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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in November 2013. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

November Statistics 
Cases Opened 034      Of the 021 Cases Closed: 
Cases Closed  021    Revoked   012 
Cases Pending 174    Denied 000 

 Reinstated  0    No Action 009 
 

 

Officer A’s employment was terminated by probationary discharge after a series of incidents 
during his probationary period with the agency.  Officer A had been certified in Oregon based 
on previous out-of-state employment.  DPSST notified Officer A that his conduct would be 
reviewed by the Police Policy Committee (PPC) and allowed him the opportunity to provide 
mitigating circumstances for the committee’s consideration.  Officer A did not provide a 
response.  The PPC determined that Officer A’s conduct involved Misconduct and 
Insubordination for patrolling outside of his assigned areas, sleeping on duty, repeatedly 
disregarding his supervisors’ orders to not take a patrol vehicle home while on duty or after 
his shift, and for conducting personal business while on duty and using agency resources.  
The PPC determined that Officer A’s misconduct rose to the level to warrant revocation of his 
certification, with a three-year minimum initial period of ineligibility to re-apply for certification.  
DPSST served Officer A with a Notice of Intent to Revoke Certification, and he made a timely 
request for a hearing.  DPSST submitted a Motion for Summary Determination, asserting that 
there were no material facts at issue.  Officer A did not submit a response to the motion.  The 
Administrative Law Judge (ALJ) issued a Proposed Order granting DPSST’s motion.  Officer 
A did not file Exceptions, and DPSST issued a Final Order.  Officer A’s misconduct ended his 
6-year career. 
Officer A’s Basic Police certification is Revoked. 
 
Officer B was convicted in federal court of abusive sexual contact and making false 
statements to the FBI.  As part of his sentencing, Officer B signed a Stipulation Voluntarily 
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Relinquishing Certifications, which permanently revoked his certification.  Officer B’s 
misconduct ended his 16-year career. 
Officer B’s Basic Police certification is Revoked. 
 
Officer C, who had not been in a public safety position for several years, was convicted in 
Idaho of Lewd Conduct With a Minor Under 16, a felony, for conduct that occurred several 
years prior. Officer C was served with a Notice of Intent to Revoke Certifications and he failed 
to file a request for a hearing.  Officer C’s certifications were revoked by default. 
Officer C’s Basic, Intermediate and Advanced Corrections certifications are Revoked. 
 
Officer D resigned from his position as a corrections officer in 2000.  DPSST received 
information that the individual was convicted of a felony crime.  DPSST confirmed that in 
2012 Officer D was convicted of First Degree Theft, a felony crime. Officer D was served with 
a Notice of Intent to Revoke Certifications and he failed to file a request for a hearing.  Officer 
D’s certification was revoked by default. 
Officer D’s Basic Corrections certification is Revoked. 
 
Officer E resigned from his position as a police officer in 1993.  DPSST received information 
that the individual was convicted of a felony crime.  DPSST confirmed that in 2013 Officer E 
was convicted of four counts of Encouraging Child Sex Abuse, felony crimes. Officer E was 
served with a Notice of Intent to Revoke Certifications and he failed to file a request for a 
hearing.  Officer E’s certification was revoked by default. 
Officer E’s Basic Police certification is Revoked. 
 
Officer F resigned from his position as a corrections officer in 2013 and was subsequently 
convicted of Second Degree Theft.  Officer F was served with a Notice of Intent to Revoke 
Certifications and he failed to file a request for a hearing.  Officer F’s certification was 
revoked by default. 
Officer F’s Basic Corrections certification is Revoked. 
 
Officer G resigned from her position as a parole and probation officer and was subsequently 
convicted of First Degree Custodial Sexual Misconduct and First Degree Official Misconduct.  
Officer G was served with a Notice of Intent to Revoke Certifications and she failed to file a 
request for a hearing.  Officer G’s certification was revoked by default.  Officer G’s 
misconduct ended her 15-year career. 
Officer G’s Basic, Intermediate and Advanced Parole and Probation certifications were 
Revoked. 
 
Officer H was discharged from his position as a police officer in 1988.  DPSST received 
information that the individual was convicted of a felony crime.  DPSST confirmed that in 
2013 Officer H was convicted of three counts of Making a False Claim for Health Care 
Payment, felony crimes. Officer H was served with a Notice of Intent to Revoke Certifications 
and he failed to file a request for a hearing.  Officer H’s certifications were revoked by default. 
Officer H’s Basic and Intermediate Police certifications were Revoked. 
 
Officer I resigned from his position as a police officer in 1986.  DPSST received information 
that the individual was convicted of a felony crime.  DPSST confirmed that in 2013 Officer I 
was convicted of Fourth Degree Assault, a felony crime. Officer I was served with a Notice of 
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Intent to Revoke Certifications and he failed to file a request for a hearing.  Officer I’s 
certification was revoked by default. 
Officer I’s Basic Police certification is Revoked. 
 
Officer J resigned from his position as a police officer in 1978.  DPSST received information 
that the individual was convicted of a misdemeanor crime.  DPSST confirmed that in 2010 
Officer J was convicted of Stalking.   Officer J was served with a Notice of Intent to Revoke 
Certifications and he failed to file a request for a hearing.  Officer J’s certification was revoked 
by default. 
Officer J’s Basic Police certification is Revoked. 
 
Officer K resigned from her position as a corrections officer and was subsequently convicted 
of two counts Custodial Sexual Misconduct and One count of Supplying Contraband, felony 
crimes. Officer K was served with a Notice of Intent to Revoke Certifications and she failed to 
file a request for a hearing.  Officer K’s certification was revoked by default.  Officer K’s 
misconduct ended her 3-year career. 
Officer K’s Basic Corrections certification is Revoked. 
 
Officer L was discharged for cause from employment as a parole and probation officer after 
an internal investigation and criminal investigation revealed that she had inappropriate 
relationships with the gang offenders she supervised.  A criminal investigation was conducted 
to determine if Officer L’s conduct violated any Oregon laws.  No criminal charges were filed, 
however it was determined that Officer L was untruthful during the criminal investigation 
resulting in the District Attorney being unable to use her as a state’s witness. Officer L 
admitted to providing information from Law Enforcement Data System (LEDS) to an offender 
regarding warrant information.  She provided her personal cell phone number to an offender. 
Officer L admitted that she disclosed investigative techniques to offenders.   Officer L 
admitted to meeting with a former offender off duty on several occasions. As a mandatory 
reporter, Officer L failed to notify DHS of negative information she had regarding an offender 
during a custody evaluation.  Officer L admitted to failing to log evidence and contraband 
consistent with her agency’s policies and procedures.  Officer L, using agency letter head 
falsely asserted compliance with supervision of an offender she supervised.  However, she 
had previously documented instances where this offender had not complied with his 
supervision when he was cited twice for driving while suspended and when he had tested 
positive for THC (a controlled substance).  Officer L then provided a second letter for the 
same offender falsely asserting his compliance with supervision when she had documented 
his repeated admissions of alcohol use after being directed not to use alcohol.   Officer L was 
served with a Notice of Intent to Revoke Certifications and she made a timely request for 
hearing.  DPSST submitted a Motion for Summary Determination, asserting that there were 
no material facts at issue.  Officer L did not submit a response to the motion.  The 
Administrative Law Judge (ALJ) issued a Proposed Order granting DPSST’s motion.  Officer 
L did not file Exceptions, and DPSST issued a Final Order.  Officer L’s misconduct ended her 
7-year career. 
Officer L’s Basic and Intermediate Parole and Probation certifications were Revoked. 
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