9 THINGS EMPLOYERS SHOULD KNOW ABOUT DOMESTIC VIOLENCE IN THE WORKPLACE
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1) Domestic violence often spills over into the workplace.
· The victim can be hurt and/or harassed by the abuser as it may be the one place where the abuser knows to find their victim.

2) Domestic Violence costs Oregon businesses money.
· $50 million a year in the state of Oregon (Department of Health & Human Services, 2005). The cost comes in the form of lost work productivity, lost days of work, and health insurance costs.

3) Domestic violence affects victims’ ability to get to their job, do their job, and keep their job. 

For Victims: 
They report that domestic violence interferes with their ability to Get to their Job. 
For example, the abuser:
· Does things to the car so it can’t be driven 
· Will not give the partner a ride to work
· Does not give partner messages from co-workers or supervisors
· Takes partner’s keys or money so they can’t take the car or bus to work
· Hides items important to the victim’s work (uniforms or timecards)
· Threatens partner to make them stay home from work. 
· Physically keeps partner from going to work. 

Victims report that domestic violence interferes with their ability to Do their Job. 
For example, the abuser:
· Calls several times every day to monitor or harass (threaten, argue, insult) victim 
· Comes to the workplace to yell at, harass or hurt victim 
· Comes to the workplace to yell at or harass co-workers and/or supervisor
· Lies about child’s health and/or childcare to get the victim to leave work early
· Accuses victim of having sex with co-worker or supervisor

Victims report that domestic violence interferes with their ability to Keep their Job. 
For example, the abuser:
· Gets victim in trouble (performance write ups, verbal warning) because of frequent calls or comes to the workplace too often
· Controls victims work schedule and paycheck
· Demands victim quit job

4) Abusers may use workplace resources to commit violence, and to control their victims…
· Abusers report using workplace resources at their own job (like their work phone, email, company car) to monitor their partner or ex-partner at work or at home
· Abusers report using work resources (e.g. phone, email, company car) to harass their partner or ex-partner at work or at home.
· Abusers report learning different ways of being violent or controlling their partner from their co-workers and/or supervisors.




5) Firing an abused person, or an abuser, isn’t the solution to ending domestic violence in the workplace or community.
· Firing the victim OR the perpetrator will not necessarily make your workplace safer. Work can help stabilize families, and it can be a lifeline for an abused person. 
· The majority of victims want to keep their jobs and be productive workers, they also want support from their supervisor or boss to deal with the domestic violence in their lives.

However, not all victims want the same type of support from their supervisor or boss.

Before taking action, always ask the victims what type of support they want.

Most victims want their supervisor/ boss to: 
· Keep their personal information, like domestic violence, confidential. 
· Give flexibility at work while they deal with domestic violence. 
· Show concern, but do not treat them as victims. 
· Tell them about the domestic violence policy at their workplace.
· Provide information on domestic violence services in the community.

6)  A supervisor or boss does not have to “save” the victim, but it is their responsibility to create a safe work environment. You can do this…
· By making clear statements that violence is not tolerated in the workplace.
· By providing community resources (domestic violence hotlines, shelter information, legal assistance and domestic violence abuser intervention programs) 
· By posting the resource information in common workplaces and in multiple languages for victims and abusers is essential.

7) All employers should refer to the statewide policies for victims of domestic violence, harassment, sexual assault or stalking.
· Every workplace (large or small) should follow the statewide policies and internal agency policies that set standards and practices for a safe workplace, support options and referral information.

8) Build partnerships with existing community resources and experts
· Invite your local domestic violence program to your workplace to conduct a training on domestic violence and the workplace.

9) Learn about Oregon Employment and Domestic Violence Leave Laws
· Contact the Oregon Bureau of Labor and Industries to get more information about these laws and to find out about trainings in your area.  
· 971 673 0824 or by email at boli.mail@state.or.us  
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