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CMP Pay Equity Tool Report 
 

 
The CMP Pay Equity Tool is available to Compensation Partner/Auditor, HR Analyst/Auditor/Partner/Executive, Manager, 
and Recruiter.  You will want to run this report for your agency and for your branch of government (ex. Executive Branch, 
Judicial, Legislative). 
 
To access and run the report: 

Enter “CMP Pay Equity Tool” in the search box and click on the report title. 

Complete the report prompts and click ok. 

o Job profiles: you will want to select the correct job profile, including Grade (Salary Range) and the exempt and non-exempt 
profiles 

o Supervisory Organization: Your agency or branch of government (ex. Administrative Services or Executive Branch). 
o Check the “Include Subordinate Organizations”  

 

In this example, we selected: 

The Office Specialist 2, Grade (Salary Range) 15 and the exempt and non-
exempt versions of the job profile.  

Executive Branch Supervisory Organization and checked the “Include 
Subordinate Organizations” 
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CMP Pay Equity Tool Report 
 

 

Once the report runs, you will get the results for the selections you prompted for in the above step: 

 

 

 Tip: if needed, you can download a copy of the results by clicking the Excel icon to download and save. I suggest the one in the 
bar at the top of the page, for this example the icon in the green bar.  This will include the data selected for the prompts along 
with the results.  Note: The data in Excel will not be drillable. 
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CMP Pay Equity Tool Report 
  

Additionally, you can click on the blue link to drill into the data – for the example below, I selected the column Number of Employees at 
step 2 and a pop up window displays with additional data: 
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CMP Pay Equity Tool Report 
  

After running the report for statewide data, you will also need to run the report for your agency – the below example is for Administrative 
Services (DAS): 

 

 

 

 

 

 

The result show the data specific to the prompt selected in the above step:  
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	Enter “CMP Pay Equity Tool” in the search box and click on the report title.

