	PERS OT CAP Rulemaking meeting notes

	Location: 
	TEAMS Invite 

	Date: 
	August 19, 2025 



Just a reminder that our September 2nd meeting is the last meeting for the committee to come to a consensus on a recommendations for the DAS PERS Average OT rule.  

Attendees:
Travis Hampton, Facilitator – DAS/CHRO
Joseph Mason, DOC/AOCE
Sarah McGinty, DAS/Workday
Amber Nabors, Business Oregon
Shauna Tobiasson, DAS/CPERS
Mike Powers, SEIU
Jade McCredy, AFSCME
Laurel Galegos, PERS
Susan Hoeye, DAS/CHRO

Old Business – From Last Week’s Initial Discussions:
· Agency breakdown group together the following
· Public Safety (some group members said they’d like OSP to be kept into data regardless of their 600 hour bargained cap)
· 24/7
· Patient Safety
· Client care/vulnerable population
· Remaining agencies together 
· Geographic
· Entire state
· Regional areas – break out metro areas or counties possible
· Discussion around how mobile employees – what is their location – Workday defers to an employee’s assigned work location versus HQ location 
· Current 300 hour using entire state
· No objection to draft language – prior to report review – report to be sent to group to do their own review/stats/data review
· Overtime Cap
· Ok with drafted language for now until reporting data is provided then more discussion, if needed – see additional discussion below

New Discussions:
· OSPOA has a letter of agreement for a 600 hour overtime cap (LOA sent to group)
· Mandated overtime cannot be consistently noted in the report due to integration agencies’ mandated overtime is not noted in Workday (ODOT, OSH, DOC Security, Aviation)
· Jade believes they can easily figure out which ones have mandated by the position/agency
· Joseph thinks DOC employees probably won’t get 200+ mandated OT hours
· Mike OSH and DHS have a lot of mandated OT
· Thoughts on geographic breakdown 
· Group wants to review data to see rural vs metro areas
· Defined categories to see if regional differences
· Discussion tabled until data review
· Cap discussion
· High end cap (800-1000) to capture the higher OT earners won’t exclude or impact lower earners
· The cap is to make the average amount equitable and administrable 
· Statutory cap language was created to stop spiking last 3 years
· Higher earners will hit the salary max where lower earners won’t hit the salary cap
· Data review needed prior to recommendations from committee members
· Need to make sure equitable not just to 2% of high OT, but to all it impacts and is fiscally responsible
· Report
· 1 years’ worth of data to be provided to group
· Monthly reports are cumulative for the month only – not cumulative YTD (reports sent to group on 8/20/2025)
· Discussion around including/excluding zero OT earners
· Salary max is at $238,567 and is set by the Consumer Price Index
· Request for salary information on report - not enough time to be able to include that within our committee’s timeline
· Salary cap is for January through December and report will be from June 2024 to June 2025
· Review time period
· CPERS/PERS – manual process to update so an annual review would be a large workload that may not be sustainable
· Cap amount may make a difference on review period = if higher may be able to be longer
· When 300 OT cap was put in place, agreed to review every 5 years from CPERS
· Agency breakdown for data/reports
· OHA (which includes OSH)
· OYA
· ODOT
· ODF
· DHS
· DOC
· OSP

Useful links:
· Here is the link for the rules page so you can share with co-workers, members, alternates who may attend meetings in your place https://www.oregon.gov/das/Pages/rulemaking.aspx 
Upcoming Tuesday virtual meeting dates/times:
· September 2, 2025 9:30 to noon
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