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Compliance Bulletin – Q4 2014
Oregon Private Security & Private Investigator Moral Fitness

The Private Security Certification and Private Investigator Licensing programs are mandated by
the Oregon legislature to establish and enforce minimum standards for all private security
professionals and private investigators in the state. The minimum standards for each program
are defined in Oregon Administrative Rule Divisions 60 & 61.

This quarterly review of applicants and providers who violated those minimum standards is
meant to provide insight into the types of disqualifiers that DPSST is seeing in revocation,
denial, or suspension of certification and licensure. The following cases are some of the
circumstances that have resulted in consideration of revocation, denial or suspension of
certifications and/or licenses by DPSST the last quarter.

The Department continues to ensure that certified private security professionals and private
investigators meet the minimum standards established by the legislature.

October Criminal and Discretionary Cases Opened 71
November Criminal and Discretionary Cases Opened 1
December Criminal and Discretionary Cases Opened 62

Notice of Violations Issued
October 29
November 35
December 64

Certification Grounds Case details

Unarmed Professional Mandatory Applicant convicted of Assault on a Public Safety
Officer.

Unarmed Professional Mandatory Applicant convicted of Unlawful Possession of
Marijuana.

Unarmed Professional Mandatory Applicant convicted of DUI-Controlled Substance.
Unarmed Professional Discretionary Applicant admitted to using his father's SSN and

name to fraudulently obtain a credit card and using it
for many years. He was frequently delinquent in
payment and over the credit limit creating bad credit
for his father. Case was dismissed in a civil
compromise.  Dishonesty, lack of good character,
mistreatment of others, lack of public trust.

Unarmed Professional Mandatory Provider convicted of Child Neglect 2.

Unarmed Professional Mandatory Provider fails to meet minimum standards. Active
felony warrant in another state.

Unarmed Professional Mandatory Provider convicted of Assault 4.
Unarmed Professional Mandatory Applicant convicted of Giving False Information to a

Police Officer.
Unarmed Professional Mandatory Applicant convicted of Recklessly Endangering

Another.
Unarmed Professional Mandatory Applicant convicted of Criminal Mischief 2, and

Contributing to the Sexual Delinquency of a Minor.
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Unarmed Professional Discretionary Applicant had arrests for Theft 2, Theft 3 and non-
payment of fare. No convictions. Denial based on
Dishonesty, Mistreatment of Others, Lack of Public
Trust.

Unarmed Professional Discretionary Applicant had arrests for Theft 2 and Theft 3,
although no convictions.  Denial based on
Dishonesty, Mistreatment of Others, Lack of Public
Trust.

Unarmed Professional Mandatory Applicant convicted of Giving False Information to a
Police Officer.

Alarm Monitor
Professional

Mandatory Applicant convicted of Giving a Worthless Check.
Crime equated Oregon crime of Negotiating a Bad
Check

Unarmed Professional Emergency Suspension Provider charged with possession and delivery of
heroin.

Unarmed Professional Mandatory Applicant convicted of Furnishing Alcohol to an
Intoxicated Person.

Unarmed Professional Mandatory Applicant convicted of Criminal Mistreatment 1st
Degree.

Unarmed Professional Mandatory Provider convicted of Assault 4, Constituting
Domestic Violence.

Unarmed Professional Mandatory Provider convicted of Criminal Trespass in the first
degree.

Unarmed Professional Mandatory Provider convicted of Assault 4.
Unarmed Professional Mandatory Provider convicted of Possession of

Methamphetamine.
Unarmed Professional Mandatory Applicant arrested three months after application for

certification an ultimately convicted of Robbery 3.
This is a mandatory lifetime disqualifying crime.

Armed/Unarmed
Professional

Mandatory Applicant arrested just days prior to his application for
armed certification was received by the department
and ultimately convicted of Rape 3. This is a
mandatory lifetime disqualifying crime.

Executive Manager Civil Penalty Assessed EM was working two individuals without certification.
Agreed to be on payment plan for stipulation and
failed to pay, so was processed for revocation.

Unarmed Professional Civil Penalty Assessed Provider was served a civil penalty for his second
occurrence of working without certification.  He signed
a stipulated order and paid the $125.00 penalty.

Unarmed Professional Mandatory Applicant convicted of Attempt to Commit a Class C
Felony-Possession Controlled Sub 2

Unarmed Professional Mandatory Applicant convicted of Identity Theft
Unarmed Professional Mandatory Applicant convicted of Theft 3.
Supervisory Manager/
Unarmed Professional

Mandatory Applicant convicted of Unlawful Possession of
Firearm

Unarmed Professional Mandatory Applicant is required to register as a sex offender in
Oregon.

Unarmed Professional Mandatory Applicant is required to register as a sex offender in
Oregon.

Unarmed Professional Mandatory Provider convicted of Assault 4.
Unarmed Professional Mandatory Applicant convicted of Interference with Making a

Report
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Unarmed Professional Mandatory Applicant convicted of Furnishing Alcohol to a Person
Under 21 and Contributing to the Sexual Delinquency
of a Minor.

Unarmed Professional Mandatory Provider was convicted of DUII arising from conduct
while on duty as a private security provider.

Unarmed Professional Mandatory Provider convicted of Interfering with a Peace/ Patrol
Officer.

Armed/Unarmed
Professional

Mandatory Provider convicted of Child Neglect 2.

Unarmed Instructor Discretionary Instructor using excessive video presentation and not
live classroom instruction. Stipulated agreement for 6
month suspension to attend new essentials course
and create instructional outline for acceptable delivery
of course.

Unarmed Instructor Discretionary Instructor taught while not certified to do so; his
certification had expired. Stipulated civil penalty.

Executive Manager Civil Penalty Executive Manager failed to renew license and was
employing individuals without proper certification.

Executive Manager Civil Penalty Executive Manager failed to renew license and was
employing individuals without proper certification.

Executive Manager Discretionary EM was working two individuals without certification.
Agreed to be on payment plan for stipulation and
failed to pay, so was processed for revocation.


