
CHRO Policy Review.
Below you will see the general process for a CHRO Policy Review.

Steps may be repeated as necessary.

1.After drafting changes, the 
CHRO Policy team reviews. 
This typically takes a week.

2.Policy goes back to CHRO
for any changes and possibly 

to the DOJ or partners at 
this point, if necessary.

3.Policy goes out to the HR 
community (normally a 2-

week review) The agency HR 
Is responsible for sharing 

this with their 
employees/groups. 

4.Policy goes back to CHRO 
to make any changes.

5.Policy is reviewed for 
equity and inclusion.

6.Policy goes back to CHRO
to make any changes.

7.Policy goes to DOJ when 
appropriate for legal review.

8.Policy goes back to CHRO 
to make any changes.

9.Policy goes to Unions 
when appropriate for 

review.

10.Policy goes back to CHRO 
to make any changes.

11.Policy goes to DAS 
Communications for 

suggested plain language 
changes.

12.Policy goes back to CHRO
to make any changes.

13.Policy goes to the DAS 
Executive team for final 

approval.

14.CHRO signs, transmittal 
goes out and policy is 
posted to the CHRO 

website. The expired policy 
is placed in the prior 

versions column. 
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