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ARTICLE 21--GRIEVANCE AND ARBITRATION PROCEDURE 1 

Section 1. Grievances are defined as acts, omissions, applications, or interpretations 2 

alleged to be violations of the terms or conditions of this Agreement. 3 

Grievances shall be filed within thirty (30) calendar days of the date the grievant or the 4 

Union knows, or by reasonable diligence should have known, of the alleged grievance. 5 

 The potential grievant, with or without union representation, may meet with their 6 

immediate supervisor within the thirty (30) calendar day filing period in an attempt to 7 

resolve the issue at the lowest possible level of management.  Failure to meet will not 8 

preclude the right to file a grievance. 9 

Grievances shall be reduced to writing, stating the specific Article(s) alleged to have 10 

been violated and clear explanation of the alleged violation, sufficient to allow processing 11 

of the grievance.  Grievances shall be filed through the appropriate steps of this procedure 12 

on the form identified as the Official Statement of Grievance Form.  Except during the 13 

initial thirty (30) calendar day filing period at Step 1 or Step 2, whenever a grievance is 14 

properly filed at that step, and provided there has been no response from Agency 15 

management to the filed grievance, the The Union shall not expand upon the original 16 

elements and substance of the written grievance.  The Union may add other relevant 17 

Articles to the list of Articles allegedly violated at Step 2. 18 

All grievances shall be processed in accordance with this Article and it shall be the 19 

sole and exclusive method of resolving grievances, except for the following Articles:  20 

• Article 2--Recognition21 

• Article 5--Complete Agreement/Past Practices22 

• Article 22--No Discrimination23 
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• Article 56--Sick Leave (FMLA/OFLA) 24 

• Article 56T—Sick Leave (FMLA/OFLA)25 

• Article 81--Reclassification Upward, Reclassification Downward, and26 

Reallocation27 

Grievance Steps: 28 

All grievances shall be filed within thirty (30) calendar days of the date the grievant 29 

or the Union knows, or by reasonable diligence should have known, of the alleged 30 

grievance. In cases where a grievant is a steward, the grievant cannot be the 31 

steward of record. 32 

33 

Step 1.  The grievant(s), with or without Union representation, shall, within thirty (30) 34 

calendar days, file the grievance except as otherwise noted to with their 35 

management/executive service supervisor  or a manager, whichever is appropriate for 36 

their work unit.  Upon request of either Party, the Parties will meet to discuss the 37 

grievance.  The supervisor/manager shall respond in writing to the grievant(s) with a copy 38 

to the Union within fifteen (15) calendar days from the receipt of the grievance. 39 

All Step 1 grievance settlements are non-precedential and shall not be cited by either 40 

Party or their agents or members in any arbitration or fact-finding proceedings now or in 41 

the future.  Step 1 grievance settlements shall be reduced to writing and signed by the 42 

grievant and management/executive service supervisor/manager.  Actions taken 43 

pursuant to Step 1 settlement agreements shall not be deemed to establish or change 44 

practices under the Collective Bargaining Agreement, including but not limited to Article 45 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

3 

5, or ORS Chapter 243, and shall not give rise to any bargaining or other consequential 46 

obligations. 47 

*In ODOT (Highway), this is the District Manager; in OPRD, this is the Park Manager; 48 

or, in either case, the equivalent Program Manager; and in Forestry, this is the District 49 

Forester or Program Director.  In the State-owned Airports Branch of ODOA, this is the 50 

State Airports Manager.  In the Statewide Services Branch of ODOA, this is the Agency 51 

Head.  In ODFW, grievances filed at Step 1 are to be filed with the Division Administrator 52 

or Regional Manager, whichever is appropriate for that work unit. 53 

Step 2.  When the response at Step 1 does not resolve the grievance, the grievance must 54 

be filed by the Union within fifteen (15) calendar days after the Step 1 response is due or 55 

received, whichever is earlier. The appeal shall be filed in writing to the Agency Head 56 

or their designee. Upon request of either Party, the Parties will meet to discuss the 57 

grievance., who  The Agency Head or their designee shall respond in writing with a 58 

copy to the Union within fifteen (15) calendar days (thirty (30) calendar days for discipline) 59 

after receipt of the Step 2 appeal, unless a meeting is requested. If a meeting is 60 

requested, the Agency Head or their designee will respond within fifteen (15) 61 

calendar days (thirty (30) calendar days for discipline) from the date of the 62 

grievance meeting.  Upon request of either Party, the Parties will meet to discuss the 63 

grievance. 64 

“Agency Head” as used in this Section shall normally mean the appointed or elected 65 

executive head of the Agency, except as follows: 66 

• Licensing Boards—Chief Administrative Officer67 

• OHA Institutions—Institution or Facility Superintendent68 
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 of Human Resources or designee 69 

• OPRD—Parks Director or designee70 

• Forestry—State Forester or designee71 

• ODFW—Agency Director or designee72 

Step 3. Failing to settle the grievance in accordance with Step 2, the appeal, if pursued, 73 

must be filed by the Union and received by the Labor Relations Unit of the Department of 74 

Administrative Services within fifteen (15) calendar days after the Step 2 response is due 75 

or received, whichever is earlier. The Labor Relations Unit shall schedule a meeting to 76 

occur within thirty (30) calendar days of receipt of the grievance, unless mutually agreed 77 

otherwise.  The Labor Relations Unit shall respond in writing with a copy to the Union 78 

within fifteen (15) thirty (30) calendar days from the date of the Step 3 meeting.  If the 79 

Union wishes to pursue a grievance involving only temporary employees beyond Step 3, 80 

the issue must first be submitted to grievance mediation.  The request to initiate mediation 81 

shall be submitted by the Union to the Labor Relations Unit within fifteen (15) days of the 82 

Step 3 response. 83 

Step 4. Grievances which are not satisfactorily resolved at Step 3 may be appealed to 84 

arbitration.  If the Union intends to appeal to arbitration, the appeal must be received by 85 

the Labor Relations Unit of the Department of Administrative Services within forty-five 86 

(45) calendar days after the Step 3 response was due or received.  If the Union has filed87 

a notice of intent to arbitrate a grievance, a letter from the Union requesting an arbitrator 88 

shall be sent to the Labor Relations Unit within sixty (60) days of such notice or the 89 

grievance will be deemed withdrawn. 90 

91 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

5 

All grievances shall be processed in accordance with this Article and it shall be the 92 

sole and exclusive method of resolving grievances, except for the following 93 

Articles: 94 

• Article 2--Recognition95 

• Article 5--Complete Agreement/Past Practices96 

• Article 21—Grievance and Arbitration Procedure, Section 497 

• Article 22 and 22T--No Discrimination98 

• Article 56 and 56T--Sick Leave (FMLA/OFLA)99 

• Article 81--Reclassification Upward, Reclassification Downward, and100 

Reallocation101 

• Article 101 and 101T—Safety and Health, Section 9 (101) and Section 2102 

(101T)103 

Section 2. Time limits Timelines specified in this Section and the above-referenced 104 

Articles shall be strictly observed, unless either Party requests a specific extension of 105 

time, which if agreed to, must be stipulated in writing and shall become part of the 106 

grievance record.  “Filed” for purposes of Step 1 through Step 4 grievances shall mean 107 

postmarked (dated by meter or U.S. Post Office), date of email or other electronic format, 108 

or fax received by close of the business day or actual receipt. 109 

Grievance filings and appeals shall include the grievance form, and in the case of 110 

appeals, management responses at the previous step.  Any other documentation may be 111 

presented at the grievance meeting or submitted electronically a method other than 112 

email. 113 
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The timeline for the Employer response at each grievance step shall begin the first 114 

day following the day of receipt.  The timeline for the Union appeal to the next higher step 115 

shall begin the first day following the day the Employer response is due or received, 116 

whichever is earlier. 117 

If at any step of the grievance procedure, the Employer fails to issue a response within 118 

the specified time limits timeline, the grievance may be appealed shall automatically 119 

advance to the next step of the grievance procedure. unless withdrawn by the grievant or 120 

the Union.  The grievance must be filed at the next step within the specified timeline 121 

outlined in Section 1. If the grievant or Union fails to meet the specified time limits, the 122 

grievance will be considered withdrawn and it cannot be resubmitted. 123 

Grievance steps referred to in this Article may be waived by mutual agreement in 124 

writing.  Such written agreements shall become part of the grievance file. 125 

Section 3. When required by the Employer to investigate the grievance, any time spent 126 

by employee(s) to attend meetings during regular working hours, shall be considered as 127 

work time. 128 

Section 4.  Group Grievances.  Where there are group grievances in Agencies involving 129 

two (2) or more supervisors, such grievances shall be filed and processed in accordance 130 

with Step 2 of the grievance procedure.  When a grievance involves employees in more 131 

than one (1) Agency, such grievance shall be filed and processed in accordance with 132 

Step 3 of this Article.  The Union shall provide a copy of the Step 3 grievance to all 133 

agencies included in the group grievance.  The grievance shall specifically enumerate, by 134 

name, the affected employees, when known.  Otherwise, the affected employees will be 135 

generically described in the grievance. 136 
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Section 5.  Grievances shall be processed as follows: 137 

TIME TO FILE:  Thirty (30) calendar days for initial filing 

PLACE TO FILE TYPE OF GRIEVANCE 

MANAGEMENT MANAGER/ EXECUTIVE 

SERVICE SUPERVISOR 

(Step 1) 

• All other grievances/contract violations

AGENCY HEAD OR DESIGNEE 

(Step 2) 

• Article 20--Discipline/Discharge

• Article 22 and 22T—Discrimination*

• Article 81--Reclass Down

• Article 101--Safety and Health, Section 9*

• Article 101T--Safety and Health, Section 2*

• Article 21, Section 4-Group Grievances

involving multiple supervisors in one Agency

• Article 56 and 56T—Sick Leave

(FMLA/OFLA)Family Medical Leave 

(FMLA/OFLA) 

DAS, LABOR RELATIONS UNIT (LRU) 

(Step 3) 

• Article 21, Section 4-Group Grievances

involving multiple Agencies

  *  Grievances alleging violations of Article 101T, Section 9, and Article 101T Section 23,138 

Article 22 and Article 22T may only be filed if a) An Agency has not maintained an 139 

internal complaint procedure that included an escalation process b) the internal complaint 140 

procedure is not included in new employee onboarding, or c) an employee believes they 141 
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have been subject to retaliation for filing a complaint, providing a statement, or otherwise 142 

participating in the administration of the internal complaint process. 143 

See Appendix F for detailed table on grievance filing. 144 

Step 1.  The grievant(s), with or without Union representation, shall, within thirty (30) 145 

calendar days,  file the grievance except as otherwise noted to their 146 

management/executive service supervisor*.  Upon request of either Party, the Parties will 147 

meet to discuss the grievance.  The supervisor shall respond in writing to the grievant(s) 148 

with a copy to the Union within fifteen (15) calendar days from the receipt of the grievance. 149 

 All Step 1 grievance settlements are non-precedential and shall not be cited by either 150 

Party or their agents or members in any arbitration or fact-finding proceedings now or in 151 

the future.  Step 1 grievance settlements shall be reduced to writing and signed by the 152 

grievant and management/executive service supervisor.  Actions taken pursuant to Step 153 

1 settlement agreements shall not be deemed to establish or change practices under the 154 

Collective Bargaining Agreement, including but not limited to Article 5, or ORS Chapter 155 

243, and shall not give rise to any bargaining or other consequential obligations. 156 

*In ODOT (Highway), this is the District Manager; in OPRD, this is the Park Manager; 157 

or, in either case, the equivalent Program Manager; and in Forestry, this is the District 158 

Forester or Program Director.  In the State-owned Airports Branch of ODOA, this is the 159 

State Airports Manager.  In the Statewide Services Branch of ODOA, this is the Agency 160 

Head.  In ODFW, grievances filed at Step 1 are to be filed with the Division Administrator 161 

or Regional Manager, whichever is appropriate for that work unit. 162 

Step 2.  When the response at Step 1 does not resolve the grievance, the grievance must 163 

be filed by the Union within fifteen (15) calendar days after the Step 1 response is due or 164 
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received.  The appeal shall be filed in writing to the Agency Head or their designee, who 165 

shall respond in writing with a copy to the Union within fifteen (15) calendar days (thirty 166 

(30) calendar days for discipline) after receipt of the Step 2 appeal.  Upon request of167 

either Party, the Parties will meet to discuss the grievance. 168 

“Agency Head” as used in this Section shall normally mean the appointed or elected 169 

executive head of the Agency, except as follows: 170 

• Licensing Boards—Chief Administrative Officer171 

• OHA Institutions—Institution or Facility Superintendent172 

• ODOT—Chief of Human Resources or designee173 

• OPRD—Parks Director or designee174 

• Forestry—State Forester or designee175 

• ODFW—Agency Director or designee176 

Step 3. Failing to settle the grievance in accordance with Step 2, the appeal, if pursued, 177 

must be filed by the Union and received by the Labor Relations Unit of the Department of 178 

Administrative Services within fifteen (15) calendar days after the Step 2 response is due 179 

or received.  The Labor Relations Unit shall schedule a meeting to occur within thirty (30) 180 

calendar days of receipt of the grievance, unless mutually agreed otherwise.  The Labor 181 

Relations Unit shall respond in writing with a copy to the Union within fifteen (15) calendar 182 

days from the date of the Step 3 meeting.  If the Union wishes to pursue a grievance 183 

involving only temporary employees beyond Step 3, the issue must first be submitted to 184 

grievance mediation.  The request to initiate mediation shall be submitted by the Union to 185 

the Labor Relations Unit within fifteen (15) days of the Step 3 response. 186 
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Step 4. Grievances which are not satisfactorily resolved at Step 3 may be appealed to 187 

arbitration.  If the Union intends to appeal to arbitration, the appeal must be received by 188 

the Labor Relations Unit of the Department of Administrative Services within forty-five 189 

(45) calendar days after the Step 3 response was due or received.  If the Union has filed190 

a notice of intent to arbitrate a grievance, a letter from the Union requesting an arbitrator 191 

shall be sent to the Labor Relations Unit within sixty (60) days of such notice or the 192 

grievance will be deemed withdrawn. 193 

Section 6.  Arbitration Selection and Authority. 194 

(a) The Parties agree to establish a panel of arbitrators.  The arbitrators shall be195 

assigned on a rotational basis in the order set out on the arbitrator list.  Through 196 

mutual agreement, the Parties may elect to modify the list of arbitrators. 197 

(b)  Upon Labor Relations’ receipt of a letter of intent to arbitrate and subsequent198 

approval to proceed to arbitration from the SEIU Local 503, OPEU, a calendar for 199 

potential date selection will be offered which includes the three (3) month period 200 

beginning the second full month after receipt of the approval to proceed 201 

correspondence.  However, when the arbitrator originally selected is unable to 202 

schedule a hearing within the three (3) month period, the next arbitrator in rotation 203 

will be sent the same dates to schedule the hearing.  In instances where the Parties 204 

agree to consolidate cases, meaning combining a related disciplinary action with a 205 

pending arbitration case, the arbitrator assigned to handle the first case will also be 206 

assigned to handle the subsequent matter.  Arbitrators will use cancellation days 207 

and any unused scheduled days for writing awards on any outstanding cases under 208 

this Agreement.  Cancellation fees will be applied toward any writing days. 209 
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(c) Within fifteen (15) calendar days of receiving confirmation of an appeal of a 210 

grievance to arbitration, the Labor Relations Unit shall assign the next arbitrator on 211 

the list for selection and shall simultaneously notify the interested Parties of such 212 

assignment. 213 

(d) Representatives of each Party, in conjunction with the chosen arbitrator, shall214 

mutually select dates for arbitration within a reasonable period of time. 215 

(e) The arbitrator shall have the authority to hear and rule on all issues which arise over 216 

substantive or procedural arbitrability.  Such issues, if raised, must be heard prior to 217 

hearing the merits of any appeal to arbitration.  Upon motion by either Party that 218 

there exists issues involving substantive or procedural arbitrability, the arbitrator 219 

shall hear the arbitrability issue(s) first and the Parties shall make oral closing 220 

statements.  The arbitrator shall issue a bench ruling by the end of the business day.  221 

When the arbitrator determines that the case is not arbitrable, the decision shall be 222 

affirmed in writing within seven (7) calendar days from the close of the hearing.  If 223 

the grievance is arbitrable, the Parties shall continue with the hearing that day or the 224 

next business day, as time permits.  In cases where arbitrability is affirmed, the 225 

arbitrator’s award will include written findings on arbitrability. 226 

(f) The Parties agree that the decision or award of the arbitrator shall be final and227 

binding on each of the Parties.  The arbitrator shall issue their decision or award 228 

within thirty (30) calendar days of the closing of the hearing record.  The arbitrator 229 

shall have no authority to rule contrary to, to amend, add to, subtract from, change 230 

or eliminate any of the terms of this Agreement.  The arbitration will be handled in 231 

accordance with the rules of the American Arbitration Association.  232 
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(g) The Employer and the Union will develop stipulations of fact and use affidavits and 233 

other time-saving methods whenever possible and when mutually agreed upon in all 234 

cases proceeding to arbitration. 235 

(h) The Parties shall split the arbitrator’s charges equally.  All other expenses shall be236 

borne exclusively by the Party requiring the service or item for which payment is to 237 

be made.  If either party cancels the arbitration hearing, the canceling party will pay 238 

the arbitrator fees unless mutually agreed otherwise. 239 

(i) Arbitrations for cases involving Articles exclusively applying to temporary workers240 

shall be processed using the expedited grievance procedure outlined in Section 7 of 241 

this Article. 242 

Section 7.  Expedited Arbitration Procedure.  The expedited procedure shall be used 243 

for either grievances involving Articles exclusively applying to temporary workers or, with 244 

the mutual agreement of the Employer and Union, for other grievances.  For grievances 245 

that do not involve Articles exclusively applying to temporary workers, either the Employer 246 

or Union may request in writing that the expedited arbitration procedure be used at the 247 

time the Parties are scheduling dates with the arbitrator. 248 

(a) The Employer and Union will develop a stipulation of facts and use affidavits and249 

other time-saving methods whenever possible and when mutually agreed upon. 250 

(b) Case presentation will be limited to preliminary opening statements, brief recitation251 

of facts, witness presentation and closing oral argument.  No post hearing briefs 252 

shall be filed or transcripts made.  The hearing will be completed within one (1) 253 

business day unless otherwise agreed upon by the Parties. 254 
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(c) The hearing shall be conducted by the arbitrator in whatever manner will most 255 

expeditiously permit full presentation of the evidence and arguments of the Parties. 256 

(d) The arbitrator may issue, at their discretion, a bench decision at the conclusion of257 

the hearing or may issue a written award no later than seven (7) calendar days from 258 

the close of the hearing excluding weekends and holidays. 259 

(e) All decisions shall be final and binding on the Employer and Union.  An arbitration260 

award will be non-precedential if mutually agreed upon by the Parties before the 261 

hearing starts.  The arbitrator’s award shall be based on the record and shall include 262 

a brief explanation of the basis for the award. 263 

Section 78.  Upon request, an employee shall have the right to Union representation 264 

during an investigatory interview that an employee reasonably believes will result in 265 

disciplinary action.  The employee will have the opportunity to consult with a local Union 266 

Steward or Organizer before the interview, but such designation shall not cause an undue 267 

delay. 268 

Section 89. A grievant shall be granted leave with pay for appearance before the 269 

Employment Relations Board or arbitration, including the time required going and 270 

returning to their headquarters.  The Union Steward of record shall be granted leave with 271 

pay to attend the actual Board or arbitration hearing.  The Steward shall not be eligible 272 

for overtime, travel expenses, penalty payments or premium payments as a result of this 273 

Section. 274 

Section 910. No reprisals shall be taken against any employee for exercise of their rights 275 

under the provisions of this Article. 276 
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Section 1011. Information requests concerning 277 

grievances shall be sent to the Agency Human Resources Office or Union.  The request(s) 278 

shall be specific and relevant to the grievance investigation.  The Agency Human 279 

Resources Office/Union will provide the information the requesting Party is lawfully 280 

entitled to within a reasonable amount of time.  Reasonable costs shall be borne by the 281 

requesting Party.  The requesting Party shall be notified of any costs before the 282 

information is compiled. 283 

Notwithstanding Article 19--Personnel Records, and upon the Union’s written 284 

request, the Agency, within a reasonable period of time, will provide a listed summary of 285 

redacted Agency-issued disciplinary actions or redacted disciplinary letters, whichever is 286 

requested by the Union. 287 

Section 1112.  The Parties acknowledge that an Agency, at its own discretion, may offer 288 

a last chance agreement to an employee.  Last chance agreements will be signed by the 289 

employee and the Union unless the employee affirms in writing that the Union not be a 290 

Party to the agreement.  Such agreement, if offered, shall include the conditions, 291 

consequences of failure and term of agreement.  Employees shall have seventy-two (72) 292 

hours to review the last chance agreement prior to signing it.  Any discipline associated 293 

with the offered agreement will be issued separately from the agreement.  The last chance 294 

agreement will be removed from the employee’s personnel file upon its expiration.  This 295 

Section does not apply to temporary employees. 296 

(See Human Services Coalition Letter of Agreement  21.1C-99-07 in Appendix A.) 297 

REV: 2013, 2015, 2019, 2021,2023 298 

299 
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ARTICLE 22--NO DISCRIMINATION  DISCRIMINATION AND HARASSMENT FREE 1 

WORKPLACE 2 

Oregon state government is committed to a discrimination and harassment free 3 

work environment, pursuant to the statewide Discrimination and Harassment Free 4 

Workplace Policy (50.010.01). Each Agency will maintain an internal complaint 5 

procedure that includes an escalation process. The internal complaint procedure 6 

will be included in new employee onboarding. Any alleged violations of the 7 

statewide Discrimination and Harassment Free Workplace Policy are not subject to 8 

the grievance and arbitration procedure outlined in Article 21. 9 

Section 1.  It is the policy of the Employer and the Union not to engage in unlawful 10 

discrimination against any employee because of race, color, marital status, religion, sex, 11 

national origin, age, mental or physical disability, or any other protected class under State 12 

or Federal law.  Neither will the Employer discriminate based on gender identity or sexual 13 

orientation.  To this end, the Parties further agree to apply the provisions of this 14 

Agreement equally to all employees in the bargaining unit without regard to their status in 15 

any of the categories specified above and to support application of federal and state laws 16 

and regulations, where applicable. 17 

Section 2.  Sexual harassment is considered a form of sex discrimination.  No employee 18 

shall be subjected to sexual harassment by the Employer, Union, or other bargaining unit 19 

members.  Unwelcome sexual advances, requests for sexual favors, and other deliberate 20 

or repeated unsolicited verbal or physical conduct of a sexual nature constitutes sexual 21 

harassment when: 22 
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(a) submission to such conduct is made either explicitly or implicitly a term or condition 23 

of an individual’s employment;24 

(b) submission to or rejection of such conduct by an individual is used as the basis for25 

employment decisions affecting such individual; or 26 

(c) such conduct has the purpose or effect of unreasonably interfering with an27 

individual’s work performance or creating an intimidating, hostile, or offensive 28 

working environment. 29 

Section 3. Any alleged violations of Article 22 may only proceed to the Agency Head or 30 

designee level, and are not arbitrable. Grievances alleging any form of discrimination as 31 

listed in Section 1 will be submitted in writing within thirty (30) days of date the grievant 32 

or the Union knows or by reasonable diligence should have known of the alleged 33 

grievance, directly to the Agency Head or designee as defined or used in Article 21, 34 

Section 5.  The Agency Head or designee shall respond within thirty (30) calendar days 35 

after receipt of the grievance. 36 

Section 4.  Discrimination grievances may be submitted by the Union or the grievant to 37 

the Bureau of Labor and Industries or the EEOC for resolution, if not already so filed. 38 

Nothing in this Article shall preclude an employee from filing a charge of discrimination 39 

with the Bureau of Labor and Industries or the EEOC at any time.  40 

(NOTE:  Time lines for filing tort claims notice or legal actions are not suspended by 41 

filing a grievance under this Article.  This note is for information only and is not part of the 42 

contract.) 43 

(See Letter of Agreement 22-00-23-461 & 22.00-23-463 in Appendix A). 44 

45 
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ARTICLE 22T--NO DISCRIMINATION   DISCRIMINATION AND HARASSMENT FREE 1 

WORKPLACE (Temporary Employees) 2 

Oregon state government is committed to a discrimination and harassment free 3 

work environment, pursuant to the statewide Discrimination and Harassment Free 4 

Workplace Policy (50.010.01). Each Agency will maintain an internal complaint 5 

procedure that includes an escalation process. The internal complaint procedure 6 

will be included in new employee onboarding. Any alleged violations of the 7 

statewide Discrimination and Harassment Free Workplace Policy are not subject to 8 

the grievance and arbitration procedure outlined in Article 21. 9 

Section 1.  It is the policy of the Employer and the Union not to engage in unlawful 10 

discrimination against any employee because of race, color, marital status, religion, sex, 11 

national origin, age, mental or physical disability, or any other protected class under State 12 

or Federal law.  Neither will the Employer discriminate based on gender identity or sexual 13 

orientation.  To this end, the Parties further agree to apply the provisions of this 14 

Agreement equally to all employees in the bargaining unit without regard to their status in 15 

any of the categories specified above and to support application of federal and state laws 16 

and regulations, where applicable. 17 

Section 2. Any alleged violations of Article 22T may only proceed to the Agency Head 18 

or designee level, and are not arbitrable. Complaints alleging any form of discrimination 19 

as listed in Section 1 will be submitted in writing within thirty (30) days of date the 20 

complainant or the Union knows or by reasonable diligence should have known of the 21 
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alleged discriminatory act, directly to the Agency Head or designee.  The Agency Head 22 

or designee shall respond within thirty (30) calendar days after receipt of the grievance. 23 

Section 3. Discrimination complaints may be submitted by the Union or the 24 

complainant to the Bureau of Labor and Industries or the EEOC for resolution, if not 25 

already so filed.  Nothing in this Article shall preclude an employee from filing a charge of 26 

discrimination with the Bureau of Labor and Industries or the EEOC at any time. 27 

(See Letter of Agreement 22-00-23-461 & 22.00-23-463 in Appendix A). 28 

29 
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ARTICLE 29T--SALARY ADMINISTRATION  (Temporary Employees) 1 

Section 1.  Pay. 2 

(a) Pay for employees in the bargaining unit shall be in accordance with the3 

Compensation Plan adopted by the Department of Administrative Services and 4 

approved by the Governor as modified by this Agreement.  No changes shall be 5 

made in the Compensation Plan which affect SEIU Local 503, OPEU bargaining unit 6 

employees unless the Parties to this Agreement have negotiated the changes and 7 

reached agreement on what changes will be made.  This is not intended to prevent 8 

mechanical changes or other minor changes necessary to administer the 9 

Compensation Plan. 10 

(b) All employees shall be paid no later than the first day of the month or semi-monthly,11 

as appropriate.  When a payday occurs on Monday through Friday, payroll checks 12 

shall be released to employees on that day.  When payday falls on a Saturday, 13 

Sunday, or banking holiday, employee paychecks shall be made available after 14 

8:00 a.m. on the last working day of the month, or as appropriate for hourly 15 

employees.  When an employee is not scheduled to work on the payday, the 16 

paycheck may be released prior to payday if the paycheck is available and the 17 

employee has completed the “Request for Release of Payroll Check” Form AD20.  18 

However, the employee may not cash or deposit the check prior to the normal 19 

release time.  Any violation of this provision may be cause for denial of future early 20 

release of paycheck.  All checks released early under this Article shall be 21 

accompanied by written notice from the Employer as to the normal release time and 22 

date for that employee and a statement that early cashing or depositing of the check 23 
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may be cause for denial of future early release of paycheck.  However, this shall not 24 

apply to appropriate tenth (10th) of the month payroll.  The release day for December 25 

paychecks dated January 1 shall be the first working day in January to avoid the risk 26 

of December’s paychecks being included in the prior year’s earnings for tax 27 

purposes. 28 

(c) Employees shall be paid no less than the minimum rate of pay for their classification29 

upon appointment as a temporary employee. Prior to making a job offer, an 30 

agency appointing authority or management designee will conduct an internal 31 

assessment to determine the appropriate rate of pay upon hire. 32 

(d) Release of sixty percent (60%) of an employee’s earned gross wages prior to the33 

employee’s designated payday shall be authorized subject to approval of the 34 

Appointing Authority, in emergency cases upon receipt of a written request from the 35 

employee that describes the emergency.  An emergency situation shall be defined 36 

as an unusual, unforeseen event or condition that requires immediate financial 37 

attention by an employee.  Emergencies include but are not limited to the following 38 

circumstances: 39 

1. Death in family40 

2. Major car repair41 

3. Theft of funds42 

4. Automobile accident (loss of vehicle use)43 

5. Accident or sickness44 

6. Destruction or major damage to home45 

7. New employee lack of funds (maximum--one (1) draw)46 
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8. Moving due to transfer or promotion. 47 

Section 2.  Recoupment of Wage and Benefit Overpayments. 48 

(a) In the event that an employee receives wages or benefits from the Agency to which49 

the employee is not entitled, regardless of whether the employee knew or should 50 

have known of the overpayment, the Agency shall notify the employee in writing of 51 

the overpayment which will include information supporting that an overpayment 52 

exists and the amount of wages and/or benefits to be repaid.   53 

(b) The Agency shall be limited in using the payroll deduction process to a maximum54 

period of three (3) years before the notification.  An employee who disagrees with 55 

the Agency’s determination that an overpayment has been made to the employee 56 

may grieve the determination through the grievance procedure. 57 

(c) For purposes of recovering overpayments of fifty dollars ($50.00) or less, notice will58 

be provided on the employee paystub. 59 

(d) For purposes of recovering overpayments of more than fifty dollars ($50.00) by60 

payroll deduction, the following shall apply: 61 

(1) The employee and the Agency shall meet and attempt to reach mutual62 

agreement on a repayment schedule within thirty (30) calendar days following63 

written notification.64 

(2) If there is no mutual agreement at the end of the thirty (30) calendar day period, 65 

the Agency shall implement the repayment schedule stated in Subsection (d)(3) 66 

below.67 

(3) The overpayment shall be recovered in amounts not exceeding five percent68 

(5%) of the employee's wage per pay period.  If an employee leaves Agency69 
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service before the Agency fully recovers the overpayment, the remaining 70 

amount may be deducted from the employee’s final check(s). 71 

(4) In the event the employee was paid for hours not worked, Subsections (b), (c),72 

and (d) shall not apply and the overpayment is subject to immediate73 

recoupment.74 

(e) The Article does not waive the Agency’s right to pursue other legal procedures and75 

processes to recoup an overpayment made to an employee at any time. 76 

77 
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ARTICLE 56--SICK LEAVE 1 

Section 1.  Sick Leave with Pay.  Sick leave with pay for employees shall be determined 2 

in the following manner: 3 

(a) Eligibility for Sick Leave with Pay.  Employees shall be eligible for sick leave with4 

pay immediately upon accrual. 5 

(b) Determination of Service for Sick Leave with Pay.  Actual time worked and all leave 6 

with pay, except for educational leave, shall be included in determining the pro-rata 7 

accrual of sick leave credits each month. 8 

(c) Accrual Rate of Sick Leave with Pay Credits.  Full-time employees shall accrue eight 9 

(8) hours of sick leave with pay credits for each full month they are in pay status.10 

Employees who are in pay status for less than a full month shall accrue sick leave 11 

with pay on a prorated basis. 12 

Section 2.  Utilization of Sick Leave with Pay.  Employees who have earned sick leave 13 

credits shall be eligible for sick leave for any period of absence from employment due to 14 

any of the following reasons: 15 

• illness;16 

• bodily injury;17 

• disability resulting from pregnancy;18 

• necessity for medical or dental care;19 

• preventive routine health care, including but not limited to screenings, services 20 

and counseling to help prevent illness;21 

• appointments associated with any benefit included in employee health, dental22 

and vision plans;23 
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• if the employee is a victim of domestic violence, harassment, sexual assault, or 24 

stalking; or the parent or guardian of a minor child or dependent who is a victim 25 

of domestic violence, harassment, sexual assault or stalking, pursuant to ORS 26 

659A.270 through 659A.290; 27 

• attendance at an employee assistance program;28 

• exposure to contagious disease;29 

• for the emergency repair of personal assistive devices which are medically30 

necessary for the  employee to perform assigned duties;31 

• Parent (includes biological, adoptive, stepparent, foster parent, or legal32 

guardian, or the parent of your spouse/domestic partner, or your parent’s33 

spouse/domestic partner, or in loco parentis), child (includes biological,34 

adopted, stepchild, or foster child; spouse/domestic partner’s child, or the35 

child’s spouse/domestic partner, or a child for whom the employee stood in loco 36 

parentis), sibling or stepsibling or the sibling’s or stepsibling’s spouse or37 

domestic partner, grandparent or the grandparent’s spouse or domestic38 

partner, grandchild or the grandchild’s spouse or domestic partner, members39 

of the immediate household, or an individual who is related by affinity to the40 

employee.41 

o When an employee uses sick leave to care for a family member who is42 

related by affinity, the agency may require the employee to attest in writing43 

that the employee and the person cared for have a significant personal bond44 

that, when examined under the totality of the circumstances is like a family 45 

relationship.46 
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• parental leave.47 

The employee has the duty to insure that they make other arrangements, within a 48 

reasonable period of time, for the attendance upon children or other persons in the 49 

employee’s care.  Certification of an attending physician or practitioner may be required 50 

by the Agency to support the employee’s claim for sick leave if the employee is absent in 51 

excess of seven (7) days, or if the Agency has evidence that the employee is abusing 52 

sick leave privileges.  The Agency may also require such certificate from an employee to 53 

determine whether the employee should be allowed to return to work where the Agency 54 

has reason to believe that the employee’s return to work would be a health hazard to 55 

either the employee or to others.  (See Section 9 for FMLA & OFLA.) 56 

Section 3.  Sick Leave Exhausted. 57 

(a) After earned sick leave has been exhausted, the Agency shall grant sick leave58 

without pay for any job-incurred injury or illness for a period which shall terminate 59 

upon demand by the employee for reinstatement accompanied by a certificate 60 

issued by the duly licensed attending physician that the employee is physically 61 

and/or mentally able to perform the duties of the position. 62 

(b) After earned sick leave has been exhausted, the Agency may grant sick leave63 

without pay for any non-job-incurred injury or illness of a continuous and extended 64 

nature to any employee upon request for a period up to one (1) year.  Extensions of 65 

sick leave without pay for a non-job-incurred injury or illness beyond one (1) year 66 

may be approved by the Agency. 67 

(c) The Agency or the administrator may require that the employee submit a certificate68 

from the attending physician or practitioner in verification of a disability, or its 69 
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continuance resulting from a job-incurred or non-job-incurred injury or illness.  Any 70 

cost associated with the supplying of a certificate concerning a job-incurred injury or 71 

illness that is not covered by Workers’ Compensation benefits shall be borne by the 72 

employing Agency.  Any cost associated with the supplying of a certificate 73 

concerning a non-job-incurred injury or illness shall be borne by the employee.  In 74 

the event of a failure or refusal to supply such a certificate, or if the certificate does 75 

not clearly show sufficient disability to preclude that employee from the performance 76 

of duties, such sick leave may be canceled and the employee’s service terminated. 77 

(d) After all earned sick leave has been exhausted an employee may request in78 

advance, in cases of illness, to use other paid leave.  The Employer may grant such 79 

requests and may require that the employee provide verification from an attending 80 

physician of such continuous and extended illness.  Such requests shall not be 81 

unreasonably denied. 82 

(e) An employee with a serious medical condition who has exhausted available leave83 

balances may submit a written request to receive a “medical separation.”  A medical 84 

separation is defined as a voluntary resignation for medical reasons.  The Employer 85 

shall grant a written request for a medical separation, unless the employee is under 86 

investigation for performance and/or misconduct unrelated to their exhaustion of 87 

leave.  Employees who receive a medical separation will be notified of the 88 

reemployment provision in Article 45, Section 2(c). 89 

Section 4.  Restoration of Sick Leave Credit.  Employees who have been separated 90 

from state service and return to a position (except as temporary employees) within two 91 
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(2) years shall have unused sick leave credits accrued during previous employment 92 

restored. 93 

Section 5.  Transfer of Accruals.  An employee shall have all of their accrued sick leave 94 

credits transferred when the employee is transferred to a different state Agency. 95 

Section 6.  Workers’ Compensation Payment.  Sick leave resulting from a condition 96 

incurred on the job and also covered by Workers’ Compensation, shall, if elected to be 97 

used by the employee, be used to equal the difference between the Workers’ 98 

Compensation for lost time and the employee’s regular salary rate.  In such instances, 99 

prorated charges will be made against accrued sick leave.  Should an employee who has 100 

exhausted earned sick leave elect to use accrued leave during a period in which Workers’ 101 

Compensation is being received, the salary paid for such period shall be equal to the 102 

difference between the Workers’ Compensation for lost time and the employee’s regular 103 

salary rate.  In such instances, prorated charges will be made against accrued leave. 104 

No employee shall be required to utilize leave while receiving time loss benefits. 105 

Section 7.  Assumption of Sick Leave.  Whenever an Agency of the State assumes 106 

control over the functions of a local government Agency within the State of Oregon, such 107 

state Agency may assume the unused sick leave that was accrued by an employee of the 108 

local government Agency during employment therewith, provided the employee accepts 109 

an appointment, without a break-in-service, to that Agency.  Should the monthly sick leave 110 

accrual rate of the local government Agency be greater than that of the state Agency, the 111 

maximum amount of sick leave assumable by the state Agency shall be computed on the 112 

basis of the following formula: 113 
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
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Should the monthly sick leave accrual rate of the local government Agency be less 114 

than that of the state Agency, the maximum amount of sick leave assumable by the state 115 

Agency shall be the amount of unused sick leave accrued during employment with the 116 

local government Agency. 117 

Section 8.  Hardship Leave.  118 

These provisions shall apply for the purpose of allowing employees to donate accrued 119 

vacation leaves and compensatory time for use by eligible recipients as sick leave.  120 

Agencies will allow employees to make donations of accumulated compensatory time or 121 

vacation leave, not to exceed the hours necessary to cover for the qualifying absence as 122 

provided in paragraph (d), to a coworker in that Agency or different Agency.  To donate 123 

to a specific employee in a different Agency, the employee (donor) must submit a written 124 

request to their appointing authority/designee.  The appointing authority or designee from 125 

both the donor’s and recipient’s agencies may authorize the transfer of donated leave 126 

between agencies, subject to restrictions on the use of dedicated funding sources and/or 127 
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other legitimate business reasons.  Authorization for transfer of donated leave shall not 128 

be unreasonably denied. For purposes of this Agreement, hardship leave donations will 129 

be administered under the following stipulations and the terms of this Agreement shall be 130 

strictly enforced with no exceptions. 131 

(a) The recipient and donor must be regular employees.132 

(b) The Employer shall not assume any tax liabilities that would otherwise accrue to the 133 

employee. 134 

(c) Use of donated leave shall be consistent with those provisions found under Article 135 

56, Section 2. 136 

(d) Applications for hardship leave shall be submitted through the Chief Human137 

Resources Office (CHRO) human resource information system in writing and 138 

sent to the Agency’s Personnel Section and accompanied by the treating 139 

physician/practitioner’s written statement certifying that the illness or injury, including 140 

medical appointments for treatment of the illness or injury, will continue for at least 141 

fifteen (15) days following donee’s projected exhausting of the accumulated leave 142 

and the total leave is at least thirty (30) consecutive calendar days of absence in 143 

combination of paid and unpaid leave.  Donated leave may be used intermittently for 144 

the same event after the employee has satisfied the eligibility requirements to 145 

receive donated leave. 146 

(e) Donations shall be credited at the recipient’s current regular hourly rate of pay.147 

(f) Accumulated leave includes but is not limited to sick, vacation, personal, and148 

compensatory leave accruals. 149 
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(g) Employees otherwise eligible for or receiving workers’ compensation will not be 150 

considered eligible to receive donations under this agreement until worker’s 151 

compensation benefits are exhausted. 152 

Section 9.  Federal Family Medical Leave Act (FMLA), the Oregon Family Leave Act 153 

(OFLA) and the Oregon Military Family Leave Act (OMFLA).  Oregon state 154 

government provides leave to employees according to the FMLA, OFLA and OMFLA. 155 

The provisions shall be as provided in the statewide Family and Medical Leave Policy 156 

(60.000.15).  Employees on a continuous block of leave may retain up to sixty (60) hours 157 

of either vacation or compensatory time for use upon returning to work.  Designation to 158 

retain the leave shall be made in writing within five (5) business days of the beginning of 159 

the qualifying leave.  In no instance shall an Agency restore leave or recoup pay as the 160 

result of such designation.  Once the designation has been made and approved and the 161 

employee is on leave without pay status, that status will continue for the duration of the 162 

leave.  Such employees are not eligible to receive hardship leave donations. 163 

Any grievance alleging a violation of FMLA or OFLA will be submitted in writing within 164 

thirty (30) days of the date the grievant or the Union knows, or by reasonable diligence 165 

should have known, of the alleged grievance, directly to the Agency Head or designee.  166 

The Agency Head shall respond within fifteen (15) calendar days after receipt of the 167 

grievance.  All unresolved grievances may be submitted by the grievant or the Union to 168 

BOLI or the Department of Labor, whichever is appropriate. 169 

Section 10.  Paid Leave Oregon. 170 
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 Paid Leave Oregon is administered by the Oregon Employment Department.  The 171 

State of Oregon, as an Employer, shall comply with the provisions of Paid Leave Oregon, 172 

as provided for in the DAS statewide Paid Leave Oregon Policy (60.000.04). 173 

REV: 2013, 2015, 2019,2023 174 

175 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

1 

ARTICLE 57--BEREAVEMENT LEAVE 1 

Employees shall be eligible for a maximum of twenty-four (24) hours paid 2 

bereavement leave per occurrence, prorated for part-time employees.  Paid bereavement 3 

leave shall run concurrently with OFLA when applicable.  The Agency shall notify the 4 

employee when OFLA is running concurrently with bereavement leave.  If additional 5 

bereavement time is needed, an employee shall be allowed to use accrued leave or leave 6 

without pay at the option of the employee. If accrued leave is exhausted, the employee 7 

may use leave without pay. The Agency may request documentation for use of 8 

bereavement leave.  9 

Notwithstanding Article 56, Section 8 (a), (c), and (d), regular and trial service 10 

employees may be eligible to receive up to forty (40) hours of donated leave, to be used 11 

consecutively.  The employee must have exhausted all available accumulated leave and 12 

qualify to receive hardship leave.  13 

For purposes of this Article, “immediate family” shall include: 14 

• the employee’s or the employee’s spouse’s parent (includes one who stood in15 

loco parentis (in place of a parent) when the employee was a child);16 

• spouse;17 

• child (and child’s spouse) (includes a child for whom the employee stood in loco 18 

parentis);19 

• siblings;20 

• grandparents;21 

• grandchild;22 

• aunt or uncle;23 
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• niece or nephew; 24 

• or the equivalent of each of the above for domestic partners, or another member 25 

of the immediate household; 26 

• An individual who is related by affinity to the employee 27 

o When an employee uses leave for a family member who is related by 28 

affinity, the agency may require the employee to attest in writing that the 29 

employee and the family member had a significant personal bond that, 30 

when examined under the totality of the circumstances, was like a family 31 

relationship. 32 

NOTE:  Immediate family shall include the current in-laws and step family members who 33 

qualify per the above list. 34 

REV: 2013, 2015, 2019,2023 35 

 36 
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ARTICLE 81--RECLASSIFICATION UPWARD, RECLASSIFICATION DOWNWARD, 1 

AND REALLOCATION 2 

Section 1.  Reclassification must be based on findings that the purpose of the job is 3 

consistent with the concept of the proposed classification and that the class specification 4 

for the proposed classification more accurately depicts the overall assigned duties, 5 

authority, and responsibilities of the position.  As used herein: 6 

(a) The purpose of the job shall be determined by the statement of purpose and7 

assigned duties of the position description and other relevant evidence of duties 8 

assigned by the Agency; 9 

(b) The concept of the proposed classification shall be determined by the general10 

description and distinguishing features of its class specification; and 11 

(c) The overall duties, authority and responsibilities of the position shall be determined12 

by the position description and other relevant evidence of duties assigned by the 13 

Agency. 14 

Section 2.  Reclassification Up. 15 

(a) Reclassification upward is a change in classification of a position by raising it to a16 

higher classification.  Employees, or supervisors with prior notice to the employee(s), 17 

may seek reclassification to any non-supervisory or non-managerial classification in 18 

the Executive Branch (DAS) of government whether or not the classification is 19 

included in Appendix B of this Agreement provided that: 20 

(1) the classification exists in the unrepresented compensation plan or in multiple21 

bargaining units’ compensation plans, and22 

(2) the classification is not specific to another Agency.23 
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 In the event that the proposed new classification is not in the bargaining unit, 24 

the classification shall be added to the SEIU Local 503, OPEU compensation plan 25 

at the Employer-proposed salary range.  However, if the Employer-proposed range 26 

is lower than the classification salary range in another DAS compensation plan, the 27 

Parties will negotiate the salary range. 28 

(b) Employees, or supervisors with prior notice to the employee(s), may request29 

reclassification by submitting a written explanation of the request, a Chief Human 30 

Resource Office Position Description Form signed by the employee (if the position 31 

is filled), the supervisor and Appointing Authority and all other relevant evidence for 32 

the proposed reclassification to the Agency Appointing Authority or designee.  33 

Employees, or supervisors with prior notice to the employee(s), who believe 34 

the duties included in an employee(s) official position description 35 

demonstrate higher-level work shall submit a request for reclassification 36 

review. Duties assigned to an employee on an ongoing basis shall be reviewed 37 

pursuant to this Article, including the reclassification review and appeal 38 

process.  Temporary assignments of work may be grieved under Article 26, 39 

Section 11. 40 

a. Within sixty (60) days, unless otherwise mutually agreed in writing, the Agency41 

shall review the merits of the request based on the final position description42 

signed by the Appointing Authority.43 

b. The Union shall be entitled during the sixty (60) day review period and prior to44 

issuance of the Agency decision to meet with the Agency or to present further45 

written arguments in support of the request.46 
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c. The Agency will notify the employee and supervisor of its decision and provide a 47 

copy of the final position description signed by the Appointing Authority.  48 

d. Should the duties of the position support the proposed reclassification, the49 

Agency shall make a determination whether to seek legislative approval for50 

reclassification or remove selected duties within one-hundred twenty (120) days, 51 

however, this time period may be extended upon mutual agreement of the52 

Parties.53 

(c) If the reclassification receives legislative approval, the effective date of the54 

reclassification shall be the date the reclassification was finalized in the budget and 55 

a note will be added to the CHRO human resources information system with the date 56 

that the reclassification was requested.  Upon upwards reclassification, the 57 

employee will be placed on the step in the new salary range equivalent to their base 58 

salary plus work-out-of-classification pending upward reclassification they have 59 

been receiving pursuant to Article 26, Section 12.  The work-out-of-class pending 60 

upwards reclassification differential shall end when the employee is placed in the 61 

new salary range.  The benefit service salary eligibility date shall remain the same. 62 

(d) If a reclassification request does not receive legislative approval or the Agency63 

removes selected duties to be consistent with the employee’s current classification, 64 

the work-out of-classification pending upward reclassification differential will 65 

end.   If an employee didn’t receive a work-out of classification differential for 66 

all or part of the time between the reclassification request and the date the 67 

duties were removed, they will be paid a lump sum for any money owed. the 68 

employee will receive a lump sum payment for the difference between the current 69 
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salary rate, including work out-of-class pay if any and the proposed salary rate, for 70 

the time period beginning the date the reclassification request was received by the 71 

Agency through the date the duties were removed. 72 

(e) An Agency may adjust the effective date of a reclassification to avoid an73 

overpayment. 74 

Section 3.  Reclassification Down. 75 

(a) Reclassification downward is a change in the classification of a position by reducing76 

it to a lower classification. 77 

(b) The Agency shall, sixty (60) calendar days in advance of a reclassification downward 78 

of any position, notify the affected employee(s) in writing of the action, including the 79 

specific reasons, and the Chief Human Resource Office Position Description used 80 

for the action, which shall be signed by the Appointing Authority. 81 

(c) When an employee is reclassified downward, the agency’s appointing82 

authority or management designee will conduct an internal assessment to 83 

determine the appropriate rate of pay. 84 

(1) If the employee’s current pay exceeds the top step of the new85 

classification, the agency will retain their current salary.  The agency will 86 

red-circle their rate of pay until the top step of the classification equals87 

or exceeds the employee’s salary.  Employees who are red-circled are88 

not eligible for cost-of-living increases.  When the top step of the89 

classification equals or exceed the employee’s red-circled rate of pay,90 

an agency will adjust the rate of pay appropriately and the employee91 

becomes eligible for cost-of-living increases.92 
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(2) If the employee’s current pay falls within the new classification’s salary 93 

range and the assessment results in a step equal to or greater than their 94 

current pay, the agency will apply the outcome of the equal pay 95 

calculator. 96 

(3) If the employee’s current pay falls within the new classification’s salary97 

range but the assessment results in a step below their current pay, the98 

agency will maintain the employee’s current pay.  If this places the99 

employee off-step in the new classification, the employee will advance100 

to the next higher salary step at their next benefit service date followed101 

by an additional step increase — not to exceed the top step of the range.102 

The benefit service date remains the same unless the employee is already at the 103 

top step of the new salary range. 104 

(d) If an employee is reclassified downward and their rate of pay is above the maximum 105 

of the new classification, their rate of pay will remain the same until a rate in the 106 

salary range of the new classification exceeds it, at which time the employee’s salary 107 

shall be adjusted to that step. 108 

If the employee’s rate of pay is the same as a salary step in the new 109 

classification, the employee’s salary shall be maintained at the same rate in the 110 

lower range. 111 

If the employee’s rate of pay is within the new salary range but not at a 112 

corresponding salary step, the employee’s salary shall be maintained at the current 113 

rate until the next eligibility date.  At the employee’s next eligibility date, if qualified, 114 

the employee shall be granted a salary rate increase of one (1) full step within the 115 
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new salary range plus that amount that their current salary rate is below the next 116 

higher rate in the salary range.  This increase shall not exceed the highest step in 117 

the new salary range. 118 

(e) Employees who are reclassified downward for non-disciplinary reasons shall be119 

given the same recall rights as employees demoted in lieu of layoff pursuant to 120 

Article 70 of this Agreement for reemployment to the classification from which they 121 

were reclassified downward. 122 

Section 4.  Reclassification Equal or Lateral. Reclassification equal or lateral is a 123 

change in an employee’s job classification from one classification to another with the 124 

same salary range base number. 125 

a) When an employee is reclassified to an equal or lateral classification, the126 

agency’s appointing authority or management designee will conduct an internal 127 

assessment to determine the appropriate rate of pay. 128 

i.If the employee’s current pay falls within the new classification’s salary129 

range and the assessment results in a step equal to or greater than 130 

their current pay, the agency will apply the outcome of the equal pay 131 

calculator. 132 

ii.If the employee’s current pay falls within the new classification’s salary133 

range but the assessment results in a step below their current pay, the 134 

agency will maintain the employee’s current pay.  If this places the 135 

employee off-step in the new classification, the employee will advance 136 

to the next higher salary step at their next benefit service date followed 137 
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by an additional step increase — not to exceed the top step of the 138 

range. 139 

b) The benefit service date remains the same unless the employee is already at the140 

top step of the new salary range. 141 

c) If the employee’s rate of pay is within the new salary range but not at a corresponding142 

salary step, the employee’s salary shall be maintained at the current rate until the next 143 

eligibility date.  At the employee’s next eligibility date, if qualified, the employee shall 144 

be granted a salary rate increase of one (1) full step within the new salary range pay 145 

scale plus that amount the current salary rate is below the next higher rate in the salary 146 

range pay scale.  This increase shall not exceed the highest rate in the new salary 147 

range. 148 

d) If an employee’s previous salary is above the maximum of the new classification,149 

their rate of pay will remain the same until a rate in the salary range of the new 150 

classification exceeds it, at which time the employee’s salary range shall be adjusted 151 

to that step. 152 

Section 5.  Reclassification Appeals. 153 

(a) Filing.154 

Reclass Upward.  A decision of the Agency to deny a reclassification request 155 

may be appealed in writing by the Union to DAS Labor Relations for further review 156 

within thirty (30) calendar days after receipt by the Union of the Agency’s decision.  157 

Such appeal shall include copies of the documents originally provided to the Agency 158 

Appointing Authority or designee, including, the written explanation, the position 159 

description signed by the Appointing Authority, and all other relevant evidence for 160 
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the proposed reclassification.  Additionally, the Union may include a written rebuttal 161 

to the Agency’s statement of determination.  No new evidence or information will be 162 

considered by the Committee, unless the Committee requests additional material for 163 

clarification. 164 

Reclass Downward.  Within thirty (30) calendar days from the date the 165 

employee receives notice that the Agency will reclassify their position downward, 166 

they may grieve this action by filing a grievance at the Agency Head level in the 167 

grievance procedure, providing a written explanation of the request and all relevant 168 

evidence demonstrating why the reclass is in conflict with Article 81, Section 1.  The 169 

Agency Head shall respond in writing in accordance with Article 21 -– Grievance and 170 

Arbitration.  A decision of the Agency to deny a grievance under this Article may be 171 

appealed in writing by the Union to DAS Labor Relations for further review within 172 

thirty (30) calendar days after receipt by the Union of the Agency’s decision.  Such 173 

appeal shall include copies of the documents originally provided to the Agency, 174 

including the written explanation of the request and all relevant evidence.  175 

Additionally, the Union may include a written rebuttal to the Agency’s statement of 176 

determination.  No new evidence or information will be considered by the Committee, 177 

unless the Committee requests additional material for clarification. 178 

(b) Once appealed to DAS Labor Relations, the matter shall be considered by the179 

Employer designee (or the alternate) and the Union designee (or the alternate) who 180 

shall form the Committee charged with the responsibility to consider appeals 181 

pursuant to this Article and make decisions which maintain the integrity of the 182 

classification system by correctly applying the classification specifications.  Each 183 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Revised Proposal  

April 9, 2025    
 

9 
 

designee (and each alternate) shall have experience making classification 184 

decisions. 185 

Should the Union designee or the Union alternate be a bargaining unit member, 186 

to participate in the process, that employee shall be granted reasonable paid release 187 

time during their scheduled workday or a mutually-agreed alternate work schedule.  188 

Further, where the Union designee or the Union alternate is a bargaining unit 189 

member and the Employer believes the time required by the process presents a 190 

hardship for the employing Agency, the Employer may require the Union to 191 

designate a qualified replacement for the Committee.  Either Party may discontinue 192 

this part of the appeals process upon two (2) weeks notice to the other. 193 

The Committee will attempt to resolve the matter by jointly determining whether 194 

the current or proposed class more accurately depicts the overall assigned duties, 195 

authorities, and responsibilities of the position using the criteria specified in Article 196 

81, Section 1.  In this process each of the designees may identify one (1) alternate 197 

class that they determine most accurately depicts the purpose of the job and overall 198 

assigned duties.  If an alternate class is identified, both the Union and DAS Labor 199 

Relations shall be notified.  If the Parties concur on the alternate class, that shall end 200 

the appeal.  The Committee will send a written initial decision to the Agency and 201 

Union within sixty (60) days from receipt, which will include the reasons for its 202 

decision.  The Agency or the Union may ask the Committee to reconsider its decision 203 

by sending a written reconsideration request which must be based on incorrect or 204 

incomplete information in the initial decision.  Additional or new evidence/information 205 

will not be considered by the Committee after the initial decision has been issued.  206 
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The reconsideration request must be received by DAS Labor Relations within fifteen 207 

(15) calendar days from the date of receipt of the decision.  DAS Labor Relations208 

or the Committee will have five (5) business days from the receipt of the 209 

request to determine if the request meets the reconsideration criteria and will 210 

notify the Agency and Union of its decision. If there is no timely request for 211 

reconsideration, or the request does not meet the reconsideration criteria, the 212 

Committee’s decision will be final and binding.  A copy of the reconsideration request 213 

will be provided to the other party, who If the reconsideration request is granted, 214 

the other party will have the opportunity to provide a written rebuttal to the 215 

reconsideration request, which must be received by DAS Labor Relations within 216 

fifteen (15) calendar days from date of receipt.  The Committee will reconsider its 217 

initial decision and issue a final decision within forty-five (45) calendar days from the 218 

date of receipt by DAS Labor Relations of the reconsideration request.  In the event 219 

the Committee concludes that the proposed or alternate class is more appropriate, 220 

management retains the right to modify the work assignment on a timely basis to 221 

make it consistent with the Agency’s allocation.  222 

(c) The Committee may extend, up to thirty (30) days, the time to issue its decision to223 

the Union through notification to the Parties.  The Committee may request an 224 

additional extension of time to issue its decision to the Union, which, if agreed to, 225 

must be stipulated in writing with copy to DAS Labor Relations and shall become 226 

part of the grievance record. 227 

(d) If the Committee does not agree on the appropriate classification within sixty (60)228 

days of the appeal to DAS Labor Relations, or from the extension, then the Union 229 
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may request final and binding arbitration under this clause of the Agreement by a 230 

written notice to DAS Labor Relations within the next forty-five (45) calendar day 231 

period.  Except as specified in this Section, arbitration shall proceed as indicated in 232 

Article 21--Grievance and Arbitration. 233 

 Each Party may go forward with only one (1) class.  Each Party may choose to 234 

take to arbitration either the current class, class appealed to, or an alternate class 235 

identified by a committee member. 236 

 The Parties will agree upon a permanent appointment of one (1) arbitrator to 237 

hear grievances arising from this Article.  This arbitrator shall have special 238 

qualifications to hear these matters; however, each side retains the right to initiate a 239 

change in that assignment upon notice to the other side.  The change in the assigned 240 

arbitrator shall be effective for any case not yet scheduled for arbitration. 241 

 The arbitrator shall allow the decision of the Agency to stand unless they 242 

conclude that the proposed classification more accurately depicts the overall 243 

assigned duties, authority, and responsibilities using the criteria specified in Section 244 

1. 245 

 In the event the arbitrator finds in favor of the proposed or alternate 246 

classification, management retains the right to, on a timely basis, adjust duties 247 

consistent with its current classification. 248 

Section 6. An incumbent employee who appealed a reclass decision to final decision 249 

through the Committee or through an arbitration shall not be eligible to either submit a 250 

new reclassification review request or to be reclassified downward by management, 251 
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unless a change of assigned duties has occurred since that decision or a revised 252 

classification has been adopted. 253 

Section 7. An employee’s classification status change from a Management Service 254 

classification to a represented classification may correctly occur through reclassification 255 

where it is found that there has been a significant change of position duties, authority, 256 

and responsibilities, and as a consequence, the class specification for the proposed 257 

classification more accurately depicts the assigned duties, authority, responsibility, and 258 

distinguishing characteristics of the position. 259 

Section 8.  Reallocation Appeal Process for New Classes.  Employees in positions 260 

allocated to a new classification, who dispute their placement in a new classification can 261 

appeal their placement using the following process: 262 

(a) An appeal may be filed by an individual employee or a Steward or a Union Organizer263 

on behalf of the employee, to the Agency Human Resource Office within thirty (30) 264 

calendar days of written notification by the Agency of placement into the new 265 

classification.  Employees sharing the same or substantially similar position 266 

descriptions or employees the Agency agrees to treat as a group may file an appeal 267 

as a group.  The initial filing should describe the individual or group, including the 268 

names of affected members, identify the proposed new classification placement, and 269 

the new classification placement believed to be correct by the affected employees. 270 

The appeal must include the signed position descriptions used for allocation.  In the 271 

event that the old classifications are to be abolished, correct placement cannot be 272 

back to the prior classification.  Using the criteria in Section 1, the Agency shall 273 

conduct a review of the allocation.  This decision shall be made within thirty (30) 274 
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calendar days of receipt of the appeal and provided to the affected employees in 275 

writing and with a summary of the classification analysis. 276 

(b) If denied, the Union may appeal the Agency’s decision in writing to DAS Labor277 

Relations within thirty (30) calendar days of receipt of the written denial.  The appeals 278 

will be considered by designees of the Parties using the process set forth in Section 279 

5(b), with the addition of two (2) resource persons, one (1) designated by each Party, 280 

to provide technical expertise within the specific series.  Appeals shall be decided in 281 

order of receipt by DAS Labor Relations.  Decisions shall be rendered by the 282 

designees no later than sixty (60) calendar days after receipt of the appeal by the 283 

Committee. 284 

(c) The Committee may extend, up to thirty (30) calendar days, the time to issue its285 

decision to the Union through notification to the Parties.  The Committee may 286 

request an additional extension of time to issue its decision to the Union, which, if 287 

agreed to, must be stipulated in writing with copy to DAS Labor Relations and shall 288 

become part of the grievance record. 289 

(d) The decisions of the designees shall be binding on the Parties.  However, Agencies290 

may elect to remove duties consistent with this Article or at any point during the 291 

process. 292 

(e) If the appeals Committee cannot make a decision, the matter may be appealed to293 

arbitration per Section 4(d) of this Article. 294 

(f) The effective date for pay changes shall be the same as that negotiated for295 

implementation of the new classification. 296 
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(g) Appeals of all filled positions will occur first.  Where a position is vacated during the 297 

appeals process, the Union may continue the appeal provided no changes in duties 298 

are anticipated. 299 

REV: 2019, 2021,2023 300 

301 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

1 

ARTICLE 123--INCLEMENT OR HAZARDOUS CONDITIONS 1 

Section 1.  Closures and Curtailments. 2 

(a) Closures and curtailments will be announced through pre-designated sites, which3 

may include internet websites, telephone trees, radio stations and/or television 4 

media.  The Agency shall notify employees of these designated sites and post the 5 

notices on Agency bulletin boards by November 1 of each year. 6 

7 

(b) The Employer/Agency designated official(s) may close or curtail offices, facilities, or 8 

operations because of inclement weather, hazardous condition or the worksite being 9 

inaccessible in accordance with the statewide Temporary Interruption of 10 

Employment Policy (60.015.01).  The Employer/Agency will announce such 11 

closure or curtailment to employees no later than 5:00 a.m. as soon as closure or 12 

curtailment decisions are made.  Notifications do not apply to employees who are 13 

essential employees. 14 

(c) Where there is an Employer/Agency has announced a delayed opening pursuant to15 

Section 1(bc), employees are responsible for continuing to monitor the reporting 16 

sites for updated information related to the delay or potential closure.  Employees 17 

may be allowed up to two (2) hours commuting time as reasonably needed to report 18 

for work after a delayed opening has been announced.  Where an employee arrives 19 

late due to this extended commute, they may temporarily modify their schedule with 20 

manager’s approval, or cover the time with accrued sick leave, vacation, 21 

compensatory time off, personal leave or approved leave without pay. 22 

Exhibit ZM - 4:21 PM
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Section 2.  Inclement Weather and Hazardous Conditions Leave for Fair Labor 23 

Standards Act (FLSA) Non-Exempt Permanent, Limited Duration, and Seasonal 24 

Employees (Non-essential). 25 

(a) Curtailment (Delayed Opening.  In the event of a curtailment (delayed opening), the26 

affected employee shall be allowed to access inclement weather/hazardous 27 

conditions leave for the duration of the curtailment that occurs during their regularly 28 

schedule work day, up to forty (40) hours a biennium. 29 

(b) Full Day Closure or Curtailment (Delayed Opening) .  In the event of a full day30 

closure or curtailment, the employee may, with prior supervisory approval, work 31 

from home or an alternate work location.  Alternate worksites assigned will not be 32 

more than fifty (50) miles from the employee’s original worksite.  33 

(1) The employee will use accrued vacation hours, compensatory time off, personal34 

leave time, leave without pay or inclement weather/hazardous conditions leave35 

(not to exceed forty (40) hours a biennium) in any of the following situations36 

i. When no work is available,37 

ii. When no alternate work location is available, or38 

iii. the employee is approved to work from home, but is unable to do so for39 

reasons beyond their control. 40 

If the employee declines to work from an alternate worksite, the employee will 41 

use accrued vacation hours, compensatory time off, personal leave time, or leave 42 

without pay. 43 

(2) The employee may, with Agency prior approval, temporarily adjust their work44 

hours during the same workweek to make up for hours not worked.  The Agency45 
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shall not suffer any overtime or penalty payments as a result of this schedule 46 

change.  The employee may be approved to temporarily modify their work 47 

schedule to engage in training through the electronic employee training platform 48 

or other Agency approved resources remotely.  Employees engaging in these 49 

options will waive their shift differential for such time.   50 

(3) Once the forty (40) hours of inclement weather/hazardous conditions leave is51 

used, if there are more Agency closures or curtailments during the biennium, 52 

the employee will use accrued vacation hours, personal leave or compensatory53 

time off, leave without pay or, with prior Agency approval, temporarily adjust their 54 

work hours during the same workweek.  The Agency shall not suffer any overtime 55 

or other penalty payments as a result of the change in schedule.56 

(4) Employees will not be eligible for inclement/hazardous conditions leave when57 

their regular days off occur on a day the Agency closes an office or facility, or58 

when the employee is on prescheduled leave or already scheduled to work from59 

an alternate location.  Only employees who are scheduled to report to work at60 

the location which is closed or curtailed, the day of the closure or curtailment,61 

are eligible for any use of the inclement weather leave.62 

(5) Inclement weather/hazardous conditions leave shall not count as hours worked 63 

for the purpose of overtime calculation.64 

(6) Inclement weather/hazardous conditions leave not used during a biennium will65 

be lost and will not be rolled over into the next biennium.  Inclement66 

weather/hazardous conditions leave is not compensable if the employee67 

separates from state service.68 
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(7) Part-time and job share employees shall be granted such leave in a prorated 69 

amount of forty (40) hours per biennium based on the same percentage or 70 

fraction of FTE (full-time equivalent) they are hired to work. 71 

(8) Seasonal employees shall be granted a prorated amount of leave based on the 72 

amount of time anticipated they will work in the biennium at the time of hire.  For 73 

example, if the employee is being hired for a six (6)-month equivalent FTE, they 74 

would receive ten (10) hours.  The time will not be re-adjusted if the employee is 75 

hired into subsequent seasonal positions within the biennium or works longer 76 

than originally anticipated. 77 

(9) When, in the judgement of the Agency, inclement weather/hazardous conditions 78 

require the closing of an office or facility following the beginning of an employee’s 79 

shift, the employee shall be paid for the remainder of the shift when no work is 80 

available, when no alternate work location is available, or the employee is 81 

approved to work from home, but is unable to do so for reasons beyond 82 

their control.  If the employee declines to work from an alternate worksite, 83 

the employee will use accrued vacation hours, compensatory time off, 84 

personal leave time, or leave without pay. 85 

 86 

Section 3.  FLSA-Exempt Permanent, Limited Duration, and Seasonal Employees 87 

(Non-essential).  Pursuant to the FLSA, an exempt employee shall be paid for the work 88 

shift.  An FLSA-exempt employee may be required to use paid leave where the closure 89 

applies to that employee for one (1) or more full workweek(s). 90 
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Section 4.  Late or Unable to Report.  Except as provided for in Section 6 of this Article, 91 

where the Agency remains open and an employee notifies their supervisors that they are 92 

unable to or will be late in reporting for work due to inclement weather or hazardous 93 

conditions, the employee shall use accrued vacation leave, compensatory time off, 94 

personal leave, or leave without pay.   95 

Section 5.  Employees on Pre-Scheduled Leave.  If an employee is on pre-scheduled 96 

leave the day of inclement weather or hazardous conditions, the employee will be 97 

compensated according to the approved leave. 98 

Section 6.  Essential Employees. 99 

(a) For purposes of this Article, essential employees are employees who cannot perform 100 

their core job duties from a remote work location. 101 

(b) The Agency shall maintain a list(s) of essential employees for inclement weather 102 

and hazardous conditions.  Essential employees shall be notified of this designation 103 

no later than November 1 of each year or upon hire.  Such designations may be 104 

modified with two (2) weeks advance notice to the affected employee(s). 105 

Section 7.  Evacuated from Home.  Employees who have been evacuated from their 106 

homes shall be eligible to use inclement weather/hazardous condition leave not to exceed 107 

a combined total of forty (40) hours per biennium. 108 

Section 8.  Inclement Weather/Hazardous Conditions and Existing Remote Work 109 

Agreements.  Inclement conditions may arise in remote work locations.  If utility providers 110 

experience outages that prevent an employee from working, employees may access 111 

inclement weather/hazardous conditions leave, unless there is an alternate work location 112 
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available.  If an employee declines an alternate worksite, the employee shall use accrued 113 

vacation leave, compensatory time off, personal leave, or leave without pay. 114 

Section 9.  Use of the inclement weather/hazardous conditions leave for either 115 

curtailment of full-day closures shall not exceed a combined total of forty (40) hours per 116 

biennium. 117 

Section 10.  Temporary Employees.  Non-exempt employees will be unscheduled from 118 

work and FLSA-exempt temporary employees will be in paid status for closures less than 119 

one (1) full workweek and unscheduled from work for closures more than one (1) full 120 

workweek under this Article unless the temporary appointment ends. 121 

(See also Human Services Coalition Letter of Agreement 123.1M-19-329 in Appendix A.) 122 

REV: 2019, 2021,2023 123 

124 

125 
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LETTER OF AGREEMENT 00.00-19-361 1 

Contract Specialist 2 

 3 

This Letter of Agreement is entered into between the Department of Administrative 4 

Services (DAS) of the State of Oregon (Employer) and the SEIU Local 503, OPEU 5 

(Union). 6 

7 

The purpose of this Agreement is to establish Employer paid Contract Specialists to 8 

improve the labor/management relationship at all levels of state government. 9 

10 

The Parties agree to the following: 11 

12 

Section 1.  Selection and Appointment of Contract Specialists: 13 

a. Each Coalition will be allocated one (1) full-time equivalent (FTE) Contract Specialist 14 

for every two thousand (2,000) represented employees with a minimum of at least one 15 

(1) full-time equivalent (FTE) Contract Specialist(s).  Every effort will be made to16 

distribute the Contract Specialists as equitably as possible between the agencies in 17 

each Coalition within each selected group and between consecutive groups. 18 

19 

b. The selection and appointment of a Contract Specialist shall be mutually agreed upon20 

by the Employer and Union. 21 

22 
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c. The duration of a Contract Specialist’s assignment shall be mutually agreed upon by 23 

the Employer and Union, including any extensions.24 

25 

d. The Parties shall establish an agreement for each Contract Specialist which shall be26 

signed by all Parties stipulating to the terms and conditions of the Contract Specialist 27 

assignment and return to work. 28 

29 

e. Employees selected as Contract Specialists must maintain all necessary30 

certifications, licensures and training requirements of their Agency position with costs 31 

and reimbursements, if applicable, governed under the Collective Bargaining 32 

Agreement. 33 

34 

f. In the event the Employer/Agency determines a Contract Specialist is potentially35 

violating law or not complying with Employer/Agency policies or the Section 1(d) 36 

Agreement, the Agency shall immediately notify the Union.  The Agency shall follow 37 

the provisions of Article 20 – Investigations, Discipline and Discharge, to initiate and 38 

complete their investigation.  Before any Agency action is taken, the Union may 39 

remove the employee from the assigned worksite. 40 

41 

g. Upon return to service, the employee shall be returned to the same class and the42 

same work location as held when the leave was approved.  Where return to the 43 

employee’s former position can be reasonably accommodated such return shall be 44 
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made. When applicable, Contract Specialists may take part in the shift bidding 45 

process for their base position while on assignment as a Contract Specialist.  46 

Section 2.  Pay and Benefits: 47 

a. The Agency shall continue to pay base salary and benefits, which includes pension48 

contribution, insurance and paid leave time, consistent with what they earned before 49 

their appointment.  Employees appointed as a Contract Specialist shall remain eligible 50 

for any pay or accrual increases consistent with the Collective Bargaining Agreement.  51 

Employees appointed as a Contract Specialist shall not be eligible for reimbursement 52 

for uniforms, boots or other ancillary items while serving as a Contract Specialist. 53 

54 

b. The Agency shall place the Contract Specialist on leave with pay for the duration of55 

the assignment.  The calculation of seniority shall be consistent with the terms of the 56 

Collective Bargaining Agreement. 57 

58 

c. Contract Specialists will enter their time electronically, including any leave used59 

during the assignment. shall submit monthly timesheets, which shall be signed and 60 

verified by the Executive Director or designee of the Union.  All leave taken, regardless 61 

of type, must be clearly identified.  Time missed due to any “on the job” injury is the 62 

responsibility of the Union. Contract Specialists will keep their existing agency- 63 

issued equipment, such as a laptop, for use in their role as a Contract Specialist, 64 

including time entry and receiving statewide employee emails. While on this 65 

assignment, they will not perform regular agency work.  66 

67 
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d. Where the Union has a designated Contract Specialist, the Agency shall pay up to 68 

eighty-five thousand dollars ($85,000) a year for the Contract Specialist’s base salary.  69 

Any salary costs above eighty-five thousand dollars ($85,000) a year shall be paid by 70 

the Union by reimbursing the Agency using Agency established policies and 71 

procedures for reimbursement. 72 

 73 

e. The Agency shall not be liable for any overtime costs while the Contract Specialist is 74 

on assignment with the Union. 75 

 76 

Section 3.  Travel and Reimbursements: 77 

a. Time spent traveling on behalf of the Union during regularly scheduled hours shall 78 

be on Agency time.  The Agency shall not be liable for overtime costs as a result of 79 

such travel. 80 

 81 

b. The Union shall be responsible for all travel expenses, including, but not limited to 82 

mileage, lodging, meals and other incidental travel expenses. 83 

 84 

c. Contract Specialists shall not use or be assigned a state car for travel. 85 

 86 

Section 4.  Duties: 87 

a. The Union, the Contract Specialist, DAS Labor Relations Unit, and Agency Human 88 

Resources staff shall work cooperatively when performing the following duties: 89 

1. Interpret and administer the Collective Bargaining Agreement. 90 
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91 

2. Education on the Collective Bargaining Agreement.92 

93 
3. Provide guidance in grievance and problem resolution.94 

95 
4. Improve steward capacity.96 

97 

5. Work toward consistent application of the Collective Bargaining Agreement.98 

99 

6. Provide guidance on developing and improving labor/management committees.100 

101 

7. Participate in new employee orientation as provided for in the Collective Bargaining 102 

Agreement.103 

104 
8. Attend labor/management committee meetings as a non-participating105 

member.106 

107 
108 

b. The Contract Specialist shall follow all applicable Employer and Agency policies while109 

serving in the capacity of a Contract Specialist. In the event the union is made aware 110 

of a potential Employer/Agency policy or violation by a Contract Specialist, the 111 

union shall immediately notify DAS Labor Relations. 112 

113 

The Contract Specialist shall not be assigned duties that involve the following: strike 114 

preparation, strike planning, strike coordination activities, interest arbitration 115 
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preparation, process grievances, leading contract negotiations, acting in the 116 

role of a union steward and labor/management committee member, and 117 

participation and other actions taken by the Union in a legal forum. 118 

c. Contract Specialists who remain in their official union delegate or board119 

member role during their Contract Specialist assignment are required to use 120 

accrued leave or temporarily modify their schedule while performing official 121 

union delegate or board duties during their regularly scheduled hours. 122 

Dispute Resolution: 123 

Notwithstanding any agreements that include a grievance/arbitration procedure, if there 124 

is a disagreement between the Employer and the Union regarding the interpretation and 125 

application of this Agreement, the Employer and Union shall meet and attempt to resolve 126 

the matter.  If, after fourteen (14) calendar days there is no resolution, the moving party 127 

may request arbitration.  The Parties shall use the arbitration procedure outlined in the 128 

agreement where the employee is employed. 129 

130 

Indemnification: 131 

The Union shall indemnify and the Union and Contract Specialists hold the Employer and 132 

Agency harmless against any and all claims, damages, suits or other forms of liability 133 

which may arise out of any action taken or not taken by the Employer/Agency for the 134 

purpose of complying with this Letter of Agreement on Contract Specialists. 135 

The Union shall not indemnify the Employer/Agency for grievance/arbitration disputes. 136 

137 

Term of Agreement: 138 
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This Agreement becomes effective on the date of the last signature and ends on June 30, 139 

2023 2027 unless the Parties agree to extend or amend its provisions to continue it. 140 

141 

142 
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LETTER OF AGREEMENT 22.00-23-463 1 

Article 22 & 22T—No Discrimination 2 

Equity and Non-Discrimination Initiative 3 

4 

This Letter of Agreement is entered into between the Department of Administrative 5 

Services (DAS) of the State of Oregon (Employer) and the SEIU Local 503, OPEU 6 

(Union). 7 

8 

To better understand the factors that might prevent the State of Oregon from retaining an 9 

ethnically and culturally diverse workforce, the Parties agree to the following: 10 

11 

1. Stewards:12 

a. Stewards shall be allowed paid time to be present upon request when an employee 13 

is reporting what they believe  to be discrimination, workplace harassment,14 

workplace intimidation, sexual harassment or sexual assault through the process15 

set forth in DAS policy or filing grievances under Article 22 and Article 22T.16 

b. The Union will provide the State with a list of stewards trained to handle equity17 

issues.  These stewards shall be allowed to work with employees on paid time18 

pursuant to 1(a).  Every Agency may have one (1) steward and Agencies that have19 

over two thousand (2,000) represented employees may have two (2) stewards.20 

Stewards shall work with employees within their own Agency, unless a trained21 

steward does not exist within the Agency, or, there is a conflict.22 

2. Equity Review Committee.23 
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2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

2 

a. By January 1, 2024, the Parties will establish a statewide Equity Review 24 

Committee.  The committee would be comprised of eight (8) members, with four 25 

(4) members appointed by the Union and four (4) management representatives.26 

There will be one (1) union co-chair of the committee and one (1) management co-27 

chair.  The Union and the State may have additional staff work with the committee. 28 

b. The committee will meet on at least a quarterly basis.29 

c. On a quarterly basis, the committee will receive, in a de-identified format, the30 

following data:31 

i. A list of employees who promoted within the Agency, including their32 

race/ethnicity (if known), age, gender identity, (if known), and any other known33 

protected class(es) that may apply.34 

ii. A list of employees who separated from state service within the Agency,35 

including the reason for separation, their race/ethnicity (if known), age, gender 36 

identity (if known), and any other known protected class(es) that may apply.37 

iii. A statewide report that provides a summary of all personnel investigations38 

initiated by all state agencies that would include the following:39 

1. Allegation category (categories supplied by DAS)40 

2. Date agency was aware of the allegation41 

3. Date investigation was initiated/concluded42 

4. Disposition of investigation43 

5. Special notes (i.e., delayed for criminal investigation, employee resigned44 

during investigation, investigation assumed by third party)45 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

3 

d. Committee members will actively discuss the data they receive and will submit a 46 

report on a quarterly basis to the Workplace Investigations Advisory Group.  The 47 

report will identify any potential enterprise level trends, potential individual agency 48 

trends, concerns, and recommendations. 49 

e. Committee members will be on paid status and shall be reimbursed for authorized50 

travel expenses as per State Travel Policy.  Agencies will not incur any overtime51 

as a result of Committee meetings or travel.  Flexing schedules will be allowed to52 

avoid overtime.53 

54 

This Agreement shall sunset on June 30, 2025, unless mutually agreed to continue. 55 

56 

57 



2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

1 

LETTER OF AGREEMENT  22.00-23-461 1 

Article 22 & 22T--No Discrimination 2 

Alleged Violations of Article 22 and 22T 3 

4 

This Agreement is between the State of Oregon, acting through its Department of 5 

Administrative Services (DAS) and the SEIU Local 503, OPEU (Union). 6 

7 

For the term of the 2023-2025 SEIU Collective Bargaining Agreement, alleged violations 8 

of Article 22 and 22T may proceed through Step 3 (DAS Labor Relations Unit) of the 9 

grievance procedure.  Article 22 and 22T grievances are not arbitrable. 10 

11 

This Letter of Agreement shall sunset on June 30, 2025. 12 

13 

Exhibit ZP - 4:21 PM



2025-2027 STATE OF OREGON and  SEIU CENTRAL TABLE 
Management Initial Proposal 

April 9, 2025 

1 

1 

NEW LOA—PERS DISABILITY AND MILITARY LEAVE 2 

 (placeholder) 3 

4 

This Agreement is entered into between the State of Oregon, acting through its 5 

Department of Administrative Services (DAS), and the SEIU Local 503, OPEU 6 

(Union). 7 

8 

The purpose of this Letter of Agreement is to address potential impacts of holiday 9 

pay and incremental leave accruals in relation to PERS disability and Military 10 

Leave. 11 
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1. Continue as LOA
2. Sunset
3. Incorporate into Contract
4. Continue as Modified
5. Incorporate as Modified

U:\SEIU\BARGAINING\2025-2027\Meeting Minutes\04-09-2025\EZ JR - Full LOA list State Initial Proposal 040925.docx - 1 -

NUMBER TITLE UNIT UNION MGT COMMENTS 
10.1M-05-119 Clarification of Intent Concerning Union Rights ODHS/OHA 

10.1-23-458 Seniority List ODHS/OHA 

10.2ACH-19-371 Union Representation on Hiring Panels OSH/OYA/PC 

21.1C-99-07 Grievance and Arbitration Procedure Employment 

22.00-23-461 Alleged Violations of A22 and A22T ALL 2 

22.00-23-463 Equity and Non-Discrimination Initiative ALL 2 

26.2A-23-448 Critical Need Incentive OYA 

26.2A-24-479 Group Life Coordinator Staffing OYA Expired. Not in CBA. 

26.2C-23-450 Sexual Offending Treatment Program OSH/OYA/PC 

26.2C-15-274 Licensed Clinical Social Work Differential OSH/PC 

26.2C-19-340 Diff Pay: Leadworker OSH 

26.2C-18-383 Diff Pay: Weekend Shift OSH 

26-2C-19-358 Diff Pay: Institutional Training OSH Incorporated in 2023? KK 

26.2C-21-412 Diff Pay: Clinical Supervision and Preceptorship OSH 
26.2C-23-447 Diff Pay: Critical Need Incentive OSH 

26.2C-23-449 Diff Pay: Critical Need and Shift Incentive LPNs OSH 

26.3A-13-250 Diff Pay: Recruitment & Retention Differential—PSR4 
DMV ODOT/DMV 

26.3C-22-420 Diff Pay: Wildland Fire Dispatcher Diff ODF 

26.5-21-407 Diff Pay: Leadworker Assignments SAC 

SEIU Central Table/DAS Letters of Agreement 2025-2027 
Initial List as of 04/09/2025* 

*Coalition/Agency specific LOA’s will be addressed at Coalition Tables
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1. Continue as LOA   
2. Sunset    
3. Incorporate into Contract  
4. Continue as Modified  
5. Incorporate as Modified  
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 NUMBER TITLE UNIT UNION MGT COMMENTS 
27.00-19-325 Pay Equity Adjustments (supersedes 27.00-18-310) ALL  4 Will check on version 

27-00-19-364 PERS Pickup Transition (supersedes 27.00-17-295) ALL  1  

27.00-23-464 Salary and Benefit Report ALL  4 Date only. 

27.00-23-465 One Time Payment COLA ALL  2  

27.00-23-466 Pay Equity Partnership ALL  2  

27-00-23-467 Salary Range Truncation (Modified 1.23.25) ALL  2  

27.00-24-486 2023-2025 Salary Selective Implementation ALL  2  

27.2C-23-446 Clinical Psychologist 2 Forensic Evaluation Services OSH    

27.5A-03-73 Coaching Pay Rates – Codifying Existing Pay Rates ODE    

29.00-23-468 Biweekly Pay Period ALL  2  

30.00-21-396 Payroll Computation Procedures ALL  2  

31.00-13-248 PEBB Member Advisory Committee (PMAC) ALL  4 Date only. 

31.00-13-252 PEBB 2-15 Composite Rate Reduction/2014 COLA 
Timing ALL  1  

32.1-21-402 Straight Time Payout HSC    

32.1M-15-281 OT - Straight-Time Eligible Positions – DDS Medical 
Consultants ODHS    

32.3AB-19-353 OT - Premium Pay ODOT/OPRD    

32.3F-19-346 OT – Straight-Time Eligible Positions DOGAMI    

34.1M-23-451 Standby Duty / On-Call Duty ODHS/OHA    

SEIU Central Table/DAS Letters of Agreement 2025-2027 
Initial List as of 04/09/2025* 

*Coalition/Agency specific LOA’s will be addressed at Coalition Tables 
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 NUMBER TITLE UNIT UNION MGT COMMENTS 
34.2C-18-326 Standby Duty: Pharmacy Program OSH    

34.3E-20-387 Standby Duty: Hatcheries ODFW    

35.1M-23-469 Agency-Monitored / Recorded Phone CALLs ODHS    

36.5D-19-337 Travel Policy Exemption Pay OST    

40.3A-19-355 WS: Safety Show Up Compensation ODOT    

40.3A-19-356 WS: Call Back Clarification ODOT    

40.3A-23-476 WS: Show Up Compensation ODOT    

45.00-09-175 FOV: Legislative Branch ALL  4 Date only 

45.00-19-363 FOV: Position Reassignment over Fifty (50) Miles ALL  4 Date only 

45.00-23-470 FOV: State Workforce Advisory Committee ALL  2  

45.00-24-484 FOV: Office Specialist 1 Pilot ALL  1 
Would like to continue via 
interim discussions due to 
mid-contract sunset date. 

45.2A-25-488 ODOT Vocational Program ODOT    

45.2C-21-411 FOV: Tumble Protocol – Redistribution to units and 
shifts OSH    

45.2K-24-481 ODHS Transfer to OYA OYA   Expired. Not in CBA. 

49.1C-19-335 Trial Service Business and Employment Svc Spec 
(Supersedes 49.1C-01-63) Employment    

56.00-24-485 Paid Leave Oregon ALL  1  

66.2H-20-381 Vacation Scheduling PC    

73.5A-23-452 Academic Year Pay Options Committee ODE/OSD    

SEIU Central Table/DAS Letters of Agreement 2025-2027 
Initial List as of 04/09/2025* 

*Coalition/Agency specific LOA’s will be addressed at Coalition Tables 
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3. Incorporate into Contract  
4. Continue as Modified  
5. Incorporate as Modified  
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 NUMBER TITLE UNIT UNION MGT COMMENTS 
80.00-23-462 Position Management Process Committee ALL  2  

80.00-24-487 Social Service Specialist Class Study ALL  2  

90.2A-24-482 GLC Shift Bidding OYA    

90.2AI-24-480 GLC Campus Relief Shift Bidding OYA    

90.5H-22-433 
MOU 90.5H Work Schedules Weekend Maintenance 
Work and Extreme Time-Sensitive or Catastrophic 
Events DOJ 

DOJ   
Not in CBA 

101.00-21-393 Committee on Truncated Names ALL  2  

101.5QV-21-409 Safety and Health DCBS, 
WCB/OHA    

101.5QV-23-478 Elevator Accessibility  DCBS, WCB    

106.1C-21-403 LMC: Metrics Collaboration OED    

107.1CM-23-459 LMC: Physical Assault  HSC    

107.2CH-19-341 Job Protection for On-The-Job Illness or Injury OHA   Incorporated in 2023? KK 

121.00-21-395 Trauma-Informed and Suicide Prevention Training ALL  1   

121-2ACH-19-347 Education, Training and Development Computer Access OSH/PC/OYA    

121.2ACH-23-454 
Continuing Education for Clinical Psychologists, 
Psychiatric Social Workers and Behavioral Health 
Specialists 

OSH/PC/OYA    

122-3B-11-207 Uniforms, Protective Clothing - Boot Allowance 
Eligibility Education OPRD    

123.00-19-329 Inclement or Hazardous Conditions OHA Public Health 
Division OHA    

132.1M-18-313 CRC: Criminal Records Check OED    

SEIU Central Table/DAS Letters of Agreement 2025-2027 
Initial List as of 04/09/2025* 

*Coalition/Agency specific LOA’s will be addressed at Coalition Tables 
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 NUMBER TITLE UNIT UNION MGT COMMENTS 
132.1M-18-321 CRC: DDS Tier 2 – Public Trust Background Investigation ODHS    

132.1M-21-417 CRC: Background Checks OHA    

132-1M-22-436 CRC: ODHS Article 132  ODHS   Not in CBA 

132.3A-20-390 CJIS Clearance ODOT    

132.5E-19-373 Criminal Background Checks DAS    

132.5H-18-323 Criminal Background Checks DOJ    

132.5N-17-299 Criminal Background Checks DOR    

138.00-23-490 Remote Work Resources Committee ALL  2  

00.00-99-45 Employee Recognition ODHS/DDS    

00.00-99-51 Child Welfare Partnership PSU/ODHS    

00.00-05-137 Work Capacity Testing ODFW    

00.00-09-166 Performance Incentive Awards for Veterans Employment    

00.00-16-293 Temporary Lodging of Children ODHS    

00.00-19-338 CDL Differential ODFW    

00.00-19-343 Joint Wellness Committee ODHS/OHA    

00.00-19-344 Trauma-Informed Training  ODHS    

00.00-19-361 Contract Specialist ALL  4  

00.00-19-362 State Worker Training Trust ALL  4 Date only 

00.00-19-365 Child Welfare Caseload ODHS    

SEIU Central Table/DAS Letters of Agreement 2025-2027 
Initial List as of 04/09/2025* 

*Coalition/Agency specific LOA’s will be addressed at Coalition Tables 
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 NUMBER TITLE UNIT UNION MGT COMMENTS 
00.00-19-366 Child Welfare Partnership ODHS    

00.00-19-367 Child Welfare Reporting ODHS    

00.00-19-369 ADA Accommodations ALL  1  

00.00-21-399 Commercial Driver’s License (CDL) Reimbursement OPRD    

00.00-21-404 Workload (ODHS/OHA) ODHS/OHA    

00.00-21-406 ODFW CDL Driver Training ODFW    

00.00-21-408 FTI Positions Review DOR   Sunset in 2023 

00.00-23-472 Job Interviews Temporary Employees ALL  1  

00.00-23-455 Footwear Reimbursement AG/WRD/OWEB    

00.00-23-456 Gender Discrimination and Sexual Harassment  ODF/OPRD    

00.00-23-457 Housing Review ODF/OPRD    

00.00-23-474 A27: Selective Salary Increases and A121 ALL  2  

00.00-23-475 Career Mobility Interview Leave ALL  2  

00.00-23-491 Reclassification and Vacancy Reporting OHA   (Number should be 00.00-
23-460) 

      

NEW LOAs      

90.1M-25-XXX Oregon Child Abuse Hotline (ORCAH) Shift Scheduling ODHS   Signed 03.17.25 
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