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	Applicant/Employee Name (Print):
	



	Date:
	
	 Unit: 
	
	 Job Title:
	



Please answer the following questions in accordance with the Prison Rape Elimination Act, 
Part 115 of Title 28 of the Code of Federal Regulations:

1.	Have you engaged in sexual abuse in a community confinement facility, jail, lockup or prison as defined in "Prison Rape Elimination Act-Sections 115.17?   ☐ No   ☐ Yes. 

	(Explain, if yes):
	

	

	

	



2.	Have you ever been disciplined or personally sued due to allegations of engaging in the activity described in number 1 above?  ☐No  ☐Yes.

	(Explain, if yes):
	

	

	

	



3.	Have you ever had a charge or conviction of sexual abuse or any sexual harassment charge filed against you while working in the areas listed in number 1 above?  
	☐No  ☐Yes.

	(Explain, if yes):
	

	

	

	



NOTE: Each employee has a personal responsibility for disclosing to the Functional Unit Manager within 72 hours, any such conduct of which you are accused or charged and/or convicted. Such disclosure is not an admission of guilt. Omissions regarding such conduct or providing false information about such conduct shall be grounds for disciplinary action up to and including dismissal.

I certify that I have read, understand and truthfully answered the above questions. I also understand my responsibility to notify the Functional Unit Manager of any such accusations, charges or convictions levied against me for such conduct.

	Signature:
	
	___Date:
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