Developmental Disabilities/Mental Health (DD-MH) Committee

Meeting Summary

10:00 AM to 11:30 AM

550 Capital Street NE, Salem, OR 97301
Skype Meeting+1 (503) 934-1400 (US Region)

Conference ID: 6647872

Commission Members In-Person/Skype/Absent

Marsha Wentzel, Commissioner Skype Call

Committee Members In-Person/Skype/Absent

Rachel Simpson, Advocate In person

Ruth Geislinger, Consumer- Chair In person

Rebecca Hill, Family member Skype Call

Katie Rose, Advocate Absent

Marilyn Schuster, Family member In person

Becky Smallwood, Office of

Developmental Disabilities Services Absent

Noel Suarez, Mental Health, Oregon

Health Authority Absent

Christine Maciel

Skype call

Joye’ Willman, PSW, SEIU Absent
Shelly Reed Skype Call
Wrex Holcomb Skype Call



tel:+1%20(503)%20934-1400
tel:+1%20(503)%20934-1400

Staff In-Person/Skype/Absent
Yetu Dumbia DD/MH Coordinator In person
Patrick Van Orden OHCC Analyst In person
Nancy Janes ERC Coordinator In person
Roberta Lilly Training Manager In person
Kelly Rosenau Workers Comp Coordinator In person

Others In-Person/By Phone
N/A

Agenda Item Presenter/Facilitator

Introductions Ruth Geislinger

Adoption of Meeting Agenda Ruth Geislinger

Review/Approval of Minutes Ruth Geislinger

Meeting Discussions

Dinamica Ice Breaker — What is your favorite back to school memory?

Meeting minutes approved

++ Patrick Van Orden — Reported on the Pre-employment screening tool
e The assessment was developed by Educational Testing Services (ETS) and is
used by many other agencies.

e The tool consists of three parts:
O A Personality Assessment: Measures six behavioral competencies

known to be predictive of workplace performance.

O A Report.
O Training modules: it is an eight-module program that parallels

behavior assessment.



e There are six behavior competencies that are looked at:
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Flexibility and resilience
Initiative and perseverance
Responsibility

Teamwork and citizenship
Caring and compassion
Problem solving and ingenuity

e The report will answer questions such as:
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Does my personality skillset align with the type of career | am
interested in?

Are there other careers | should consider to leverage my strengths?
What skills do | need to develop and what do | do to develop them?
What type of additional training do | need in order to be successful?

Rachel Simpson asked if the tool will be able to interact with the registry?
The answer was, “Not at this time.”

e The Assessment Scores

The test measures our natural tendencies, not whether those tendencies
are good or bad. Whether these natural tendencies are strengths or
weaknesses depends on many factors, such as the type of job someone has
or wishes to go into.

The Home Care Commission pays ETS for each assessment, but it will be of no
charge to the workers.

+* Roberta Lilly — Presented the Training Report

125 class were held, not including orientation.

Over 1,000 participants.

75% of workers self-register for trainings.

Seven PSW orientations were held with 134 training participants.
796 total Professional Development Certifications

Patty Winter, RN is rejoining our trainers’ team

e OHCCis now offering Mental Health First Aid to the workers
O The first class was held in July in Eugene with 30 people in

attendance.



O There can be no changes to the MHFA curriculum.
O The trainings are eight hours.
O The next training will be in Salem. Upcoming schedules will be sent
out.
e Recommendation

Add the Mental Health First Aid Training as one of the equivalencies
towards the Professional Development Certification with five hours
towards safety types courses and three hours towards electives. Approved
by committee 9/04/19, Ruth, Marilyn, all.

+» Kelly Rosenau presented the Workers Compensation Annual Report
e Claims submitted between July 2018 to June 2019:
53 total claims with the average of four claims per month.
46 was the average number of time loss days.
$ 7,230 average incurred losses.
86% of workers were able to return back to work with consumer.
73% of claims were accepted.
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+* Nancy Janes presented the Employer Resource Connection Report
« 176 new consumers received services
» 656 participants total
« 14 workshops were held for consumers

Agenda items for the next meeting:

Training team annual report

DDMH handbook

Meeting adjourned

Next meeting- October 2, 2019



