
1
Injury or illness 

occurs

3
Injured worker or 

employer files 801 
with SAIF

4
SAIF accepts 

claim

5
Injured worker 

files timely 
appeal at WCB

6
WCB sustains 

claim

7
Employee not 

injured worker –
No reemployment / 

reinstatement

2
Treatment

8
Injured worker 

released to 
regular work?

9
SAIF notified by 
attending Phys. 

SAIF notifies 
worker & employer 

regarding 
reinstatement 

rights
12

Injured worker 
released with 

temporary 
restrictions

15
Employer offers 
transitional work 
(modified or light 

duty)

13
Remain on time 
loss until claim 

closure

16
Injured worker 
accepts offer of 

transitional 
work

18
Transitional work 

assigned 
(Employer may 

use EAIP)

10
Injured worker 
makes timely 
demand for 

reinstatement to 
agency HR office 
within 7 days of 

receipt

11
Injured worker 
reinstated to 

former position 
with employer

22
Injured worker 
makes timely 
demand for 

reinstatement 
to employer

17
Right to 

reinstatement 
terminates 

pursuant to ORS 
659A.043(3)(a)(E)

OR (3)(a)(D)

19
Injured worker 

becomes 
medically 

stationary per 
attending Phys. & 

SAIF is notified

20
Injured worker 

released to 
former 

position?

21
Injured worker 

released to 
available / suitable 

work?

27
Agency places 

injured worker on 
all lists for 

available suitable 
classes statewide

26
Agency at 
injury finds 
available 
suitable 

employment for 
injured worker

25
Agency evaluates 
injured worker for 

placement in 
available & 

suitable positions 
& placement in 

entry level 
classifications

24
Injured worker 
makes timely 
demand for 

reemployment 
to employer

23
Right to 

reemployment 
terminates 

pursuant to ORS 
659A.046(3)(E)

28
Agency at injury 
makes job offer 
with available 

suitable 
assignment

30
Agency with 

available suitable 
work makes job 
offer to qualify 
injured worker

29
Hiring agencies 

pull injured worker 
list first on all 
recruitments

31
Injured worker 
agrees that job 
offer is suitable 

work

33
Injured worker 

placed in available 
suitable position32

Injured worker stays 
or takes offer but 
provides notice to 

employer that 
position is not 

suitable for reasons 
other than physical 
inability to perform

34
Employer 

requires written 
explanation

36
Employer 

considers injured 
workers written 

explanation

35
Employer to offer 

more suitable work 
if it is available

39
Injured worker 
chooses to file 
complaint with 

BOLI
37

Employer 
accepts injured 
worker’s written 

explanation

40
Enter BOLI 

complaint process

38
Leave in position

41
BOLI finds 
position is 
suitable

Visual Overview of the 
Return to Work and 

Reinstatement / Reemployment Process
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See ORS 
839-006-

01454
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Abbreviations
HR – Human Resources
BOLI – Bureau of Labor & Industries
SAIF – State Accident Insurance Fund
WCB - Worker’s Compensation Board
EAIP – Employer at injury program

14
SAIF notified by 
attending phys. 

SAIF notifies 
injured worker & 

employer 
regarding 

reinstatement / 
reemployment
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