
 

 

Plaintiff Group Definition Requirements Status 

Named 
Plaintiffs 

7 specific individuals with I/DD who 
had been in a Sheltered Workshop 
(SW), and United Cerebral Palsy 
Oregon, Disability Rights Oregon 
(DRO), Federal Department of Justice 
(DOJ), and Centers for Public 
Representation (CPR) 

V.B.1.a: By June 30, 2016, the State will 
provide or continue to provide Supported 
Employment Services and Related 
Services, as set forth in Section IV.3 of 
Executive Order 15-01, to all of the 
named plaintiffs who currently are in 
Sheltered Workshops or who desire and 
request Supported Employment Services.  
Such services are designed to allow 
individuals to work in Competitive 
Integrated Employment (CIE) but are not 
a guarantee of employment. 

Met; however, continue to work with 
named plaintiffs to ensure they obtain 
and maintain CIE if desired. Track 
individually on an on-going basis 
through VR and ODDS. DRO as well as 
Oregon DOJ frequently attend 
employment meetings.  

Sheltered 
Workshop Class 

III.1.a: Working-Age Individuals with 
I/DD found eligible for ODDS 
employment services and who can 
reasonably be determined to have 
worked in Sheltered Workshops on 
or after January 25, 2012 (This is 
considered a class which includes 
4,349 people – this class does not 
fluctuate much) 

VI.3: Consistent with DHS' Integrated 
Employment Plan and the State's VR data, 
ODDS and VR will provide Supported 
Employment Services and Related 
Employment Services so that 1,115 
Working-Age Individuals in the Sheltered 
Workshop Target Population 
V.B.2: [The 1,115 jobs include] newly 
obtained job placements in which 
employment has been retained for at 
least 90 days, regardless of whether a 
person subsequently loses his or her job.   
V.7: Any individual in a Sheltered 
Workshop who states as part of the CDP 
process that he or she desires a job in an 
Integrated Employment Setting will 
receive Supported Employment Services 
and Related Employment Services that 
allow the individual an opportunity to 
obtain such a job.  An opportunity is not a 
guarantee of employment. 

June 30, 2015: 105 individuals (met) 
June 30, 2016: 130 individuals (met) 
June 30, 2017: 160 individuals (met) 
June 30, 2018: 170 individuals (only 
165 – met because we exceeded this 
count in previous years but did not 
meet annual requirement) 
_____________________________ 
 
June 30, 2019: 170 individuals (in 
progress) 
June 30, 2020: 150 individuals 
June 30, 2021: 130 individuals 
June 30, 2022: 100 individuals 
 
*Note: the parties recently agreed on 
how to count Metric 11. Based on this 
agreement, these numbers will be 
revised when the September 2019 
data report is released.  



 

 

Transition Age 
(14-24) 

III.1.b: Transition-age individuals. 
Individuals with I/DD who at any 
time on or after January 25, 2012 
until July 1, 2022 meet the below 
definition of transition-age, and who 
are found eligible for ODDS 
employment services as described in 
OAR chapter 411, division 345, or 
who are found eligible for ODDS and 
VR services who are: 

1. Not older than 24 years of 
age.  

2. Not younger than 14 years of 
age.  

This is considered a “target group” 
and the individuals in this group 
fluctuates as people age in and age 
out. 

VI.5: Oregon will ensure that at least 
4,900 individuals provided Employment 
Services pursuant to Section IV.3 of the 
Executive Order are transition-age 
individuals.  

a. At least 50% of the individuals in 
the Transition-Age Target 
Population who receive 
Employment Services under 
Section IV.3 of the Executive 
Order and who apply and are 
found eligible for VR services shall 
receive, at a minimum, an 
Individual Plan for Employment 
with VR. 

 

To-date by Sept 2018: 4,980 unique 
transition-age individuals received a 
new SES and of those 3,102 had 
received an IPE from VR (i.e., 87%) 

 


