	PERS OT CAP Rulemaking meeting notes

	Location: 
	TEAMS Invite 

	Date: 
	August 5, 2025 



In attendance were:
Travis Hampton for Carol Williams
Susan Hoeye
Amber Nabors, Business Oregon
Laurel Galego, PERS
Joseph Mason, DOC
Sarah McGinty
Jade McCready, AFSCME
Shauna Tobiasson

Attachments/future link:
· Draft rules – these rules were drafted utilizing the bills from the 2025 session as a guidepost.  These draft rules are simply a baseline for discussions for the committee to aid in the final rules from this committee and consideration for the rulemaking authorities (no changes from last week’s message just including for ease of reference in any suggested edits to the definitions)
· Meeting 1’s agenda
· Recording Transcript – all meetings are required to be recorded.  For those who were unable to attend this as well as any future meetings, these are a great way to stay up to date.  The recording cannot be sent through email so I will send a link as soon as I have one.
· Draft report – this report only includes the most recent month’s data for committee review.  We can provide up to 36 months – please let us know thoughts on how many months would provide sufficient data to review.
Useful links:
· Here is the link for the rules page so you can share with co-workers, members, alternates who may attend meetings in your place https://www.oregon.gov/das/Pages/rulemaking.aspx 
· Here are the links for the two bills from the 2025 session:  SB 475 and HB 3363 – please note these bills did not pass, we are just providing for context
Today’s Topic – Definitions of Terms:
· Class of state employee 
· Initially talked about singular classifications which morphed into more of a discussion of public safety/patient/client care grouping
· This would include classifications where position descriptions have specific duties that includes public safety and vulnerable population care (e.g., DOC, DHS, OHA, Forestry, Police, etc.)
· An example of admin positions in SACU and Forestry may have significant overtime due to duties very specific to their agency versus admin positions in agencies like DAS where overtime may be quite rare – it is more a focus on the public safety/vulnerable population care
· Discussion around broad classification inclusion versus detailed classification by classification – focus on grouping by wider duties (see above)
· Discussion around carving out certain classifications in 24/7 agencies and classification with mandated overtime
· Request for a report with data showing information about overtime amounts by classification/position information

· Geographic Placement 
· Initial thought of committee members present without objection was the geographic location just be State of Oregon versus county by county/city by city
· Question was presented if location is considered assigned workplace location or where the employee lives – believe it focuses on assigned workplace location 
· Left the option open to revisit this definition once report with data is provided/reviewed/discussed and other definitions have more clarity
· Point made that there is statutory language regarding PERS salary exceptions for rural areas, e.g., counties with less than 10,000 people



· Overtime 
· No objection to draft language provided
· Question posed about whether overtime awarded as part of a settlement is included in overtime reporting to PERS – CPERS does catch those in the information they are provided when reporting on wages earned in settlements
· Suggestion to look from the workplace perspective where overtime is the normal versus limiting to something like Police/Fire designation
· Overtime Cap
· Ok with drafted language for now until reporting data is provided then more discussion, if needed
Additional information shared:
· The 300 hour cap is only used to calculate final PERS retirement benefit and the top 3 earning years is the OT years used
· All overtime hours worked are PERS contributing hours regardless of overtime cap limit
· There is a statutory OPSRP salary cap when calculating final PERS benefit regardless of OT cap amount (2025 amount is an annual salary of $238,567 with a cost of living adjustment annually)
· OSPOA negotiated a 600 hour cap in 2023

Upcoming Tuesday virtual meeting dates/times:
· August 19, 2025 9:30 to noon
· September 2, 2025 9:30 to noon
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