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OBJECTIVES



Assess disparities between participation
and availability for disadvantaged businesses

Assess marketplace barriers
Recommend policy and program refinements

Determine if race/gender programs warranted



PARTICIPATION



DATA SOURCES

STATE SURVEY
DATA DATA



RESULTS

10.9%

POC/woman

$3] BILLION Hispanic American

CONTRACTING

%
participation
White woman 6.6%
Asian American 1.0%
Black American 0.1%
2.0%
Native American 0.1%

TOTAL

10.9%



AV AILABILITY



APPROACH

Lines of work Business size

Capacity Interest

Custom
Vendor role census Veteran

Service

geography Race/Gender




RESULTS

33.9%

POC/woman

CONTRACTING

%
availability
White woman 18.6%
Asian American 18.3%
Black American 0.5%
Hispanic American 5.1%
Native American 1.5%

TOTAL

33.9%



DISPARITY



CALCULTATION

DOLLARS

AWARDED . DISPARITY
X 100 =

DOLLARS INDEX

AVAILABLE

80 OR LESS = SUBSTANTIAL UNDERUTILIZATION



RESULTS

White Asian Black Hispanic Native

Contract set woman American American American American
All work [ ° ° ° °
Construction o ° ° °

Professional services ° ] ° ° °
Non-prof. svcs., goods, supplies @ ° L °

Prime confracts o ° ° ° °
Subcontracts o ° ° °

@ substantial disparity



GUIDANCE



Program objective

Program measures

Program monitoring

Program assessment

FRAMEWORK

Overall aspirational POC-/

woman-owned business goal

Race-/gender- Race-/gender-

based measures neutral measures

Participation
reporting

v

Comparison to Program
overall goal refinements




CONTRACT GOALS

POC-/woman-owned
business contract goals

A 4

Set goals on individual
opportunities

A4

Bidders must
meet goals

RN

POC/woman Good Faith
participation Efforts

A4

Compliance
monitoring




Develop program manual
Increase solicitation timelines
Unbundle large projects
Engage new businesses
Expand competitive bidding

Use subcontracting minimums

POLICY REFINEMENTS

Improve subcontract data collection
Use small business contract goals

Use small business set-asides

Establish prompt pay for subcontractors
Enforce subcontract commitments

Track business growth



