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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
 

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in December 2010. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 

 

2010 Statistics 
 

Cases Opened 294      Of the 264 Cases Closed: 
Cases Closed 264     Revoked  94    
Cases Pending 214    Denied 04  

 Reinstated  00     No Action 166 
  

 

 
Telecommunicator A resigned in lieu of termination after an internal investigation.  DPSST 
notified Telecommunicator A that her case would be reviewed by the Telecommunications 
Policy Committee (TPC) and allowed her an opportunity to provide mitigating circumstances 
for the Committee’s consideration.  The TPC reviewed the matter and found that 
Telecommunicator A’s misconduct involved Dishonesty when she made untruthful allegations 
against a co-worker and when she was repeatedly dishonest during the internal investigation.  
The TPC determined that Telecommunicator A’s conduct involved Disregard for the Rights of 
Others and Misconduct relating to the above-cited conduct. An aggravating factor was that 
Telecommunicator A was a supervisor and that she used a public forum; a social internet 
site, to link her position and employment with inappropriate sexual content and preferences. 
The TPC determined that Telecommunicator A’s certification should be revoked and that 
Telecommunicator A’s misconduct warranted a seven year minimum length of ineligibility to 
apply for re-consideration for certification.  Telecommunicator A was served with a Notice of 
Intent to Revoke Certification.  Telecommunicator A did not make a timely request for a 
hearing. Telecommunicator A’s misconduct ended her 1-year career.  
Telecommunicator A’s Basic Emergency Medical Dispatcher and Telecommunicator 
Certifications were Revoked. 
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Telecommunicator B resigned in lieu of termination after an internal investigation revealed 
that she did not accurately complete annual updates to dispatch records and falsified the 
records to make them appears as though they had been updated.  Telecommunicator B was 
also untruthful during the investigation.  Telecommunicator B signed a Stipulated Order 
Revoking Certifications.  Telecommunicator B’s misconduct ended her 7-year career. 
Telecommunicator B’s Basic Emergency Medical Dispatcher and Telecommunicator 
Certifications were Revoked. 
 
Officer C resigned during an internal investigation which revealed that he falsified tier 
checks, was untruthful when questioned about an inmate in a restricted area, and when he 
was developing inappropriate personal relationships with inmates by divulging personal 
information to them. DPSST notified Officer C that his case would be reviewed by the 
Corrections Policy Committee (CPC) and allowed him an opportunity to provide mitigating 
circumstances for the Committee’s consideration.  The CPC reviewed the matter and found 
that Officer C’s misconduct involved Dishonesty, Disregard for the Rights of Others, Misuse 
of Authority, Gross Misconduct, Misconduct and Insubordination based on the 
aforementioned misconduct. Officer C was served with a Notice of Intent to Revoke 
Certification.  Officer C made a timely request for a hearing but prior to the hearing he 
voluntarily signed a Stipulated Order Revoking Certifications. Officer C’s misconduct ended 
his 7-year career.  
Officer C’s Basic Corrections Certification was Revoked. 
 
Officer D was convicted of Harassment, a Class A Misdemeanor involving domestic 
violence.  Officer D was served a Notice of Intent to Revoke Certifications.  Officer D did not 
make a timely request for a hearing.  Officer D’s misconduct ended his 7-year career. 
Officer D’s Basic, Intermediate and Advanced Police Certificates are Revoked. 
 
Fire Service Professional E applied for his NFPA Driver/Apparatus Operator certification.  A 

routine records check revealed that Fire Service Professional E was convicted of Fourth 
Degree Assault, a discretionary disqualifying conviction for fire service professionals.  Fire 
Service Professional E was contacted by DPSST and advised that his case would be 
reviewed by the Fire Policy Committee.  Fire Service Professional E was allowed an 
opportunity to provide mitigating circumstances on his behalf and was also offered a 
Stipulated Order Denying Certifications. After the Policy Committee reviewed the case, they 
unanimously voted to recommend that Fire Service Professional E’s certification be denied 
and that the initial minimum period of ineligibility to re-apply for certifications would be 3 
years.  The Board affirmed the Committee’s recommendation.  Fire Service Professional E 
was mailed a Notice of Intent to Deny.  He did not make a timely request for a hearing.   
Fire Service Professional E’s NFPA Driver/Apparatus Operator Certification was 
Denied. 
 
Officer F resigned during an internal investigation which revealed that he had violated 
agency policies and was dishonest during the investigation. DPSST notified Officer F that his 
case would be reviewed by the Police Policy Committee (PPC) and allowed him an 
opportunity to provide mitigating circumstances for the Committee’s consideration.  The 
Police Policy Committee determined that his misconduct involved Dishonesty, Misuse of 
Authority, Misconduct and Insubordination when he was repeatedly untruthful and caught in 
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lies when being interviewed or questioned by various parties; when he asked cadets to lie for 
him; when he was directed and lawfully ordered to tell the truth and failed to do so; when he 
deliberately contacted other members of the agency to corroborate his lies. The Police Policy 
Committee identified the following aggravating circumstances: his failure to provide any 
documentation or mitigating circumstances for their review; his repeated untruthfulness even 
when being investigated for untruthfulness; soliciting cadets to lie for him, the effect that has 
on the future of the agency and the negative impact on the individuals interested in a career 
as a police officer; his intentional and calculated moves to cover up his actions. By 
unanimous vote, the Police Policy Committee determined that Officer F’s misconduct was a 
lifetime disqualifier; they specifically noted the egregious nature of his ongoing untruthfulness. 
Officer F may never reapply to the Police Policy Committee seeking certification. 
Officer F was issued a Notice of Intent to Revoke.  Officer F did not make a timely request for 
a hearing. Officer F’s misconduct ended his 6 year career. 
Officer F’s Basic and Intermediate Police Certifications were Revoked. 
 

Fire Service Professional G applied for his NFPA Firefighter certification.  A routine records 

check was conducted and revealed that Fire Service Professional G was convicted of Second 
Degree Theft and First Degree Theft on a subsequent occasion, discretionary disqualifying 
convictions for fire service professionals.  Fire Service Professional G was contacted by 
DPSST and advised that his case would be reviewed by the Fire Policy Committee.  Fire 
Service Professional G was allowed an opportunity to provide mitigating circumstances on his 
behalf and was also offered a Stipulated Order Denying Certifications. After the Policy 
Committee reviewed the case, they unanimously voted to recommend that Fire Service 
Professional G’s certification be denied and that the initial minimum period of ineligibility to re-
apply for certifications would be twelve months.  The Board affirmed the Committee’s 
recommendation.  Fire Service Professional G was mailed a Notice of Intent to Deny.  He did 
not make a timely request for a hearing.   
Fire Service Professional G’s NFPA Firefighter Certification was Denied. 
 
Officer H resigned while under investigation and was subsequently convicted of two counts 
of Supplying Contraband, Class C Felonies and one count of Custodial Sexual Misconduct, a 
Class A Misdemeanor.  Officer H was served a Notice of Intent to Revoke Certifications.  
Officer H did not make a timely request for a hearing.  Officer H’s misconduct ended his 12-
year career. 
Officer H’s Basic Corrections Certificate is Revoked. 
 
Officer I resigned during an investigation after being accused of enticing a youth on the 
internet.  Officer I was subsequently convicted in the State of Idaho of Enticing of Children 
over the Internet, a felony crime. Officer I was served a Notice of Intent to Revoke 
Certifications.  Officer I did not make a timely request for a hearing.  Officer I’s misconduct 
ended his 16-year career. 
Officer I’s Basic, Intermediate and Advanced Corrections Certificates were Revoked. 
 
Officer J was convicted of First Degree Criminal Trespass, a Class A Misdemeanor, and 
Harassment, a Class B Misdemeanor, involving acts of domestic violence. Officer J was 
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served a Notice of Intent to Revoke Certifications.  Officer J did not make a timely request for 
a hearing.  Officer J’s misconduct ended his 2-year career. 
Officer J’s Basic Corrections Certificate was Revoked. 
 
Officer K resigned during an investigation after allegations of misconduct and was 
subsequently convicted of First Degree Official Misconduct, a Class A Misdemeanor. Officer 
K was served a Notice of Intent to Revoke Certifications.  Officer K did not make a timely 
request for a hearing.  Officer K’s misconduct ended his 14-year career. 
Officer K’s Basic and Intermediate Corrections Certificates were Revoked. 
 
Officer L resigned in lieu of termination after an internal investigation revealed that he falsely 
testified while under oath regarding a traffic citation and was later untruthful with criminal 
investigators regarding his Perjury. DPSST notified Officer L that his case would be reviewed 
by the Police Policy Committee (PPC) and allowed him an opportunity to provide mitigating 
circumstances for the Committee’s consideration.  Officer L voluntarily signed a Stipulated 
Order Revoking Certifications. Officer L’s misconduct ended his 2 year career. 
Officer L’s Basic Police Certification was Revoked. 

Officer M was discharged for cause after an internal investigation revealed that he had failed 
to complete mandatory inmate welfare checks and falsified the pod log.  Officer M was 
subsequently convicted of First Degree Theft after stealing funds from his local union. This 
conviction was unrelated to his discharge for cause from his agency.  Officer M was served 
with a Notice of Intent to Revoke Certifications.  Officer M made a timely request for a hearing 
but prior to the hearing he voluntarily signed a Stipulated Order Revoking Certifications. 
Officer M’s misconduct ended his 10-year career.  
Officer M’s Basic and Intermediate Corrections Certifications were Revoked. 
 
Officer N was discharged for cause for a variety of reasons related to his fitness for duty as a 
corrections officer. Officer N was served with a Notice of Intent to Revoke Certifications.  
Officer N voluntarily signed a Stipulated Order Revoking Certifications. Officer N’s 
misconduct ended his 5-year career.  
Officer N’s Basic Corrections Certification was Revoked. 
 
Officer O was discharged for cause after an internal investigation revealed that he had 
falsified rosters and time sheets.  Additionally he was untruthful with staff during the internal 
investigation.  Officer O was served with a Notice of Intent to Revoke Certifications.  Officer O 
made a timely request for a hearing.  DPSST sought a Motion for Summary Determination 
before the Office of Administrative Hearings asserting there was no material fact at issue. 
The ALJ granted DPSST’s Motion and issued a Proposed Order.  Officer O did not file legal 
exceptions to the Proposed Order.  DPSST filed a Final Order. Officer O’s misconduct ended 
his 18-year career. 
Officer O’s Basic, Intermediate and Advanced Corrections Certifications were 
Revoked. 
 
Fire Service Professional P applied for his NFPA Fire Instructor certification.  A routine records 

check revealed that Fire Service Professional P was convicted of Third Degree Assault, a 
discretionary disqualifying conviction for fire service professionals.  Fire Service Professional 
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P was contacted by DPSST and advised that his case would be reviewed by the Fire Policy 
Committee.  Fire Service Professional P was allowed an opportunity to provide mitigating 
circumstances on his behalf and was also offered a Stipulated Order Denying and Revoking 
Certification. After the Policy Committee reviewed the case, they unanimously voted to 
recommend that Fire Service Professional P’s certification be revoked and denied and that 
the initial minimum period of ineligibility to re-apply for certifications would be until May 1, 
2012.  The Board affirmed the Committee’s recommendation.  Fire Service Professional P 
was mailed a Notice of Intent to Revoke and Deny.  He made a timely request for a hearing 
and subsequently withdrew his request.  DPSST issued a Final Order. 
Fire Service Professional P’s NFPA Firefighter I and Wildland Interface Firefighter 
Certifications were Revoked and his NFPA Fire Instructor Certification was Denied. 
 
Officer Q resigned during an investigation into an allegation of a personal relationship with 
an inmate. The allegation was substantiated after Officer Q admitted to writing love letters to 
the inmate using a fictitious name.  DPSST notified Officer Q that her case would be 
reviewed by the Corrections Policy Committee (CPC) and allowed her an opportunity to 
provide mitigating circumstances for the Committee’s consideration.  Officer Q voluntarily 
signed a Stipulated Order Revoking Certification. Officer Q’s misconduct ended her 2 year 
career. 
Officer Q’s Basic Corrections Certification was Revoked. 
 

Officer R resigned in lieu of termination after an allegation that he had engaged in an 
inappropriate relationship with a Cadet on duty.  During the course of the investigation 
several other allegations were revealed and sustained. They included repeatedly calling a 
victim of a crime he investigated with the purpose of soliciting a date and engaging in sexual 
activity in an area open to the public while off duty.  DPSST notified Officer R that his case 
would be reviewed by the Police Policy Committee (PPC) and allowed him an opportunity to 
provide mitigating circumstances for the Committee’s consideration.  Officer R voluntarily 
signed a Stipulated Order Revoking Certifications. Officer R’s misconduct ended his 12 year 
career. 
Officer R’s Basic Police Certification was Revoked. 

 

 
 
 

 

 

 


