
PERS Average Overtime RAC Meeting (via TEAMS)
Meeting Date: February 25, 2026
Time: 10:30 AM - 11:30 AM
Duration: 23 min 
Facilitator: Travis Hampton, DAS 
Recorder: Carol Williams, DAS

Attendees:
· Travis Hampton, Facilitator – DAS/CHRO
· Carol Williams, DAS/CHRO
· Joseph Mason, DOC/AOCE
· Amber Nabors, Business Oregon
· Shauna Tobiasson, DAS/CPERS
· Mike Powers, SEIU
· Jade McCredy, AFSCME
· Laurel Galegos, PERS
· Susan Hoeye, DAS/CHRO

The Department of Administrative Services (DAS) convened the Rules Advisory Committee (RAC) to review updates to the draft rule governing how the State of Oregon calculates average overtime for PERS purposes. DAS staff provided an overview of the revised rule and clarified recent guidance from the Department of Justice (DOJ) that shaped the changes.
1. Key Updates to the Draft Rule
· The rule continues to define employee classes by agency and geographic region, consistent with earlier drafts.
· The calculation of average overtime remains mostly unchanged from previous versions.
· Two components recommended by RAC members could not be included due to DOJ guidance: 
· A grievance or dispute‑resolution process related to overtime averages, because this topic is established in law rather than collective bargaining.
· A fixed minimum overtime cap (such as 800 hours). DOJ advised that state law requires the use of multiple averages based on reasonable hours worked across employee classes, and a uniform minimum cap would not comply.
DAS also confirmed that published averages will be rounded to the nearest 100 hours, as required for PERS reporting.

2. RAC Member Feedback
Committee members raised concerns regarding:
· The impact of the revised rule on agencies whose averages would be lower than the long‑standing 300‑hour cap historically used by the state.
· Perceived inconsistencies between current legal interpretations and past practices or agreements, including fixed‑cap arrangements used within certain public safety units.
· The need for clarity on whether future collective bargaining could include agency‑specific overtime caps.
RAC members expressed that the reductions could disadvantage workers and emphasized the importance of ensuring fairness and transparency.
3. Request for Additional Review Time
Members requested more time to review DOJ’s detailed legal reasoning, noting that DOJ’s review took several months while RAC members were given only a few days with the final feedback. After discussion, DAS agreed to provide additional time through March 31 for further review.
Next Steps
· DAS will convene an additional RAC meeting in early April to allow members to review the DOJ guidance and discuss potential next steps.
· The rulemaking timeline will be adjusted accordingly to support implementation before the given deadline.

