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2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE

EMPLOYER PACKAGE PROPOSAL -C

Management Proposal
May 21, 2025

ARTICLE/LOA VERSION DATE OF REFERENCE

ARTICLE 43—CAREER DEVELOPMENT Union Proposal | April 9, 2025

ARTICLE 55—PERSONAL LEAVE DAYS CCL

ARTICLE 56—SICK LEAVE CCL

ARTICLE 57—BEREAVEMENT LEAVE Management See Attached
Proposal

ARTICLE 58—HOLIDAYS CCL

ARTICLE 59—ELECTION DAYS Management See Attached
Proposal

ARTICLE 61—LEAVE OF ABSENCE WITHOUT CCL

PAY

ARTICLE 66—VACATION LEAVE CCL

ARTICLE 136—CRITICAL INCIDENT LEAVE Management See Attached
Proposal
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EXHIBIT B1 - REVISED

2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE
Management Revised Counter Proposal
May 21,2025

ARTICLE 57--BEREAVEMENT LEAVE

Bereavement leave may be taken to deal with the death of a family member,

including attending the funeral or alternative to a funeral of the family member,

making arrangements necessitated by the death of the family member or grieving

the death of the family member. Employees shall be eligible fora maximum of twenty-
four (24) hours paid bereavement leave per family member escutrence, prorated for
part-time employees. Paid bereavement leave shall run concurrently with OFLA when
applicable. The Agency shall notify the employee when OFLA is running concurrently
with bereavement leave. If additional bereavementtime is needed, an employee shallbe
allowed to use accrued leave erleave—withoutpay—at-theoption-of-the—employee. If

accrued leave is exhausted, the employee may use leave without pay. The Agency

may request documentation for use of bereavement leave.

Notwithstanding Article 56, Section 8 (a), (c¢), and (d), regular and ftrial service
employees may be eligible to receive up to forty (40) hours of donated leave, to be used
consecutively. The employee must have exhausted all available accumulated leave and

qualify to receive hardship leave.

For purposes of this Article, “family member” “immediatefamily” shall include:

the employee’s or the employee’s spouse’s parent (includes one who stood in
loco parentis (in place of a parent) when the employee was a child);

e spouse;

e child (and child’s spouse) (includes a child for whom the employee stood in loco
parentis);

e siblings;
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2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE
Management Revised Counter Proposal
May 21,2025
e grandparents;
e grandchild;
e auntoruncle;
e niece ornephew;
¢ orthe equivalentof each of the above for domestic partners, or another member
of the immediate household;
¢ An individual who is related by affinity to the employee
o When an employee uses leave for a family member who is related by
affinity, the agency may require the employee to attest in writing that the
employee and the family member had a significant personal bond that,
when examined under the totality of the circumstances, was like a family
relationship.
NOTE: Family member immediate—famiy shall include the current in-laws and step

family members who qualify per the above list.

REV: 2013, 2015, 2019,2023
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EXHIBIT B2 - 3:48 pm

2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE
Management Counter Proposal
DATE:  5/21/2025

ARTICLE 59--ELECTION DAYS

Employees can use accrued leave, and when no accrued leave is available,

approved leave without pay, for in-person voting on state and federal election

days. Employees needing to cure their ballot may use accrued leave, and when

no accrued leave is available, approved leave without pay, with documentation to

support the need for the leave time.
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EXHIBIT B3 - 3:48 pm
2025-2027 STATE OF OREGON and SEIU CENTRAL TABLE

Management Counter Proposal
May 21,2025

ARTICLE 136—-CRITICAL INCIDENT LEAVE

Any employee who, during the performance of their work, is directly involved in an
incident of on-duty violence (directly involved means physically attacked or physically

intervening in an attack of a staff member), will not be required to complete their workday and

the employee will be paid for the remainder of their shift. Fhe-employeeshall-be-allowed-time

The employee shall be allowed additional time off after the incident to recover from

any physical or psychological impact or disability caused by the action. Such leave shall be

charged against any accumulated time the employee has earned. The employee may decide the

type of accumulated time against which this leave shall be charged. If the employee does not

have accumulated time earned, the employee may utilize authorized leave without pay.
However, where an employee is receiving compensation through Workers’ Compensation

or other victim compensation relief, such charges will be made on a pro-rata basis not to exceed

the employee’s regular salary.

Any period of time beyond three (3) ealendar scheduled work days necessary for purposes of

readjustment shall be determined by the employee’s physician or mental health practitioner.
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