded primarily by the employer based on your salary
times years of service times a percentage factor, and

o An Individual Account Program (IAP) which is an “account-based benefit,”
meaning member contributions are regularly paid into an account and the
account can grow over time based on investment returns.



REPORT METHODOLOGY

It is the intent of the Department of Administrative Services (DAS) Chief Human Resources
Office (CHRO) to use the best available data to compare the State’s compensation costs with
other employers in the labor market. This report compares compensation of State of Oregon
workers with that of other workers by measuring the employer’s cost for providing salaries
and common employee benefits. Adding the value of employee benefits to wages has a
significant impact on the monthly total compensation costs for state employees. Sections of
this report include information that demonstrates the relative health of the Executive Branch
pay structures as compared to external market rates, as well as the competitiveness of actual
salaries.

Labor Market

The State of Oregon’s labor market methodology has evolved in recent years to be consistent
with both industry standards and Executive Order 17-08. The relevant labor market consists
of states, counties, and a combination of other public and private sector employers (data
purchased from commercially available salary and benefit surveys).

State Market

The markets of the four contiguous states (Washington, California, Nevada, and Idaho)
are utilized. It is important to compare to neighboring states as they are of comparable
size, scope, and mission. These states have been selected due to their regional
proximity and have been a cornerstone of the State of Oregon’s labor market for many
years.

County Market

The county market is a vital comparator for the State of Oregon, which has employees
located throughout the state, and it is key to compare to public sector employers in
those regions.

This report uses data from seven Oregon counties - Washington, Clackamas,
Multnomah, Marion, Lane, Deschutes, and Jackson. These counties were selected for
two main reasons. First, these are the seven largest counties in Oregon. Second,
based on an analysis of recruitment data, they are also the counties from which the
State receives the highest amount of applicant responses.
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The report also includes county market data from three counties in Washington State
(Clark, King, and Thurston). This expands Oregon’s geographic market comparators
and better reflects the regional labor market. Clark County is used as it borders the
State of Oregon. Due to its proximity to Oregon as well as the large number of
applicants received, Clark County would rank in the top 10 of Oregon’s 36 counties for
most applicants. Thurston is added as the county in which Olympia, Washington’s
state Capitol, and state government offices are predominately located. Finally, King
County represents Washington’s major metropolitan area.

Of the four contiguous states, from July 2021 through June 2022, Washington yields
the second largest number of applicants for State of Oregon jobs. Oregon receives
approximately 14.46% of its out-of-state applicants from Washington, behind California
applicants. Approximately 14.84% of applicants from out-of-state are from California.
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Other Public and Private Sector Employers (Purchased Market)

The State utilizes three sources of commercially available salary and benefit data:
Milliman, Willis Towers Watson, and CompAnalyst. These salary surveys include a
combination of public and private sector employers that are not included in other
market sectors including cities, non-profits, and semi-governmental entities. These
purchased surveys compile data from a wide variety of participants. Without the
purchased data, the State would not be able to represent this segment of the
marketplace.

The 2022 data is as of August. The purchased salary and benefit surveys provide data
scoped to include only employers in the geographic areas of Oregon and/or the Pacific
Northwest. A minimum of three separate data sources must be available for each market
classification to meet the “sufficient” rule and be included in the report. Purchased survey
information includes data from multiple organizations, and therefore meets this requirement,
while appearing as only one data source.



Oregon Employees and Compensation Structures

Oregon data shows comparisons by union bargaining units, subtotaled by three groupings:
e Corrections (includes security and non-security representations at the Department of
Corrections)
e Management (includes supervisory and non-supervisory management and executive
service structures)
¢ Non-Corrections/Non-Management (includes all other unions and unrepresented
structures)

An overall total for each state job classification is calculated for all representations. Compa-
ratio information illustrates how employees are paid in relation to Oregon’s salary range
midpoint. Comparisons are calculated by dividing the Oregon employee data by the
corresponding market data.

Matching Criteria

Comparison of job duties, responsibilities, reporting relationships, and education/experience
requirements determine the matches between state classifications and market jobs.

The Oregon’s salary and benefit data is matched to market data sources for job classifications
with similar duties, responsibilities, and requirements. Generally, the greater the number of
market data sources found for each job classification, the truer the data reflects the current
pay in the labor market. For some job classifications, there is insufficient amounts of market
data available to either report a market figure or to base recommendations for adjusting
salaries.

In accordance with standard compensation best practices, only those jobs that match at least
80% of the duties, responsibilities, and functions, as outlined in the benchmark job summary,
are utilized.

Comparison by Market Segment

The following table provides a breakdown of matches to each market segment. As detailed
previously, the State’s labor market is a combination of data from counties, purchased
surveys, and state market data. This chart details the number of job matches and incumbents
represented in each market sector.



Match Type # Classifications # of Market # of OR
Matched to Employees Employees

County Market 230 9,011 20,364

Purchased Market 228 91,760 17,907

State Market 310 68,207 23,998

OVERALL 330 168,978 24,361

The following table shows overall market position, as well as how the State compares to each
of the three major market segments.

Market by Segment
SALARY AND BENEFITS
Market Minimum EAmponee Maximum

verage
Overall 94.7% 100.4% 96.6%
County Market 84.9% 95.9% 97.2%
Purchased Market 96.8% 100.3% 93.8%
State Market 97.7% 123.5% 106.0%

Market Calculations

Calculations for comparison of Oregon jobs reflect with and without benefits included. The
data analyzed contains three comparison points:

e Actual employee base salaries

e Salary range minimum

e Salary range maximum

Depending on the specific state classification, employees may be eligible for additional
compensation in the form of fixed or variable allowances and differentials in addition to their
base salaries. This specific information is not available consistently from all the surveyed data
sources and is therefore excluded from the calculations.

Market data is combined by calculating a weighted average, by the number of incumbents, for
all data sources. Compa-ratio information illustrates how employees are paid in relation to the
salary range midpoint of the market.



Geographical Adjustments

Because wage and income levels differ across the nation and even within local labor markets,
differentials that factor in economic variations are calculated and applied to data collected
from employers outside Oregon. Geographic differentials were reviewed and updated to
ensure the data is reflective of the State’s labor market and economic conditions. Economic
Research Institute (ERI) survey data was utilized to identify the appropriate geographic
differences. Please see the Appendix for cost of labor adjustments.



BENEFITS

Health Benefits

Health insurance comparison rates are calculated using the employer’s cost for medical,
dental, and vision benefits across four tiers (employee only, employee and spouse/partner,
employee and children, and employee and family).

Social Security and Medicare cost earnings while employed with the state of Nevada are not
covered under Social Security. In Nevada, the employer pays half of the Medicare tax (1.45%
employer/1.45% employee).

The following table illustrates both the employer cost and employee contribution for medical

premiums. The State’s employer cost for medical premiums is higher than the market average

for employer cost. The State’s average employee contribution for medical premiums is

significantly less than the market average.

Employer Cost Employee Contribution
Premium Tiers Oregon Market Oregon Market
Average Average
Employee Only $769.37 $754.26 $7.69 $83.27
Employee and Spouse $1,538.73 $1,327.77 $15.39 $332.35
Employee and Child(ren) $1,307.93 $1,225.36 $13.08 $258.27
Employee and Family $2,077.29 $1,707.93 $20.77 $484.02




Monthly Employee Contribution for Medical Insurance

$484.02
$258.27
Market Average $332.35
L $83.27
$20.77
$13.08
Oregon 1 ¢15.39
1 $7.69
$0 $100 $200 $300 $400 $500 $600

Employee and Family Employee and Child(ren)
Employee and Spouse ® Employee Only

State employees have a lower monthly premium for their medical insurance. A state
employee at the Employee and Family rate will pay $463.25 less for monthly medical
benefits. Over the course of a year, this is an average savings of $5,559 compared to what an
employee would pay for their medical benefits in the labor market.
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The State provides a very comprehensive benefits plan in relation to what is found in the
marketplace. The State provides medical, dental, and vision coverage. The following chart
demonstrates how the State compares to the market average in key areas.

CATEGORY
OF BENEFIT

OREGON BENEFIT
Full Time - In Network

AVERAGE MARKET
PRACTICE

Standard Plan
Deductible

$250/ Individual
$750/ Family

$1112/ Individual
$2400/ Family

Out of Pocket Maximum

$1,500/ Individual
$4,500/ Family

$3,162/ Individual
$6,796/ Family

Hospital Per Admission

$50/day up to $250 max

Primary Care Visits / $10, first 4 visits waived $22
Specialist $10, with referral $28
Inpatient

$220 per day

Emergency Department

$150

$148

Dental

The State offers four dental plan options from which employees can choose:

e Delta Dental Premier
e Delta Dental PPO

e Kaiser Traditional Dental
e Willamette Dental Group

With the exception of Kaiser, which has no deductible, the rates for each of the plans are the
same and reflected below.

CATEGORY OF
BENEFIT

SUMMARY OF BENEFIT
Full Time - In Network

AVERAGE MARKET
PRACTICE

Standard Plan
Deductible

$50/ Individual
$150/ Family

$45/ Individual
$135/ Family

$1,897

Out of Pocket Maximum $5.442/F amily

$1,750

12



Vision

The State offers three vision plan options from which employees can choose:

e VSP Basic
e VSP Plus
e Kaiser

The most populous plan is the VSP Basic, reflected in the rates below.

CATEGORY SUMMARY OF BENEFIT AVERAGE MARKET
OF BENEFIT Full Time - In Network PRACTICE
Well Vision Exam
(Annual) $10 17

$150 allowance for frames

Vision Plan Includes $170 allowance for featured brands | - $190 limit

hardware 20% savings over allowance
Hardware frequency - Annual - Annual
Paid Time Off

The State provides a variety of paid time off. Employees accrue vacation leave and sick leave, as well
as receive annual personal business leave and generally receive paid leave for twelve (12) recognized
holidays per year. This number may vary by collective bargaining agreement.

The following are paid legal holidays:

. New Year’s Day

. Martin Luther King Jr. Day

. Presidents’ Day

. Memorial Day

. Juneteenth

. Independence Day

. Labor Day

. Veterans Day

. Thanksgiving Day

. The Friday after Thanksgiving
. Christmas Day

. At the discretion of the Governor, the State grants one additional day of paid leave to be

taken each calendar year.
13




The market average for holiday leave per year is nine. The following chart shows the prevalence of
practice for major holidays in the market.

Holiday Yes %
New Year’s Day 99%
Martin Luther King Jr. Day 47%
Presidents’ Day 59%
Memorial Day 99%
Juneteenth 22%
Independence Day 99%
Labor Day 99%
Columbus Day/Indigenous Peoples Day 11%
Veterans Day 49%
Thanksgiving Day 99%
Day After Thanksgiving 61%
Christmas Day 99%
Floating Holiday 38%
Other 35%

The State provides additional leave to employees in three different categories: sick leave,
vacation leave, and personal business leave.

Employees accrue vacation leave based on their recognized service date, which is
established upon initial appointment to state service. Unclassified executive service,
unclassified excluded, management service, and classified service employees have different
accrual rates. This table demonstrates the accrual rates for each service type.

14



Classified and Unclassified Unrepresented Employees

Months Worked Accrual Rate
First month through 60" month 8 hours per month
615t month through 120" month | 10 hours per month
121st month through 180" month | 12 hours per month
1815t month through 240" month | 14 hours per month
241t month through 300" month | 16 hours per month
After 300" month 18 hours per month

Unclassified Executive Service, Unclassified Excluded and Management Service

Months Worked Accrual Rate
First month through 60" month 10.00 hours per month
615t month through 120" month 11.34 hours per month
1215t month through 180" month | 13.34 hours per month
1815t month through 240" month | 15.34 hours per month
241t month through 300" month | 17.34 hours per month
After 300" month 19.34 hours per month

Full-time employees, after completion of six months of state service, will receive 24 hours of
personal business leave. This leave is to be used within the fiscal year. The market average
for personal business days is two per year.

15



Optional Benefits

In addition to standard medical benefits and employee leave, the State also provides additional
optional benefits. The following table highlights the key offerings and how they compare to the
marketplace average.

CATEGORY
OF BENEFIT

SUMMARY OF BENEFIT
Full Time - In Network

AVERAGE MARKET
PRACTICE

LEVEL OF
COMPETITIVENESS

State provides $5,000
Employee and Spouse or
Domestic Partner Insurance
Optional Life Insurance for
employee any multiple of

$42,500 Amount of
basic life insurance
coverage as a flat dollar
Optional Life Maximum
$475,532

The State is less
generous than the
market average. The
State provides a lower

Basic Life $20,000 to $600,000, employee amount for basic life
Insurance pays premium insurance but has a
Spouse or domestic partner, higher total amount
any multiple of $20,000 up to available for additional
$400,.000, employee pays coverage.
premium
Employees can purchase short- ¢ 50% of employers offer The State is less
term disability insurance short-term disability
7-day waiting period insurance plan generous than the
Short Term 60% benefit or regular salary  |*  92% of short term market average.
Disability employer pays
portion/all of premium
e 13 day waiting period
o 65% benefit of regular
salary
Employees can purchase long- o 91% of employers offer The State is less
term disability insurance. short-term disability
Benefit as a percentage of insurance generous than the
Long Term salary is either 60% or 66 2/3% e 96% of employers pay market average.
Disability depending on amount paid by portion/all of premium

employee

Benefit as a percentage
of salary is 61%

16




Retirement Benéefits

The Oregon Public Employees Retirement System (PERS) serves the people of Oregon by
administering public employee benefit trusts. The Oregon Legislature is the plan sponsor for
the PERS system. The legislature determines the benefit structure for participating public
employees. The current Oregon Public Service Retirement Program (OPSRP) covers
employees that started work after August 28, 2003.

Pension contribution rates used in this report calculations compare employer contribution
rates offered to new employees. Active members for both general service and police and fire
rates are included. Neither the Oregon nor the market contribution rates include any
additional administrative costs with no benefit to the employee such as, the cost of pension
obligation bonds, side account offsets, or unfunded actuarial liability (UAL).

17



FUTURE WORK

The Oregon Management Project (TOMP)

The Management Classification Review workstream was part of The Oregon Management
Project (TOMP) that transitioned the Principal Executive Manager (PEM) series, most of
Oregon’s 3,800 state managers, into more specific, job-related classifications. These new
classifications enable the State, as an employer, to be more comparable with the public and
private sectors by matching the work managers do with job classifications that are
understandable and recognizable in the modern job market. It also provides transparency and
accountability in the way Oregonians expect their government to operate.

Employee movement and position allocation to these new job families began in February
2022, with continued processing through November 2022. As of January 2023, just over 600
positions remain to be analyzed and processed into new job classifications.

Because of the transition, the old PEM and new TOMP classifications have been excluded
from this report. The DAS Classification and Compensation team plans to publish a
supplemental Salary and Benefit Report in the fall/early winter 2023 to reflect market position
of the new TOMP classifications.

Looking Ahead

The Chief Human Resources Office recognizes the importance of evaluating the overall value
of Executive Branch employee’s compensation to assess the State’s competitiveness to
recruit, reward, and retain a qualified workforce. The Chief Human Resources office will work
to determine and recommend any future necessary adjustments to salaries and benefits.

18



2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0011 MEDICAL TRANSCRIPTIONIST

wot Mt Ince SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-CompAnalyst HC07000020 Medical Records Transcriptionist 1 $3,105 $4,268 $4,561 1.11 $4,868 $6,207  $6,545
2022-MIL-NWHCS 11.01a Transcriptionist 32 35  $3,378 $4,533 $4,857 1.10 $5,183 $6,513  $6,886
Purchased Market Average 32 36  $3,371 $4,526 $4,849 $5,175 $6,504  $6,876
2022-ST-CA 1178 P SENIOR MEDICAL TRANSCRIBER 0 $3,578 $4,475 $5,555 $6,624
2022-ST-WA 282F MEDICAL TRANSCRIPTIONIST 2 $3,024 $3,862 $3,959 1.11 $4,698 $5,660 $5,771
State Market Average 9 $3,222 $3,862 $4,143 $5,004 $5,660  $6,076
OVERALL WEIGHTED MARKET AVERAGE 32 45 $3,330 $4,393 $4,655 $5,128 $6,335  $6,657
co:/lR: :SL“ON 0011-Medical Transcriptionist Worker Data as of: 8/1/2022 P A R
i Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\(l)g SRt:\)Ilax SRtgllin P;\‘/Jg
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SR Max
OAlI SEIU STRIKEABLE INST COALITION A P_ T 2 $3,005 $4,155 $4,155 1.16 $5,065 $6,417 $6,417 90.2% 94.6% 89.3% 98.8% 101.3%
Non-Corrections/Non-Management Wtd Average 2 $3,005 $4,155  $4,155 $5,065  $6,417 $6,417 90.2% 94.6% 89.3% 98.8% 101.3%
STATEWIDE Weighted Average 2 $3,005 $4,155 $4,155 $5,065 $6,417 $6,417 90.2% 94.6% 89.3% 98.8% 101.3%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0015 HEALTH INFORMATION SPECIALIST

ot Mkt Ince SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 538 Health Records Specialist 2 1 $4,363 $5,492 $5,492 1.1 $6,881 $8,280 $8,280
2022-OR-DescCo 1040 MEDICAL RECORDS TECHNICIAN 0 $3,676 $4,926 $6,095 $7,646
2022-OR-MultCo 6321 Health Information Technician 7 $4,085 $4,601 $5,001 1.01 $6,737 $7,374 $7,868
County Market Average 8 $4,031 $4,712 $5,035 $6,623 $7,487  $7,865
2022-CompAnalyst HC07000172 Medical Records Coding Technician 1 $3,766 $4,971 $5,749 1.05 $5,629 $7,017  $7,913
2022-MIL-NWHCS 11.03 Registered Health Information Tech / Coder (RH 63 197  $3,965 $5,253 $6,045 1.05 $5,858 $7,342  $8,254
Purchased Market Average 63 198  $3,964 $5,252 $6,043 $5,857 $7,341  $8,252
2022-ST-CA 1872 T HEALTH RECORD TECHNICIAN Il (SPECIALIS 0 $3,974 $4,474 $6,027 $6,623
2022-ST-ID 02342 HEALTH INFORMATION SPEC 18 $2,617 $3,507 $5,617 0.85 $4,173 $5,237 $7,761
2022-ST-NV 10.234 HEALTH INFO COORDINATOR 1 18 $3,387 $4,466 $4,951 1.07 $4,963 $6,243 $6,819
State Market Average 36 $3,391 $3,986 $4,960 $5,152 $5,740  $7,023
OVERALL WEIGHTED MARKET AVERAGE 63 242 $3,841 $5,046 $5,769 $5,731 $7,108  $7,969
CO;R: ::_?ON 0015-Health Information Specialist Worker Data as of. 8/1/2022 T o AT
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS ST LS SEL T O ST
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg /SR Mid SRMin EmpAvg SR Max N
AAON AFSCME AT DOC SECURITY PLUS A P_ ? 9 $4,002 $5,570 $5,764 1.14 $6,237 $8,080 $8,308 104.2% 1104% 99.9% 108.8% 113.7% 104.2%
CP AOCE AT DOC NONSECURITY A P 18 1 $3,894 $5,588 $5,588 1.18 $6,110 $8,101 $8,101 101.4% 110.7% 96.9% 106.6% 114.0% 101.7%
Corrections Wtd Average 10 $3,991 $5,572 $5,746 $6,224 $8,082 $8,287 103.9% 110.4% 99.6% 108.6% 113.7% 104.0%
OAlI SEIU STRIKEABLE INST COALITION A P 18 5 $3,335 $4,886  $5,019 1.17 $5,453 $7,276 $7,432 86.8% 96.8% 87.0% 95.2% 1024%  93.3%
Non-Corrections/Non-Management Wtd Average 5 $3,335 $4,886  $5,019 $5,453  $7,276 $7,432 86.8% 96.8% 87.0% 952% 102.4%  93.3%
STATEWIDE Weighted Average 15 $3,772 $5,343  $5,504 $5,967 $7,813 $8,002 98.2% 105.9% 95.4% 104.1% 109.9% 100.4%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0101 OFFICE ASSISTANT 1

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-CompAnalyst OF13000010 General Clerk | 1 $2,393 $2,920 $3,615 0.97 $4,048 $4,656 $5,456
2022-MIL-PACS 01.01 Office Assistant - Entry 16 36 $2,795 $3,403 $3,925 1.01 $4,511 $5,211 $5,813
2022-TwrsWtsn AAS011-U1 Clerical 8 32 $3,026 $4,777
Purchased Market Average 24 69  $2,786 $3,221 $3,918 $4,501 $5,002  $5,805
2022-ST-CA 1441 B OFFICE ASSISTANT (GENERAL) 0 $2,755 $3,448 $4,573 $5,400
2022-ST-ID 01116 OFFICE CLERK 2 $1,373 $2,508 $3,409 1.05 $2,684 $4,042 $5,120
2022-ST-WA 100H OFFICE ASSISTANT 1 36 $2,450 $3,072 $3,216 1.08 $4,039 $4,753 $4,919
State Market Average 38  $2,652 $3,043 $3,379 $4,398 $4,716  $5,256
OVERALL WEIGHTED MARKET AVERAGE 24 107  $2,676 $3,158 $3,476 $4,417 $4,900  $5,354
CO?VIR:;::)N S e Pt | Worker Data as of: 8/1/2022 S—
10 Salary Salary and Benefits
MARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin Sthlax SRtgllin At\ég SRt:\:Iax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SR Min SRMax | SRMin  Avg SR Max
OAH SEIU STRIKEABLE HUMAN SVC COAL A P_ K 1 $3,005 $3,218  $3,218 1.03 $5,065 $5,316 $5,316 112.3% 101.9% 92.6% 114.7% 108.5%  99.3%
OAS SEIU STRIKEABLE SPEC COALITION A P 08 1 $3,005 $2,995 $3,218 0.96 $5,065 $5,054 $5,316 112.3% 94.9% 92.6% 114.7% 103.1%  99.3%
Non-Corrections/Non-Management Wtd Average 2 $3,005 $3,107  $3,218 $5,065  $5,185 $5,316 112.3% 98.4% 92.6% 114.7% 105.8%  99.3%
STATEWIDE Weighted Average 2 $3,005 $3,107 $3,218 $5,065  $5,185 $5,316 112.3% 98.4% 92.6% 114.7% 105.8%  99.3%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0102 OFFICE ASSISTANT 2

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 630 Office Assistant 9 $2,885 $3,061 $3,630 0.94 $5,049 $5,267 $5,973
2022-OR-MarionCo 010 Office Specialist 1 2 $2,657 $3,780 $3,562 1.22 $4,889 $6,281 $6,011
2022-OR-MultCo 6000 Office Assistant 1 1 $2,915 $3,344 $3,536 1.04 $5,292 $5,821 $6,058
2022-WA-KingCo 4200100 Administrative Office Assistant 0 $3,253 $4,126 $5,488 $6,492
County Market Average 12 $2,880 $3,204 $3,651 $5,077 $5,482  $6,025
2022-MIL-OPES 04.01 Office Support Specialist - Entry 15 58  $3,026 $3,485 $3,951 1.00 $5,075 $5,631  $6,194
2022-TwrsWtsn AAS011-U2 Clerical 12 53 $3,799 $5,668
Purchased Market Average 27 111 $3,026 $3,635 $3,951 $5,075 $5,648  $6,194
2022-ST-ID 01114 OFFICE SPECIALIST 1 12 $1,780 $2,607 $3,812 0.93 $3,171 $4,160 $5,602
2022-ST-NV 02.221 ADMIN AID 34 $2,472 $2,733 $3,526 0.91 $3,878  $4,187  $5,128
2022-ST-WA 1001 OFFICE ASSISTANT 2 56  $2,551 $3,101 $3,365 1.05 $4,154  $4,786  $5,089
State Market Average 102 $2,420 $2,920 $3,484 $3,921 $4,513  $5,171
OVERALL WEIGHTED MARKET AVERAGE 27 225 $2,643 $3,288 $3,639 $4,371 $5,125  $5,555
CO?WR:SSL\'ON B S s 2 Worker Data as of: 8/1/2022 S—
o Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin l\t\gg SRtglax SRtgllin P;\ég SRt:\:lax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
OAH SEIU STRIKEABLE HUMAN SVC COAL A P_ F 4 $3,005 $3,483  $3,483 1.07 $5,065 $5,627 $5,627 113.7% 105.9% 95.7% 115.9% 109.8% 101.3%
OAS SEIU STRIKEABLE SPEC COALITION A P 10 7 $3,005 $3,369  $3,483 1.04 $5,065 $5,493 $5,627 113.7% 102.5% 95.7% 115.9% 107.2% 101.3%
Non-Corrections/Non-Management Wtd Average 11 $3,005 $3,410 $3,483 $5,065 $5,542 $5,627 113.7% 103.7% 95.7% 115.9% 108.1% 101.3%
STATEWIDE Weighted Average 11 $3,005 $3,410 $3,483 $5,065  $5,542 $5,627 113.7% 103.7% 95.7% 115.9% 108.1% 101.3%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0103 OFFICE SPECIALIST 1

ot Mkt Ince SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 631 Office Specialist 1 14 $3,343 $3,980 $4,219 1.05 $5,617 $6,406 $6,703
2022-OR-LaneCo A005 Office Assistant 2 62 $3,117 $3,549 $4,167 0.97 $5,630 $6,164 $6,929
2022-OR-MarionCo 011 Office Specialist 2 49  $3,037 $3,723 $4,063 1.05 $5,360 $6,210  $6,632
2022-OR-MultCo 6001 Office Assistant 2 268  $3,344 $3,683 $4,085 0.99 $5,821 $6,239  $6,737
2022-OR-WashCo 001 Administrative Specialist | 0 $3,467 $4,212 $5,610 $6,501
2022-WA-ClarkCo 500 Office Assistant | 0 $2,609 $3,331 $4,509 $5,338
County Market Average 393  $3,268 $3,677 $4,099 $5,722 $6,230  $6,749
2022-CompAnalyst OF13000011 General Clerk Il 1 $2,711 $3,331 $4,159 0.97 $4,415 $5,128 $6,082
2022-MIL-OPES 04.02 Office Support Specialist - Intermediate 24 454 $3,546 $4,124 $4,696 1.00 $5,705 $6,404 $7,096
2022-MIL-PACS 01.02 Office Assistant - Intermediate 20 259  $3,128 $3,813 $4,314 1.02 $4,894 $5,683  $6,260
2022-TwrsWtsn AAS000-U1 Administrative Services Generalist/Multidiscipline17 44 $3,622 $5,463
Purchased Market Average 61 758 $3,391 $3,987 $4,555 $5,405 $6,101 $6,787
2022-ST-NV 02.213 ADMIN ASSISTANT 1 369 $2,663 $2,881 $3,829 0.89 $4,104 $4,363 $5,488
State Market Average 369  $2,663 $2,881 $3,829 $4,104 $4,363  $5,488
OVERALL WEIGHTED MARKET AVERAGE 61 1,520 $3,175 $3,638 $4,249 $5164  $5,713  $6,450
CO;R:SSEON 0103-Office Specialist 1 Worker Data as of: 8/1/2022 S—
10 Salary Salary and Benefits
R Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgni" At‘:)g SthIax SRtgni" At\ég SRt:\)IIax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AAON AFSCME AT DOC SECURITY PLUS A P_ T 4 $3,056 $4,145  $4,193 1.14 $5,125 $6,405 $6,461 96.2% 113.9% 98.7% 99.3% 1121% 100.2%
Corrections Wtd Average 4 $3,056 $4,145 $4,193 $5,125  $6,405 $6,461 96.2% 113.9% 98.7% 99.3% 112.1% 100.2%
MMC  MGT SVC NSUPV CONFIDENTIAL A P 13 1 $2,937 $4,067 $4,067 1.16 $4,986 $6,313 $6,313 92.5% 111.8% 95.7% 96.6% 110.5%  97.9%
Management Wtd Average 1 $2,937 $4,067  $4,067 $4,986 $6,313 $6,313 92.5% 111.8% 95.7% 96.6% 110.5%  97.9%
AD AFSCME AT ENVIRONMENTAL QUAL A P 13C 2 $3,005 $4,155 $4,155 1.16 $5,065 $6,417 $6,417 94.6% 114.2% 97.8% 98.1% 112.3%  99.5%
AO AFSCME OR ST POLICE-SUPP UNIT A P 13C 3 $3,005 $4,031  $4,155 1.13 $5,065 $6,272 $6,417 94.6% 110.8% 97.8% 98.1% 109.8%  99.5%
AU AFSCME AT MILITARY A P 13C 2 $3,005 $3,970 $4,155 1.11 $5,065 $6,199 $6,417 94.6% 109.1% 97.8% 98.1% 108.5%  99.5%
AW AFSCME AT EMPLOYMENT/HEARINGS A P 13C 1 $3,005 $4,155  $4,155 1.16 $5,065 $6,417 $6,417 94.6% 114.2% 97.8% 98.1% 112.3%  99.5%
AX AFSCME AT STATE LANDS A P 13C 1 $3,005 $4,155  $4,155 1.16 $5,065 $6,417 $6,417 94.6% 114.2% 97.8% 98.1% 112.3%  99.5%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0103-Office Specialist 1 (Continued)

Worker Data as of:

8/1/2022

MARKET COMPARISONS

Salary

Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\'l)g Sthlax SRtgllin At\(l)g SRti\,llax

Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 13 96 $3,005 $3,722  $3,964 1.07 $5,065 $5,908 $6,192 94.6% 102.3% 93.3% 98.1% 1034%  96.0%
OAl SEIU STRIKEABLE INST COALITION A P 13 1 $3,005 $3,964 $3,964 1.14 $5,065 $6,192 $6,192 94.6% 108.9% 93.3% 98.1% 108.4%  96.0%
OAO  SEIU STRIKEABLE ODOT COALITION A P 13 75 $3,005 $3,773  $3,964 1.08 $5,065 $5,968 $6,192 94.6% 103.7% 93.3% 98.1% 104.5%  96.0%
OAS SEIU STRIKEABLE SPEC COALITION A P 13 71 $3,005 $3,645 $3,964 1.05 $5,065 $5,818 $6,192 94.6% 100.2% 93.3% 98.1% 101.8%  96.0%
UA UNREPRESENTED A P 13 9 $3,002 $3,651 $3,962 1.05 $5,062 $5,825 $6,190 94.5% 100.3% 93.2% 98.0% 102.0%  96.0%
Non-Corrections/Non-Management Wtd Average 261 $3,005 $3,726  $3,971 $5,065 $5,913 $6,200 94.6% 102.4% 93.4% 98.1% 103.5%  96.1%
STATEWIDE Weighted Average 266 $3,005 $3,734 $3,974 $5,066 $5,922 $6,204 94.7% 102.6% 93.5% 98.1% 103.7%  96.2%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0104 OFFICE SPECIALIST 2

iof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 632 Office Specialist 2 66  $3,668 $4,270 $4,631 1.03 $6,020 $6,766  $7,213
2022-OR-DescCo 1011 ADMIN SUPPORT ASSISTANT 0 $3,334 $4,468 $5,671 $7,077
2022-OR-LaneCo A006 Office Assistant, Sr. 29  $3,439 $4,080 $4,595 1.02 $6,029 $6,821  $7,459
2022-OR-MarionCo 012 Office Specialist 3 44 $3,309 $4,121 $4,429 1.07 $5,697 $6,703 $7,085
2022-OR-MultCo 6002 Office Assistant Senior 128 $3,857 $4,373 $4,723 1.02 $6,454 $7,093 $7,525
2022-OR-WashCo 002 Administrative Specialist Il 0  $4,021 $4,888 $6,273 $7,309
2022-WA-ClarkCo 503 Office Assistant Il 0 $3,022 $3,856 $4,984 $5,941
2022-WA-KingCo 4201100 Administrative Specialist | 63 $3,583 $4,009 $4,544 0.99 $5,867 $6,356 $6,972
2022-WA-ThrstnCo 0111 Office Assistant Il 0 $3,120 $4,150 $5,002 $6,185
County Market Average 330 $3,690 $4,224 $4,622 $6,056 $6,811 $7,183
2022-CompAnalyst OF13000012 General Clerk Il 1 $3,038 $3,707 $4,661 0.97 $4,791 $5,562 $6,660
2022-MIL-OPES 04.03 Office Support Specialist - Senior 25 498 $4,040 $4,780 $5,338 1.02 $6,302 $7,198 $7,874
2022-MIL-PACS 01.03 Office Assistant - Senior 12 189 $3,658 $4,544 $5,159 1.03 $5,506 $6,526 $7,234
2022-TwrsWtsn AAS000-U2 Administrative Services Generalist/Multidiscipline21 110 $4,032 $5,935
Purchased Market Average 58 798  $3,952 $4,620 $5,297 $6,120 $6,863  $7,728
2022-ST-CA 1138 A OFFICE TECHNICIAN (GENERAL) 0 $2,975 $3,728 $4,836 $5,733
2022-ST-ID 01239 OFFICE SPECIALIST 2 91 $2,272 $3,051 $4,878 0.85 $3,760 $4,692 $6,878
2022-ST-NV 02.212 ADMIN ASSISTANT 2 498 $2,881 $3,280 $4,169 0.93 $4,362 $4,836 $5,891
State Market Average 589 $2,877 $3,244 $4,024 $4,530 $4,814 $5,895
OVERALL WEIGHTED MARKET AVERAGE 58 1,717  $3,390 $4,072 $4,561 $5,352 $6,150  $6,751
CO(I?/IR:::I);\JON 0104-Office Specialist 2 Worker Data as of: 8/1/2022 MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SR‘t(l,Vlin Avg SRt:\)Ilax SR‘t(l,Vlin Avg SRt:\:lax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AAON AFSCME AT DOC SECURITY PLUS A P_ F 145 $3,517 $4,728  $5,041 1.10 $5,667 $7,090 $7,458 103.7% 116.1% 110.5% 105.9% 1153% 110.5%
CP AOCE AT DOC NONSECURITY A P 15 18 $3,409 $4,740 $4,883 1.14 $5,540 $7,104 $7,272 100.5% 116.4% 107.1% 103.5% 115.5% 107.7%
Corrections Wtd Average 163 $3,505 $4,729  $5,024 $5,653 $7,092 $7,437 103.4% 116.1% 110.1% 105.6% 115.3% 110.2%
MENN EXEC SVC NONSUPERVISORY A P 15 1 $3,143 $4,477  $4,477 1.18 $5,228 $6,795 $6,795 92.7% 110.0% 98.2% 97.7% 110.5% 100.7%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0104-Office Specialist 2 (Continued) Worker Data as of: 8/1/2022 MARKET COMPARISONS
Salary Salary and Benefits
Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt 2’"" At\ég SRtglax SRt gllin At\ég SRtlc\:Iax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max FRAAT AN SRMin EmpAvg SR Max e
MMC  MGT SVC NSUPV CONFIDENTIAL A P_ F 1 $3,143 $3,389  $4,477 0.89 $5,228 $5,517 $6,795 92.7% 83.2% 98.2% 97.7% 89.7% 100.7%
MMN  MGT SVC NONSUPERVISORY A P 15 3 $3,143 $3,956  $4,477 1.04 $5,228  $6,183 $6,795 927% 97.1% 982% 97.7% 100.5% 100.7%
Management Wtd Average 5 $3,143 $3,947 $4,477 $5,228 $6,172 $6,795 92.7% 96.9% 98.2% 97.7% 100.4% 100.7%
AB AFSCME AT CONST CONTRACTORSBD A P 15C 2 $3,061 $4,462  $4,462 1.19 $5131  $6,778 $6,778 90.3% 109.6% 97.8% 95.9% 110.2% 100.4%
AD AFSCME AT ENVIRONMENTAL QUAL A P 15C 29 $3,061 $4,030 $4,462 1.07 $5,131 $6,269 $6,778 90.3% 99.0% 97.8% 95.9% 101.9% 100.4%
AF AFSCME AT OSP FIRE MARSHAL A P 15C 2 $3,061 $3,870  $4,462 1.03 $5,131  $6,082 $6,778 90.3% 95.0% 97.8% 95.9%  98.9% 100.4%
AG AFSCME AT LAND CONSERV DVLPMT A P 15C 1 $3,061 $3,706  $4,462 0.99 $5,131  $5,889 $6,778 90.3% 91.0% 97.8% 95.9%  95.8% 100.4%
AL AFSCME AT LIQUOR CONTROL COMM A P 15C 6 $3,061 $3,807  $4,462 1.01 $5,131 $6,008 $6,778 90.3% 93.5% 97.8% 95.9% 97.7% 100.4%
AMG  AFSCME AT DHS STAB&CRISIS UNIT A P 15C 10 $3,061 $4,214  $4,462 1.12 $5,131 $6,486 $6,778 90.3% 103.5% 97.8% 95.9% 105.5% 100.4%
AO AFSCME OR ST POLICE-SUPP UNIT A P 15C 24 $3,061 $4,034  $4,462 1.07 $5,131 $6,274 $6,778 90.3% 99.1% 97.8% 95.9% 102.0% 100.4%
AS OR PUB SAFETY ASSOC AT DPSST A P 15C 11 $3,061 $3,818  $4,462 1.01 $5,131  $6,021 $6,778 90.3% 93.8% 97.8% 95.9%  97.9% 100.4%
AT AFSCME AT DCBS BUILDING CODES A P 15C 1 $3,061 $4,255  $4,462 1.13 $5131  $6,534 $6,778 90.3% 104.5% 97.8% 95.9% 106.3% 100.4%
AU AFSCME AT MILITARY A P 15C 6 $3,061 $3,979 $4,462 1.06 $5,131 $6,210 $6,778 90.3% 97.7% 97.8% 95.9% 101.0% 100.4%
AX AFSCME AT STATE LANDS A P 15C 6 $3,061 $4,014  $4,462 1.07 $5131  $6,251 $6,778 90.3% 98.6% 97.8% 95.9% 101.6% 100.4%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 15 603 $3,005 $3,842  $4,356 1.04 $5,065 $6,049 $6,653 88.6% 94.3% 95.5% 94.6% 98.4%  98.5%
OAl SEIU STRIKEABLE INST COALITION A P 15 62 $3,005 $3,982  $4,356 1.08 $5,065  $6,214 $6,653 88.6% 97.8% 95.5% 946% 101.0%  98.5%
OAO  SEIU STRIKEABLE ODOT COALITION A P 15 244 $3,005 $4,070 $4,356 1.11 $5,065  $6,317 $6,653 88.6% 100.0% 95.5% 94.6% 102.7%  98.5%
OAS  SEIU STRIKEABLE SPEC COALITION A P 15 242 $3,005 $3,987  $4,356 1.08 $5,065  $6,219 $6,653 88.6% 97.9% 95.5% 946% 101.1%  98.5%
UA UNREPRESENTED AP 15 12 $3,002 $3,864 $4,353 1.05 $5,062  $6,075 $6,650 88.5% 94.9% 95.4% 946%  98.8%  98.5%
Non-Corrections/Non-Management Wtd Average 1,261 $3,009 $3,934 $4,364 $5,071 $6,157 $6,663 88.8% 96.6% 95.7% 94.7% 100.1%  98.7%
STATEWIDE Weighted Average 1,429 $3,066 $4,025 $4,440 $5,138  $6,264 $6,752 90.4% 98.8% 97.3% 96.0% 101.9% 100.0%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0107 ADMINISTRATIVE SPECIALIST 1

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 621 Administrative Specialist 1 26 $4,267 $4,807 $5,392 1.00 $6,762 $7,432 $8,156
2022-OR-DescCo 1012 ADMIN SUPPORT TECHNICIAN 0 $3,676 $4,926 $6,095 $7,646
2022-OR-JackCo 1010 Administrative Assistant | 1 $4,084 $4,284 $5,211 0.92 $6,913 $7,161 $8,310
2022-OR-LaneCo N7012 Administrative Support Tech 3 $3,240 $3,749 $4,765 0.94 $5,782  $6,412  $7,669
2022-WA-KingCo 4201200 Administrative Specialist Il 199  $3,876 $4,507 $4,918 1.03 $6,204  $6,929  $7,401
County Market Average 229  $3,873 $4,530 $4,964 $6,236 $6,980  $7,520
2022-CompAnalyst OF13000002 Administrative Assistant Il 1 $3,347 $4,284 $5,172 1.01 $5,147 $6,227 $7,248
2022-MIL-PACS 01.09 Administrative Assistant - Entry 14 51 $3,229 $4,042 $4,549 1.04 $5,011 $5,947  $6,532
2022-TwrsWtsn AAS041-U2 Secretarial/Administrative Assistance 31 201 $4,407 $6,367
Purchased Market Average 45 253 $3,231 $4,333 $4,561 $5,014 $6,282 $6,545
2022-ST-CA 5361 A ADMINISTRATIVE ASSISTANT | 0 $4,126 $5,166 $6,208 $7,447
2022-ST-NV 02.211 ADMIN ASSISTANT 3 231 $3,121 $3,684 $4,546 0.96 $4,647 $5,316 $6,338
State Market Average 231 $3,449 $3,684 $4,748 $5,156 $5,316  $6,700
OVERALL WEIGHTED MARKET AVERAGE 45 713 $3,610 $4,186 $4,824 $5,600 $6,193  $7,033
CO?WR: f::'o,\, 0107-Administrative Specialist 1 terkonatalasieh egl2iee MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\‘l)g Sthlax SRtgllin At\ég SRt:\:Iax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AAON AFSCME AT DOC SECURITY PLUS A P_ T 35 $3,833 $5,077 $5,513 1.09 $6,038 $7,501 $8,013 106.2% 121.3% 114.3% 107.8% 121.1% 113.9%
AP AFSCME DOC BD PAROL PST PRISON A P 17 4 $3,833 $4,904 $5,513 1.05 $6,038 $7,297 $8,013 106.2% 117.2% 114.3% 107.8% 117.8% 113.9%
CP AOCE AT DOC NONSECURITY A P 17 2 $3,730 $5,328  $5,328 1.18 $5,917 $7,795 $7,795 103.3% 127.3% 110.4% 105.7% 125.9% 110.8%
Corrections Wtd Average 41 $3,828 $5,073  $5,504 $6,033 $7,495 $8,002 106.0% 121.2% 114.1% 107.7% 121.0% 113.8%
MMC  MGT SVC NSUPV CONFIDENTIAL A P 17 3 $3,389 $4,650 $4,941 1.12 $5,517 $6,998 $7,340 93.9% 111.1% 102.4% 98.5% 113.0% 104.4%
Management Wtd Average 3 $3,389 $4,650 $4,941 $5,517  $6,998 $7,340 93.9% 111.1% 102.4% 98.5% 113.0% 104.4%
AD AFSCME AT ENVIRONMENTAL QUAL A P 17 19 $3,216 $4,362 $4,772 1.09 $5,313 $6,660 $7,142 89.1% 104.2% 98.9% 94.9% 107.5% 101.5%
AF AFSCME AT OSP FIRE MARSHAL A P 17 6 $3,216 $4,374  $4,772 1.10 $5,313  $6,674 $7,142 89.1% 104.5% 98.9% 94.9% 107.8% 101.5%
AL AFSCME AT LIQUOR CONTROL COMM A P 17 12 $3,216 $4,368 $4,772 1.09 $5,313 $6,667 $7,142 89.1% 104.3% 98.9% 949% 107.6% 101.5%
AO AFSCME OR ST POLICE-SUPP UNIT A P 17 29 $3,216 $4,347  $4,772 1.09 $5,313 $6,643 $7,142 89.1% 103.9% 98.9% 94.9% 107.3% 101.5%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0107-Administrative Specialist 1 (Continued) Worker Data as of: 8/1/2022 MARKET COMPARISONS
Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgﬂin At\(l’g Sthlax SRtgﬂin At\‘f)g SRtlc\’llax

Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AR AFSCME AT REAL ESTATE AGENCY A P 17 1 $3,216 $3,962  $4,772 0.99 $5,313  $6,190 $7,142 89.1% 94.6% 98.9% 94.9%  99.9% 101.5%
AS OR PUB SAFETY ASSOC AT DPSST A P 17 6 $3,216 $4,602 $4,772 1.15 $5,313  $6,942 $7,142 89.1% 109.9% 98.9% 94.9% 1121% 101.5%
AT AFSCME AT DCBS BUILDING CODES A P 17 9 $3,216 $4,436  $4,772 1.11 $5,313  $6,747 $7,142 89.1% 106.0% 98.9% 94.9% 108.9% 101.5%
AU AFSCME AT MILITARY A P 17 5 $3,216 $3,958  $4,772 0.99 $5,313  $6,185 $7,142 89.1% 94.6% 98.9% 94.9%  99.9% 101.5%
AV AFSCME MILITRY OREG EMERG MGMT A P 17Q 1 $3,216 $4,772  $4,772 1.19 $5,313  $7,142 $7,142 89.1% 114.0% 98.9% 94.9% 115.3% 101.5%
AX AFSCME AT STATE LANDS A P 17 8 $3,216 $4,633  $4,772 1.16 $5,313  $6,979 $7,142 89.1% 110.7% 98.9% 94.9% 112.7% 101.5%
E AEE-ENGINEERS-ODOT/PARKS/FORES A P 17 2 $3,110 $4,147  $4,792 1.05 $5,189  $6,407 $7,165 86.1% 99.1% 99.3% 927% 103.5% 101.9%
OAH  SEIU STRIKEABLE HUMAN SVC COAL AP 17 240 $3,218 $4,331  $4,776 1.08 $5,316  $6,624 $7,147 89.1% 103.5% 99.0% 94.9% 107.0% 101.6%
OAlI SEIU STRIKEABLE INST COALITION A P 17 55 $3,218 $4,533  $4,776 1.13 $5,316 $6,861 $7,147 89.1% 108.3% 99.0% 94.9% 110.8% 101.6%
OAO  SEIU STRIKEABLE ODOT COALITION A P 17 127 $3,218 $4,368 $4,776 1.09 $5,316 $6,667 $7,147 89.1% 104.4% 99.0% 94.9% 107.7% 101.6%
OAS SEIU STRIKEABLE SPEC COALITION A P 17 157 $3,218 $4,331  $4,776 1.08 $5,316 $6,623 $7,147 89.1% 103.5% 99.0% 94.9% 106.9% 101.6%
UA UNREPRESENTED A P 17 19 $3,216 $4,505 $4,770 1.13 $5,313  $6,828 $7,140 89.1% 107.6% 98.9% 94.9% 1102% 101.5%
Non-Corrections/Non-Management Wtd Average 691 $3,217 $4,363 $4,775 $5,315 $6,661 $7,146 89.1% 104.2% 99.0% 94.9% 107.6% 101.6%
STATEWIDE Weighted Average 735 $3,252 $4,404  $4,817 $5,356 $6,709 $7,194 90.1% 105.2% 99.8% 95.6% 108.3% 102.3%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0108 ADMINISTRATIVE SPECIALIST 2

iof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 622 Administrative Specialist 2 19 $4,630 $5,815 $5,912 1.10 $7,212 $8,680 $8,800
2022-0OR-JackCo 1011 Administrative Assistant Il 10 $4,357 $4,823 $5,564 0.97 $7,251 $7,829 $8,747
2022-OR-LaneCo Co04 Administrative Assistant 17 $3,890 $4,708 $5,202 1.04 $6,586 $7,598 $8,209
2022-OR-MarionCo 025 Administrative Assistant 8 $3,952 $4,978 $5,295 1.08 $6,494 $7,765 $8,159
2022-OR-MultCo 6033 Administrative Analyst 20 $5,297 $5,957 $6,500 1.01 $8,234 $9,050 $9,721
2022-OR-WashCo 003 Administrative Specialist, Senior 0 $4,437 $5,391 $6,771 $7,911
2022-WA-ClarkCo 507 Administrative Assistant 9 $3,650 $4,427 $4,690 1.06 $5,705 $6,597 $6,899
2022-WA-KingCo 4201300 Administrative Specialist IlI 129 $4,322 $5,158 $5,486 1.05 $6,717 $7,677 $8,054
2022-WA-ThrstnCo 0330 Administrative Assistant | 0 $3,792 $5,043 $5,775 $7,212
County Market Average 212 $4,346 $5,203 $5,508 $6,796 $7,855  $8,169
2022-CompAnalyst OF 13000003 Administrative Assistant IlI 1 $3,975 $5,163 $6,184 1.02 $5,870 $7,239  $8,415
2022-MIL-PACS 01.10 Administrative Assistant - Intermediate 30 278 $3,551 $4,472 $5,091 1.03 $5,382 $6,443 $7,156
2022-TwrsWtsn AAS041-U3 Secretarial/Administrative Assistance 24 124 $4,731 $6,740
Purchased Market Average 54 403  $3,552 $4,553 $5,095 $5,383 $6,536  $7,160
2022-ST-CA 5358 A ADMINISTRATIVE ASSISTANT II 0 $4,962 $6,211 $7,205 $8,694
2022-ST-ID 05272 MANAGEMENT ASSISTANT 119 $3,452 $4,533 $7,395 0.84 $5,172 $6,465 $9,889
2022-ST-NV 02.210 ADMIN ASSISTANT 4 273 $3,387 $4,053 $4,951 0.97 $4,963 $5,753 $6,819
State Market Average 392 $3,687 $4,198 $5,786 $5,419 $5,969  $7,921
OVERALL WEIGHTED MARKET AVERAGE 54 1,007  $3,819 $4,552 $5,524 $5,763 $6,593  $7,775
co(,:,,R: f,:?ON 0108-Administrative Specialist 2 UieTEr ek & o Sl coce VARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SR‘tLVlin Avg SRtglax SR‘tLVlin Avg SRtrax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AAON AFSCME AT DOC SECURITY PLUS A P_ ? 49 $4,191 $5,772  $6,048 1.13 $6,459 $8,317 $8,641 109.7% 126.8% 109.5% 1121%  126.2% 111.1%
AP AFSCME DOC BD PAROL PST PRISON A P 19 8 $4,191 $5,882  $6,048 1.15 $6,459 $8,446 $8,641 109.7% 129.2% 109.5% 1121% 1281% 111.1%
CP AOCE AT DOC NONSECURITY A P 19 1 $4,072 $5,861  $5,861 1.18 $6,319 $8,422 $8,422 106.6% 128.8% 106.1% 109.7% 127.7% 108.3%
Corrections Wtd Average 58 $4,189 $5,789  $6,045 $6,457  $8,337 $8,638 109.7% 127.2% 109.4% 112.0% 126.4% 111.1%
MENN EXEC SVC NONSUPERVISORY A P 20 4 $3,877 $5,700  $5,700 1.19 $6,090 $8,232 $8,232 101.5% 125.2% 103.2% 105.7% 124.9% 105.9%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0108-Administrative Specialist 2 (Continued) Worker Data as of: 8/1/2022 MARKET COMPARISONS
Salary Salary and Benefits
Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt 2’"" P;\;g SthIax SRt gllin At\‘/)g SRti\:Iax

Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max FRAAT AN SRMin EmpAvg SR Max e
MMC  MGT SVC NSUPV CONFIDENTIAL A P_ F 2 $3,877 $5,444  $5,700 1.14 $6,090 $7,932 $8,232 101.5% 119.6% 103.2% 105.7% 120.3% 105.9%
MMN  MGT SVC NONSUPERVISORY A P 20 3 $3,877 $5,364  $5,700 1.12 $6,090 $7,837 $8,232 101.5% 117.8% 103.2% 105.7% 118.9% 105.9%

Management Wtd Average 9 $3,877 $5,531  $5,700 $6,090  $8,034 $8,232 101.5% 121.5% 103.2% 105.7% 121.9% 105.9%
AB AFSCME AT CONST CONTRACTORSBD A P 20 4 $3,627 $5,093  $5,501 1.12 $5,796  $7,519 $7,999 95.0% 111.9% 99.6% 100.6% 114.0% 102.9%
AD AFSCME AT ENVIRONMENTAL QUAL A P 20 7 $3,627 $4,650  $5,501 1.02 $5,796  $6,999 $7,999 95.0% 102.2% 99.6% 100.6% 106.2% 102.9%
AF AFSCME AT OSP FIRE MARSHAL A P 20 5 $3,627 $5,160  $5,501 1.13 $5,796  $7,598 $7,999 95.0% 113.4% 99.6% 100.6% 1152% 102.9%
AG AFSCME AT LAND CONSERV DVLPMT A P 20 3 $3,627 $4,556  $5,501 1.00 $5,796  $6,888 $7,999 95.0% 100.1% 99.6% 100.6% 104.5% 102.9%
Al AFSCME AT LONGTERM CARE OMBUDS A P 20 3 $3,627 $5,096  $5,501 1.12 $5,796 $7,522 $7,999 95.0% 111.9% 99.6% 100.6% 114.1% 102.9%
AL AFSCME AT LIQUOR CONTROL COMM A P 20 9 $3,627 $5,238  $5,501 1.15 $5,796 $7,689 $7,999 95.0% 115.1% 99.6% 100.6% 116.6% 102.9%
AMG  AFSCME AT DHS STAB&CRISIS UNIT A P 20 1 $3,627 $4,355  $5,501 0.95 $5,796 $6,652 $7,999 95.0% 95.7% 99.6% 100.6% 100.9% 102.9%
AO AFSCME OR ST POLICE-SUPP UNIT A P 20 26 $3,627 $4,823  $5,501 1.06 $5,796  $7,202 $7,999 95.0% 106.0% 99.6% 100.6% 109.2% 102.9%
AR AFSCME AT REAL ESTATE AGENCY A P 20 3 $3,627 $4,471  $5,501 0.98 $5,796 $6,788 $7,999 95.0% 98.2% 99.6% 100.6% 103.0% 102.9%
AS OR PUB SAFETY ASSOC AT DPSST A P 20 2 $3,627 $4,828  $5,501 1.06 $5,796  $7,208 $7,999 95.0% 106.1% 99.6% 100.6% 109.3% 102.9%
AT AFSCME AT DCBS BUILDING CODES A P 20 6 $3,627 $4,902 $5,501 1.07 $5,796 $7,295 $7,999 95.0% 107.7% 99.6% 100.6% 110.6% 102.9%
AU AFSCME AT MILITARY A P 20 2 $3,627 $4,556  $5,501 1.00 $5,796 $6,888 $7,999 95.0% 100.1%  99.6% 100.6% 104.5% 102.9%
AV AFSCME MILITRY OREG EMERG MGMT A P 20 2 $3,627 $3,970  $5,501 0.87 $5,796  $6,199 $7,999 95.0% 87.2% 99.6% 100.6%  94.0% 102.9%
AX AFSCME AT STATE LANDS A P 20 1 $3,627 $5,501  $5,501 1.21 $5,796  $7,999 $7,999 95.0% 120.9% 99.6% 100.6% 121.3% 102.9%
E AEE-ENGINEERS-ODOT/PARKS/FORES A P 20 4 $3,580 $5,174  $5,550 1.13 $5,741  $7,614 $8,056 93.7% 113.7% 100.5% 99.6% 115.5% 103.6%
OAH  SEIU STRIKEABLE HUMAN SVC COAL AP 20 259 $3,629 $4,883  $5,503 1.07 $5,799  $7,272 $8,001 95.0% 107.3% 99.6% 100.6% 110.3% 102.9%
OAl SEIU STRIKEABLE INST COALITION A P 20 11 $3,629 $5,048  $5,503 1.1 $5,799 $7,466 $8,001 95.0% 110.9% 99.6% 100.6% 113.2% 102.9%
OAO  SEIU STRIKEABLE ODOT COALITION A P 20 78 $3,629 $5,057  $5,503 1.1 $5,799 $7,477 $8,001 95.0% 111.1% 99.6% 100.6% 113.4% 102.9%
OAS SEIU STRIKEABLE SPEC COALITION A P 20 161 $3,629 $5,008  $5,503 1.10 $5,799 $7,420 $8,001 95.0% 110.0% 99.6% 100.6% 112.5% 102.9%
scC OSPOA CLASSIFIED A P 20 11 $3,627 $5,326  $5,501 1.17 $5,796  $7,793 $7,999 95.0% 117.0% 99.6% 100.6% 118.2% 102.9%
UA UNREPRESENTED A P 20 29 $3,627 $4,994  $5,501 1.09 $5,796 $7,403 $7,999 95.0% 109.7%  99.6% 100.6% 112.3% 102.9%

Non-Corrections/Non-Management Wtd Average 627 $3,628 $4,952  $5,503 $5,798 $7,353 $8,001 95.0% 108.8% 99.6% 100.6% 111.5% 102.9%
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2022 Oregon Salary and Benefit Report Data Effective Date: 8/1/2022

STATEWIDE Weighted Average 694 $3,678 $5,029  $5,551 $5,857 $7,444 $8,057 96.3% 110.5% 100.5% 101.6% 112.9% 103.6%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0110 LEGAL SECRETARY

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 016 Legal Secretary 5  $3,797 $4,637 $4,779 1.08 $6,180  $7,220  $7,396
2022-OR-DescCo 1070 TRIAL ASSISTANT | 0 $3,860 $5,173 $6,323 $7,951
2022-OR-JackCo 195 Legal Assistant I 11 $3,926 $4,149 $5,247 0.90 $6,717  $6,994  $8,355
2022-OR-LaneCo A014 Legal Secretary 1 3 $3,357 $3,357 $4,484 0.86 $5,928 $5,928 $7,321
2022-OR-MarionCo 017 Legal Secretary 2 9  $3,952 $4,193 $5,295 0.91 $6,494  $6,792  $8,159
2022-WA-ClarkCo 506 Legal Secretary |I 8  $3,496 $4,038 $4,466 1.01 $5,528  $6,150  $6,641
2022-WA-KingCo 4204100 Legal Secretary 6  $4312 $5,504 $5,466 1.13 $6,705  $8,074  $8,031
2022-WA-ThrstnCo 0315 Legal Assistant | 0 $3,440 $4,574 $5,370 $6,673
County Market Average 42 $3,792 $4,332 $4,969 $6,188 $6,895  $7,605
2022-CompAnalyst LE11000043 Legal Secretary | 70 394 $3,481 $4,351 $5,397 0.98 $5,301 $6,304 $7,509
2022-MIL-OPES 08.01 Legal Secretary 9 73 $4,192 $5,198 $5,778 1.04 $6,487  $7,704  $8,406
2022-MIL-PACS 04.21 Legal Secretary 15 107  $4,270 $5,272 $6,029 1.02 $6,210  $7,365  $8,236
Purchased Market Average 94 574 $3,669 $4,631 $5,529 $5,555 $6,680 $7,706
2022-ST-CA 1282 B  LEGAL SECRETARY 0 $3,598 $4,505 $5,579 $6,660
2022-ST-NV 02.153 LEGAL SECRETARY 2 86 $3,387 $4,058 $4,951 0.97 $4,963 $5,759 $6,819
2022-ST-WA 425F LEGAL ASSISTANT 2 67  $3,070 $3,987 $4,089 1.11 $4,750  $5,804  $5,921
State Market Average 153 $3,522 $4,027 $4,520 $5,424 $5,779  $6,609
OVERALL WEIGHTED MARKET AVERAGE 94 769  $3,603 $4,494 $5,032 $5,514 $6,512  $7,183
CO(I?/IR: ;:I):JON 0110-Legal Secretary Worker Data as of: 8/1/2022 MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt(lylin Ave SRtglax SRt(lylin Avg SRtgllax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SR Max
MMC  MGT SVC NSUPV CONFIDENTIAL A P_ ? 2 $3,539 $5,188  $5,188 1.19 $5,693 $7,631 $7,631 98.2% 115.4% 103.1% 103.2% 117.2% 106.2%
MMN  MGT SVC NONSUPERVISORY A P 18 1 $3,539 $5,188 $5,188 1.19 $5,693 $7,631 $7,631 98.2% 115.4% 103.1% 103.2% 117.2% 106.2%
Management Wtd Average 3 $3,539 $5,188  $5,188 $5,693 $7,631 $7,631 98.2% 115.4% 103.1% 103.2% 117.2% 106.2%
AW AFSCME AT EMPLOYMENT/HEARINGS A P 18 1 $3,343 $5,014 $5,014 1.20 $5463  $7,426 $7,426 92.8% 111.6% 99.6% 99.1% 114.0% 103.4%
OAH  SEIU STRIKEABLE HUMAN SVC COAL A P 18 22 $3,335 $4,525 $5,019 1.08 $5,453  $6,851 $7,432 92.6% 100.7% 99.7% 98.9% 105.2% 103.5%
OAS  SEIU STRIKEABLE SPEC COALITION A P 18 98 $3,335 $4,446  $5,019 1.06 $5,453  $6,759 $7,432 926% 98.9% 99.7% 98.9% 103.8% 103.5%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022
- Worker Dat f: 8/1/2022
0110-Legal Secretary (Continued) orkerataas o MARKET COMPARISONS
Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt 2’"" At\gg Sthlax SRt gllin At\ég SRti\,IIax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SR Max
Non-Corrections/Non-Management Wtd Average 121 $3,335 $4,465 $5,019 $5453  $6,781 $7,432 92.6% 99.3% 99.7% 98.9% 104.1% 103.5%
STATEWIDE Weighted Average 124 $3,340 $4,482  $5,023 $5,459  $6,802 $7,437 92.7% 99.7% 99.8% 99.0% 104.4% 103.5%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0113 SUPPORT SERVICES SUPERVISOR 2

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-JackCo 1350 Supervisor | 7 $4,821 $5,875 $6,146 1.07 $7,827 $9,134 $9,469
2022-OR-MultCo 6003 Clerical Unit Coordinator 2 $4,333 $5,297 $5,297 1.10 $7,043 $8,234 $8,234
2022-WA-ClarkCo 510 Office Supervisor 0 $4,254 $5,429 $6,398 $7,748
County Market Average 9  $4,629 $5,747 $5,861 $7,425 $8,934  $8,932
2022-TwrsWtsn AAS000-M1 Administrative Services Generalist/Multidiscipline11 9 $5,751 $7,916
Purchased Market Average 11 9 $5,751 $7,916
2022-ST-CA 1150 OFFICE SERVICES SUPERVISOR Il (GENERA 0 $3,430 $4,297 $5,378 $6,412
2022-ST-WA 100R OFFICE SUPPORT SUPERVISOR 3 1 $3,291 $4,403 $4,403 1.14 $5,005 $6,282 $6,282
State Market Average 1 $3,427 $4,403 $4,299 $5,370 $6,282  $6,409
OVERALL WEIGHTED MARKET AVERAGE 11 19  $3,659 $5,678 $4,601 $5,767 $8,312  $6,896
co(:/lR: ::;\JON 0113-Support Services Supervisor 2 Worker Data as of. 6/il/2022 A CETCCTE AR SO HE
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\(l)g SRtgllax SRtgllin ﬁ\cf)g SRtgllax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max AP e SRMin EmpAvg SR Max SRIMIDENAVGRES SRIMax]| ISR MIOESSSAVI RS SRiMax
MMS  MGT SVC SUPERVISORY A P_ ? 2 $3,877 $5,444  $5,700 1.14 $6,090 $7,932 $8,232 106.0% 95.9% 123.9% 105.6% 95.4% 119.4%
Management Wtd Average 2 $3,877 $5,444  $5,700 $6,090 $7,932 $8,232 106.0% 95.9% 123.9% 105.6%  95.4% 119.4%
STATEWIDE Weighted Average 2 $3,877 $5,444  $5,700 $6,090 $7,932 $8,232 106.0% 95.9% 123.9% 105.6%  95.4% 119.4%
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Data Effective Date: 8/1/2022

0114 SUPPORT SERVICES SUPERVISOR 3

ot Mkt Ince SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-CompAnalyst OF 13000045 Clerical Supervisor 125 150 $4,218 $5,464 $6,602 1.02 $6,150 $7,586 $8,897
Purchased Market Average 125 150  $4,218 $5,464 $6,602 $6,150 $7,586  $8,897
2022-ST-CA 1151 OFFICE SERVICES SUPERVISOR Il (GENER# 0 $3,901 $4,889 $5,940 $7,117
State Market Average $3,901 $4,889 $5,940 $7,117
OVERALL WEIGHTED MARKET AVERAGE 125 150  $4,191 $5,464 $6,460 $6,132 $7,586  $8,748
coi:: :::)N 0114-Support Services Supervisor 3 Worker Data as of. el I ECETC eSS
T0 : Salary Sallary and Benefits
MARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt(I;IIm A;\:,g SRtgllax SRt(I;IIm A;\c/)g SRt:\,IIax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg SRMax| SRMin  Avg SRMax
MMS  MGT SVC SUPERVISORY A P_ ; 1 $4,277 $6,282  $6,282 1.19 $6,560 $8,916 $8,916 102.0% 115.0% 97.2% 107.0% 117.5% 101.9%
Management Wtd Average 1 $4,277 $6,282 $6,282 $6,560 $8,916 $8,916 102.0% 115.0% 97.2% 107.0% 117.5% 101.9%
STATEWIDE Weighted Average 1 $4,277 $6,282  $6,282 $6,560  $8,916 $8,916 102.0% 115.0% 97.2% 107.0% 117.5% 101.9%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0118 EXECUTIVE SUPPORT SPECIALIST 1

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-WA-ClarkCo 505 Executive Assistant 1 $3,331 $3,601 $4,254 0.95 $5,338 $5,648 $6,398
County Market Average 1 $3,331 $3,601 $4,254 $5,338 $5,648  $6,398
2022-MIL-NWHCS 13.13a Administrative Secretary 76 546  $3,384 $3,945 $5,005 0.94 $5,190 $5,836  $7,056
Purchased Market Average 76 546  $3,384 $3,945 $5,005 $5,190 $5,836  $7,056
2022-ST-CA 1247 A EXECUTIVE SECRETARY | 0 $3,405 $4,265 $5,348 $6,374
2022-ST-ID 01235 ADMIN ASST 1 283 $2,617 $3,440 $5,617 0.84 $4,173 $5,157 $7,761
2022-ST-NV 02.211 ADMIN ASSISTANT 3 441 $3,121 $3,684 $4,546 0.96 $4,647 $5,316 $6,338
2022-ST-WA 105G ADMINISTRATIVE ASSISTANT 3 546 $3,326 $4,170 $4,376 1.08 $5,044 $6,014 $6,251
State Market Average 1,270  $3,124 $3,839 $4,672 $4,767 $5,581 $6,594
OVERALL WEIGHTED MARKET AVERAGE 76 1,817 $3,200 $3,871 $4,769 $4,890 $5,658  $6,729
co(;nR: :::ION 0118-Executive Support Specialist 1 Worker Data as of. 6/il/2022 R e R
— Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin P;\gg SRtgllax SRtgllin ﬁ\ég SRt:\,llax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max AP e SRMin EmpAvg SR Max e I ] S e O Rl
AAON AFSCME AT DOC SECURITY PLUS A P_ T 25 $3,833 $5,192  $5,513 1.11 $6,038 $7,636 $8,013 119.8% 134.1% 115.6% 123.5% 135.0% 119.1%
CP AOCE AT DOC NONSECURITY A P 17 5 $3,730 $4,885 $5,328 1.08 $5,917 $7,275 $7,795 116.6% 126.2% 111.7% 121.0% 128.6% 115.9%
Corrections Wtd Average 30 $3,816 $5,141  $5,482 $6,018 $7,576 $7,976 119.3% 132.8% 115.0% 123.1% 133.9% 118.5%
MENN EXEC SVC NONSUPERVISORY P 17 12 $3,389 $4,488  $4,941 1.08 $5,517 $6,808 $7,340 105.9% 115.9% 103.6% 112.8% 120.3% 109.1%
MMC  MGT SVC NSUPV CONFIDENTIAL P 17 1 $3,389 $4,277  $4,941 1.03 $5,517 $6,560 $7,340 105.9% 110.5% 103.6% 112.8% 116.0% 109.1%
MMN  MGT SVC NONSUPERVISORY P 17 10 $3,389 $4,462  $4,941 1.07 $5,517 $6,778 $7,340 105.9% 115.3% 103.6% 112.8% 119.8% 109.1%
Management Wtd Average 23 $3,389 $4,467  $4,941 $5517  $6,784 $7,340 105.9% 115.4% 103.6% 112.8% 119.9% 109.1%
AO AFSCME OR ST POLICE-SUPP UNIT A P 17 2 $3,216 $4,175 $4,772 1.05 $5,313 $6,440 $7,142 100.5% 107.8% 100.1% 108.7% 113.8% 106.1%
AS OR PUB SAFETY ASSOC AT DPSST A P 17 1 $3,216 $3,627 $4,772 0.91 $5,313 $5,796 $7,142 100.5% 93.7% 100.1% 108.7% 102.5% 106.1%
AT AFSCME AT DCBS BUILDING CODES A P 17 4 $3,216 $4,332  $4,772 1.08 $5,313 $6,624 $7,142 100.5% 111.9% 100.1% 108.7% 117.1% 106.1%
AX AFSCME AT STATE LANDS A P 17 1 $3,216 $3,962 $4,772 0.99 $5,313 $6,190 $7,142 100.5% 102.4% 100.1% 108.7% 109.4% 106.1%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 17 4 $3,218 $4,011  $4,776 1.00 $5,316 $6,247 $7,147 100.6% 103.6% 100.2% 108.7% 110.4% 106.2%
OAl SEIU STRIKEABLE INST COALITION A P 17 15 $3,218 $4,444  $4,776 1.1 $5,316 $6,756 $7,147 100.6% 114.8% 100.2% 108.7% 119.4% 106.2%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

. - . Worker Dat f: 8/1/2022
0118-Executive Support Specialist 1 (Continued) erbataas o MARKET COMPARISONS
Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgnin At\gg Sthlax SRt gllin At\ég SRti\,IIax

Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SR Max
OAO SEIU STRIKEABLE ODOT COALITION A P 17 19 $3,218 $4,465 $4,776 1.12 $5,316 $6,781 $7,147 100.6% 115.3% 100.2% 108.7% 119.9% 106.2%
OAS SEIU STRIKEABLE SPEC COALITION A P 17 14 $3,218 $4,487 $4,776 1.12 $5,316 $6,806 $7,147 100.6% 115.9% 100.2% 108.7% 120.3% 106.2%
Non-Corrections/Non-Management Wtd Average 60 $3,218 $4,393  $4,775 $5,315 $6,697 $7,146 100.6% 113.5% 100.1% 108.7% 118.4% 106.2%
STATEWIDE Weighted Average 113 $3,411 $4,607 $4,997 $5,543 $6,948 $7,406 106.6% 119.0% 104.8% 113.4% 122.8% 110.1%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0119 EXECUTIVE SUPPORT SPECIALIST 2

iof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-LaneCo N7011 Administrative Support Assist 4 $3,304 $4,274 $4,857 1.05 $5,861 $7,062 $7,782
2022-OR-MultCo 6005 Executive Specialist 14 $4,455 $5,086 $5,460 1.03 $7,193 $7,973 $8,436
2022-OR-WashCo 024 Administrative Assistant 0 $4593 $5,581 $6,957 $8,139
2022-WA-KingCo 4202100 Confidential Secretary | 8 $5,257 $6,397 $6,664 1.07 $7,791 $9,099 $9,406
County Market Average 26 $4,542 $5,364 $5,697 $7,117 $8,179  $8,506
2022-MIL-OPES 04.04 Executive Secretary / Assistant 24 114 $4,448 $5,404 $6,136 1.02 $6,796  $7,953  $8,839
2022-TwrsWtsn AAS042-U3 Secretarial/Executive Administrative Assistance 11 45 $5,484 $7,609
Purchased Market Average 35 159  $4,448 $5,427 $6,136 $6,796 $7,856  $8,839
2022-ST-CA 1245 A EXECUTIVE SECRETARY Il 0 $3,710 $4,642 $5,712 $6,823
2022-ST-ID 01231 ADMIN ASST 2 180 $3,058 $3,965 $6,556 0.82 $4,701 $5,786 $8,885
2022-ST-NV 02.210 ADMIN ASSISTANT 4 180  $3,387 $4,053 $4,951 0.97 $4,963 $5,753  $6,819
State Market Average 360  $3,256 $4,009 $5,677 $4,892 $5,769  $7,782
OVERALL WEIGHTED MARKET AVERAGE 35 545 $3,598 $4,487 $5,778 $5,450 $6,493  $8,057
co(I)wR: f:;\ION 0119-Executive Support Specialist 2 Worker Data as of: 8/1/2022 MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\gg Sthlax SRtgllin P;\ég SRt:\:lax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SR Max
AAON AFSCME AT DOC SECURITY PLUS A P_ ? 5 $4,191 $5,459 $6,048 1.07 $6,459 $7,950 $8,641 116.5% 121.7% 104.7% 118.5% 122.4% 107.2%
Corrections Wtd Average 5 $4,191 $5,459  $6,048 $6,459  $7,950 $8,641 116.5% 121.7% 104.7% 118.5% 122.4% 107.2%
MENN EXEC SVC NONSUPERVISORY A P 20 48 $3,877 $5,295 $5,700 1.1 $6,090 $7,757 $8,232 107.8% 118.0% 98.7% 11.8% 119.5% 102.2%
MESN EXEC SVC SUPERVISORY A P 20 4 $3,877 $5,448  $5,700 1.14 $6,090 $7,936 $8,232 107.8% 121.4% 98.7% 11.8% 122.2% 102.2%
MMC  MGT SVC NSUPV CONFIDENTIAL A P 20 13 $3,877 $5,388  $5,700 1.13 $6,090 $7,866 $8,232 107.8% 120.1% 98.7% 111.8% 121.1% 102.2%
MMN  MGT SVC NONSUPERVISORY A P 20 46 $3,877 $5,178  $5,700 1.08 $6,090 $7,619 $8,232 107.8% 115.4% 98.7% 11.8% 117.3% 102.2%
MMS  MGT SVC SUPERVISORY A P 20 12 $3,877 $5,488  $5,700 1.15 $6,090 $7,983 $8,232 107.8% 122.3% 98.7% 11.8% 122.9% 102.2%
Management Wtd Average 123 $3,877 $5,285  $5,700 $6,090  $7,744 $8,232 107.8% 117.8% 98.7% 111.8% 119.3% 102.2%
AD AFSCME AT ENVIRONMENTAL QUAL A P 20 7 $3,627 $4,656  $5,501 1.02 $5,796 $7,006 $7,999 100.8% 103.8% 95.2% 106.4% 107.9%  99.3%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 20 33 $3,629 $5,054  $5,503 1.1 $5,799 $7,474 $8,001 100.9% 112.6% 95.2% 106.4% 1151%  99.3%
OAl SEIU STRIKEABLE INST COALITION A P 20 9 $3,629 $5,314  $5,503 1.16 $5,799 $7,778 $8,001 100.9% 118.4% 95.2% 106.4% 119.8%  99.3%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0119-Executive Support Specialist 2 (Continued) Worker Data as of 8/1/2022 MARKET COMPARISONS
Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS S"tﬂ"‘" At\':)g Sthlax SRt gllin At\ég SRti\,IIax

Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
OAO  SEIU STRIKEABLE ODOT COALITION A P 20 9 $3,629 $5,099  $5,503 1.12 $5,799 $7,526 $8,001 100.9% 113.6% 95.2% 106.4% 115.9%  99.3%
OAS SEIU STRIKEABLE SPEC COALITION A P 20 8 $3,629 $5,131  $5,503 1.12 $5,799 $7,564 $8,001 100.9% 114.3% 95.2% 106.4% 116.5%  99.3%
UA UNREPRESENTED A P 20 6 $3,627 $4,658  $5,501 1.02 $5,796 $7,008 $7,999 100.8% 103.8% 95.2% 106.4% 107.9%  99.3%
Non-Corrections/Non-Management Wtd Average 72 $3,629 $5,029  $5,503 $5,798  $7,444 $8,000 100.9% 1121% 95.2% 106.4% 114.6%  99.3%
STATEWIDE Weighted Average 200 $3,795 $5,197  $5,638 $5,994  $7,641 $8,159 105.5% 115.8% 97.6% 110.0% 117.7% 101.3%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0212 ACCOUNTING TECHNICIAN

iof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 478 Accounting Specialist 2 12 $3,943 $4,870 $4,991 1.09 $6,361 $7,509 $7,659
2022-OR-DescCo 1145 ACCOUNTING TECHNICIAN 0 $4,053 $5,431 $6,562 $8,272
2022-OR-LaneCo A022 Accounting Clerk, Sr 18 $3,890 $4,404 $5,202 0.97 $6,586 $7,223 $8,209
2022-OR-MarionCo 032 Accounting Specialist 12 $3,541 $4,307 $4,741 1.04 $5,985 $6,934 $7,472
2022-OR-WashCo 006 Accounting Assistant, Senior 0 $4,767 $5,807 $7,164 $8,408
2022-WA-ClarkCo 506 Accounting Assistant Il| 3 $3,496 $4,038 $4,466 1.01 $5,528 $6,150 $6,641
2022-WA-ThrstnCo 0721 Accounting Assistant Il 0 $3,612 $4,803 $5,567 $6,936
County Market Average 45 $4,107 $4,478 $5,254 $6,545 $7,151 $7,941
2022-CompAnalyst OF13000009 Accounting Clerk 11l 1 $3,540 $4,527 $5,439 1.01 $5,369 $6,506 $7,557
2022-MIL-OPES 02.02 Accounting Clerk - Senior 89 $4,094 $5,081 $5,454 1.06 $6,368 $7,562  $8,013
2022-MIL-PACS 02.03 Accounting Clerk - Senior 98 $3,968 $5,141 $5,584 1.08 $5,862 $7,213 $7,723
Purchased Market Average 188 $4,025 $5,109 $5,521 $6,099 $7,374  $7,860
2022-ST-CA 4177 A ACCOUNTANT | (SPECIALIST) 0  $3,237 $4,052 $5,149 $6,120
2022-ST-ID 04248 FINANCIAL TECHNICIAN 107 $2,617 $3,506 $5,617 0.85 $4,173  $5237  $7,761
2022-ST-NV 02.301 ACCOUNTING ASSISTANT 3 125 $3,121 $3,698 $4,546 0.96 $4,647 $5,332 $6,338
2022-ST-WA 148N FISCAL TECHNICIAN 3 26 $2,796 $3,451 $3,702 1.06 $4,436 $5,188 $5,477
State Market Average 258  $3,044 $3,594 $4,515 $4,757 $5,278  $6,509
OVERALL WEIGHTED MARKET AVERAGE 491 $3,402 $4,255 $4,845 $5,282 $6,252  $6,998
coinR: ;:I):JON 0212-Accounting Technician Worker Data as of: 8/1/2022 T G TG
T0 : Salary Sal'ary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRt(lylm ﬁ\ég SRtglax SRt(lylm At\(l)g SRtgllax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max EREia s SRMin EmpAvg SR Max SRl e SRl SR ey BRI
AAON AFSCME AT DOC SECURITY PLUS A P_ ? 26 $4,191 $5,599  $6,048 1.09 $6,459 $8,114 $8,641 123.2% 131.6% 124.8% 122.3% 129.8% 123.5%
Corrections Wtd Average 26 $4,191 $5,599  $6,048 $6,459  $8,114 $8,641 123.2% 131.6% 124.8% 122.3% 129.8% 123.5%
AD AFSCME AT ENVIRONMENTAL QUAL A P 19 8 $3,482 $4,788  $5,253 1.10 $5,626 $7,161 $7,707 102.3% 112.5% 108.4% 106.5% 114.5% 110.1%
AL AFSCME AT LIQUOR CONTROL COMM A P 19 7 $3,482 $4,640 $5,253 1.06 $5,626 $6,987 $7,707 102.3% 109.1% 108.4% 106.5% 111.8% 110.1%
AO AFSCME OR ST POLICE-SUPP UNIT A P 19 5 $3,482 $4,740 $5,253 1.09 $5,626 $7,104 $7,707 102.3% 111.4% 108.4% 106.5% 113.6% 110.1%
AT AFSCME AT DCBS BUILDING CODES A P 19 1 $3,482 $5,253  $5,253 1.20 $5,626 $7,707 $7,707 102.3% 123.5% 108.4% 106.5% 123.3% 110.1%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0212-Accounting Technician (Continued)

Worker Data as of:

8/1/2022

MARKET COMPARISONS

Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgnin At\gg Sthlax SRt 2llin At\ég SRti\:Iax

Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg SRMax | SR Min Avg SR Max
AU AFSCME AT MILITARY A P_ ? 5 $3,482 $4,574  $5,253 1.05 $5,626 $6,909 $7,707 102.3% 107.5% 108.4% 106.5% 110.5% 110.1%
AX AFSCME AT STATE LANDS A P 19 2 $3,482 $4,905 $5,253 1.12 $5,626 $7,298 $7,707 102.3% 115.3% 108.4% 106.5% 116.7% 110.1%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 19 52 $3,483 $4,616  $5,256 1.06 $5,627 $6,958 $7,711 102.4% 108.5% 108.5% 106.5% 111.3% 110.2%
OAl SEIU STRIKEABLE INST COALITION A P 19 10 $3,483 $4,980 $5,256 1.14 $5,627 $7,387 $7,711 102.4% 117.0% 108.5% 106.5% 118.1% 110.2%
OAO SEIU STRIKEABLE ODOT COALITION A P 19 32 $3,483 $4,758  $5,256 1.09 $5,627 $7,125 $7,711 102.4% 111.8% 108.5% 106.5% 114.0% 110.2%
OAS SEIU STRIKEABLE SPEC COALITION A P 19 62 $3,483 $4,862 $5,256 1.11 $5,627 $7,247 $7,711 102.4% 114.3% 108.5% 106.5% 115.9% 110.2%
UA UNREPRESENTED A P 19 8 $3,481 $4,569  $5,253 1.05 $5,625 $6,903 $7,707 102.3% 107.4% 108.4% 106.5% 1104% 110.1%
Non-Corrections/Non-Management Wtd Average 192 $3,483 $4,752  $5,255 $5,627  $7,119 $7,710 102.4% 111.7% 108.5% 106.5% 113.9% 110.2%
STATEWIDE Weighted Average 218 $3,567 $4,854  $5,350 $5,726 $7,238 $7,821 104.9% 114.1% 110.4% 108.4% 115.8% 111.8%
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Data Effective Date: 8/1/2022

0213 SUPERVISING ACCOUNTING TECHNICIAN

ot Mt incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 713 Accounting Specialist 3 6  $4,484 $5,355 $5,684 1.05 $7,031 $8,110  $8,517
2022-OR-LaneCo A033 Accounting Analyst 10  $4,406 $5,141 $5,883 1.00 $7,225 $8,134  $9,052
County Market Average 16 $4,445 $5,221 $5,783 $7,128 $8,125  $8,784
2022-TwrsWtsn AFB000-U3 Accounting Generalist/Multidiscipline 7 10 $4,687 $6,691
Purchased Market Average 7 10 $4,687 $6,691
2022-ST-CA 1724 SUPERVISING ACCOUNT CLERK Il 0 $3,901 $4,889 $5,940 $7,117
2022-ST-ID 04247 FINANCIAL UNIT SUPERVISOR 2 $3,452 $4,437 $7,395 0.82 $5,172 $6,350 $9,889
State Market Average 2 $3,602 $4,437 $6,559 $5,428 $6,350  $8,965
OVERALL WEIGHTED MARKET AVERAGE 7 28 $4,276 $4,974 $5,938 $6,788 $7,486  $8,821
CO(I:\)IIRPE;EI::;\JON el Dial s o MARKET COMPARISONS
— : Salary SaI?ry and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SR‘t(l)Vlm At\(l,g SRtgllax SR‘t(l)Vlm A:\ég SRt:\:lax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRINIDENNA VGRS RiVia ] | IS RINIDEENAYO I SEIN ax
- 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
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0214 PAYROLL ANALYST

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 064 Payroll Specialist 4 $4,779 $6,045 $6,045 1.12 $7,396 $8,965 $8,965
2022-OR-DescCo 9020 PAYROLL TECHNICIAN 0 $4,692 $6,287 $7,355 $9,334
2022-OR-LaneCo A034 Payroll Specialist 2 $4,406 $5,282 $5,883 1.03 $7,225 $8,309  $9,052
2022-OR-MarionCo 030 Payroll Specialist 3 $4,548 $5,587 $6,098 1.05 $7,233 $8,520  $9,154
2022-OR-WashCo 007 Payroll Specialist 0 $5,200 $6,309 $7,683 $9,009
2022-WA-ClarkCo 766 Payroll Analyst 3 $3,988 $4,376 $5,092 0.96 $6,093  $6,538  $7,360
2022-WA-KingCo 2151100 Payroll Specialist 15 $4,680 $5,608 $5,891 1.06 $7,128  $8,193  $8,519
2022-WA-ThrstnCo 0726 Payroll Specialist 0 $3,981 $5,296 $5,992 $7,502
County Market Average 27  $4,607 $5,509 $5,874 $7,085 $8,168  $8,585
2022-CompAnalyst OF 13000028 Payroll Clerk IlI 1 $3,741 $4,912 $5,908 1.02 $5,600 $6,950  $8,097
2022-MIL-OPES 02.05 Payroll Specialist - Intermediate 14 18 $4,365 $5,037 $5,778 0.99 $6,696  $7,509  $8,405
2022-MIL-PACS 02.18 Payroll Specialist - Senior 26 18 $4,914 $6,250 $7,028 1.05 $6,952  $8,491  $9,386
Purchased Market Average 40 37 $4,663 $5,624 $6,491 $6,817 $7,972 $8,956
2022-ST-CA 1311 B PAYROLL SPECIALIST 0 $3,630 $4,551 $5,617 $6,715
State Market Average $3,630 $4,551 $5,617 $6,715
OVERALL WEIGHTED MARKET AVERAGE 40 64  $4,373 $5,575 $5,790 $6,581 $8,055  $8,250
co(:nR:flggom 0214-Payroll Analyst Worker Data as of: 8/1/2022 -_—
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgﬂin At\(l’g Sthlax SRtgﬂin At\‘f)g SRtgllax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg/iSRIMid SRMin EmpAvg SR Max SRMin Avg ~ SRMax| SRMin  Avg SRMax
AAON AFSCME AT DOC SECURITY PLUS A P_ ? 12 $4,588 $6,164  $6,643 1.10 $6,926 $8,778 $9,340 104.9% 110.6% 114.7% 105.2% 109.0% 113.2%
Corrections Wtd Average 12 $4,588 $6,164  $6,643 $6,926 $8,778 $9,340 104.9% 110.6% 114.7% 105.2% 109.0% 113.2%
MMC  MGT SVC NSUPV CONFIDENTIAL P 21 1 $4,067 $5,432 $5,985 1.08 $6,313 $7,917 $8,567 93.0% 97.4% 103.4% 95.9% 98.3% 103.8%
MMN  MGT SVC NONSUPERVISORY P 21 3 $4,067 $4,889  $5,985 0.97 $6,313 $7,280 $8,567 93.0% 87.7% 103.4% 95.9% 90.4% 103.8%
Management Wtd Average 4 $4,067 $5,025 $5,985 $6,313 $7,439 $8,567 93.0% 90.1% 103.4% 95.9% 92.4% 103.8%
AD AFSCME AT ENVIRONMENTAL QUAL P 21 2 $3,784 $5,134  $5,768 1.07 $5,981 $7,567 $8,312 86.5% 92.1% 99.6% 90.9%  93.9% 100.8%
AL AFSCME AT LIQUOR CONTROL COMM P 21 1 $3,784 $5,253  $5,768 1.10 $5,981  $7,707 $8,312 86.5% 94.2% 99.6% 90.9%  95.7% 100.8%
AO AFSCME OR ST POLICE-SUPP UNIT P 21 5 $3,784 $4,692 $5,768 0.98 $5,981 $7,048 $8,312 86.5% 84.2% 99.6% 90.9% 87.5% 100.8%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0214-Payroll Analyst (Continued) Worker Data as of: 8/1/2022 MARKET COMPARISONS
Salary Salary and Benefits

Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgnin At\'lag Sthlax SRt gllin At\ég SRti\:Iax

Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg SRMax | SR Min Avg SR Max
AS OR PUB SAFETY ASSOC AT DPSST A P_ 7 1 $3,784 $5,014  $5,768 1.05 $5,981 $7,426 $8,312 86.5% 89.9% 99.6% 90.9% 92.2% 100.8%
AU AFSCME AT MILITARY A P 21 2 $3,784 $4,685 $5,768 0.98 $5,981 $7,039 $8,312 86.5% 84.0% 99.6% 90.9% 87.4% 100.8%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 21 15 $3,790 $4,895 $5,771 1.02 $5,988 $7,287 $8,316 86.7% 87.8% 99.7% 91.0% 90.5% 100.8%
OAlI SEIU STRIKEABLE INST COALITION A P 21 1 $3,790 $5,503  $5,771 1.15 $5,988 $8,001 $8,316 86.7% 98.7% 99.7% 91.0% 99.3% 100.8%
OAO SEIU STRIKEABLE ODOT COALITION A P 21 17 $3,790 $5,055 $5,771 1.06 $5,988 $7,475 $8,316 86.7% 90.7% 99.7% 91.0% 92.8% 100.8%
OAS SEIU STRIKEABLE SPEC COALITION A P 21 12 $3,790 $4,621  $5,771 0.97 $5,988 $6,965 $8,316 86.7% 82.9% 99.7% 91.0% 86.5% 100.8%
UA UNREPRESENTED A P 21 2 $3,784 $5,012  $5,768 1.05 $5,981 $7,423 $8,312 86.5% 89.9% 99.6% 90.9% 92.2% 100.8%
Non-Corrections/Non-Management Wtd Average 58 $3,789 $4,892 $5,770 $5,986 $7,282 $8,315 86.6% 87.7% 99.7% 91.0%  90.4% 100.8%
STATEWIDE Weighted Average 74 $3,933 $5,105 $5,923 $6,156 $7,533 $8,495 90.0% 91.6% 102.3% 93.6% 93.5% 103.0%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0251 STATE LIBRARY SPECIALIST 1

ot Mictince SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
A0t 253 Library Assistant 11 $3,468 $4,136 $4,363 1.06 $5,772  $6,600  $6,881
IZZ ORI 7202 Library Clerk 47 $3,344 $4,079 $4,085 1.10 $5,821  $6,729  $6,737
2022-OR-WashCo 251 Library Assistant 0 $4,021 $4,888 $6,273 $7,309
County Market Average 58  $3,386 $4,090 $4,158 $5,826 $6,704  $6,780
2022-CompAnalyst ED03000020 Librarian Assistant 1 $3,222 $4,075 $4,937 1.01 $5,003 $5,986  $6,979
2022-MIL-OPES 09.02 Library Technician - Intermediate 12 47  $3,580 $4,132 $4,666 1.00 $5,746  $6,413  $7,060
Purchased Market Average 12 48  $3,574 $4,130 $4,671 $5,733 $6,404  $7,059
2022-ST-CA 1307 A LIBRARY TECHNICAL ASSISTANT | 0 $3,127 $3,913 $5,017 $5,954
2022-ST-ID 02931 LIBRARY ASST 1 1 $2,272 $2,943 $4,878 0.82 $3,760 $4,562 $6,878
2022-ST-NV 04.119 LIBRARY ASSISTANT 2 3 $2,663 $2,764 $3,829 0.85 $4,104 $4,223 $5,488
State Market Average 4  $3,057 $2,808 $3,935 $4,892 $4,308  $5,939
OVERALL WEIGHTED MARKET AVERAGE 12 110 $3,385  $4,061 $4,298 $5504  $6,486  $6,703
CO(I:/IR:AGI::'ON Worker Data as of: MARKET COMPARISONS
T0 : Salary Sallary and Benefits
MARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRthlm At\(l)g SRt:\)IIax SRthlm P;\ég
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg /SR Mid SRMin EmpAvg SR Max sillle oo sl SRl s Sl

0.0%

0.0% 0.0% 0.0% 0.0%

Printed Date: 2/23/2023 V1.0

STATEWIDE Weighted Average

0.0%

0.0%

0.0%  0.0% 0.0% 0.0%

0.0% 0.0% 0.0% 0.0%

Currently no Oregon employees
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0252 STATE LIBRARY SPECIALIST 2

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-MarionCo 099 Library Assistant 1 $3,170 $3,661 $4,240 0.99 $5,525 $6,133 $6,851
2022-OR-MultCo 7211 Library Assistant 65  $3,969 $4,564 $4,862 1.03 $6,594 $7,328  $7,697
2022-OR-WashCo 252 Library Assistant, Senior 0 $4,437 $5,391 $6,771 $7,911
County Market Average 66 $3,990 $4,550 $4,890 $6,591 $7,310  $7,700
2022-MIL-OPES 09.03 Library Technician - Senior 7 65 $4,030 $4,817 $5,372 1.02 $6,291 $7,243  $7,914
Purchased Market Average 7 65  $4,030 $4,817 $5,372 $6,291 $7,243  $7,914
2022-ST-CA 1308 LIBRARY TECHNICAL ASSISTANT Il 0 $3,552 $4,447 $5,524 $6,591
2022-ST-ID 02929 LIBRARY ASST 2 13 $2,617 $3,190 $5,617 0.77 $4,173 $4,858 $7,761
2022-ST-NV 04.122 LIBRARY TECHNICIAN 1 0 $3,121 $4,546 $4,647 $6,338
2022-ST-WA 262J LIBRARY & ARCHIVES PARAPROFESSIONAL 6 $2,733 $3,449 $3,614 1.09 $4,364 $5,186 $5,375
State Market Average 19 $2,791 $3,271 $4,895 $4,419 $4,961 $6,924
OVERALL WEIGHTED MARKET AVERAGE 7 150 $3,838 $4,504 $5,089 $6,161 $6,983  $7,678
co(,?,,R: f::w 0252-State Library Specialist 2 Worker Data as of: SilAL MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\(l)g SRt:\)IIax SRtgllin P;\(I)g SRt:\,llax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg /SR Mid SRMin EmpAvg SR Max sillle oo sl SRl s Sl
OAS SEIU STRIKEABLE SPEC COALITION A P_ ? 8 $3,335 $4,535 $5,019 1.09 $5,453 $6,863 $7,432 86.9% 100.7% 98.6% 88.5% 98.3%  96.8%
Non-Corrections/Non-Management Wtd Average 8 $3,335 $4,535 $5,019 $5,453  $6,863 $7,432 86.9% 100.7% 98.6% 88.5%  98.3%  96.8%
STATEWIDE Weighted Average 8 $3,335 $4,535 $5,019 $5,453 $6,863 $7,432 86.9% 100.7% 98.6% 88.5%  98.3%  96.8%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0321 PUBLIC SERVICE REPRESENTATIVE 1

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-CompAnalyst OF13000017 Receptionist | 1 $2,435 $3,121 $3,649 1.02 $4,097 $4,887 $5,494
2022-MIL-NWHCS 13.12 Receptionist 40 88 $2,806 $3,429 $4,102 0.99 $4,524 $5,241 $6,016
2022-MIL-PACS 01.19 Receptionist 25 88 $2,915 $3,422 $4,148 0.97 $4,649 $5,233 $6,070
2022-TwrsWtsn AAS030-U1 Reception/Switchboard 6 12 $3,551 $5,382
Purchased Market Average 71 189  $2,858 $3,432 $4,122 $4,584 $5,245  $6,040
2022-ST-ID 01125 RECEPTIONIST 1 $1,780 $2,585 $3,812 0.92 $3,171 $4,134 $5,602
2022-ST-WA 102A CUSTOMER SERVICE SPECIALIST 1 5 $2,821 $3,501 $3,683 1.08 $4,464 $5,245 $5,455
State Market Average $2,647 $3,348 $3,705 $4,249 $5,060 $5,479
OVERALL WEIGHTED MARKET AVERAGE 71 195  $2,851 $3,429 $4,108 $4,572 $5,239  $6,021
c OCIJVIR: ::T:ON IHeTEr (DR &3 @18 MARKET COMPARISONS
T0 : Salary Sal_ary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllm At\‘l)g SRtglax SRtgllm
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg ~ SRMax| SRMin
- 0.0% 0.0% 0.0% 0.0%
0.0% 0.0% 0.0% 0.0%
STATEWIDE Weighted Average O:0% = 10.0% (0% 0.0%

Printed Date: 2/23/2023 V1.0

Currently no Oregon employees
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0322 PUBLIC SERVICE REPRESENTATIVE 2

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-WA-KingCo 4300100 Customer Service Specialist | 44  $3,473 $3,473 $4,412 0.88 $5,742 $5,742  $6,820
County Market Average 44 $3,473 $3,473 $4,412 $5,742 $5,742  $6,820
2022-MIL-NWHCS 13.08 Telephone Operator 47 345  $2,826 $3,517 $4,086 1.02 $4,547 $5,343  $5,999
2022-MIL-PACS 10.01 Customer Service Representative - Entry 17 350 $2,851 $3,151 $4,097 0.91 $4,575 $4,921 $6,010
Purchased Market Average 64 695  $2,839 $3,333 $4,092 $4,561 $5,131  $6,005
2022-ST-ID 01121 CUSTOMER SVC REP 1 64 $2,272 $2,998 $4,878 0.84 $3,760 $4,629 $6,878
2022-ST-WA 102B CUSTOMER SERVICE SPECIALIST 2 350 $2,860 $3,524 $3,795 1.06 $4,509 $5,272 $5,583
State Market Average 414  $2,769 $3,443 $3,963 $4,393 $5,173  $5,784
OVERALL WEIGHTED MARKET AVERAGE 64 1,153  $2,838 $3,378 $4,057 $4,546 $5,169  $5,956
coi/lR: f:?ON 0322-Public Service Representative 2 Worker Data as of: a0z I CETCOME R SO e
— Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SR‘t(l)Vlin At\(l,g SRtgllax SR‘t(l)Vlin A:\ég SRtgllax
Repr  Repr Description Opt Opt SR Emps |SRMin EmpAvg SR Max Emp Avg / SR Mid SRMin EmpAvg SR Max SRMin Avg  SRMax| SRMin  Avg SRMax
AS OR PUB SAFETY ASSOC AT DPSST A P_ E 1 $3,005 $3,343  $4,155 0.93 $5,065 $5,463 $6,417 105.9% 99.0% 102.4% 111.4% 105.7% 107.7%
OAH SEIU STRIKEABLE HUMAN SVC COAL A P 13 2 $3,005 $3,797  $3,964 1.09 $5,065 $5,996 $6,192 105.9% 112.4% 97.7% 111.4% 116.0% 104.0%
UA UNREPRESENTED A P 13 1 $3,002 $3,962  $3,962 1.14 $5,062 $6,190 $6,190 105.8% 117.3% 97.6% 111.3% 119.8% 103.9%
Non-Corrections/Non-Management Wtd Average 4 $3,004 $3,725  $4,011 $5,065 $5,911 $6,248 105.9% 110.3% 98.9% 111.4% 114.4% 104.9%
STATEWIDE Weighted Average 4 $3,004 $3,725 $4,011 $5,065 $5,911 $6,248 105.9% 110.3% 98.9% 111.4% 114.4% 104.9%

Printed Date: 2/23/2023 V1.0
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0323 PUBLIC SERVICE REPRESENTATIVE 3

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng  Job Title Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-OR-ClackCo 041 Customer Information Spec 5 $3,634 $4,248 $4,598 1.03 $5,977 $6,739 $7,172
2022-WA-KingCo 4300200 Customer Service Specialist || 29  $3,843 $4,429 $4,875 1.02 $6,167 $6,840  $7,352
County Market Average 34 $3,812 $4,403 $4,834 $6,139 $6,825 $7,325
2022-MIL-OPES 04.12b Customer Service Representative 12 66  $3,438 $4,074 $4,581 1.02 $5,574 $6,343  $6,958
2022-MIL-PACS 10.02 Customer Service Representative - Intermediate 30 164  $3,170 $3,850 $4,496 1.00 $4,943 $5,726  $6,471
Purchased Market Average 42 230  $3,247 $3,914 $4,521 $5,124 $5,903  $6,611
OVERALL WEIGHTED MARKET AVERAGE 42 264 $3,320 $3,977 $4,561 $5,255 $6,022  $6,703
co:/lR: f:_?ON 0323-Public Service Representative 3 Worker Data as of: 8/1/2022 MARKET COMPARISONS
T0 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio SALARY AND BENEFITS SRtgllin At\ég Sthllax SRtgllin P;\‘I)g SRt:\:lax
Repr  Repr Description Opt Opt SR Emps [SRMin EmpAvg SR Max RSN SRMin EmpAvg SR Max e S e I T
OAH SEIU STRIKEABLE HUMAN SVC COAL A P_ ? 51 $3,005 $3,520 $4,356 0.96 $5,065 $5,670 $6,653 90.5% 88.5% 95.5% 96.4% 94.2%  99.3%
OAl SEIU STRIKEABLE INST COALITION A P 15 7 $3,005 $4,032 $4,356 1.10 $5,065 $6,272 $6,653 90.5% 101.4% 95.5% 96.4% 104.2%  99.3%
OAO  SEIU STRIKEABLE ODOT COALITION A P 15 20 $3,005 $4,090 $4,356 1.11 $5,065 $6,340 $6,653 90.5% 102.8% 95.5% 96.4% 105.3%  99.3%
OAS SEIU STRIKEABLE SPEC COALITION A P 15 32 $3,005 $3,910 $4,356 1.06 $5,065 $6,129 $6,653 90.5% 98.3% 95.5% 96.4% 101.8%  99.3%
UA UNREPRESENTED A P 15 3 $3,002 $4,012  $4,353 1.09 $5,062 $6,249 $6,650 90.4% 100.9% 95.4% 96.3% 103.8%  99.2%
Non-Corrections/Non-Management Wtd Average 113 $3,005 $3,776  $4,356 $5,065  $5,971 $6,653 90.5% 94.9% 95.5% 96.4%  99.2%  99.3%
STATEWIDE Weighted Average 113 $3,005 $3,776  $4,356 $5,065  $5,971 $6,653 90.5% 94.9% 95.5% 96.4%  992%  99.3%
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2022 Oregon Salary and Benefit Report

Data Effective Date: 8/1/2022

0331 TRANSPORTATION SERVICES REPRESENTATIVE 1

pof Mkt Incs SALARY Group Compa-Ratio SALARY AND BENEFITS
Market Source Job Rng JobTitle Firms EmpAvg SR Min Emp Avg SR Max Emp Avg / SR Mid SRMin Emp Avg SR Max
2022-WA-ClarkCo 503 License Specialist | 0  $3,022 $3,856 $4,984 $5,941
County Market Average $3,022 $3,856 $4,984 $5,941
2022-ST-CA 1897 C MOTOR VEHICLE REPRESENTATIVE 0 $3,427 $4,296 $5,375 $6,411
2022-ST-ID 01104 TECH RECORDS SPEC 1 286 $2,617 $3,411 $5,617 0.83 $4,173 $5,122 $7,761
2022-ST-NV 11.424 DMV SERVICES TECHNICIAN 3 286 $3,121 $3,420 $4,546 0.89 $4,647 $5,003 $6,338
2022-ST-WA 458F LICENSING SERVICES REPRESENTATIVE 2 273 $3,365 $4,696 $4,518 1.19 $5,089 $6,618 $6,413
State Market Average 845  $3,237 $3,829 $4,569 $5,015 $5,565  $6,599
OVERALL WEIGHTED MARKET AVERAGE 0 845 $3,236 $3,829 $4,569 $5,015 $5,565  $6,598
co:nR: SSSON 0331-Transportation Services Representative 1 Worker Data as of. ez T E N IS
10 Salary Salary and Benefits
VIARKET Pay Rng SALARY Group Compa-Ratio 