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1. How many employees are eligible to retire this year?


· In three years?


· In five years?


2. How many were eligible to retire in the past year?


3. How many actually retired?


4. Were any positions vacant by retirement critical or highly critical positions?


5. [bookmark: _GoBack]How many positions were vacated (other than retirements) in the last year?


6. Were any positions vacant, by reasons other than retirement, critical or highly critical positions?


7. The agency communicated expectation is supervisors meet with their employees 		 time(s) per 		 to discuss career development and goals. 	
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