DCBS Terminology

English

Russian

acceptance of claim

npunsTue (KCKa, MPETeH3NH)

adjuster (inspector, examiner, claim representative)

Jlucmamep, JIUIO, OCYIIECTBIISIONIEE PACCMOTPEHHE CTPAXOBOTO
TpeboBaHus (MHCIIEKTOP, PACCIIEIOBATEIb MIPETEH3UH, IKCIIEPT,
IpeJICTABUTEND 110 paboTe ¢ TpeOOBAHUSIMU)

administrative law judge

CyAbs MO aIMUHUCTPATUBHLIM A€J1aM

Administrative Order

aJIMUHUCTPATUBHOE Npeanucanue (mpukas)

aggravation/aggravation rights

1. yXynieHne CoOCTOSHUS 3M0POBbs/TIPaBO TPeOOBATH
BO300HOBJICHHS CTPAXOBabIX BBIIUIAT B CIydYae yXyIIICHHUsI
3JI0POBbSI

2. Otsaryenue (BUHBI), OTsrYarOnil (BUHY, MABOHAPYIICHHUE),

agreement

COIIallICHUEC

air contaminant

3arpsA3HUTCIIb BO3AyXa

Americans with Disabilities Act/ADA

3akoH 0 3amuTe npas HeTpyaocnocoOHbIx rpaxaan CIIIA/ADA

appeal/appeal process

aHeﬂHﬂLlHﬂ/aHeﬂﬂﬂIlI/IOHHblﬁ rnpouecc

Appellate Unit

Anemnmsunonnas Konnerus

arbitration

apOuTpax, TpeTeHckuil cya

attending physician

Jeqaiui Bpay

Authorization for Payment

paspelieHre Ha OIUIaTy

average weekly wage (AWW) CpeJIHsIsl HefleJbHas 3apaboTHas maTa

beneficiary JIMIO, B MOJIb3Y KOTOPOTO OY/IYT IPOM3BOIUTHCS BBITLIATHI

benefit consultant KOHCYJIBTAHT 10 BOMPOCAM MOco0Ouit

benefits OCOOMS;, JIbIOThI

Benefit Section Ortaen mocobuit

blood borne pathogen NEePEHOCHUMBIiA C KPOBBIO MATOTCH

Board’s Own Motion/BOM cobctBenHoe xoaaraiictso Komteruun/BOM

Board review Paccmotpenue jena, ocymiectrisiemoe Koterueit B opsiake
00KaJOBaHM

bonafide JIOOPOCOBECTHBIN; UCTHHHBIH

Bureau of Labor and IndustriesBOLI

Komurer 1o tpyay u npombinuieHaocti/BOLI

Case (claim, investigation, etc.)

neno (xanoba, mpereH3us, TpeboBaHUE PACCIeIOBAHUE U T.J1.)

cents-per-hour contributions

ITouacoBoii Bkia (B meHTax)

Chapter/Division (of rule)

rnasal/pasnen (npasui/craniapra)

civil rights law

3dKOHOAATCJILCTBO O I'PAKAAHCKHUX IIpABAX

clam 1. 3asBysATH, TPEOOBATH, HACTAUBATD
2. TpeboBaHue, NPETEH3Ms, HCK, PEKIaMaIlHs
claim costs 3aTpaThl Ha UCK (IIPETeH3HUI0), Cy/IeOHbIE H3/IePKKH (CTOUMOCTD

HpeIbsBICHUS U PACCMOTPEHUsI TpeOOBaHusl)

claim costs reimbursements

BO3MCIICHHUC CyZ[C6HLIX N3ICPIKEK

claim number (insurer’s)

HOMep HcKa, TpeboBanus (y cTpaxoBaredis)

claimant

HCTEI]

Claims Disposition Agreement/CDA

Cornaiienue 00 yperyiupoBaHuu Aeja, TpedoBaHus (TO ke 4TO U
Compromise and Release)/ CDA

claims examiner, adjuster, representative

JINTIO, 3aHUMAIOIIECCA PACCMOTPEHNUEM U YPETYIINPOBAHUEM HCKaA

claims history

UCTOpUsI UCKa (IPETEH3MH), I0ChE 10 TPSOOBAHHIO

claims processing

MpolecC PACCMOTPEHHS UCKa, TpeOOBaHUH

closure (of claim)

HpeKpalieHre MPonu3BoAcTBa (1o TpeGoBaHHIO)

compensable KommneHcnpyemslil, BO3MECTHMBIH
compensable injury KommneHcupyemas TpaBma
compensation KOMIIEHCALUs

compliance COOTBETCTBHE, COTIIACUE

Compliance Section

Otnen CorilacoBaHus

complaint

JKajoba




Compromise and Release

Cornaiienue 00 yperyiupoBaHuu Aeja, TpedoBaHus (TO ke 4To U
Claims Disposition Agreement)

confined spaces

OrpaHUYEHHOE MPOCTPAHCTBO

consultation KOHCYITbTAIINS]; COBEII[AHHE

contested case hearing paccMOTpeHHe Cropa

Court of Appeals ANeIAIMOHHBIN CYT

covered employers HOKPBITHIN (CTPaxoBKoit) paboTomaresnsb
curative care ME/IMIIMHCKAs TIOMOIIIb

deferred claim OTCPOUYEHHOE TPeOOBaHUE

degrees (of disability)

crenenu (HETPYA0CTOCOOHOCTH)

denial (of claim)

oTka3 (B HCKe, TpeOOBaHUH)

denial letter MUCHMEHHBIN OTKAa3

Department of Consumer and Business Services Henaprament yciyr notpedurensm u opranusanusm (DCBS)
(DCBS)

designated paying agent Ha3HA4YeHHbIH areHT (6aHK), MTPOM3BOASAIINI BHITIATHI IO

OPYYEHUIO

Determination Order

IIpuka3 Ha onpexneseHue

diagnostic (medical services)

JIMarHOCTHKA (METUIIMHCKHIE YCIYTH)

disability HETPYI0CIOCOOHOCTh

disability rating OLIEHKa HETPYI0CIOCOOHOCTH

disabled HETPYJI0CTIOCOOHBIH

disabling JIeTIalONIMH HETPY0CTIOCOOHBIM

disabling compensable injury Bosmeraemast HETPYI0CIIOCOOHOCTE BCIIECTBUE TPABMBI,
disabling status cTerneHb (COCTOsSHKUE) HETPYAO0CTIOCOOHOCTH

dispute criop (obcyxaenue)

Dispute Resolution Section/DRS

Otnen no paspemrenuro copos DRS

disputed claim settlement

OoCmapuBacMoO€ MUPOBOE COTJTAICHUE

division

Otnen

doctor of osteopathy

Bpad-ocTeonar

early return to work

JIOCPOYHOE BO3BpAILIEHHE K padoTe

eigibility evaluation

OlIeHKA npaBa (BO3MOXKHOCTH)

employee contributions (cents-per-hour)

BKJIa]] paboTHHKA (LIEHTOB B Yac)

employer contributions (cents-per-hour)

BKJIa]] paboTtoaatens (IIEHTOB B 4ac)

employer at injury

KOMIIaHMs, TAC ObLIa IOJTYy4YCHa TpaBMa

Employer-at-Injury Program (EAIP)

porpaMma JUisi KOMIaHHi, Ha TePPUTOPHU KOTOPBIX OBLIH
nosyuensl TpaBmbl (EAIP)

Employment Department

JenapraMeHT Tpy10yCTpOUCTBa

Employer Index

asnaBUTHBIN yKa3aTenb paboTonarenei

enroll/enrollment (into MCO)

3auncnuth(-cs1)/3auncienue, nprem (8 MCO)

evidence

JI0Ka3aTCJIbCTBO

exceptional disability

0c00ast HeTPYJ0CIOCOOHOCTh

exclusive remedy

EnuHCTBeHHBIH cocob paspenieHus (3alnThl, HCIIPABICHHS)

expedited hearing YCKOPEHHOE PacCMOTPEHHE
extent of compensation Pa3mep Bo3MmenieHus (KOMIIEHCAIMH)
extremity (body part) KOHEYHOCTH (JacTh Teja)

failure to cooperate

HEOKa3aHHE COJACUCTBUSI

family practitioner

CeMElHbIN Bpay

fatal claim

CTpaxoBoe TpeOOBaHUE B CBS3M CO CMEPTENIbHBIM CIIydaeM

fee schedule (medical or vocational)

npeicKkypanT (CTOMMOCTH MEIUIIMHCKUX HIH TPO(ECCHOHATBHBIX
ycyr)

First Medical Report for Workers' Compensation

Claims (Form 827)

[epBbIii MEANIMHCKUI OTYET JUIsl KOMIIEHCAIMHN Pab04nX
nperensuii (Gopma 827)

Fraud Hotline

[Ipsmast TenedoHHas JTUHUS VISl )KaJI00 O MOIIICHHUYECTBE

GED (general eguivaency diploma)

JIMIUIOM, SKBUBAJICHTHBIH JumiioMy 06 okoHuanuu 1mkossl (GED)

general practitioner

Bpau-TepaneBT




governed (by MCO) treatment standards

omnpezeisembie (MCO) neueOHbIe CTaHAAPTHI

gross weekly wage HAYMCIICHHAs HEJIeNIbHAS 3apaboTHas MaTa
health insurance/health insurance provider MEJIMIIMHCKAs CTPaXOBKa/METUIIMHCKHUIA CTPAXOBIIHK
hearing Paccmotpenue (ciaymanue), 3aceqanue

Hearings Division (Workers Compensation Board)

Ortaen cnymanuii (Komerus mo zenam 0 KOMIIEHCAIUSIX B CBSI3H C
OPOU3BOICTBEHHBIM TPABMATH3MOM)

Hearings judge

Cybsi, TPOBOJSIINM CITyIIaAHUS

[-9/Employer Eligibility Verification Form

|-9/exnaparius paboTomaTesst O MPOBEPKE JOKYMEHTOB O MPaBe
Ha paboTy

impairment yxyaiieHue (TIOBpexICHHE)

inpatient FOCIHHTAJIM3UPOBAHHBIN HAIUEHT

indemnity OcBOOOX/ICHUE OT OTBETCTBEHHOCTH, FrapaHTHsI BO3MEIICHHUS
Bpea, CTPaXxOBaHHE OTBETCTBEHHOCTH,

initial claim nepBoHavyanbHoe TpeboBaHue (MCK, MPETEH3MUs)

injury TpaBMa

injury-caused limitations

OIrpaHHUYCHMS, BBI3BBAHHBIC TpaBMOI>'I

insurance premium

(paHmmM3a, mara 3a CTPaxoBKy

insurance representative

MpCACTABUTCIIb CTanOBOﬁ KOMITaHUH

insurance company (insurer)

CTpaxoBas KOMIIAHHWSA (CTanOBH.II/IK)

insurer at injury

CTpaxoBas KOMIIAHHWS, 3dHUMAIOMIAsC CTPAXOBAHUEM OT TPABM

insurer medical examination/IME

MEJIMIIMHCKHI OCMOTP CO CTOPOHBI cTpaxoBiinka/IME

Insurer Report (Form1502)

Ortuer crpaxoBoit komnanuu (popma 1502)

intentional injury

[pcaHaMCpCHHAsA TpaBMa

internal medicine specialist

CIICOHAJIUCT 110 BHYTPEHHUM 00JIe3HIM

Internet World Wide Web

Bcemupras KoMnblOTepHas ceTh, HH(POpMaMOHHAS CETh,
MNurepuer

issue (subject, matter)

Borpoc (00BEKT, MpeMET)

job analysis

aHanM3 paboThI; OLIEHKA TPY/IOBBIX OMEPALNH

job at injury

PaGora Ha MOMEHT MOJYYCHUS TPAaBMbI

job development

npodeccHOHaANIBHBIE YCIYTH 10 MTOUCKY paboThI

job search skills

HAaBBbIKH ITOUCKaA pa6OTLI

judge

CYIbsI

labor market survey

0030p pBIHKA TPYJa

life of theclaim

CPOK JeHCTBHS TpeOOBaHMS

light duty

00JIETYEHHBI PeXHUM TpyAa

losing wages/lost wages

TCpsiCMas 33pa60THaH maTal IMOTCPAHHAA 33pa60THaH iaTa

loss of earning capacity

HOTEps! TPYLOCHOCOOHOCTH

lump sum payment

CAMHOBPEMCHHAs BbIIJIATA

mailing date Jiata OTIIPaBKU
major contributing cause OCHOBHasl PUYUHA, CIOCOOCTBOBABIIIAS YeMY-JTH00
managed care organi zation/M CO opraHm3alys, opranusytoiias megoocnyxusanue/MCO

managed medical care

MEIUIMHCKAas TOMOILb, penoctasisemas MCO

maxillofacial surgeon

YeIIFOCTHO-JINIIEBOH XUPYPT

MCO contract KOHTpakKT (morosop) ¢ MCO

MCO treatment standards ne4ebnsle cranaaptel MCO

mediation MOCPEIHUYECTBO

medical arbiter HesaBucumplii Bpad, MPOU3BOSIIINA OCBUICTEIHCTBOBAHUE B
cirydae cropa

medical attention MEJIUIIMHCKHUN YXO0JT, 00CITy>)KUBAHUE

medical doctor

Bpau

medical fee dispute

crop 06 onyare MeJIUIIMHCKUX YCIyT

medical only (claim)

TOJNIbKO MEAUIMHCKHUH (HCK)

medical provider

Cy06bekT (KoMIaHwus), IPeT0CTaBIISIONHIA METHIIMHCKHUE YCITYTH




Medical release authorization

Paspemienne Ha BRIady METUIIMHCKOM HH(pOpMAIHN

Medical Review Unit

HO,I[paSZ[CJICHI/IC nepecMoTpa MEAUIMHCKUX PEIICHUN

Medica sequela

MEIUINHCKHE OCIIOKHEHHS, HAPSMYIO CBSI3aHHbIE C
HIepBOHAYAJIbHM 3a0o0JieBaHHEM (TpaBMOii)

medical treatment dispute

CIIOp O JICYCHUHU

modified employment/job

HN3MCHCHHAA SaHﬂTOCTL/pa6OTa

monthly installments

CKCMCECAYHBIC BBITIIATHI

National Commission on Compensation
Insurance/NCCI

HauunonansHas komuccusi o crpaxoBanuto kommencanuit/ NCCI

naturopath

HaTyponar (JuIo, Jieyaliee TpaBaMu)

new medical condition

N3MCHHMBIICCCS COCTOSTHUE 310POBBA

no fault system

Cucrema, He TpeOyIOIIast HATMYUs BUHBI TSI HACTYTUICHHS
ompeieIeHHbBIX F0p. MOCIEACTBUM (OTBETCBEHHOCTH, 003aHHOCTH
CTPAaxOBBIX BBIMJIAT U T.].)

noncomplying employer

paborojareib, HApyUIAIOMIKMHI TPABO MPEAITUCAHUS

nondisabling

HE JICNAIONIMNA HETPY0CIOCOOHBIM, Oe3 TIOTepH
TPYAOCIOCOOHOCTH

Notice of Acceptance (claim)

u3BellIeHHe O NPHHATUHH (TpeOoBaHMs)

Notice of Claim

U3Bewenne 00 ucke

Notice of Claim for Aggravation of Occupational
Injury or Disease (Form 2837)

U3senienne 06 ucke (TpeOOBaHKUHN) B CBSI3H C YXYALICHACM
COCTOSIHHS 3I0POBbS B pe3yJIbTare MpoheCcCHOHAIBHOM TPABMBI
wi 3aboneBanus (Gopma 2837)

Notice of Closure

N3BCHICHUC O MPCKPAICHUN

Notice of Closure Summary

Kpatkoe u3Bemenne 00 UTore 3aKpbITHs HCKa

objection

BO3PaKCHHE

objective findings

00BEKTHUBHLIE TaHHEIE

obtained employment purchase/OEP

npHoOOpeTeHne CHAPSKEHUS HITH YCIIYT, HEOOXOMMOTO ISt
pabotsl/OEP

Obtained Employment Purchase Agreement

JloroBop 0 pHOOPETEHNU CHAPSOKEHHUS HITH YCIIYT,
HEOOXOTUMOTO JIJIsl pabOTHI

occupational disease

npodeccrnoHaNbHOE 3a00JICBaHNE

occupational injury

npodeccroHallbHAs TPaBMa

ombudsman

0M6y,IICMeH, YMHOBHHUK, pacCMAaTpUBAOIINN ’Kaja00bI Ha HCﬁCTBHﬂ
AIMHUHUCTpAUU (HpaBI/ITeHLCTBa u T.H.)

on-the-job illness

38.60J'I€BaHI/I€, IMOJIYYCHHOC Ha pa60qu MCCTC

on-the-job injury

TpaBMa, NIOJIy4YCHHAA HA pa60qu MCCTC

on-the-job training

oOy4yeHne Ha paboyeM MecTe

Operations Section

DKCIUTyaTalMOHHBIN (ONepaTHBHBIN) OTIET

Opinion and order

3axiIoueHue U npexnucanue (pacnopspKeHue, NpuKas)

optometrist onTHK (CIEIMANNCT 0 KOPPEKIIUU 3PSHIUS)
oral surgeon CTOMATOJIOT-XHPYPT
order npeanucanue (pacnopspkeHue, MprKas)

Order on review

NpeANNCAaHNE O TIEPECMOTPE

Oregon Administrative Rule(s)/OAR

aIMHHHUCTPATHBHOE 3akoHOoAaTenbcTBO mTata Operon/OAR

Oregon Civil Rights Law

3aKoH mraTa Oper0H O I'pa’KAaHCKUX MIpaBax

Oregon OSHA AnvuauCTparms mrata OperoH no npogeccnoHaTbHOMY
310pOBbI0 1 TexHuKe 6e3onacHocT (OR-OSHA)

Oregon Revised Statute(s)/ORS CBoJ1 3akoHOB 1Tata OperoH ¢ JIOMOJHEHUSIMU M H3MEHEHUSIMH

osteopath Bpa4-0CTEOMNaT

outpatient amMOyJTaTOPHBIN TAI[HEHT

overpayment neperviaTa

overtime payment oIUIaTa 3a CBEPXYypOUHYIO paboTy

paid leave OIUTAYCHHBIH YX0J ¢ paboThI

palliative care naJIMaTUBHOE JieueHue (3a60Ta 0 GONBHBIX, 00JI€3Hb KOTOPBIX HE

MOJTAETCS U3JIEYEHHUIO)

partia denial

YaCTHYHBIN OTKa3




penalties

Tpad, B3pICKaHUSA

percentage of loss of use

MPOLEHT yTpaThl PYHKIHH, CIOCOOHOCTH

period of aggravation rights

nepuon, OTBGZ[CHHLIﬁ Ha 1noJiavy AOMOJHUTCIIBHOI'O Tpe60BaHI/I}I B
CBA3HU C YXyAUICHHUEM COCTOSHHNSA 3J0POBbS

permanent impairment

HOCTOSIHHOE pacCTpoicTBO (YXyIUIeHHE)

Permanent partial disability/PPD

MOCTOSIHHAS YaCTHYHAsl TpyAocnocodHocTs/PPD

Permanent total disability/PTD

MOCTOSIHHASI [TOJIHASL HETPYA0ciocoOHOCT/PTD

permanent worker

MOCTOSIHHBIN pabOTHHK

physical capacities evaluation/PCE

oteHka pusnyeckux crnocodbnocreit/PCE

physical requirements

TpC6OBaHI/Iﬂ, MNPCABABIIICMBIC K (I)I/IBI/I‘ICCKI/IM JTaHHBIM

physical therapy ¢dusnoTepanus
podiatrist Bpad-oprones (CreuaincT 1o JieueHn o 3a00JIeBaHuii CTOII)
postponement OTCPOYKaA

Preferred Worker eligibility card

KapTo4Ka, NOATBCPIKAAONIAd HAJIUIUC Y pa60THI/IKa
MNPCUMYHICCTBCHHBIX IIPAB

Preferred Worker identification card

WICHTU(QHUKAIIMOHHAS KapTOYKa pabOTHHKA, 00Taaromero
MIPEUMYIIECTBEHHBIMU MPaBaMU

Preferred Worker Program

IPOrpaMMa, IpeyCMaTpUBaroLlas IPEUMYIECTBEHHbIE IIPaBa
JUISL OTIPEJICJICHHBIX KaTeropuii pabOTHUKOB

premium Dpaniu3a, omnsara, CTpaXxoBOH B3HOC
Premium exception MCKIIIOYEHHE B OIIATE CTPAXOBHIX B3HOCOB
Privacy Act 3aK0H 0 HENIPUKOCHOBEHHOCTH YaCTHOM KU3HU

Private Rehabilitation Organization/PRO

YacTHAs OpraHU3alys, PEIOCTABIIAIONIAs YCIYTH 10
BOCCTaHOBJICHUIO 3710poBbsi/PRO

professional skillstraining

npodeccruoHaIbHOEe 00yIeHHUE

prognosis MPOTHO3
proof or payroll JIOKa3aTeIbCTBO MM IUIATCKHAS BEIOMOCTD
rosthesis [poTe3, IPOTEZUPOBAHNE
p p p

prosthetic devices

IMPOTE3HOC MPHUC HOCO6HGHI/IH, IIPOTE3bI

public records

JOKyMEHTHI yOJIMYHOTO Xapakrepa

range of motion

nosie (mpejesn) AeHCTBYs ABHKESHUSI

rate setting

YCTAaHOBJICHUC PACHICHOK

rates (insurance)

pacueHk (CTpaXxOBKH)

receipt of claim

MOJTydeHHe NMpeTeH3uu (McKa)

reconsideration

epeCcMOTp; HOBTOPHOE PaCCMOTPEHHE

Reconsideration Order

IlocTanoBieHue o MEPeCMOTpe

reconsideration record

3ammck 0 mepecMoTpe

redetermination

NEPECMOTP, IIOBTOPHOEC ONPEIACICHUE

reemployment assi stance

NOMOIIb B NOJYYCHUN HOBOM pa6OTLI B CJ1y4aC YBOJbHCHUSL

Reemployment Assistance Program

MporpamMMa IOMOIIM B OIyYSHUH HOBOH pabOTHI B cirydae
YBOJIbHEHHUS

regular job

IMOCTOsAAHHAA 3aHATOCTh

regular work

IMOCTOSAHHAsA pa60Ta

Request for Determination (Form # 1503)

npoiieHue o BeiHeceHnu onpeaenenus (popma 1503)

Request for Reconsideration (Form # 2223)

npoiiexue o nepecmorpe (hopma 2223)

reschedul e (a hearing)

nepenoc (ciymanus)

residual

OCTaTOK, OCTaTOYHBIC SABJICHUA

responsibility (for a claim)

OTBETCTBEHHOCTH (3a HCK)

restricted duties

OIrpaHUYCHHBIC TPYAOBBIC 00513aHHOCTH

return-to-work plan

IJIaH BO3BpAUICHHUS K pa60Te

return to work

BO3BpAIlCHUE K paboTe

return-to-work incentives

CTHMYJIBI JJIsl BO3BPAICHHS Ha paboTy

review (of adecision)

paccMmoTpenue (perieHus)

right to appeal

IpaBa Ha aleJI 0




rights

npasa

rights and responsibilities

IpaBa u 0053aHHOCTH

risk management

yIpaBJIICHUE NPU JIOMYIIEHHH PUCKA

salary (wage, income)

okuaj (3apaboTHas mata, J0X0/1)

Sanctions and I nvestigations Unit

Otaen pacciael0BaHUM U B3bICKaHUH

scheduled disability

HETPYI0CIOCOOHOCTH, ITPU KOTOPOI BBIIUIAYNBAETCS TOCOOHE B
COOTBETCTBHH CO CIENMAILHOM Tabnuien

self-insured

CaMOSaCTanOBaHHBIfI

service company

06CJIy)KI/IBa}OH.Ia}I KOMITaHUWA

Small Business Ombudsman

oMOyJcMeH (IpecTaBHTeNb) MaJIBIX MPEAIPHUITHH

Social Security Number/SSN

HOMep conuaibHoro obecneueHus/SSN

Social Security offset

KOMIICHCAIMA COINAJIBHOI'O obecrnieueHus

State of Oregon workers and employers Report of
Occupational Injury or Disease (Form 801)

3asBieHne pabOTHUKOB M paboToaareliei o npodeccnoHaIbHOI
TpaBme wiu 3aboneBannu (opma mrara Operon Ne801)

stipulation yCIIOBHE

subject employer obcyxaemMblil paboToaaTeNb
subject worker 00CyKIaeMblil paOOTHHK
subpoena cyneOHas IIOBECTKa

substantial handicap

CYIIECTBEHHbIH (PM3HIECKNI HETOCTATOK

suitable and gainful work

noaxozdanias U J10xXoaHasa pa60Ta

suitable work

noaxoasamias pa60Ta

suspend benefits

TMPUOCTAHOBJICHHLIC BBITIATHI TOCO Oust

temporary disability

BpPEMEHHasl HETPYI0CIIOCOOHOCTh

temporary partial disability/TPD

BpemeHHas yacTuuHas HeTpya0cnocodHocTs/TPD

temporary total disability/TTD

Bpemennas mosiHast HetpyaocnocooHocts/TTD

text-display telephone/ TTY

TeneOH ¢ TeKCTOBBIM HHIUKATOpoM/TTY

third-party administrator

Tpetsst cTopoHa, obecreyrBaoIIas UCIIOIHEHUE

time-loss (payment)

(omaTta 3a) moTepsIHHOE BpeMst

time-loss-payment authorization

paspeleHre Ha OIIaTy 3a MOTEPSIHHOE BpeMsI

totally disabled HOJIHOCTHIO HETPYIOCITIOCOOHBIH

translator ePEBOIYHK

treatment plan TUTAH JICYEHUsI

unrelated condition COCTOSIHHE, HE CBA3aHHOE ¢ 3a00sieBaHmeM (TpaBMoii)

vocational assistance

NoMOl1Ib B BeIOOpe npodeccun

vocational assistance program

nporpamMMa oMOIIH B BbIOOpe npodeccunt

vocational consultant (WCD employee)

KOHCYIIBTAHT 1o BbIOOpY mpodeccuu (cotpyannk WCD)

vocational counselor

KOHCYJITaHT [10 BOIPOCAM MOUCKA M 0100pa paboTh

vocational dispute

TPYIOBOM CIIOP

vocational evaluation

npodecCroHaNbHAs OLICHKA

vocational rehabilitation

npodecCroHaNbHas PeadHIUTAIUS

Vocational Rehabilitation Division

Otjen 1o JiesiaM 0 BOCCTaHOBJIEHHU TPYAOCIIOCOOHOCTH

vocational rehabilitation organization

Opranusanus o BOCCTaHOBIECHHUIO TPYI0CHOCOOHOCTH

vocational training

npodecCroHaIbHOE 00yUCHUE

wages 3apa0oTHAas 1aTa

WCD file number Homep nena WCD

wage subsidy JIOTaIMs K 3apabO0THO# 1iate
Wage subsidy agreement JloroBop 0 poTanuu K 3apiiaTe
witness CBHJIETEIIb

work evaluation

OIIeHKa paboThI

work-related (injury/illness)

cBsi3aHHast ¢ paboToii (TpaBMa/6osIe3Hb)

worker

paboTHHUK

Worker Benefit Fund

¢$onx nocobuit paboTHUKAM

Workers' Compensation Board (the Board)

Coger 1o koMneHcaiwsam pabotaukam (Coser)

Workers' Compensation Division (the division)

Otaen mo komnercarusm padoraukam (Oten)

Workers' compensation law

3aKkoH 0 KOMIIEHCAllMU pabOTHUKaM




Workers Compensation Ombudsman

OMOY/ICMEH, YHUHOBHHUK (OprHHU3ALINS), pACCMATPHUBAIOIIUT
KaJoObl HA NEUCTBHS aMUHUCTpaIK (PaBUTEIHCTBA U T.11.)

workers’ compensation system

CHUCTEMA KOMHeHC&HI/Iﬁ pa60THI/IKaM

worksite

pabouee MecTo

worksite modification

Momudukamms pabodero Mecta

Worksite Maodification Agreement/WSM

Horosop o moaudukanuu pabouero mecta/\WWSM

Worksite Redesign Program

IporpamMMa MeperuiaHipPOBKH paboInX MeCT

worsen (medical condition)

yxyaueHne (COCTOsIHUS 3J0POBBsi)

written release (to return to work)

[TucepMenHOe paspenieHre (Bo3BpaTHThCS Ha paboTy)




