	PERS OT CAP Rulemaking meeting notes

	Location: 
	TEAMS Invite 

	Date: 
	September 2, 2025 



Please note the deadline to provide any suggested edits to the draft rule attached is
September 9, 2025.  




Attendees:
Travis Hampton, Facilitator – DAS/CHRO
Carol Williams, DAS/CHRO
Joseph Mason, DOC/AOCE
Amber Nabors, Business Oregon
Shauna Tobiasson, DAS/CPERS
Mike Powers, SEIU
Jade McCredy, AFSCME
Laurel Galegos, PERS
Susan Hoeye, DAS/CHRO

Old Business – From Last Week’s Discussions:
· Data review
· Equitable treatment/fiscal responsibility
· Definitions 
· Timeline review
· Implement RAC Feedback- Complete by 9/22
· DOJ Review- Complete by 9/26
· Comment Period- Complete by 11/28
· Final Filing- Complete by 12/31



New Discussions:
· Discussion around data focusing on the high OT numbers – no cap = less resources to administer – PERS/CPERS indicated they would absorb the work utilizing current staff
· PERS has a system limitation cap of 2000 – can possibly have a banner flagging the entry to allow for a different amount on current employees – new hires PERS would need to be notified – CPERS stated they could run a report – but if the final decision is above 2000 PERS will need to do a system change
· Group recommendation from non-technical members:  
· Jade from AFSCME – no cap or a fixed cap after broken down by class/region 
· Mike from SEIU – no cap or 2000 hours
· Joseph from DOC/AOCE – no cap or a cap impacting least amount of people
· Amber from Business Oregon – fine with no cap
· Statutes states the rule “shall” have more than one cap – could consider different caps for different geography – non-technical group ok with not having multiple caps and having one geographical area with same cap to be easier with administering program
· Discussion around no cap and salary max – members do not want to include language in the rule
· In-meeting rule edits for non-technical members’ input and return by 9/9/2025

Useful links:
· Here is the link for the rules page so you can share with co-workers, members, alternates who may attend meetings in your place https://www.oregon.gov/das/Pages/rulemaking.aspx 
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Oregon Public Service Retirement Plan Overtime Cap

XXX-XXX-XXX

Purpose

Per ORS 238A.130(4) (and/or OAR 459-075-0030), the Department of Administrative Services (DAS) will establish more than one overtime average for a class of state employees based on the geographic placement of the employees.



XXX-XXX-XXX

Definitions

Class of state employee – a job class as determined by the Department of Administrative Services

Geographic Placement – an individual agency within the Executive Branch of state government

Overtime – Time worked beyond an employee’s working schedule as determined by a collective bargaining agreement, state or agency policy, or the Oregon Bureau of Labor and Industries. 

Overtime Cap – the maximum number of overtime hours an OSPRP member may count towards their final average salary calculation for purposes of PERS computation of pension program benefits.



XXX-XXX-XXX

Calculation of the Average Overtime Cap

(1) Beginning 2026, the overtime cap will equal the total number of overtime hours worked by the employee. DAS will determine the actual overtime hours worked for each class of state employee for the previous fiscal year (July 1- June 30).

(2) DAS will determine the average of overtime rounded to the nearest 100, per job classification within the employee’s geographic placement. 



XXX-XXX-XXX

Reporting of the Average Overtime Cap

(1) DAS will submit to PERS a monthly report of each new hire in the Executive Branch of state government.   each average overtime cap per job classification for each geographic location annually to the Public Employee Retirement Services (PERS) by January 1 for the prospective year’s PERS pension computation.

(2) DAS will submit the current year’s average overtime cap for the job classification and geographic location for each new employee hired after Jan 1 to PERS.




