EXHIBIT D - 4:50 pm

TA 08/01/2025 2025-2027 STATE OF OREGON and SEIU Central Table
A Union Counter Proposal
W N 07/30/2025
> ~
1 ““’]"(J;‘J\’Q { b\ > LETTER OF AGREEMENT 22.00-23-463
2 A 6{/ Article 22 & 22T—No Discrimination
3 Equity and Non-Discrimination Initiative
4

5  This Letter of Agreement is entered into between the Department of Administrative Services

6 (DAS) of the State of Oregon (Employer) and the SEIU Local 503, OPEU (Union).

8  To better understand the factors that might prevent the State of Oregon from retaining an ethnically
9  and culturally diverse workforce, the Parties agree to the following:
10

11 1. Stewards: The Union will provide the State with a list of stewards trained

12 specifically to handle equity issues to be present for reporting. Stewards trained
13 in equity shall work with employees within their own Agency, unless a trained

14 steward does not exist within the Agency, or, there is a conflict.; and
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3. On a quarterly basis, the State will provide the Union, in a de-identified format, the

following data:

i

11.

Data on the current make-up of state employees’, by Agency, demographics

including their race/ethnicity (if known), age, gender, gender identity (if known),

disability status (if known), and veteran status (if known).

Alist of employees, by Agency, who promoted within the Ageney State, including their

race/ethnicity (ifknown), age, gender, gender identitys(if known), disability status (if

known), and veteran status (if known);and-any-other knownproteeted-elass(es)-that
L. (E hA helist.t} . Lal ived \
eurrent-make-up-of the Ageney for any proteeted elass).
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iii. A list of employees, by Agency, who separated from state service within the Ageney
State, including the reason for separation, their race/ethnicity (if known), age, gender,

gender identity;—(if known), disability status (if known), and veteran status (if

known)cand-any-otherknown protected-elasstesHthatmay-apply. for each Agenevon

for-any pretected eclass).

iv. A statewide report that provides a summary of all personnel investigations initiated by
all state agencies that would include the following:
1. Allegation category (categories supplied by DAS)
2—Dateageney-was-aware-of theallegation

3. Date investigation was initiated_and the date it concluded

4. DispesitionDetermination-and Qutcome of investigation

4. One meeting per quarter of the SEIU/DAS Statewide Council meeting will be dedicated

to equity and non-discrimination initiative topics. Subject matter experts will be invited

to attend and participate as appropriate.
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This Agreement shall sunset on June 30, 2027 2025, unless mutually agreed to continue.






