
 
 

OHCC Training Committee 
 

Meeting Summary 
  
 Wednesday, April 25, 2018 

1:00 PM to 3:00 PM 
550 Capitol St. NE Salem, OR 97301 

 
 

Attendees Present 
 
Rebecca Hill, Rachel Hansen (phone), Terry Haydon, Mark Prever, Roberta Lilly, David Vining, 
Cheree Kline, Brenda Hoffman, Pam Saepharn (phone), Kristen Eisenman, Matt Crandall, Kelly 
Rosenau, Janet Shevchenko, Kristen Potts, Darla Zeisset, Kelsey Weigel (phone), Shelley Reed 
(phone), Lynsta Bemis (phone). 
 

Agenda Items and Decisions from April’s  meeting 
 
March 2018 agenda and meeting minutes: Approved. 
 
Enhanced Certification: 90-day completion:  
The Commissioners and the DD/MH Committee approved the program change that allows 
participants of the Enhanced Certification process to have an additional 90 days, following the last 
day of the Enhanced class, to obtain all the requirements. After the 90 days, if the participant has not 
completed all the requirements, they will be denied and will need to re-apply in the course. Such 
requirements include the CPR/First Aid certification. OHCC will be updating the website, FAQ, and 
the newsletter to reflect this change. 
 
 
PDC updates: Roberta Lilly announced that the Commissioners and the DD/MH committee have 
approved the additional classes for the PDC. The two new elective classes added are the Sensory 
Processing Disorder – Child and the Sensory Processing Disorder – Adult. The effective date is May 
1, 2018. All classes taken before that date will not count towards the PDC.  
 
Training report update: 
Kristen Eisenman and David Vining, Training Specialists for OHCC, presented the Training Report. 
Highlights included self-registration, which had increased to 90%. It was requested by Rachel 
Hansen, SEIU, to use a different format for the duplications and unique individuals attending class. 
She suggested showing how many were unique HCW’s and PSW’s. We discussed that we can 
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present the data in different ways, but would need to know what is data comparison is being 
requested.   
 
 
Other Training Topics:  
Mark Prever commented that workers need to start using the Personal Statement on the Registry 
more and following through with answering the calls from the potential employer. We discussed that 
in the future, the request for the Registry design will include a way for workers to communicate to the 
employers in a more efficient manner. The group discussed adding an advertisement of this in the 
upcoming newsletter.  
 
Classes in Other Languages  
Roberta Lilly, OHCC, provided an update on the development of classes in other languages. To help 
make the newsletter easier to find non-English classes, the newsletter will be moved to a format that 
divides classes up by language. 
 
Roberta Lilly also reported that OHCC has received PDC Core Class materials in Arabic and we will 
now work towards scheduling this classes in the Beaverton area. We are currently contracted with 
two Arabic speaking instructors to deliver the trainings.   
 
We are in the process of contracting with instructors that speak Somali and Vietnamese. Materials 
have been translated.  
 
Equivalency courses for PDC and Enhanced Certification  
Roberta Lilly reported that the Commissioners and the DD/MH committee approved the concept of 
equivalency for PDC and Enhanced Certification. Further research is needed and it was emphasized 
that this equivalency would need to be equal to the requirements of the certifications. We discussed 
that the Fraud and Abuse course would need to be taken to meet program requirements. 
 
Equivalency would be considered to meet the initial approval; ongoing renewals would require the 
worker to meet OHCC renewal program requirements for both the PDC and the Enhanced 
Certification.  
 
The equivalency programs considered would include a worker who has received a Personal Care 
Assistant (PCA) certification (typically from a community college). This certification with the OHCC 
Fraud and Abuse course, would meet the course equivalency for the PDC. Another equivalency for 
the PDC would be if the worker held an active certificate as a Traditional Health Worker. It was 
discussed that more education and research is needed for this committee to fully understand the 
different types of Traditional Health Worker. We discussed inviting an expert to the committee, in the 
near future, to present on the topic.     
 
The worker who has received a license or certified as an active Certified Nurse’s Assistant (CNA), 
Licensed Practical Nurse (LPN) or a Registered Nurse (RN), and also who has completed  the 
OHCC Fraud and Abuse course, would meet the course equivalency for the Enhanced Certification.  
 
Group discussion ensued about the Fraud and Abuse course. We discussed the need for additional 
courses related to the topic of Fraud and Abuse. Darla Zeisset suggested we may be able to look at 
data from CAM as a possible lead for course development. Roberta discussed that our current 
course covers mandatory reporting, fraud and abuse, however, additional courses, including high 
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risk areas, will require some additional research and could be a future topic for the training 
committee.  
 
 
 

 

Assignment Tracker 
Topic Owner Assigned 

Date 
Completion 

Date 
Duplication and Unique Worker data 
pull; defining what is needed Rachel Hansen 4/25/2018  
Looking at community colleges offer 
PCA. What classes and how they 
compare with OHCC classes.   

Roberta Lilly, David 
Vining, Kristen 

Eisenman 04/25/2018  
Fraud and Abuse type courses Roberta Lilly, David 

Vining, Kristen 
Eisenman 04/25/2018  

Traditional Health Worker program 
overview 

Roberta Lilly 04/25/2018  
Next meeting cover items not 
completed on this month’s agenda 

All 04/25/2018 05/23/2018 


