
Presiding Officer's Report to Agency on Rulemaking Hearing 

 

 

Date:  December 22, 2025 

To:  Andrew Stolfi, Director 

From:  Jacob Parpart, Rules Coordinator for Paid Leave Oregon 

Subject:  Presiding Officer's Report on Rulemaking Hearing - Paid Leave Oregon Batch 14 

Rules  

 

Public Hearings and Public Comment Period 

Meeting Type Hearing Date and Time Hearing Location 

Public Hearing November 17, 2025, 1:00 p.m. Virtual via Zoom 

Public Hearing November 19, 2025, 10:00 a.m. Virtual via Zoom 

Public Comment Period November 3, 2025 to December 

5, 2025, at 11:59 p.m. PST 

Submitted in writing via 

email 

 

Notice Filings  

Notice Title for Filing Rule Numbers 

Benefits, equivalent plans, 

contributions, and appeals 
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070-1310, 471-070-1330, 471-070-1350, 471-070-1450, 471-070-

2210, 471-070-2230, 471-070-2330, 471-070-2460, 471-070-3010, 

471-070-3100, 471-070-8000, 471-070-8025, and 471-070-8050  
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Hearings Report Summary 

The division filed Notice of Proposed Rulemaking with the Secretary of State’s Office on 

October 28, 2025, and held two rulemaking hearings for the Paid Leave Oregon Batch 14 

proposed administrative rules. The hearings occurred virtually using the Zoom platform, and 

they were recorded to create an official record. The public comment period began on November 

3, 2025, and closed on December 5, 2025, at 11:59 p.m. Pacific Standard Time (PST). 

Below is a summary of each hearing including any comments or questions received on the Batch 

14 proposed administrative rules. This report covers only those comments related to the proposed 

changes to the administrative rules. General program and rule comments are not included.  

 

Public Hearing #1 – November 17, 2025  

The first public hearing for the proposed administrative rules took place on Monday, November 

17, at 1:00 p.m. PST via Zoom, and was recorded to maintain a record. 39 individuals registered 

to attend and 38 attended the hearing. During the first hearing, 5 attendees asked questions 

relating specifically to the proposed administrative rules and 2 attendees provided feedback on 

the rules. 

 

Public Hearing #2 – November 19, 2025  

The second public hearing for the proposed administrative rules took place on Wednesday, 

November 19, at 10:00 a.m. PST via Zoom, and was recorded to maintain a record. There were 

19 individuals registered to attend and 15 attended the hearing. During the hearing, the 

department did not receive any questions or feedback relating to the proposed administrative 

rules.  

 

Public Comment Period – November 3 – December 5, 2025 

The Notice of Proposed Rulemaking filing for the Batch 14 proposed administrative rules, which 

included a Statement of Need with Racial Equity and Fiscal Impact considerations, was 

published in the Oregon Bulletin on November 3, 2025. Starting November 3, and through the 

first week of December – ending at 11:59 p.m. PST on December 5, 2025 – the public comment 

period was open for interested parties and the general public to submit comments on the 

proposed rules. The Oregon Legislators’ comment period opened on November 3 and closed at 

11:59 p.m. PST on December 21, 2025. Comments and questions were received via the 

Rules@employ.oregon.gov email box.  

 

During the public comment period, the Department received written comment from 4 different 

individuals or groups through the Rules@employ.oregon.gov email inbox, all of which were 

related to the proposed rules. The division also received an additional written comments that 

were related to the proposed rules but did not focus on the specific changes the Department 

proposed in the November filing.  

 

Summary of Comments Received on and Responses for Paid Leave Oregon  

Batch 14 Administrative Rules 

 

A summary of the Paid Leave Oregon Batch 14 administrative rules written comments and 

verbal testimony received can be found in the table below, under the rule number for which the 

mailto:Rules@employ.oregon.gov
mailto:Rules@employ.oregon.gov
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comment was provided. Additional information regarding the comments can be found in the 

attached exhibits. There was a total of 22 comments or feedback for 8 rules out of the 23 

proposed Batch 14 rules, during the public hearings and public comment period.  

 

Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

471-070-1120 – 

Benefits: 

Verification of 

a Serious 

Health 

Condition 

Teri 

Butler, 

Feres 

Wood 

01 Expressed concern 

with medical 

clinics/offices 

requesting 2 weeks 

to complete 

healthcare provider 

form. 

Thank you for 

providing this 

feedback. 

No  

471-070-1300 – 

Benefits: 

Written Notice 

Poster to 

Employees of 

Rights and 

Duties 

[removed from 

permanent 

filing]  

Teri 

Butler, 

Feres 

Wood 

01 Expressed concern 

with employers 

need to spend 

money to ensure 

notice posters are 

up to date. Asked if 

Paid Leave Oregon 

was going to 

provide updates 

mid-year to reduce 

overall costs. 

This rule will not 

be included in the 

permanent filing 

due to an error 

during the 

proposed filing. It 

will be re-noticed 

and re-opened for 

public comment 

at a later date. 

No 

Paloma 

Sparks, 

OBI 

03 Notes that the rule 

included with the 

Nov. Oregon 

Bulletin did not 

show any changes. 

Commented on the 

summary provided 

regarding the 

change that this 

language was 

previously objected 

against by 

employers due to 

the frequency of 

changes. 

This rule will not 

be included in the 

permanent filing 

due to an error 

during the 

proposed filing. It 

will be re-noticed 

and re-opened for 

public comment 

at a later date. 

No 

471-070-1310 – 

Benefits: 

Employee 

Notice to 

Employers 

Teri 

Butler, 

Feres 

Wood 

01 Is the notice 

(referenced in this 

rule) for 

consecutive or 

intermittent for 

This rule 

describes the 

requirements for 

giving notice to 

the employer 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

Prior to 

Commencing 

Leave 

Paid Leave Oregon 

or the employer? 

prior to taking 

Paid Leave.  

Vern 

Hayden 

02 Testified that it is 

reasonable to 

require as much 

notice as possible – 

24 hours or as soon 

as the employee 

knows – to 

employers so that 

the employer can be 

supportive of their 

employees 

scheduling needs. 

Thank you for 

providing this 

feedback. 

No 

Paloma 

Sparks, 

OBI 

03 Testified that 

employees 

informing their 

employees of 

whether their leave 

will be consecutive 

or intermittent is 

important 

information. 

Additionally, urges 

the department to 

review section (7) 

of this rule be 

removed as this is 

also important 

information for 

employers to 

identify which 

leave types are 

being taken by an 

employee. 

Paid Leave 

currently does not 

have the statutory 

authority to 

specify notice 

requirements 

beyond the initial 

notice. We will 

take the feedback 

on section (7) into 

consideration for 

future 

rulemaking. 

No 

Jacob 

Kierstead 

05 Requested more 

clarification 

regarding rule 

amendment. 

Spoke to one 

change that is 

removing any 

reference to 

notice 

requirements for 

consecutive/inter

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

mittent leave 

claims. Informed 

that the rule has 

more specificity 

than what is 

established in 

statute, therefore 

an amendment is 

needed. 

Asked what the 

impact of the 

amendment will 

mean practically for 

the employer and 

how it will play out. 

Informed that the 

amendment will 

remove the 

requirement for 

an employee to 

notify the 

employer of the 

specific days in 

which 

intermittent leave 

is being taken.  

No 

Testified that the 

proposed 

amendment will 

create issues for the 

program and for 

employers. 

Understands the 

legal reasons 

behind the change 

but suggests that a 

statutory change is 

needed. 

Thanked for 

testimony, no 

further response. 

No 

Zac 

Hansen 

05 Asked whether this 

means an employee 

can no call no show 

for the total leave 

days approved for a 

claim, and whether 

the employer is 

allowed to take 

action. Asked how 

an employer can 

Informed that 

employers can 

contact Paid 

Leave Oregon or 

use the Frances 

Online employee 

search function to 

verify if leave 

days have been 

taken. Informed 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

define job 

abandonment. 

that the program 

can provide this 

information.  

Informed that 

BOLI is the 

enforcement 

agency regarding 

disciplinary 

action and that 

OED/Paid Leave 

Oregon cannot 

provide advice or 

guidance on this 

topic. 

Asked for 

clarification of 

what the guidance 

will be is someone 

stops coming to 

work. 

Informed that 

employers can 

call the 

department or use 

Frances Online 

employee search 

function. 

Employer can 

cross check with 

the department to 

see if an 

employee is 

taking Paid Leave 

days. 

No 

Jacob 

Kierstead 

05 Asked if a claimant 

can report an 

absence from 2 

years ago on a 

claim that had 

opened by never 

reported any dates 

to the employer.  

Informed that 

employees have a 

timeframe in 

which weekly 

claims can be 

submitted. 

Anything outside 

of the timeframe 

would need good 

cause, which is 

only viable up to 

one year after the 

week of leave was 

taken. 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

Clarified their 

question as they 

thought the notice 

requirement was 

removed for claims, 

not for the actual 

change of just 

individual 

intermittent leave 

dates. 

Explained that 

this change is in 

relation to days 

on which 

intermittent leave 

is taken. Informed 

that the 

department is not 

removing the 

initial notice of 

filing a claim. 

No 

 Luby 

Wind, 

Oregon 

Humane 

Society 

05 Requested more 

specific information 

regarding 

requirement for 

employers to 

provide 

policy/procedures 

regarding notice to 

all employees 

Clarified that 

current rule may 

be misleading 

because it creates 

impression that 

policy must only 

be provided to 

eligible 

employees. 

Instead, it must be 

provided to all 

employees, so 

they are informed 

about notice 

requirements. 

No 

471-070-1350 – 

Benefits: 

Active benefit 

year and 

Benefit Draw 

Down 

Steven 

Ferenczy, 

ACLI 

04 Recommends 

modifying the 

language in section 

(4)(a) and (b) to 

remove references 

to “plan 

administrator” or an 

“administrator” and 

limit responsive 

reporting to the 

claimant and 

Equivalent plan 

employer. 

Additionally, 

mentions the new 

sections do not 

The requested 

information may 

have to be 

provided by 

administrators, if 

Equivalent Plan 

employers don’t 

have the 

information at 

their disposal. 

OAR 471-070-

1350 states that 

the department 

may request 

information as 

described in OAR 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

offer a timeframe 

for responses. 

471-070-1320, 

which states that 

employers and 

administrators 

must provide 

requested 

information 

within 10 

calendar days. 

471-070-2230 – 

Equivalent 

Plans: 

Reporting 

Requirements 

Paloma 

Sparks, 

OBI 

03 Requests that the 

term “income 

level” is replaced to 

simply “income” as 

the current 

language may cause 

confusion. 

The language was 

changed to 

‘income’. Paid 

Leave will also 

provide reporting 

instructions for 

how to provide 

demographic 

information. 

Yes 

Steven 

Ferenczy, 

ACLI 

04 Recommends 

amending the 

language to add 

additional time for 

reporting during the 

annual reporting 

period. Requests 

that a standardized 

template is 

provided for ensure 

accurate and 

consistent reporting 

with detailed 

guidelines. 

Thank you for 

this comment, we 

will take this into 

consideration for 

future 

rulemaking. Paid 

Leave will 

provide 

instructions for 

information must 

be reported.  

No 

471-070-2330 – 

Equivalent 

Plans: Written 

Notice Poster 

to Employees 

of Rights and 

Duties 

Paloma 

Sparks, 

OBI 

03 Notes that 

employers have 

significant 

administrative, 

operational, and 

record keeping 

demands. Testifies 

that asking 

employers to track 

anytime a change to 

Paid Leave will 

make Equivalent 

Plan employers 

aware if notice 

poster 

requirements in 

ORS 657B or 

administrative 

rule change. We 

do not foresee 

No  
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

a poster may be 

made is impractical. 

Lastly, notes that 

requiring this only 

for Equivalent plan 

employers is unfair. 

Suggests making it 

consistent with 

times when BOLI 

updates their all-in-

one posters. 

frequent changes. 

However, 

Equivalent Plan 

employers must 

provide a notice 

poster that fulfills 

the department’s 

requirements.  

Steven 

Ferenczy, 

ACLI 

04 Recommends a 

timeline for when 

the workplace 

notice posters must 

be updated, as the 

current amendment 

does not provide a 

timeline. 

Additionally, the 

rule amendment 

does not provide 

how the department 

will ensure that 

employers are 

aware of the 

changes that need 

to be made, such as 

email notification, 

website updates, 

and bulletins. 

Paid Leave will 

make Equivalent 

Plan employers 

aware if notice 

poster 

requirements in 

ORS 657B or 

administrative 

rule change. We 

do not foresee 

frequent changes.  

No 

471-070-2460 – 

Equivalent 

Plans: 

Employer 

Withdrawal 

Paloma 

Sparks, 

OBI 

03 Notes that there 

appears to be a 

missing word in 

section (7)(b) after 

the word “date”.  

Thank you for 

pointing this out. 

The language was 

accidentally cut 

off in the filing. 

However, it is 

complete in the 

published version 

of the rule ((b) 

Interest on the 

amount due from 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

the employer 

shall accrue from 

the date of the 

invoice(s) until 

paid to the 

department, in 

accordance with 

ORS 

657B.320(3).) 

Steven 

Ferenczy, 

ACLI 

04 Requests the 

Department 

consider reciprocal 

reporting, where the 

Department 

provides employers 

specified reporting 

information upon 

approval of an 

equivalent plan. 

Providing 

reciprocal 

information would 

aid the transition 

from state plan to 

an equivalent plan 

and it would align 

and uniform the 

compliance. 

Thank you for 

this comment. We 

will take is under 

consideration for 

future 

rulemaking. 

No 

471-070-3100 – 

Contributions: 

Localization of 

Work 

Paloma 

Sparks, 

OVI 

03 States that this rule 

change is likely to 

cause a great deal 

of confusion for 

employers, 

especially with 

those who have 

employees that 

regularly wok 

remotely in 

Washington. The 

rule amendment 

appears to require 

contributions from 

This rule was 

changed as a 

result of SB 913 

(2023) and re-

aligns the rule 

with the changed 

statutory 

language. 

No 
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Rule Number 

Name & 

Affiliatio

n 

Exhibit 

Number 

Comment 

Summary 
Responses 

Rule 

Change 

– 

Yes/No 

all employees, 

regardless of where 

they operate from, 

which may create 

confusion.  


