
OAR 471-030-0075  
 
"Reasonable Assurance" Defined 
 
(1) With respect to the application of ORS 657.167 and 657.221, "reasonable assurance" means a 
written contract, written notification or any agreement, express or implied, that the employee will 
perform services immediately following the academic year, term, vacation period or holiday 
recess which is in the same or similar capacity, unless the economic terms and conditions of the 
employment in the second year or period are substantially less than the employment in the first 
year or period. A finding of reasonable assurance may be based on the totality of circumstances.  
 
(2) As used in this rule, "substantially less" means:  
 
(a) The gross weekly wage offered is less than 90% of the gross weekly wage earned in the prior 
academic year or term which preceded the weeks of unemployment or,  
 
(b) The average number of hours the individual will be working is less than 90% of the average 
number of hours worked in the prior academic year or term, which preceded the weeks of 
unemployment;  
 
(c) For the purpose of this section, employer paid benefits are not to be considered.  
 
(3) With respect to (1) of this rule, "same or similar capacity" refers to the type of services 
provided: i.e., a "professional" capacity as provided by ORS 657.167 or a "nonprofessional" 
capacity as provided by 657.221.  
 
(4) An individual who voluntarily leaves work for good cause, as defined under OAR 471-030-
0038, does not have reasonable assurance with the employer from whom the person left. 
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