Corrections Policy Committee Minutes - DRAFT
August 11, 2026

The Corrections Policy Committee of the Board on Public Safety Standards and Training held a
regular meeting on August 11, 2026, at the Oregon Public Safety Academy in Salem, Oregon.
Chair, Nick Hunter called the meeting to order at 10:00 a.m.

Committee Members:

Nicholas Hunter, Chair, Oregon State Sheriff’s Association

Jennifer Cameron, Vice-Chair, Non-Management Parole & Probation
Josh Aldrich, Oregon State Sheriff’s Command Council (Teams)
Margeux Bowden, DOC, Non-Management Corrections

Laurie Frasco, Department of Corrections, AFSCME

Mike Hartford, Oregon Association of Community Corrections Directors
Michael Mays, Non-Management Department of Corrections (Teams)
Matthew Phillips, Oregon State Sheriff’s Association

Brian Stephen, Oregon Dept. of Corrections Designee for Michael Reese, Director (Teams)
John Tabor, DOC Training Division

Gregory Rice, Oregon Sheriff’s Jail Command Council

Committee Members Absent:
None

Guests:
Marcos Ordaz-Munoz

DPSST Staff:

Phil Castle, Director

Kathy McAlpine, Deputy Director

Marie Atwood, Professional Standards Division Director

Jacy Gamble, Standards and Certification Program Manager
Melissa Lang-Bacho, Professional Standards Compliance Coordinator
Victor Sanchez, Professional Standards Compliance Coordinator
Cindy Park, Professional Standards Compliance Coordinator
Jennifer Howald, Administrative Rules Coordinator

Sam Tenney, Public Information Officer

Erica Riddell, Criminal Justice Support Specialist

Juan Lopez-Hernandez, Executive Support Specialist

©o ©o

1. Introductions
Introductions of members, guests and staff.

2. Approve May 12, 2026 Meeting Minutes
A consensus was reached to approve the May 12, 2026, meeting minutes as written.

3. Administrative Closure Consent Agenda
Presented by Cindy Park, Professional Standards Compliance Coordinator
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The Department presented recommendations to administratively close the following
professional standards cases to the Corrections Policy Committee.

Dobson, Isaac (66095) Corrections

The Department received a Criminal History Reporting form (F28) indicating that on
December 14, 2025, Isaac Dobson was arrested for the offense of Assault IV-Domestic
Violence, a misdemeanor. The charge was dismissed with prejudice by the Harney County
Circuit Court on March 24, 2026

In reviewing available records, the Department did not find, by a preponderance of evidence,
that Dobson’s conduct violated the Board’s moral fitness standards as defined in Oregon
Administrative Rule. Dobson’s arrest did not result in a criminal disposition of a criminal
offense.

Krueger, Sloan (59491) Parole and Probation

On May 25, 2023, Sloan Krueger was terminated from the Marion County Sheriff’s Office
(MCSO) after an internal investigation found that she had violated MCSO policies of
Professional Conduct and Truthfulness. Krueger grieved her termination and was returned to
employment by the Arbitrator’s opinion.

Krueger invited friends to her home for Oktoberfest. This resulted in an incident with one of
the individuals refusing to leave Krueger's residence, making verbal threats and physical
advances. Krueger ultimately contacted the Mount Angel Police Department to report the
events. Krueger was vague with the MAPD officers regarding the nature of her relationship
with the individual when being questioned regarding a potential domestic violence
investigation. It was later disclosed that Krueger was a domestic violence survivor.

Under OAR 259-008-0310(8)(c), the Department is required to recommend administrative
closure of the professional standards case when an arbitrator’s opinion does not support the
allegations of misconduct. In this case, the arbitrator found that Krueger was “less than
professional” when being interviewed by the MAPD; however, the arbitrator found the
behavior, when viewed as a trauma response of a domestic violence survivor, mitigating.
Aside from the allegations addressed by the arbitrator, the Department identified no
additional moral fitness violations.

Orrison, John (65691) Corrections

Officer Orrison contacted the Department to report that on September 23, 2024, he received a
criminal citation in Caldwell, Idaho for Driving Inattentive or Careless, a misdemeanor. The
charge was amended to Driving -Following Too Closely, an infraction, on December 19,
2025; Orrison pled guilty and paid a fine.

Orrison’s citation did not result in a criminal disposition of a criminal offense that requires
review.

John Taber moved to approve the Administrative Closure Consent Agenda recommendations
made by the Department. Matthew Phillips seconded the motion. The motion passed
unanimously.

Bottomley, Donald (50816) Certification Review: Corrections
Presented by Cindy Park, Professional Standards Compliance Coordinator
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Reason for Discretionary Review

Donald Bottomley was terminated from the Oregon Department of Corrections (ODOC) on
June 9, 2020, after an internal investigation found that Bottomley was untruthful with the
ODOC when reporting the disposition of a criminal case in Washington County, Idaho.

Corrections Policy Committee Second Vote Outcome
Discussion/Consensus/Vote

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and
factors:

Moral Fitness Violations:

e Dishonesty: Bottomley was intentionally dishonest when he submitted a court
judgment he had altered to his agency regarding the criminal disposition of a
Driving Under the Influence (DUI) case in Washington County, Idaho, and
initially denied that he had altered the document.

e Misuse of Authority: The committee did not identify sufficient information to
make a finding of misuse of authority.

e Misconduct: The committee did not identify sufficient information to make a
finding of misconduct.

Aggravating Factors:

e Bottomley was reluctant to provide court documentation to the ODOC
investigator, and then provided an altered form, which shows intent to be
deceitful.

e Bottomley was dishonest several times in the ODOC investigation, showing a
pattern of behavior.

e Bottomley signed a court document that included all of the court requirements,
then told the investigator his attorney told him just to sign it. He complied with
some conditions, showing he had some working knowledge of the requirements.

e Bottomley’s Blood Alcohol Concentration was 0.13%, which resulted in a crash,
causing harm to the community.

e Bottomley showed no acceptance or accountability for his actions.

e Bottomley was employed with the Oregon Department of Corrections (ODOC)
since 2010, long enough to know that this behavior is not acceptable.

e Bottomley was terminated by the ODOC.

Mitigating Factors:

e Bottomley did complete the Court-Ordered requirements of his diversion.

A consensus was reached to confirm the identified aggravating and mitigating factors.
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Nick Hunter moved that the Matthew 11 ayes; Motion

Corrections Policy Committee Phillips 0 nays Passed
affirm the moral fitness violations Unanimously
as presented.

John Taber moved, after Mike Hartford | 11 ayes; Motion
considering the identified violations 0 nays Passed

of the Board’s moral fitness Unanimously

standards and weighing the
aggravating and mitigating
circumstances unique to this case,
that Board action should be taken
against Bottomley’s certification.

Matthew Phillips moved, after Jennifer 11 ayes; Motion
considering the totality of the case, | Cameron 0 nays Passed

that Bottomley be ineligible to hold Unanimously
public safety certification for a

lifetime.

5. Dahlke, Kyle (58923) Certification Review: Corrections
Presented by Cindy Park, Professional Standards Compliance Coordinator

Reason for Discretionary Review

Kyle Dahlke was terminated from his employment as a correctional officer for the Oregon
Department of Corrections (ODOC)/Coffee Creek Correctional Facility (CCCF) on August
7, 2025. Dahlke’s termination was the result of an internal investigation that concluded
Dahlke purchased steroids, a Schedule III controlled substance, from another ODOC
employee while on the CCCF campus.

Corrections Policy Committee Second Vote Outcome
Discussion/Consensus/Vote

Laurie Frasco recused herself due to a conflict of interest.

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and
factors:

Moral Fitness Violations:

e Dishonesty: The committee did not identify sufficient information to make a
finding of dishonesty.
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e Misuse of Authority: The committee did not identify sufficient information to
make a finding of misuse of authority.

e Misconduct: Dahlke engaged in misconduct when he illicitly obtained a
Schedule III controlled substance from another officer while on the campus of
ODOC/CCCF. Although not criminally charged, Dahlke’s conduct violated state
and federal law.

Aggravating Factors:

Dahlke engaged in illicit activity which took place on site at an ODOC facility.
Dahlke’s behavior occurred over a significant period of time.

Although not charged, Dahlke’s behavior violated state and federal law.

The intentionality of Dahlke’s actions: he clearly knew his behavior was wrong
but continued anyway.

Mitigating Factors:

e Dahlke self-reported to a supervisor but was given poor direction (being told to
obtain his own prescription).

A consensus was reached to confirm the identified aggravating and mitigating factors.

Josh Aldrich moved that the Greg Rice 10 ayes; Motion
Corrections Policy Committee 0 nays; Passed
affirm the moral fitness violations 1 recused Unanimously
as presented. (Member

Frasco)
Jennifer Cameron moved, after Nick Hunter 10 ayes; Motion
considering the identified violations 0 nays; Passed
of the Board’s moral fitness 1 recused Unanimously
standards and weighing the (Member
aggravating and mitigating Frasco)

circumstances unique to this case,
that Board action should be taken
against Dahlke’s certification.

Brian Stephen moved, after John Taber 10 ayes; Motion
considering the totality of the case, 0 nays; Passed

that Dahlke be ineligible to hold 1 recused Unanimously
public safety certification for 10 (Member

years. Frasco)

6. Holloway, Shawn (57575) Certification Review: Corrections
Presented by Cindy Park, Professional Standards Compliance Coordinator

Reason for Discretionary Review

On March 04, 2026, Shawn Holloway resigned without notice from the Oregon Department
of Corrections/Coffee Creek Correctional Facility (ODOC/CCCF). The Department
conducted a routine records check and discovered that on November 7, 2025, Holloway was
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cited in Tillamook County for the offenses of Take/Possession of Antlerless Elk and Waste
of Game Mammal, both class A misdemeanors. No Criminal History Reporting form (F28)
was submitted to the Department by Holloway, nor did Holloway report the criminal
citations to ODOC/CCCF.

Corrections Policy Committee Second Vote Outcome
Discussion/Consensus/Vote

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and
factors:

Moral Fitness Violations:

e Dishonesty: After shooting an elk out of season, Holloway engaged in deceptive
conduct when he decided to harvest the elk despite expressing knowledge that it
was illegal for him to do so.

e Misuse of Authority: The Committee did not identify sufficient information to
make a finding of misuse of authority.

e Misconduct: Holloway engaged in misconduct when he pled no contest to
Removal/Parts of a Wildlife Carcass/Wasting Wildlife-Violation of Wildlife Law
with Culpable Mental State, a misdemeanor, on February 9, 2026, in violation of
criminal law.

Holloway’s actions that led to his criminal conviction harmed the property of the
state of Oregon and its wildlife resources.

Aggravating Factors:

e Holloway told the Oregon State Police (OSP) Trooper he “gut shot” the animal
when it was actually shot in the head.

e Holloway told the OSP trooper he wasn’t sure what animal he saw before firing
a shot, stating he “saw a white butt”.

e Holloway told multiple stories on how the incident came about.

e The elk carcass Holloway left behind was full of mud, with a significant amount
of harvestable meat remaining.

e Holloway acknowledged that he knew what he did was wrong but still harvested
parts of the cow elk.

e Holloway did not keep his address updated with the court as required after his
conviction.

e The reasons Holloway provided for his resignation with ODOC appear deceitful.

e Holloway did not report his citation to DPSST or ODOC within the time
required.

e Evidence in the troopers' reports indicates that Holloway may have shot the cow
elk after the legal shooting time.

e Holloway provided several excuses for his actions but took no accountability.
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e Witnesses observed that Holloway made an effort to avoid their camp after
shooting the animal.

e Holloway was convicted of a crime.

e Holloway’s vehicle had no tags or plates on the vehicle, which appeared
deceptive.

e Holloway worked for ODOC for a significant amount of time, with multiple
hours of training, signed the code of conduct and code of ethics, and he knew he
was required to report an arrest or citation.

Mitigating Factors:

e Holloway was reasonably cooperative with the OSP troopers.

A consensus was reached to confirm the identified aggravating and mitigating factors.

Josh Aldrich moved that the Margeux 11 ayes; Motion
Corrections Policy Committee Bowden 0 nays Passed
affirm the moral fitness violations Unanimously
as presented.

Matthew Phillips moved, after Mike Hartford | 11 ayes; Motion
considering the identified violations 0 nays Passed

of the Board’s moral fitness Unanimously

standards and weighing the
aggravating and mitigating
circumstances unique to this case,
that Board action should be taken
against Holloway’s certifications.

Brian Stephen moved, after Greg Rice 11 ayes; Motion
considering the totality of the case, 0 nays Passed

that Holloway be ineligible to hold Unanimously
public safety certification for a

lifetime.

7. Mersereau, Michael (61023) Certification Review: Corrections
Presented by Cindy Park, Professional Standards Compliance Coordinator

Reason for Discretionary Review

On February 5, 2025, Mersereau resigned from the Multnomah County Sheriff’s Office
(MCSO). At the time of his resignation, there was an active internal investigation into
allegations of misconduct regarding an August 1, 2023, incident in which Mersereau failed to
complete four security and welfare checks on his assigned unit but wrote in the unit logbook
that all checks were completed. This coincided with an in-custody death of an Adult In
Custody (AIC) on the unit.

Additionally, on August 1, 2023, Mersereau allowed an AIC to view information displayed
on his department-issued computer, which contained data from the Statewide Inmate System
Identification (SWIS) system without prior authorization.
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On February 4, 2025, Mersereau pled no contest in the Multnomah County Circuit Court to

the offense of Official Misconduct in the Second Degree, a misdemeanor.

Mersereau resigned from the MCSO prior to the internal investigation being completed, and

as a result, it was administratively closed without findings.

Corrections Policy Committee Second Vote Outcome

Discussion/Consensus/Vote

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and

factors:

Moral Fitness Violations:

Dishonesty: Mersereau was dishonest when he failed to complete four security
and welfare checks but indicated in the unit logbook that they were completed.
Misuse of Authority: Mersereau misused his authority when, rather than
completing assigned tasks, he sat at the deputy station desk, on his computer, or
watched YouTube videos. For his benefit and to avoid a detriment to his
position, Mersereau recorded safety and welfare checks he did not complete.
Misconduct: Mersereau violated criminal law when he was convicted for the
offense of Official Misconduct in the Second Degree, a misdemeanor.

Mersereau threatened the efficient operation of the MCSO by:
o Allowing AICs to view information on a department-issued computer.
o Failing to complete the required security and welfare checks of AICs
during his shift.

Mersereau threatened or harmed AICs and MCSO staff when he failed to
conduct required security and welfare checks of AICs in the custody of the
MCSO as required by law and MCSO policy.

Aggravating Factors:

Mersereau was extremely dishonest when he failed to complete security checks
and falsified documents, stating he completed the checks.

Mersereau was intentionally engaging in other activities he was not supposed to
be doing while not completing assigned tasks.

The checks that he falsified coincided with an AIC death in custody.

Mersereau showed poor decision-making when he shared information with an
AIC on a department-issued computer, potentially showing them an address that
could have resulted in harm to the community.

Mersereau’s actions created risk and liability for the agency.

Mersereau’s actions impacted the safety of AICs and other officers.

Mersereau showed no remorse for his actions; his response was flippant:
“honestly it was my decision” and “it boils down to complacency.”
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e Mersereau was convicted of Official Misconduct, and the Court required he
resign from his position.

Mitigating Factors:

e Mersereau was honest when asked what he had done.

A consensus was reached to confirm the identified aggravating and mitigating factors.

John Tabor moved that the Nick Hunter 11 ayes; Motion
Corrections Policy Committee 0 nays Passed
affirm the moral fitness violations Unanimously
as presented.

Josh Aldrich moved, after Matthew 11 ayes; Motion
considering the identified violations | Phillips 0 nays Passed

of the Board’s moral fitness Unanimously

standards and weighing the
aggravating and mitigating
circumstances unique to this case,
that Board action should be taken
against Mersereau’s certification.

Matthew Phillips moved, after Nick Hunter 11 ayes; Motion
considering the totality of the case, 0 nays Passed

that Mersereau be ineligible to hold Unanimously
public safety certification for a

lifetime.

8. Ordaz-Munoz, Marcos (56789) Certification Review: Corrections

Presented by Melissa Lang-Bacho/Cindy Park, Professional Standards Compliance
Coordinator

Reason for Discretionary Review

On July 25, 2023, the Department received a phone call from Marcos Ordaz-Munoz
reporting he had been criminally cited for Driving Under the Influence of Intoxicants (DUII),
Reckless Driving, and Failure to Perform the Duties of a Driver-Property Damage, all
misdemeanors, occurring on July 22, 2023, in Salem, Oregon.

On July 24, 2023, Ordaz-Munoz submitted an F28 Criminal History form reporting charges
of Driving Under the Influence of Intoxicants (DUII), Reckless Driving, and Failure to
Perform the Duties of a Driver-Property Damage. Ordaz-Munoz submitted an additional F28
to report an additional charge of Assault IV, a misdemeanor, stemming from the same
incident.

On November 30, 2023, Ordaz-Munoz pled guilty to DUII and Assault IV. The remaining
charges were dismissed.
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Ordaz-Munoz is currently employed with the Oregon Department of Corrections/Santiam
Correctional Institution (ODOC/SCI).

Marcos Ordaz-Munoz provided verbal mitigation for committee consideration.

Corrections Policy Committee Second Vote Outcome
Discussion/Consensus/Vote

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and
factors:

Moral Fitness Violations:

Dishonesty: The Committee did not identify sufficient information to make a
finding of dishonesty.

Misuse of Authority: The Committee did not identify sufficient information to
make a finding of misuse of authority.

Misconduct: Munoz-Ordaz engaged in misconduct when, on November 30,
2023, he was convicted, via a guilty plea, to DUII and Assault 1V, both
misdemeanors, in violation of criminal law.

Aggravating Factors:

Munoz’s Blood Alcohol Concentration (BAC) was very high (0.22%).

e Munoz caused a crash that included property damage and injury to a person.
e Munoz failed to check on the driver of the vehicle he crashed into.
e Munoz left the scene of the accident.
e Munoz’s actions resulted in a criminal conviction.
Mitigating Factors:

Munoz completed all requirements above and beyond what was ordered by the
Court.

Munoz provided numerous letters of support.

Munoz’s verbal mitigation statement was heartfelt.

Munoz took responsibility and made no excuses for his actions.

Munoz has been sober since 2023 and has made a lifelong commitment to his
sobriety.

The Oregon Department of Corrections (ODOC) has continued Munoz’s
employment.

Munoz is an instructor and mentor to new staff with the ODOC.

Munoz demonstrated that he has taken accountability for his actions.

A consensus was reached to confirm the identified aggravating and mitigating factors.
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Matthew Phillips moved that the Margeux 11 ayes; Motion
Corrections Policy Committee Bowden 0 nays Passed
affirm the moral fitness violations Unanimously
as presented.

Matthew Phillips moved, after Margeux 11 ayes; Motion
considering the identified violations | Bowden 0 nays Passed
of the Board’s moral fitness Unanimously

standards and weighing the
aggravating and mitigating
circumstances unique to this case,
that no Board action should be
taken against Ordaz-Munoz’s
certification.

9. Seley, Amber (50219) Certification Review: Corrections
Presented by Cindy Park, Professional Standards Compliance Coordinator

Reason for Discretionary Review

On February 21, 2023, Amber Seley was terminated from her position as a Parole and
Probation Officer (PPO) with the Marion County Sheriff’s Office (MCSO). The termination
of employment was the result of an internal professional standards investigation that
sustained findings that Seley failed to report to work, was absent without approved leave,
submitted falsified or inaccurate timesheets and was dishonest with her supervisor when
answering questions about her schedule.

Corrections Policy Committee Second Vote Outcome
Discussion/Consensus/Vote

Mike Hartford recused himself due to a conflict of interest.

Nick Hunter disclosed a potential or perceived conflict of interest in this case due to
personally knowing individuals mentioned in this case. Hunter declared he would be
able to remain unbiased because he feels he can make a fair determination based on the
information presented.

A consensus was reached to adopt the record.

The Corrections Policy Committee found the following moral fitness violations and
factors:

Moral Fitness Violations:

e Dishonesty: Seley was intentionally dishonest when she falsified her time sheets,
indicating she worked full days when she did not report for work or did not work
a full shift.

e Misuse of Authority: The committee did not identify sufficient information to
make a finding of misuse of authority.
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Misconduct: Seley engaged in misconduct by misreporting work hours on days
she did not show up or did not work a full day, requiring other PPOs to complete
Seley’s duties, impacting their work and harming the efficient operations of the
Marion County Sheriff’s Office Parole and Probation Office.

Aggravating Factors:

Seley recorded hours not worked, constituting theft of time from MCSO.

Seley was untruthful with supervisors, cleared out her office in the middle of the
night, and eventually was absent without leave.

Seley falsified her timecards.

Seley was blatantly dishonest with her supervisor when she stated she was at
work when she wasn’t and continued to change her story to maintain the lie.
Seley’s inaccurate record-keeping was misleading and deceitful.

Other PPOs had to cover for her absences, impacting the efficient operations of
MCSO.

When Seley was confronted with her lies, she did not take ownership or
responsibility.

Seley had over 14 years of employment and should have had a working
knowledge of expectations, policies, and procedures.

Seley failed to cooperate with the investigation.

Seley showed a lack of accountability by not bothering to show up for her due
process meeting.

Seley harmed the community and trust of the population she served.

Mitigating Factors:

It appeared that Seley was working through significant personal issues during
this time.

A consensus was reached to confirm the identified aggravating and mitigating factors.

Greg Rice moved that the Jennifer 10 ayes; Motion
Corrections Policy Committee Cameron 0 nays; Passed
affirm the moral fitness violations 1 recused Unanimously
as presented. (Member

Hartford)
Matthew Phillips moved, after Jennifer 10 ayes; Motion
considering the identified violations | Cameron 0 nays; Passed
of the Board’s moral fitness 1 recused Unanimously
standards and weighing the (Member
aggravating and mitigating Hartford)
circumstances unique to this case,
that Board action should be taken
against Seley’s certifications.
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John Taber moved, after Margeux 10 ayes; Motion
considering the totality of the case, | Bowden 0 nays; Passed

that Seley be ineligible to hold 1 recused Unanimously
public safety certification for a (Member

lifetime. Hartford)

10. Proposed Rule Changes for Oregon Administrative Rules (OAR) 259-008-0005S, 259-
008-0290, 259-008-0300, 259-008-0310, 259-008-0320, 259-008-0330, 259-008-0340 and
259-008-0400
Presented by Jennifer Howald, Administrative Rules Coordinator

This memo is presented to the Policy Committees as part of the ongoing review of proposed
changes to Oregon Administrative Rules (OAR) 259-008-0005 and 259-008-0290 through
259-008-0400, which govern public safety professional certification denial and revocation
standards and processes. The current review cycle invites the Policy Committees to examine
the updated rule package, which now incorporates revisions made as a result of prior
committee review and public comment, and consolidates the additional proposed rule
changes that were introduced in May 2026.

Josh Aldrich moved to approve the revised rule changes for OAR 259-008-0005, 259-008-
0290, 029-008-0300, 259-008-0310, 259-008-0320, 259-008-0330, 259-008-0340, and 259-
008-0400 as presented and recommend that the Board approve the rule changes as permanent
rules. Matthew Phillips seconded the motion. The motion passed unanimously.

11. Agency Updates
Presented by Phil Castle, Director and Kathy McAlpine, Deputy Director

e Director Castle took a moment to thank the committee members for their commitment
and dedication to the committee and acknowledged that the work they are doing for the
committee is incredibly valuable for the State of Oregon as a whole and for the
profession of law enforcement.

¢ Director Castle also took a moment to thank the DPSST staff who prepared and presented
the materials for the committee meeting.

e Deputy Director Kathy McAlpine will be leaving DPSST at the end of this week.
Director Castle acknowledged all the hard work that she accomplished at DPSST while
the Professional Standards Director and the Deputy Director for the agency. The agency
will truly miss her, and we wish nothing but the best for her in her future endeavors. In
her place, DPSST has brought on Chief Marcia Harnden as the new Deputy Director of
DPSST. We are excited for her future with DPSST and all the knowledge and experience
she brings to the position.

e DPSST is currently in the middle of working on our Agency Requested Budget (ARB) to
be forwarded to the Governor for review.

e DPSST is in the middle of working through our new learning management system, it has
been a large undertaking, but we are almost finished and will be submitting our request
for proposals (RFP) soon. We are hoping to have a vendor in place for the learning
management system no later than October.
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12.

DPSST has hired a new Instructor Development Coordinator Jennifer Moreno to the
team. She will work to overhaul the current instructor development course at DPSST and
make robust improvements to the curriculum.

DPSST has had a challenging time lately filling some of our Basic Academy courses for
Corrections and Police recruits. We have cancelled the October Basic Police course to
hopefully fill in some other courses for the rest of the year. We will continue to work
with our constituent agencies throughout the state to see what we can do to help raise
attendance for the basic courses.

Our F building, also known as “Main Street”, has just finished necessary repairs and is
now fully functioning again. The building had significant structural damage to the walls
due to internal wind shear.

Deputy Director McAlpine announced an FTEP/FTO Conference for all disciplines
coming soon. Keep watch for an announcement once dates have been finalized.

Deputy Director McAlpine announced a Resiliency Conference geared towards first line
supervisors in all disciplines. Keep watch for an announcement once dates have been
finalized.

Professional Standards Updates

Presented by Marie Atwood, Professional Standards Director

Professional Standards Director Atwood took a moment to thank the committee members
for their commitment and dedication to the committee and acknowledged that the work
they are doing for the committee is incredibly valuable for the State of Oregon as a whole
and for the profession of law enforcement.

Professional Standards Director Atwood also took a moment to thank the DPSST staff
who prepared and presented the materials for the committee meeting.

Jacy Gamble was introduced as the new Criminal Justice Program Manager; we are
excited to have her knowledge and experience on the team!

The DPSST Professional Standards unit is going to be changing the way that they relay
their digital case materials moving forward. The State of Oregon has mandated that
DPSST cease use of Google Drive for sending out digital materials to members of the
committees. DPSST is working on a new system that should look and feel similar to
Google Drive, but it will now be run through Microsoft Teams instead. Members will
soon receive invitations to join Teams channels for the various committees that they
serve on at DPSST. In these channels will be step-by-step instructions on how to register
your account and how to view the materials for future committee meetings.

13. Next Corrections Policy Committee Meeting: November 10, 2026 at 10:00 a.m.

Administrative Notes.:

These minutes reflect the order of the discussion/voting items as they appear on the official
meeting agenda. The actual order in which they were discussed may vary.

All documents reviewed and discussed in this meeting are subject to Oregon Public Records Law
(ORS 192.410 to ORS 192.505). These documents can be requested by contacting DPSST at
dpsst.records@dpsst.oregon.gov.
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