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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to establish 
and enforce the physical, mental, and moral fitness standards for all law enforcement officers, 
telecommunicators and emergency medical dispatchers in the state.  
 
This requirement also defines the procedure for the Department and Board to use when denying or 
revoking certification of an officer, telecommunicator or emergency medical dispatcher who has fallen 
below the moral fitness standards. 
 
The Ethics Bulletin is published to provide insight into the types of misconduct that could result in 
revocation or denial of certification.  The following cases of misconduct resulted in revocation and 
denial of certifications by DPSST in March and April 2005. 
 
 
Case 1 
Officer A resigned under a Separation Agreement with his employer that included the requirement 
that he vacate his DPSST certification.  Officer A engaged in sexual misconduct while on duty and was 
untruthful during the investigation.  Officer A signed a Stipulated Order revoking his police 
certifications.  Officer A’s conduct ended his 6-year career. 
Officer A’s Basic and Intermediate Police certifications were Revoked. 
 
Case 2 
Officer B retired and was later convicted of one count of Aggravated Theft in the First Degree and 
three counts of Theft in the First Degree.  Officer B stole approximately $40,000 from her peace 
officer’s association where she served as President.  Officer B’s conduct tarnished her 16-year career.   
Officer B’s Basic, Intermediate, Advance and Supervisor Corrections certifications were 
Revoked. 
 
Case 3 
Officer C was discharged for cause after an internal investigation revealed that, after throwing a 
prisoner to the floor that was in leg restraints and handcuffed to a belly chain, he kicked the prisoner.  
Also, Officer C released a mental female prisoner from jail and transported her 67 miles away, 
knowing she had a court appearance the next morning. Officer C requested a hearing to contest the 
revocation action. After hearing the matter, the Administrative Law Judge issued a Proposed Order to 
Revoke Officer C’s certifications.  Officer C’s conduct ended his 15-year career. Officer C’s Basic, 
Intermediate, Advanced and Supervisory Corrections certifications were Revoked. 
 
Case 4 
Officer D resigned and a criminal investigation revealed that he had provided female child victims 
controlled substances, sexually assaulted them, and video taped the acts.   Officer D pled guilty to 8 
felony counts of using a child in the display of sexually explicit conduct, 5 felony counts of delivery of a 
controlled substance to a minor, 18 felony counts of compelling prostitution, and 19 felony counts of 
sexual abuse in the second degree.  Officer D signed a Stipulated Order revoking his certifications.  
Officer D’s conduct ended his 11-year career.   
Officer D’s Basic, Intermediate and Advanced Police certifications were Revoked 
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Case 5 
Officer E was discharged for cause and subsequently found guilty of Official Misconduct in the First 
Degree.  Officer D signed a Stipulated Order revoking his certifications.  Officer E’s conduct ended his 
13-year career. Officer E’s Basic Corrections certification was Revoked. 
 
Case 6 
Officer F retired and was thereafter convicted of Criminal Mistreatment in the First Degree and of 
Aggravated Theft in the First Degree.  The victim in this case was his mother.  Officer F’s conduct 
tarnished his 7-year career. Officer F signed a Stipulated Order revoking his certification.  
Officer F’s Basic Corrections certification was Revoked. 
 
Case 7 
Officer G resigned after an internal investigation revealed that she had an inappropriate relationship 
with an inmate, that she violated agency policies, and that she was untruthful during the investigation.  
Officer G’s conduct ended her 4-year career. 
Officer G’s Basic Corrections certification was Revoked. 
 
Case 8 
Officer H was discharged for cause after an internal investigation sustained allegations of misconduct 
that involved association with known offenders, sleeping on duty, and untruthfulness.  Officer H was 
later arrested and convicted of several crimes including Manufacture or Delivery of a Controlled 
Substance, a Class B felony.  Officer H’s conduct ended his 10-year career. Officer H’s Basic and 
Intermediate Corrections certifications were Revoked. 
 
Case 9 
Officer I was discharged for cause after ongoing and progressive discipline relating to his failure to 
abide by agency polices.  Officer I established a history of unexcused absences, and remediation by 
the employer did not improve his misconduct. Officer I’s conduct ended his 7-year career. Officer I’s 
Basic Corrections certification was Revoked. 
 
Officer 10 
Officer J resigned and was later convicted of Child Neglect in the Second Degree, a mandatory 
disqualifying conviction.  Officer J’s conduct ended her 2-year career.   
Officer J’s Basic Corrections certification was Revoked. 
 
Case 11 
Officer K was discharged for cause after an internal investigation revealed that he repeatedly violated 
agency sick leave policies and was untruthful.  Officer K’s actions ended his 13-year career.   
Officer K’s Basic Corrections certification was Revoked. 
 
Case 12 
Officer L was discharged for cause after an internal investigation revealed that he had repeatedly 
downloaded and viewed pornographic images on his computer at work and that he had inaccurately 
documented his working time.  Officer L’s conduct ended his 22-year career. 
Officer L’s Basic Parole and Probation certification was Revoked. 
 
Case 13 
Officer M was discharged for cause after an internal investigation revealed that she allowed an inmate 
unauthorized use of a telephone, failed to supervise a male and female inmate which resulted in them 
engaging in sexual activity, and delivered materials considered to be contraband to an inmate.  Officer 
M’s conduct ended her 7-year career.  Officer M’s Basic Corrections certification was Revoked. 
 
Case 14 
Telecommunicator N was discharged for cause after DPSST staff discovered that she had falsified 
her F-5, Application for Training, in which she asserted she had no convictions.  A records check 
revealed Telecommunicator N had two theft convictions and one felony possession of a controlled 
substance conviction; these are mandatory disqualifying crimes.  Telecommunicator N’s conduct 
barred entrance into Oregon public safety. 
Telecommunicator N was Denied training 


