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LET’S TALK ABOUT THE WHY? 

• WHAT DOES CULTURAL HUMILITY MEAN TO YOU? 

• WHAT DOES INTERSECTIONALITY MEAN TO YOU? 

• WHY ARE SYSTEMS/INSTITUTIONS, DISABILITIES, RACE, AND INTERSECTIONALITY IMPORTANT 

TO UNDERSTAND IN YOUR WORK?  



SYSTEMS AND DISABILITIES 

• ON THE OUTS: REENTRY FOR INMATES WITH DISABILITIES 

https://www.youtube.com/watch?v=7WukbvDKTdk


DEBRIEF/DIALOG 

• WHAT STOOD OUT FOR YOU IN THE FILM? 

• HOW DID THESE INSTITUTIONS HELP THESE INDIVIDUALS? 

• INTENT VS. IMPACT – HOW DID INSTITUTIONAL SERVICE DELIVERY IMPACT THESE INDIVIDUALS? 

• AS A PROVIDER, HOW WOULD YOU HAVE HANDLED RE-ENTRY TO THE COMMUNITY? WHAT 

POSSIBLE SERVICES WOULD HAVE OFFERED MORE SUPPORT? 

• HOW IMPORTANT ARE RESOURCES TO THIS CONVERSATION? 



EXERCISE 

• RULES -

• #1     OPEN YOUR BAG 

• #2  BUILD THE HIGHEST TOWER YOU CAN BUILD WITH THE CONTENTS OF THE BAG 

• #3 HAVE FUN! 



EXERCISE DEBRIEF 

• WHAT DID WE LEARN?  

• HOW DOES THIS COMPARE TO SOCIETY? 

• OTHER OBSERVATIONS? 



CULTURAL HUMILITY AND SERVICE EQUITY

• BE AWARE 

• PERSON CENTERED APPROACH 

• ADVOCACY 

• EQUITY 

• INTERSECTIONALITY 

• COMMUNITY ENGAGEMENT 

• RESOURCES 

• UNDERSTANDING 



THANK YOU 


