MEMORANDUM
September 9, 2020
To:

Andrew Stolfi, Director, DCBS
Nancy Boysen, Deputy Director, DCBS
Carolina Marquette, Financial Services Manager, DCBS
Sally Coen, Administrator, Workers’ Compensation Division, DCBS

From:

Justin Fuller, Senior Economist, DCBS

Subject:

Workers’ Compensation Premium Assessment Rate Recommendation for CY 2021

Issue
In accordance with the requirements of ORS 656.612, the Department of Consumer and Business
Services (DCBS) must establish a calendar year (CY) 2021 workers’ compensation premium
assessment rate for insurers, self-insured employers, and self-insured employer groups. The
department, in accordance with ORS 656.612(5), will conduct an administrative rule making
hearing on September 17, 2020, and will solicit testimony from staff and interested parties.
Summary Recommendation
We recommend that the workers' compensation premium assessment rate in OAR 440-045-0020
be set at 9.0 percent for insurers, self-insured employers, and self-insured employer groups for
calendar year 2021. The current rate is 8.4 percent.
NOTE: Self-insured employers and self-insured employer groups are subject to an additional
assessment that is discussed in a separate memorandum dated September 9, 2020 with the
subject, “Assessment rate recommendations for CY 2020 for the Self-Insured Employer
Adjustment Reserve, the Self-Insured Employer Group Adjustment Reserve Public-Sector
subaccount, and the Self-Insured Employer Group Adjustment Reserve Private-Sector
subaccount.”
Background
The Premium Assessment Operating Account (PAOA) funds the DCBS program areas that
regulate the workers’ compensation system: the Workers’ Compensation Division, Workers’
Compensation Board, Oregon OSHA, the Ombudsman for Injured Workers, the Small Business
Ombudsman, and central services supporting these activities. The primary funding mechanism
for the PAOA is the workers’ compensation premium assessment. The assessment rate is
established by the department in accordance with ORS 656, OARs 440-045-0010 through 440045-0020, and OAR 440-045-0030. The OAR 440 rules were first adopted in October 1999 as
required by Senate Bill 592, which was passed during the 70th Legislative Assembly. In part, the

OAR codifies the assessment rates for a calendar year. The PAOA is also funded by fines and
penalties, federal grant monies, investment income, and other miscellaneous revenues.
Rate Setting Parameters
An adequate account balance should
•
•
•

•

meet the cash flow needs of the account,
accommodate the timing of receipts and expenditures,
ensure stable funding for legislatively approved programs and services during uncertain economic
times, and
minimize the volatility of fees and assessments.

For rate analyses, a multi-year forecast perspective is the generally accepted practice.
The single-year rate recommendation and the multiple-year rates, which are developed for
planning purposes only, take into account these objectives, according to the formula:
Required Premium Assessment Rate =
{Planned and Forecasted Expenditures and Transfers –
(Forecasted Investment Income + Forecasted Other Revenue)} /
Forecasted Assessable Premium Base

For this analysis, the expenditures are based on the agency’s CY 2021 planned expenditures.
This analysis includes actual information from the DCBS quarterly financial statements through
June 30, 2020.
Within the context of these parameters, we have developed a recommendation for the workers'
compensation premium assessment rate for CY 2021. For years beyond 2021, we have assumed
that the rates will remain the same. These rates are used for planning purposes and are not a
recommendation as to what those rates should be. The results of our analysis, recommendations,
and assessment rate schedule considerations are discussed below.
Detailed Recommendations
Single-Year CY 2021 Recommendations
For calendar year 2021, we recommend that the workers' compensation premium assessment rate
be set at 9.0 percent for insurers, self-insured employers, and self-insured employer groups.
Multiple-Year Rate Schedule for Planning Purposes
The multiple-year rate schedule models the effect of maintaining the rate at 9.0 percent. With
this rate schedule, revenues are expected to be lower than expenditures beginning in FY 2021
and extending through the forecast horizon (see Table 1, Appendix 2, and Appendix 3).
This outcome is subject to much uncertainty. This uncertainty arises from many factors,
including the impact from COVID-19, how quickly Oregon recovers from the recession,
legislative programmatic changes that affect the workers' compensation system, or changes in
insurance industry pricing behaviors. This outcome also focuses on revenue. It does not attempt
to estimate the department’s expenditure reductions due to the COVID-19 recession.
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Forecast assumptions
The primary revenue, expenditure, and transfer assumptions used in this analysis are described
below.
Revenue assumptions:
1. Assumes raising the assessment rate to 9.0 percent effective January 1, 2021, and
maintaining that rate in future years.
2. Includes actual revenue data through June 2020.
3. Includes an updated assessable earned premium forecast based on the September 2020
Office of Economic Analysis (OEA) forecast.
4. Includes the impact of NCCI’s reduction of pure premium rates by 5.6 percent. NCCI’s
pure premium rate reduction marks the eighth year of large rate decreases. As a result, the
CY 2021 pure premium rates will be 48 percent lower than the CY 2013 rates. (These are
averages; rates for individual employers differ from this average.)
5. Includes estimates of OR-OSHA federal funds.
6. Includes estimates of investment income based on the latest information from the State
Treasurer’s Office.
7. Includes estimates of Other Income based on average actual amounts collected through
FY 2020.
Expenditure and transfer assumptions:
1. Includes actual expenditure and transfer data through June 2020.
2. Includes agency planned expenditures for CY 2021.
3. Includes expenditure increases of 3 percent per year after the 2019-2021 biennium. This
is the standard assumption for inflation when other information is not available.
4. Includes projected payments to the Oregon Institute of Occupational Health Sciences
(OIOHS) of $1.7 million in FY 2021. These payments match identical payments made
from the Workers’ Benefit Fund.
5. Includes annual transfers to the Division of Financial Regulation for insurance regulation
related to workers’ compensation.
6. Includes updated estimates of the transfers to the WBF for the Non-Complying Employer
Program expenditures.
PAOA Assessment Summary
At the end of FY 2020, the PAOA had a fund balance of $67.6 million and a coverage ratio of
3.61 quarters. The PAOA is expected to have negative cash flow for FY 2021. We forecast that
revenue will range between $70 million and $75 million from FY 2021 through FY 2025 at the
recommended assessment rate. We forecast that the fund balance will be -$15 million at the end
of FY 2025.
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Table 1 displays the financial outcomes for the multiple-year rate schedule articulated
previously, based on the baseline September 2019 Oregon Economic and Revenue Forecast.
Table 1 – PAOA Financial Outcomes,
with proposed 9.0 percent assessment rate effective January 1, 2021
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Appendix 1 – Workers’ Compensation Premium Forecast
The workers' compensation premium forecast was developed using our premium forecasting
system, which is a system of econometric models. System inputs include projections of
economic variables from the Office of Economic Analysis (OEA) September 2020 Oregon
Economic and Revenue Forecast.
We have reduced revenues produced by this forecast by 5 percent to reflect the significant
amount of uncertainty surrounding Oregon’s economy at this time.
In addition to the economic factors, this analysis also reflects the pure premium rate filing by the
National Council on Compensation Insurance (NCCI). NCCI filed a reduction in pure premium
rates of 5.6 percent for policy year 2021. This is the eighth straight year of decreases. These
declines are not unique to Oregon. For the past several years, NCCI has reported reductions in
most of the states for which it provides rate-making services.
We assume that the 5.6 percent reduction in pure premium repeats for the 2022 and 2023 policy
years as well. However, the actual pure premium rate changes by NCCI will produce different
premium in those years.
Figure A-1 shows the actual and projected premiums that are used in examining the effects of the
assessment rates.
Figure A-1. Historical and Projected Workers’ Compensation Earned Premiums,
Control and Recession, CY 1990 - CY 2027 (Actual through CY 2019)
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Appendix 3
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