Developmental Disabilities
Mental Health (DD/MH)

Committee

Wednesday, November 6, 2019 — 10:00 AM to 11:30 AM
550 Capitol Street NE, Salem, OR 97301
Skype Meeting+1 (503) 93 4-1400 (US Region)

Conference ID: 6647872

Attendance

Committee Members

Title/Organization

In-Person/By Phone

Marsha Wentzell Commissioner Phone
Rachel Simpson Advocate Absent
Ruth Geislinger Consumer — Chair In-person
Rebecca Hill Family Member Absent
Katie Rose Advocate Phone
Marilyn Schuster Family Member Absent
Christine Maciel AI.DI.D-HeaIth System Absent
Division
Shelly Reed ODDS Absent
Wrex Holcomb Umatilla County CDDP Phone
Joy’ee” Willman SEIU, PSW In-person
Rebeca Sexton ODDS Phone
Rachel Hansen SEIU Phone

Staff Title In-Person/By Phone
Special Project
nn kel : In-person
Jenny Cokeley Coordinator Perso
David S. Vining Traln!ng/DeveIopment In-person
Specialist
Patrick Van Orden Program Analyst In-Person
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Agenda Item Presenter/Facilitator

Introductions Ruth Geislinger, Chair
Adoption of Meeting Agenda Ruth Geislinger, Chair
Review/Approval of Minutes/Dinamica Ruth Geislinger, Chair

SEIU 503 Training Partnership Sarah Edwards, Director and

Whitney Taylor, Manager

Training Updates and Report David Scott Vining, OHCC
Adjournment Ruth Geislinger, Chair

Meeting Summary

Dinamica- What are you looking forward to during the holidays?

Whitney Taylor - SEIU Partnership Training Presentation
Presentation included some background about Whitney’s experience. She has ten
years’ experience in training and development.

The “Care Well” 503 Training consists of three parts:
e Orientation
e [our (4) hours online, and
e Four (4) hours in-person workshop

Orientations Lessons:

Lesson One: Types of Consumers and Who Serves Them

Lesson Two: Protecting Consumers’ Rights

Lesson Three: Professional Boundaries: two videos in this lesson.

Lesson Four: Objective Reporting and Incident Reports - Rachel talked about

how to engage the workers from different programs. With both PSWs and HCWs

in the same classroom, it’s a challenge to talk about specifics due to the different

program rules and requirements. Whitney said that the most important thing is to

equip workers to find the essential resources and information they need.

e Lesson Five: Tracking time and receiving pay. Provides guidelines for the
different programs.

e Lesson Six: The Oregon Home Care Commission.

e Lesson Seven: Medication Assistance — this lesson will need some revisions,

and there are still some policy issues that need to be clarified.
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e Lesson Eight: Blood-Borne Pathogens and Infectious Disease.
e Lesson Nine: Infection Control Practices.

e Lesson Ten: Preventing abuse and neglect. Responsibilities as mandatory
reporters.
Question:

1) Where is worker compensation coverage mentioned?

There were discussions about where in the Orientation it should be. Kelly Rosenau,
Workers’ Compensation Coordinator, suggested that they need to have a
conversation about performing tasks not on the task list by the employer; this can
be an issue if the individual is injured performing such a task. It is very important to
talk to the case management entity and clarify which tasks can and cannot be
performed.

2) Rachel said that the PowerPoint looked good and asked where the union piece
would go?

The Union will add more time for the presentation in addition to the time for the
orientation.

3) Rebecca Sexton asked if the folks being trained are mandatory reporters?
She said ODDS can provide wallet cards for mandatory reporters. She asked
regarding lesson six (6) topic two (2) - Training and Career Development, when
you are training people into the field, can we add information on PSW Job
Coaching? Sexton’s unit helps people get enrolled as a job coach.

OHCC Commissioner Marsha Wentzell suggested that wallet cards used to report
abuse will be a good idea.
Sample Curriculum Activity:

Person-center language activity

Training Partnership Trust Logistics

Sarah Edwards talked about the training roll out plan. The pilot will be held in
Clackamas, then they will add central Oregon and after, eastern Oregon. As they roll it
out, they are going to have the material translated.
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Question:
1) When are they going to eastern Oregon?
Umatilla in the middle of the year, maybe June or July.

2) What is the communication plan? Do we have an agreement with the State
about how the communication plan is going to roll out?

Sarah said that they have a communications workgroup that is working on a plan
and they will have a final plan soon. She said that they are focusing on
communication in the counties they are currently working in and a general
communication plan to the workers who are not involved in the pilot. Those
workers will hear more details as it rolls out.

3) Katie asked if the Training Partnership has decided what criteria they are going
to use to be included in the pilot?

Whitney said they will have that meeting in December, and they are going to
discuss that. Sarah will share the roll out plan with the group on the call.

Training Report

e David Vining said that the training team is working on various curricula.

e The LBGTQ+ workgroup will be reconvening.

e David shared some other information on the new course - Mental Health First
Aid.

Workers’ Compensation Coordinator Report

Kelly reported that the number of claims reported this quarter was low; however, more
claims are anticipated as the weather becomes more of an issue. She anticipates
more slips, trips, falls and auto/ transportation-related changes.

Kelly shared some statistics on the claims - see the attached report.

Kelly shared a story of a typical claim, an individual getting his leg broken by a golf
cart.
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Assignment Tracker

Topic

Owner

Assigned
Date

Due Date

Future Agenda Topics

Next meeting:

Wednesday, February 5, 2020

550 Capitol St NE, Salem, Oregon 97301
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