
 

 

 
July 7, 2022  

 

Oregon Department of Public Safety Standards and Training  

4190 Aumsville Hwy SE 

Salem, Oregon 97371 

Criminal Justice Certifications Program 

 

This letter is sent in compliance with ORS 181A.686, to report discipline imposing an economic 

sanction to DPSST.   

 

Name/rank of officer disciplined:  Jesse Unck, Detective (DPSST #51000) 

Employing agency: Clackamas County Sheriff’s Office 

 

Discipline Imposed:  40-hour suspension without pay 

 

Description of the facts underlying the discipline imposed:  

 

Over the period of several months and on multiple occasions, the above-mentioned employee failed to 

properly account for work, sick and vacation time.  The employee took various days off of work 

without completing and submitting a time adjustment form.  The employee also violated agency 

policy by improperly flexing time. 

   

A law enforcement agency from outside the county was requested to investigate whether there was 

evidence of criminal wrongdoing. Their criminal investigation was submitted to the Clackamas 

County District Attorney’s (DA) Office for review.  The DA’s Office assessed the case and agreed 

with the opinion of the investigator that there was not sufficient evidence to conclude the employee 

had acted in a criminal manner, or had knowingly violated any statute relating to the office for which 

he serves.  

  

Following the conclusion of the criminal investigation and the District Attorney’s declination, the 

Clackamas County Sheriff’s Office Professional Standards Unit conducted an administrative 

investigation to determine whether the employee’s conduct violated Sheriff’s Office Policy 13: 

Performance of Duties in a Competent Manner.  Evidence of a Policy 13 violation was sustained and 

discipline was imposed as reflected in this record.    

 

Respectfully,  

 

Angela Brandenburg, Sheriff 

 

 

 

By: 

Undersheriff Jesse Ashby  

Clackamas County Sheriff’s Office 

  


