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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in June 2013. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

June Statistics 
Cases Opened 10      Of the 14 Cases Closed: 
Cases Closed  14    Revoked   009 
Cases Pending 200    Denied 000 

 Reinstated  0    No Action 005 
 

 

Officer A resigned with a settlement agreement amid allegations of Official Misconduct, 
False Swearing and Conspiracy.  As part of a plea agreement Officer A signed a Stipulation 
Voluntarily Relinquishing Certifications. 
Officer A’s misconduct ended his 21-year career. 
Officer A’s Basic, Intermediate, Advanced and Supervisory Police Certifications were 
Revoked. 
 
Telecommunicator B was convicted of First Degree Official Misconduct.  As part of a plea 
agreement Telecommunicator B agreed to sign a Stipulated Order Revoking Certifications. 
Telecommunicator B’s misconduct ended his 6-year career. 
Telecommunicator B’s Basic Telecommunicator and Emergency Medical Dispatcher 
Certifications were Revoked. 
 
Officer C, who was not employed as a certified public safety officer for at the time, was 
arrested for Reckless Driving and Hit & Run.  He was later convicted of the Hit & Run after 
pleading guilty.  DPSST notified Officer C that his conduct would be reviewed by the 
Corrections Policy Committee (CPC) and gave him the opportunity to provide mitigating 
circumstances for the committee’s consideration.  He did not respond.  The CPC determined 
that Officer C’s conduct involved Dishonesty, Disregard for the Rights of Others, Gross 
Misconduct and Misconduct based on evidence that he had been intoxicated at the time of 
the crash but denied being drunk, gave a questionable story about the time-lines for his 
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conduct leading to the crash, damaged property and possibly endangered persons, and was 
convicted of a crime.  The CPC determined that Officer C’s misconduct rose to the level to 
warrant revocation of his certification, with a lifetime ban for the dishonesty.   DPSST served 
Officer C with a Notice of Intent to Revoke Certification, and when he failed to request a 
hearing, his certification was revoked by default. 
Officer C’s Basic Corrections certification is Revoked. 
 
Officer D resigned in lieu of termination after an internal investigation sustained allegations of 
that he had repeatedly failed to conduct inmate security checks, including suicide checks, 
falsified the records to indicate he had made the checks, and lied about the reason for not 
conducting an inmate orientation class.  DPSST notified Officer D that his conduct would be 
reviewed by the Corrections Policy Committee (CPC) and gave him the opportunity to provide 
mitigating circumstances for the committee’s consideration.  He did not provide a response.  
The CPC determined that Officer D’s conduct involved Dishonesty, Disregard for the Rights 
of Others, Gross Misconduct, Misconduct and Insubordination.  The committee determined 
that Officer D’s misconduct rose to the level to warrant revocation of his certification, with a 
lifetime ban for dishonesty.  DPSST served Officer D with a Notice of Intent to Revoke 
Certification, and when he failed to request a hearing, his certification was revoked by default.  
Officer D’s misconduct ended his 15-year career. 
Officer D’s Basic Corrections certification is Revoked. 
 
Officer E, who had not been employed as a public safety officer in several years, was 
convicted of Contempt of Court and Criminal Trespass in separate incidents.  DPSST notified 
Officer E that his conduct would be reviewed by the Corrections Policy Committee (CPC) and 
gave him the opportunity to provide mitigating circumstances for the committee’s 
consideration.  He did not provide a response.  The CPC determined that Officer E’s conduct 
involved Disregard for the Rights of Others, Gross Misconduct and Misconduct for having 
unlawfully entered his tenant’s residence to take their property in an effort to collect back rent 
and for failing to keep current with court-ordered child support payments. The committee 
determined that Officer E’s misconduct rose to the level to warrant revocation of his 
certification, with a maximum period of ineligibility in each category of fifteen years for 
Disregard for the Rights of Others, ten years for Gross Misconduct, and seven years for 
Misconduct.  DPSST served Officer E with a Notice of Intent to Revoke Certification, and 
when he failed to request a hearing, his certification was revoked by default. 
Officer E’s Basic Corrections certification is Revoked. 
 
Officer F resigned during an internal investigation into violations of agency policies related to 
abuse of sick leave and falsifying post information logs.  DPSST notified Officer F that his 
case would be reviewed by the Corrections Policy Committee (CPC) and gave him the 
opportunity to provide mitigating circumstances for the committee’s consideration.  He did not 
provide a response.  The CPC determined that Officer F’s conduct involved Dishonesty, 
Disregard for the Rights of Others, Gross Misconduct, Misconduct and Insubordination for 
lying about conducting tier check, about going home sick and calling in sick, and for refusing 
to provide a memo to his supervisor when directed to do so.  The CPC determined that 
Officer F’s misconduct rose to the level to warrant revocation of his certification, with a 
lifetime period of ineligibility. DPSST served Officer F with a Notice of Intent to Revoke 
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Certification, and when he failed to request a hearing, his certification was revoked by default.  
Officer F’s misconduct ended his six-year career. 
Officer F’s Basic Corrections certification is Revoked. 
 
Officer G resigned in lieu of termination after an internal investigation determined that she 
failed to conduct cell searches but submitted logs claiming that she had conducted them, and 
that she was untruthful during the investigative interview.  DPSST notified Officer G that her 
case would be reviewed by the Corrections Policy Committee (CPC) and gave her the 
opportunity to provide mitigating circumstances for the committee’s consideration.  She did 
not provide a response.  The CPC determined that Officer G’s conduct involved Dishonesty, 
Disregard for the Rights of Others, Gross Misconduct and Misconduct for failing to do the cell 
searches, which put her co-workers in danger, falsifying the logs and lying about it.  The CPC 
determined that Officer G’s misconduct warranted revocation of her certifications, with a 
lifetime period of ineligibility for the dishonesty.  DPSST served Officer G with a Notice of 
Intent to Revoke Certifications, and when she failed to request a hearing, her certifications 
were revoked by default.  Officer G’s misconduct ended her six-year career. 
Officer G’s Basic and Intermediate Corrections certifications are Revoked. 
 
Officer H, who has not been employed in public safety in Oregon since 2006, was convicted 
of DUII in 2011 and of Criminal Trespass II in 2012.  DPSST notified Officer H that his 
conduct would be reviewed by the Corrections Policy Committee (CPC) and gave him the 
opportunity to provide mitigating circumstances for the committee’s consideration.  He did not 
provide a response.  The CPC determined that Officer H’s conduct involved Disregard for the 
Rights of Others, Gross Misconduct and Misconduct.  The committee found that Officer H’s 
misconduct rose to the level to warrant revocation of his certification, with a maximum period 
of ineligibility to reapply of fifteen years.  DPSST served Officer H with a Notice of Intent to 
Revoke Certification, and when he failed to request a hearing, his certification was revoked 
by default. 
Officer H’s Basic Corrections certification is Revoked. 
 
Officer I received a probationary discharge after an internal investigation into allegations that 
he called police dispatch and falsely claimed that his guns had been stolen.  DPSST notified 
Officer I that his case would be reviewed by the Police Policy Committee (PPC) and gave him 
the opportunity to provide mitigating circumstances for the committee’s consideration, which 
he did.  The PPC did not come to a consensus that Officer I’s conduct involved Dishonesty, 
and found no other misconduct, so recommended to not revoke his certifications.  The Board 
reviewed the case and sent it back to the PPC for further review and discussion on the 
Dishonesty issue.  The PPC reviewed the case again and determined there was no reason to 
change their original recommendation.  The Board then affirmed the committee’s 
recommendation to not revoke Officer I’s certifications. 
Officer I’s Basic and Intermediate Police certifications, although lapsed, remain in 
good standing. 
 
Officer J was convicted of Driving Under the Influence of Intoxicants after his arrest 
stemming from a traffic crash.  DPSST notified Officer J that his conduct would be reviewed 
by the Police Policy Committee (PPC) and gave him the opportunity to provide mitigating 
circumstances for the committee’s consideration, which he did.  The PPC determined that 
Officer J’s conduct involved Gross Misconduct and Misconduct due to the traffic crash and 
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the DUII, but that his misconduct did not rise to the level to warrant revocation of his 
certifications.  The Board affirmed the PPC’s recommendation. 
Officer J’s Basic, Intermediate and Advanced Police certifications remain in good 
standing. 
 
Officer K applied for Basic Police certification, and on his application he acknowledged that 
he had been convicted in Nevada of Possession of a Firearm by a Child Under 18 Years of 
Age in an incident involving his young son. DPSST notified Officer K that his case would be 
heard by the Police Policy Committee (PPC) and gave him the opportunity to provide 
mitigating circumstances for the committee’s consideration, which he did.  The PPC 
determined that Officer K’s conduct did not involve any category of discretionary misconduct 
under DPSST’s rules and recommended that his certification not be denied.  The Board 
affirmed the PPC’s recommendation. 
Officer K’s Basic Police certification is Granted. 
 
Officer L resigned pursuant to a settlement agreement after an internal investigation 
sustained violations of agency and city policies relating to insubordination, conduct disrupting 
the efficiency of the department and untruthfulness, among others. DPSST notified Officer L 
that his conduct would be reviewed by the Police Policy Committee (PPC) and gave him the 
opportunity to provide mitigating circumstances for the committee’s consideration, which he 
did.  The PPC determined that Officer L’s conduct involved Gross Misconduct, Misconduct 
and Insubordination for requesting a subordinate to expose her breasts, improperly alleging 
on-going harassment, failing to take responsibility for his misconduct, and talking to others 
about the investigation when directed to not do so.  The PPC determined that Officer L’s 
misconduct rose to the level to warrant revocation of his certifications with an initial period of 
ineligibility of five years.  DPSST served Officer L with a Notice of Intent to Revoke 
Certifications, and when he failed to request a hearing, his certifications were revoked by 
default.  Officer L’s misconduct ended his 18-year career. 
Officer L’s Basic, Intermediate, Advanced and Supervisory Police Certifications and 
Instructor certification were Revoked. 
 
Officer M was convicted of DUII and Reckless Driving after a traffic crash in which other 
charges of Assault, Hit and Run, Recklessly Endangering and Criminal Mischief were 
dismissed pursuant to a civil compromise.  DPSST notified Officer M that his conduct would 
be reviewed by the Police Policy Committee and gave him the opportunity to provide 
mitigating circumstances for the committee’s consideration, which he did.  The PPC 
determined that Officer M’s conduct involved Gross Misconduct and Misconduct but that it did 
not rise to the level to warrant revocation of his certification.  The Board reviewed the case 
and sent it back to the PPC for further consideration of several significant aggravating factors 
about which the Board was concerned.  The PPC reviewed the case again and determined 
there was no reason to change their original recommendation.  The Board then affirmed the 
committee’s recommendation to not revoke Officer M’s certifications. 
Officer M’s Basic, Intermediate and Advanced Police certifications remain in good 
standing. 
 
 


