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Gender Discrimination and Sexual Harassment (ODF/OPRD)

LETTER OF AGREEMENT 00.00-23-456

This Letter of Agreement is entered into between the State of Oregon, acting through its Department
of Administrative Services (Employer) on behalf of the Oregon Department of Forestry (ODF) and

Oregon Parks and Recreation Department (OPRD), and the SEIU Local 503, OPEU (Union).

The purpose of this Agreement is to acknowledge ongoing issues of sexual harassment and gender

discrimination in ODF and OPRD and a shared desire to eradicate such behavior-andto-establish-a

Section 1. Anti-discrimination and anti-retaliation protections

a. The Employer agrees that all employees, regardless of gender identity, gender expression, or
sexual orientation, have the right to a workplace free of discrimination, harassment, and
retaliation.

b. The Employer shall enforce a strict anti-retaliation policy, ensuring that employees who report,
witness, or participate in an investigation regarding gender discrimination or sexual harassment
are protected from adverse employment actions.

c. Retaliation includes, but is not limited to, changesin work assignments, negative performance

evaluations, unjustified disciplinary actions, and any form of workplace intimidation.
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d. Any personnel action(s) involving an employee who has filed a discrimination or harassment

complaint shall be subject to an automatic independent review by the agencies’ Human

Section 23. Confidential Reporting Mechanism

A confidential reporting system will be ereatedavailable andinfermation-willbeprovidedto-the through

DAS CHRO Investigations and the agency human resources department._Information on how to

file a confidential report will be available to employees.
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Section 35. Monitoring, Enforcement, and Continuous Improvement

The Employer shall submit an annual progress report to the GenderEquity-Committee-and-the-Labor-

Management Committee including key policy updates, complaint and resolution statistics, employee

satisfaction surveys on workplace climate, and recommendations for continuous improvement.
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