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NEED FOR THE RULE(S):

The proposed rule updates are necessary to incorporate changes adopted in OAR 291-109 (Grievance Review System)
to ensure grievance response procedures for adults on supervision align with those used for adults in custody. The
updates also streamline and reorganize Division 171 to improve clarity, remove duplicative or outdated language, and
maintain consistency with other Department rules. Terminology is updated throughout the division by replacing the
term “offender” with “adult on supervision.” Definitions are revised for clarity and alignment, and unnecessary
definitions are removed. Grievance and grievancellappeal filing instructions are integrated into their respective forms,
and rules related to grievances involving sexual abuse or sexual harassment are aligned with other Department

standards. All revisions are technical or housekeeping in nature and do not change underlying policy or operations.

DOCUMENTS RELIED UPON, AND WHERE THEY ARE AVAILABLE:

OAR 291-109 Grievance Review System

https://secure.sos.state.or.us/oard/displayDivisionRules.action?selectedDivision=946
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STATEMENT IDENTIFYING HOW ADOPTION OF RULE(S) WILL AFFECT RACIAL EQUITY IN THIS STATE:

The Department of Corrections (DOC) anticipates that these proposed amendments to its administrative rules regarding
Grievance Review System (Community Corrections), OAR 291-171, will have a positive impact on racial equity in this
state.

The Department of Corrections Division 171 rules establish department policy and procedures for adults on supervision
to communicate with employees, and the administration of the department’s internal grievance review and grievance
appeal system for individuals under the supervision of the Department of Corrections. The proposed amendments to the
departments Division 171 rules: (1) incorporate changes adopted in OAR 291-109 (Grievance Review System) in 2024
to align grievance response procedures for adults on supervision with those currently used for adults in custody, and (2)
update definitions to ensure consistency with other Department rules.

The proposed amendments simplify and reorganize Division 171 by removing duplicative language, streamlining
processes, and improving consistency and clarity. Revisions are limited to technical and housekeeping updates (including
grammar and punctuation, or updating gendered language) and do not change underlying policy or operations. Because
these amendments primarily align Division 171 with the 2024 updates to OAR 291-109, or because they are non-
substantive, the Department anticipates a neutral impact on racial equity in the state.

In addition to the above-described amendments, the Department of Corrections has proposed amendments to its
division 171 rules to replace the term “offender” with the term “adult on supervision” when referring to individuals under
the supervision of the Department of Corrections, including while on short-term transitional leave. This change in
terminology aligns with the department’s mission and guiding principles by seeking to normalize and humanize the
custodial and supervision experience for persons who are committed to its custody and supervision by the courts. The
department understands that all adults in the custody or under the supervision of the Department of Corrections,
including individuals who are members of minority racial groups, are positively impacted when a culture of inclusivity,
normalization, and humanization is created, and that these proposed rule amendments represent another step toward
creating this culture.

For all these reasons, DOC anticipates that these proposed rule amendments will have a positive impact on racial equity
in this state.

FISCAL AND ECONOMIC IMPACT:

These changes align current language with department philosophy or definitions establishing department policy and
procedures for adults on supervision to communicate with employees, and the administration of the department’s
internal grievance review and grievance appeal system for individuals under the supervision of the Department of
Corrections.

DOC anticipates this rule change will have no fiscal impact the department, AICs, partners, and the general public.

COST OF COMPLIANCE:

(1) Identify any state agencies, units of local government, and members of the public likely to be economically affected by the
rule(s). (2) Effect on Small Businesses: (a) Estimate the number and type of small businesses subject to the rule(s); (b) Describe the
expected reporting, recordkeeping and administrative activities and cost required to comply with the rule(s); (c) Estimate the cost

of professional services, equipment supplies, labor and increased administration required to comply with the rule(s).

None.

DESCRIBE HOW SMALL BUSINESSES WERE INVOLVED IN THE DEVELOPMENT OF THESE RULE(S):

Small businesses were not involved in the development of these rules as they will not be impacted by these rules.

Page 2 of 14



WAS AN ADMINISTRATIVE RULE ADVISORY COMMITTEE CONSULTED? NO IF NOT, WHY NOT?

The department has determined that use of an advisory committee would have not provided any substantive assistance

in drafting these rule revisions because the changes are minor and of a technical nature.

RULES PROPOSED:
291-171-0005, 291-171-0010, 291-171-0015, 291-171-0020, 291-171-0025, 291-171-0030, 291-171-0035, 291-
171-0040, 291-171-0045, 291-171-0050

AMEND: 291-171-0005

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult on supervision"; align the rule with
language in other departmental rules; and make minor grammatical edits.

CHANGES TO RULE:

291-171-0005

Authority, Purpose, and Policy

(1) Authority: The authority for these rules is granted to the Director of the Department of Corrections in
accordance with ORS 179.040,423.020,423.030, and 423.075.9

(2) Purpose: The purpose of these rules is to establish department policy and procedures for effenderadults on
supervision to communicatiene with staffemployees, and the administration of the department's internal grievance
review and grievance appeal system for effenderindividuals under the supervision of the Department of
Corrections.-1[

(3) Policy:-11

(a) Itis the policy of the Department of Corrections to encourage effenrdersadults on supervision to address their
concerns informally with appropriate staff-andmanageremployees through either dialogue or informal written
communication.-q

(b) Recognizing that due to the complex nature of the community corrections setting some issues-erdisputes
between staff-and-offenrdersemployees and adults on supervision may not be readily resolved at an informal level,
it is the policy of the Department of Corrections to permit and encourage effendersadults on supervision to seek
resolution of isstes-erdisputes using the department's effenderinternal grievance review and appeal system
established in these rules.-[

(c) Within the inherent limitations of resources, it is the policy of the Department of Corrections that all
effendersadults on supervision be treated fairly and equitably, and that staffemployee actions and decisions be
consistent with the rules, policies, and procedures of the department.

Statutory/Other Authority: ORS 179.040, 423.020, 423.030, 423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030,423.075
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AMEND: 291-171-0010

RULE SUMMARY: Amends rule to change the term "offender" to "adult on supervision"; make minor grammatical or
punctuation edits; remove definitions that are no longer needed in these rules; and align the definitions with other

departmental rules.

CHANGES TO RULE:

291-171-0010

Definitions

(1) Administrative Directive: A term used to describe, in general, a Department of Corrections rule or policy signed
by the Director or Deputy Director .-

(2). Adult on Supervision: For the purposes of these rules, any person under the supervision of the Department of
Corrections who is on probation, parole, post-prison supervision, any other form of temporary or transitional leave
from custody, or any form of conditional release.l

(3) Communication: A process by which information is exchanged between individuals, usually through verbal or
written messages.-I[

(84) Contractor: Any person under contractual arrangement to provide services to the department; any person
employed by private or public sector agencies who is serving under department--sanctioned assignment to provide
services or support to department programs.-[

(45) Employee: Any person employed full-time, part-time, or under temporary appointment by the Department of
Correctlons ‘IT

(56) Dex A
eae—pe#sea—aad—t—he—meu-t—h%ane&ef—aﬂetheFGrlevance A wr|tten comDIalnt subm|tted bv an adult on superV|5|on
in accordance with the department's rules on Grievance Review System (OAR 291-171).9

(67) Grievance Coordlnator FA deSIfznated employee within the Communlty Corrections Division staffmember
responsible for 3 = pattermanaging and facilitating
all communications W|th adults on supervision pertaining to the grlevance process, in accordance with established
agency policies and procedures.-q

(#8) Local State Director: A person within the Department of Corrections who reports to the Assistant Director of
Community Corrections and has responsibility for managing a state community corrections office within a
particular county qa

touchmg of the sexual or other intimate Darts of a person or causing such Derson to touch the sexual or other

intimate parts of the actor for the purpose of arousing or gratifying the sexual desire of either party.q

(10) Sexual Abuse: Sexual abuse includes any non-consensual sexual act involving contact between the penis and

vulva or anus, oral contact with genitalia or anus, or penetration of the genital or anal opening by any object or

body part. It also includes intentional touching of the genitalia, anus, groin, breast, inner thigh, or buttocks of

another person, either directly or through clothing, when such contact is unrelated to official duties. Additionally,

sexual abuse encompasses voyeurism, indecent exposure by an employee, and any attempt, threat, or request to

engage in such acts, when the individual doesire-efeitherparty not consent, is coerced, or is unable to consent or

refuse.q[

(161) Sexual Intercourse-Has-its-erdinary-meaningandeccHarassment: Repeated and unwelcome sexual

advances, requests for sexual favors, or verbal comments, gestures, or actions of a derogatory or offensive sexual

nature by an adult on supervision directed toward another; and repeated verbal comments or gestures upen-any

penetration-howeverslight-emissionisnretrequiof a sexual nature to an adult on supervision by an employee,

contractor, or volunteer, including demeaning references to gender, sexually suggestive or derogatory comments
about body or clothing, or obscene language or gestureds.

(122) Volunteer: An approved person who donates time, knowledge, skills and effort to enhance the mission,

activities, and programs of the department.

Statutory/Other Authority: ORS 179.040, 423.020, 423.030,423.075

Statutes/Other Implemented: ORS 179.040,423.020,423.030,423.075
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AMEND: 291-171-0015

RULE SUMMARY: Amends rule to change the term "offender" to "adult on supervision"; align the rule with language in

other departmental rules; and make minor grammatical edits.

CHANGES TO RULE:

291-171-0015

Offender-Statf-Communications{General-Prineiples)-Principles of Effective Communication in Community
Supervision

(1) Proper and effective communication between effenders-and-staffadults on supervision and employees is an
essential component of community supervision.-q

(a) Offenders-and-staffAdults on supervision and employees communicate with each other not only with their
choice of words (oral or written), but also non-verbally through their manner, tone, and approach+{eemmenty
referredtoasbodylanguage ) g

{b)}Offendersandstaff. I

(b) Adults on supervision and employees are jointly responsible for ensuring their choice of words, manner, tone,
and approach are appropriate to properly and effectively convey their intended information and ideas to one
another.-q[

(2) OffendersAdults on supervision shall communicate with staffemployees in a civil and respectful tere-and
manner.-I[

(3) StaffEmployees shall communicate with effendersir-aadults on supervision professional-mannerthatly,
fostersing respect and confidence. StaffEmployee directives givente-effenders-should be clear and concise.
Statutory/Other Authority: ORS 179.040, 423.020, 423.030, 423.075

Statutes/Other Implemented: ORS 179.040,423.020,423.030,423.075
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AMEND: 291-171-0020

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult on supervision"; make minor

grammatical edits; align the rule with other departmental rules; and remove gendered language.

CHANGES TO RULE:

291-171-0020
Grievance Review System
(1) General Requirements:-1[

(a) If an effenderadult on supervision is unable to resolve an-issue-throughinfermal-communications; dispute with
an employee, contractor, or volunteer of the dDepartment encouragesthe-offendertoseekreselutionofthe

issueof Corrections through informal communication, they may seek resolution of their grievance through the
department's internal grievance review system by submitting a written grievance using the ©fferderGrievance
fForm (CD117 CC) in accordance with these rules. As with informal communications, effenrdersadults on
supervision should use a civil and respectful tone and manner in their written grievances to attempt to resolve the
issaeproblem or concern.-1[

(b) An effenderinitial grievance must include a complete description of the incident, action, or application of the
rule being grieved, including the date and approximate time. Only supporting documentation that directly relates
to the issueproblem or concern being grieved, such as official reports, action plans, etc., should be attached and
submitted with thea grievance. I

(c) An-effenderEach grievance may+regquestreview-ofjustene-mattform may address only one specific problem,
concern, action, or incident-pereffendergrievance-form-¥

{An-offender.

(d) An adult on supervision may submit only kisfhertheir own signature on a grievance form.q

(e) If an effenderadult on supervision attempts to grieve an-issue problem or concern by use-efing any written
communication other than the department's approved grievance form, the communication shall be returned te-the
offenderwith instructions to resubmit the grievance on the department's approved grievance form.q[

(2) An effenderadult on supervision may file a single grievance concerning any of the following matters:-q

(a) The misapplication of any administrative directive or operational procedure;-1[

(b) The lack of an administrative directive or operational procedure;-[

(c) Any unprofessional behavior or action which may be directed toward an effenderadult on supervision by an
employee, contractor, or volunteer of the Department of Corrections;q

(d) Any oversight or error affecting an effender-adult on supervision: I

(e) The loss or destruction of property as designated in ORS 144.404 to 144.409-%

{B-Sexual-contact solicitation-orceercionbetween-an-empleyee-contr, and, where applicable, in actcor;velunteer
ofthe-departmentandan-offender¥

3FAn-offenderdance with OAR 291-028.91

(3) An adult on supervision cannot grieve the following:-q

(a) Grievances relating to actions or decisions not within the jurisdiction of the department (for example, actions by
the Board of Parole and Post-Prison Supervision).-q[

(b) Incidents(s) or actions(s) for which there-exists-a separate appeal or review process exists as identified by
statute or by an OAR that an effenderadult on supervision may take part in. AThe use of force review, as described
in OAR 291-022-0210, is not a separate appeal or review process for purposes of this rule.-q

(c) Incident(s) or problem(s) to which an efferderadult on supervision was not a party;-1

(d) Claims or issueproblems for which the effenderadult on supervision has filed a Notice of Tort Claim with the
Oregen-Department of Administrative Services, Risk Management Division;-{[

(e) Claims or issues-the-offenderhasproblems the adult on supervision pursued or is pursuing in pending litigation
in state or federal courts; or-9]

(f) Group grievances representing-otheroffenders-oractswhere-an-offenderifiled on behalf of other adults on
supervision, or instances where an adult on supervision acts as a spokesperson for other-effenrders-s in the same
status.q

(54) An effenderadult on supervision may not file more than one grievance regarding a single incident-erissue,
problem, or concern unless more than one employee, volunteer, or contractor is directly involved in the incident. A
separate grievance must be filed for each individual .

(65) An effenderadult on supervision may file a grievance regarding the same issueproblem or concern as a
previously filed grievance provided there is another incident and new information is available-abeutthe-issue.
Statutory/Other Authority: ORS 179.040, 423.020,423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030,423.075
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RULE ATTACHMENTS MAY NOT SHOW CHANGES. PLEASE CONTACT AGENCY REGARDING CHANGES.

NOTE: Attachments referenced are attached to this document. You may view the attachment 291-171-0020.pdf from
the Attachments panel. Alternately, you may view the attachments at the following link:

https://secure.sos.state.or.us/oard/viewAttachment.action?ruleVrsnRsn=337730
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AMEND: 291-171-0025

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult on supervision"; merge grievance filing
instruction into the grievance form; make minor grammatical edits; further define process; and update to use current

terminology.

CHANGES TO RULE:

291-171-0025
Filing a Grievance
(1) OffendergGrievances must be submitted to the Communlty Correctlons Division grievance coordmator on the
Offender-Grievance fern
InstruetionfForm (CD117a CC) i
(2) To obtain a grievance review, the Community Corrections Division grievance coordinator must receive ar
offendersthe grievance within 30 calendar days of the date-efthe-incidentgivingrise-to-thegrievance-J
{alAn-offendermay-fileincident.ql
(a) An adult on supervision may submit a grievance pastafter the 30--days-efthe-incidentifthe-offender deadline if
they can demonstrate why the grievance could not be filed within the timelires-established-by-rule-§
{b}Yrequired timeline.q
(b) Grlevances submitted outS|de the established timeframes are conS|dered untimely. Any untimely grievances

; Ay edoes not include a
sufficient explanatlon for the delav will be returned to the adult on supervision, along with a statement citing the

applicable rule and explaining that the grievance was not accepted for review due to its untimeliness.

(3) The grievance coordinator shall date stamp and log the grievance form upon receipt.q
(4) If an effendereannetadult on supervision is unable to complete thea grievance form due to languagea disability,
limited English proficiency, or other communication barriers, physical-ereompetency-and-capacity-barriers;
anetherpersen ability, or cognitive capacity: 1
(a ) Thev may request aSS|stance Another |nd|V|duaI may complete the form—Hewevee,t—hee#ender—s%mrttmg—t—he

H-pen—FeQHest—on thelr behalf However, the adult on supervision must sign the grievance form to the extent they

are able, unless a documented disability prevents them from doing so.ql

(b)The Department of Corrections will provide reasonable accommodation., including translation and
interpretation services, auxiliary aids, or other appropriate assistance, to ensure effective communication and
access to the grievance process. These services shall be made available upon request, in accordance with the
Americans with Disabilities Act (ADA) and Department of Corrections policy.q

(5) Local State Directors or designees shall ensure the approved effendergrievance forms are readily available to
offenderadults under the supervision of the Department of Corrections.

Statutory/Other Authority: ORS 179.040, 423.020, 423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030,423.075
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AMEND: 291-171-0030

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult on supervision"; align the rule with

language in other departmental rules; remove gendered language; and make minor grammatical edits.

CHANGES TO RULE:

291-171-0030

Processing OffenderAdult on Supervision Grievances-

(1) Upon receiving aneffender grievance, the grievance coordinator will assign the grievance a number, date

stamp, and record its receipt in an-effender grievance log.-1

(a) After the effendergrievance has been logged, the grievance coordinator will send a grievance receipt to the

offender-adult on supervision.ql

(b) The grievance coordinator will coordinate with the appropriate staffemployee or, if deemed more suitable, the

appropriate manager by sending the grievance and a gGrievance fResponse fForm (CD-117b CC) to the

staffemployee or manager respondent for reply.-q

(c) The respondent will complete the form and submit it to kis/their manager for review and signature. The

response shall be returned to the grievance coordinator for processing within 21 calendar days.-[

(2) After recording receiptefthereceipt, the grievance coordinator will send the effendergrievance and

employee's-contractors;-orvolunteersresponsetotheoffenderthe respondent's written response to the adult on
supervision and retain copies for the file-q]

(a) The grievance coordinator will complete processing of the grievance within 45 days from the date the grievance

was received from the effenderadult on supervision, unless further investigation is necessary.q

(b) If the grievance is not processed within this timeframe, the grievance coordinator will make-an-efforttry to

notify the effenderadult on supervision of the status of the grievance. If the effenderadult on supervision does not

receive a response within the allotted time frame, he/sthey may contact the grievance coordinator.-q[

(3) Grievance responses may be consolidated .-

(4) If at any time the grievance coordinator determines the effenderhaspursued-hisfadult on supervision has

pursued or is pursuing their issueclaim through state or federal courts, or has filed a notice of tort claim, the

grievance process will cease, and the grievance wior appeal shall be returned to the effenderadult on supervision.

The grievance coordinator will retain a copy of the effenrder'sgrievance or grievance appeal and document the date

and reason for return of the grievance.-[

(5) A grievance that has been returned to the effenderadult on supervision by the grievance coordinator for

procedural reasons cannot be appealed. If a grievance is returned to the effenderadult on supervision because it

does not comply with these rules, the effenderadult on supervision may elect to resubmit the grievance to the

grievance coordinator within 14 calendar days from the date the grievance was sent back to the effenderadult on

supervision if the procedural errors can be corrected.q

(6) Once an effenderadult on supervision is no longer under the supervision of the Department of Corrections, any

pending grievances or pending appeal responses wishall be completed and held on file unless other arrangements

have been made with the grievance coordinator. No further appeals wishall be accepted for processing once the

offenderadult on supervision is no longer under the supervision of the Department of Corrections.

Statutory/Other Authority: ORS 179.040,423.020,423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030,423.075

RULE ATTACHMENTS MAY NOT SHOW CHANGES. PLEASE CONTACT AGENCY REGARDING CHANGES.

NOTE: Attachments referenced are attached to this document. You may view the attachment 291-171-0030.pdf from
the Attachments panel. Alternately, you may view the attachments at the following link:
https://secure.sos.state.or.us/oard/viewAttachment.action?ruleVrsnRsn=337732
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AMEND: 291-171-0035

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult on supervision"; make minor
grammatical edits; align the rule with language used in other departmental rules; and merge the grievance appeal filing

instructions into the grievance appeal form.

CHANGES TO RULE:

291-171-0035

Grievance Appeals

(1) Appeals of the Initial Grievance (First Appeal Process):-1[

(a) An effenderadult on supervision may appeal the initial grievance response using the Grievance Appeal fForm
(CD-117c CC). The appeal must be submitted to the grievance coordinator tegetheralong with the original
grievance, attachments, and staffemployee response(s).-

(A) The scope of the original grievance cannot be expanded. No additional information may be submitted unless the
information was unavailable to the efferderadult on supervision at the time the original grievance was filed and the
infermationis directly related to the alleged-issueproblem or concern being grieved.-

(B) After the appeal has been date-stamped and logged, the effenderwitlbeissuedadult on supervision will receive
areturn receipt;anet. The grievance appeal wishall be forwarded to the Local State Director havingautherity-tefor
review and resolve-theissue-ution.

(b) Appeal Timelines: The grievance coordinator must receive an appeal within 14 calendar days from the date that
the gGrievance rResponse Form was delivered to the effenderadult on supervision from the grievance coordinator.
T

(c) A grievance appeal that-has-been-returned to the effenderby-thegrievance-coordinateradult on supervision for
procedural reasons cannot be appealed. HagrievaneHowever, if the appeal is returned to-the-offenderbecauseit
deesdue to not-ncomplyiance with these rules, the effendermay-electtoresubmitthegrievance-appeatto-the
gHevaneeeeeFd-l-nateradult on supervision may resubmlt the corrected appeal within 14 calendar days from the

, it was returnedql
(d) The Local State Dlrector shaII respond to the e#ender—&grlevance appeal W|th|n 30 calendar days from the date

ithe-appeal was received-by
theresponse-back. The response shaII be returned to the grievance coordlnator 1T
(2) Appeal of the Local State Director Decision (FINAkinal Appeal Process):-{

(a) An effenderadult on supervision may appeal the Local State Director's decision using the Grievance Appeal
fForm (CD-117c CC). The appeal must be submitted to the grievance coordinator together with the original
grievance, attachments, staffemployee responses and documentation related to the first grievance appeal -

(A) The scope of the original grievance earmay not be expanded. No additional information may be submitted
unless the information was unavailable to the effenrderadult on supervision at the time the original grievance or
first-level appeal was filed, and the information is directly related to the alleged issueproblem or concern being
grieved.-{

(B) After the appeal has been date--stamped and logged, the effenderwiadult on supervision shall be issued a
return receipt. The grievance appeal wishall be forwarded to the Assistant Director of Community Corrections to
review and resolve the isste-problem or concern.q[

(b) The Assistant Director of Community Corrections or designee shall review the final grievance appeal. If it is
determined additional facts should have been gathered or additional witnesses interviewed, the grievance appeal
wrishall be referred baek-to the funetionalunit-grievance coordinator. Upon completion of the investigation, the
Assistant Director of Community Corrections or designee shall complete the review.-q[

(c) Final Appeal Timelines: The grievance coordinator must receive the final appeal within 14 calendar days from
the date that the first grievance appeal response was sent to the effenrderadult on supervision from the grievance
coordinator.-q[

(A) An effenderadult on supervision may file a grievance appeal past the 14--day timeline if the effenderadult on
supervision can demonstrate why the grievance appeal could not be filed within the timelines established by rule.-[
(B) Untimely grievances that fail to makethatshewingdemonstrate why the grievance appeal could not be filed
within the timelines established by rule shall be returned to the efferderadult on supervision with a statement of
the rule.q

(d) A grievance appeal £k

thedate—the—grrevanee—appea#mm&sei%baeletethee#enderreturned for Drocedural reasons cannot be aDDeaIed

However, it may be resubmitted within 14 calendar days if the procedural errors can be corrected.q
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(e) The Assistant Director or designee shall respond to the effenderadult on supervision's grievance appeal within
30 calendar days from the date the appeal was received by the Assistant Director.-q[

(f) The Assistant Director's or designee's decision on an effenderadult on supervision's grievance appeal is final;
and is not subject to further review.

Statutory/Other Authority: ORS 179.040, 423.020,423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030,423.075

RULE ATTACHMENTS MAY NOT SHOW CHANGES. PLEASE CONTACT AGENCY REGARDING CHANGES.

NOTE: Attachments referenced are attached to this document. You may view the attachment 291-171-0035.pdf from
the Attachments panel. Alternately, you may view the attachments at the following link:

https://secure.sos.state.or.us/oard/viewAttachment.action?ruleVrsnRsn=337733
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AMEND: 291-171-0040

RULE SUMMARY: Amends rule to align this rule with other departmental rules on grievances related to sexual abuse or
sexual harassment; and update to use the term "adult on supervision".

CHANGES TO RULE:

291-171-0040
Se*uaJ—PAﬁeeneleet—GFevaneesGrlevances Related to Sexual Abuse or Sexual Harassment

{a)Participatingina-werkerew-orworkrelease program:-orAny grievance alleging sexual harassment or sexual
abuse shall be promptly referred to the appropriate administrative, institutional. or law enforcement authority for
review and |nvest|gat|on outside the department s standard admlnlstratlve grievance Drocess a

alse—be—pe#m%ted—te—ﬁ#esueh—request&e&beha#—ef—eﬁendeﬁor adults on superV|5|on sexual abuse mcIudes any
of the following acts by a Department of Corrections employee, contractor, or volunteer:§
a) Contact between the penis and the vulva or the penis and the anus, including penetration, however slight.q[

tond ision.
{5} Fhe grievancecoordinatormay-netreferagrievanceallegingPenetration of the anal or genital openin

however slight, by hand, finger, object, or other instrument.{

(d) Any other intentional touching, either directly or through clothing, of the genitalia, anus, groin, breast, inner
thigh, or buttocks, excluding contact incidental to a DhVSIca| altercatlon 1T
(e) Any sexual mscondutactt 3 : :

level from custodv or any form of condltlonal release.

Statutory/Other Authority: ORS 179.040,423.020, 423.030, 423.075
Statutes/Other Implemented: ORS 179.040, 423.020, 423.030, 423.075
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AMEND: 291-171-0045

RULE SUMMARY: Amends rule to change the term "offender" to the term "adult in supervision"; align the rule with other

departmental rules and language used in other departmental rules; and make minor grammatical edits.

CHANGES TO RULE:

291-171-0045

AbMisuse of Grievance Review System
(1) An effenderadult on supervision shaII subm|t no more than two |n|t|aI e#eﬂder—gnevances m—any—enep_ r week
or six iranyper calendar month.Fhi v -
week is defined as Sunday through Saturday A

(a) Initial grievances submitted irexeess-efbeyond two grievances in any one week or six in any calendar month
wishall be denied and returned to the efferdernetingthateffenderhasabusedadult on supervision, with the
notation indicating misuse of the grievance review system.-q|

(b) Grieving multiple staffemployees involved in era single incident will counts as filing one grievance.q

(2) If alife, health, or safety situation arises whereby there is valid reason to submit more than two grievances in
one week or six grievances in a calendar month, the effenderadult on supervision must clearly state in writing the
reason for submission of the grievance above the number allowed. If the grievance coordinator determines that
these reasons are not clear, concise, or valid for submission of an additional grievance, the grievance wishall be
returned to the effenderadult on supervision as denied.ql

(3) Actions taken against an effenderwheo-has-abusedadult on supervision for misuse of the grievance review
system under these rules are not grievable.

Statutory/Other Authority: ORS 179.040, 423.020,423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020, 423.030, 423.075
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AMEND: 291-171-0050

RULE SUMMARY: Amends rule to change the term "offender" to "adult on supervision"; and make minor grammatical

edits.

CHANGES TO RULE:

291-171-0050

Retention and Filing of Offender-Grievances-

(1) The grievance coordinator wishall retain a file copy of grievances with pertinent documents, including appeals,
in accordance with the department's approved retention schedulefertheserecords—H

2) Offend . 4

(2) Grievances submitted by adults on supervision shall not be filplaced in the-efferdersir working file.
Statutory/Other Authority: ORS 179.040, 423.020, 423.030,423.075

Statutes/Other Implemented: ORS 179.040, 423.020,423.030,423.075
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