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Presiding Officer's Report to Agency on Rulemaking Hearing 
 
Date:   September 30, 2022 
To:   David Gerstenfeld, Acting Director 
From:   Anne Friend, Agency Rules Coordinator 
Subject:  Presiding Officer's Report on Rulemaking Hearing – Paid Leave Oregon Batch 4 

Contribution Rules  
 

Public Hearings and Public Comment Period 
Meeting Type Hearing Date and Time Hearing Location 
Public Hearing July 21, 2022 – 10 am - Noon Virtual via Zoom 
Public Hearing July 23, 2022 – 9 – 11 am Virtual via Zoom 
Public Hearing July 26, 2022 – 4-6 pm Virtual via Zoom 
Public Comment Period July 1, 2022 to August 1, 

2022, at 11:59 pm 
Submitted in writing via email 

 
Notice Filings (OAR 471-070-*) 

Notice Number Rule Numbers 
Notice  – Contributions 471-070-0010, 0400, 2100, 2180, 3040, 3100, 3130, 3340, 

8540 
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Hearings Report 
There were three rulemaking hearings on the proposed rules for the Paid Leave Oregon Division’s 
Batch 4 administrative rules related to appeals, benefits, contributions, and equivalent plans. These 
hearings covered four notice of proposed rulemaking filings that the Department filed on June 29, 2022, 
with the Secretary of State’s Office. All hearings were held virtually via the Zoom platform and recorded 
for the official record. Below, is a summary of each hearing and a summary of any comments received 
on the draft administrative rules related to contributions. The public comment period for this rulemaking 
effort was opened on July 1, 2022, and closed at 11:59 p.m. on August 1, 2022. This report covers only 
those comments related to contributions. A separate report will cover public comments received related 
to appeals, equivalent plans, and a Batch 5 report will cover benefits. 
 
Public Hearing #1 – July 21, 2022 
The first public hearing for the Batch 4 administrative rules took place on Thursday, July 21, 2022, from 
10 a.m. to noon. The hearing occurred through Zoom and was recorded as part of the official record. 
Participants put their name in the Q & A or raised their hands within the Zoom meeting to comment on 
the proposed rules. There were 384 individuals registered to attend and 248 actually attended the 
hearing. Of the attendees, 11 different attendees provided testimony during the hearing on the draft 
administrative rules. Seven different attendees asked general questions about the program not specific 
to the administrative rules. A summary of the comments on the draft administrative rules can be found 
in the table below and in “Exhibit 001” attached. 
 
Public Hearing #2 – July 23, 2022 
The second public hearing for the Batch 4 administrative rules took place on Saturday, July 23, 2022, 
from 9 to 11 a.m. The hearing occurred through Zoom and was recorded as part of the official record. 
Participants put their name in the Q & A or raised their hands within the Zoom meeting to comment on 
the proposed rules. There were 44 individuals registered to attend and nine actually attended the 
hearing. Of the attendees, two attendees provided testimony during the hearing on the draft 
administrative rules. A summary of the comments on the draft administrative rules can be found in the 
table below and in “Exhibit 002” attached. 
 
Public Hearing #3 – July 26, 2022 
The third public hearing for the Batch 4 administrative rules took place on Tuesday, July 26, 2022 from 
4 to 6 p.m. The hearing occurred through Zoom and was recorded as part of the official record. 
Participants put their name in the Q & A or raised their hands within the Zoom meeting comment on the 
proposed rules. There were 138 individuals registered to attend and 56 actually attended the hearing. 
Of the attendees, five attendees provided testimony during the hearing on the draft administrative rules. 
Three different attendees asked general questions about the program not specific to the administrative 
rules. A summary of the comments can on the draft administrative rules can be found in the table below 
and in “Exhibit 003” attached. 
 
Public Comment Period – July 1, 2022 – August 1, 2022 
The Notice of Proposed Rulemaking and Statement of Need and Fiscal Impact filing for the Batch 4 
administrative rules was published in the Oregon Bulletin on July 1, 2022. Between July 1 and 11:59 
p.m. on August 1, 2022, the public comment period was open for the public, interested parties and 
groups, and legislators to submit comments on the draft administrative rules. Comments and questions 
were primarily received and recorded by staff via the Rules@employ.oregon.gov email box. Any 

mailto:Rules@employ.oregon.gov
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comments received regarding the Paid Leave Oregon Batch 4 administrative rules in other email boxes 
were subsequently forwarded to the Rules email box and recorded.  
During the public comment period, the Department received written testimony from 20 different 
individuals or groups. Of the 20 written testimony received, three were comments solely about the 
general program, and are not included in the summaries. Summary of the testimony received 
specifically regarding Paid Leave Oregon Batch 4 administrative rules related to contributions can be 
found in the table below under the rule(s) the testimony was provided for. The exact comments can be 
found in the attached exhibits. 

Summary of Comments Received on and Responses for Paid Leave 
Oregon Batch 4 Administrative Rules Related to Contributions 

  
 

Rule Number Name 
Affiliation 

Exhibit 
Number 

Comment 
Summary 

Responses Rule 
Change – 
Yes/No 

471-070-0010 – 
Definitions 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 

Support proposed 
definitions of “Paid 
Leave Oregon” and 
“Paid Leave” as 
written. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

471-070-0400 – 
Wages: 
Definitions 

Cassandra 
Gomez, A 
Better Balance 

006 

Support the 
definitions, 
specifically vacation 
pay as it was 
changed to use sick 
pay that is already 
defined. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

Cassandra 
Gomez, A 
Better Balance 

006 

(1) Recommend 
consulting with 
organizations that 
represent agriculture 
and domestic 
workers to ensure 
definitions for 
“agricultural labor” 
and “domestic 
service” will work. 

The Paid Leave 
Oregon Division has 
worked with 
stakeholders to align 
the definitions with 
Unemployment 
Insurance but chose 
not to include a 
couple items as it 
didn’t relate to Paid 
Leave Oregon, 
creates a negative 
impact, or is 
inequitable. For 
example, didn’t 
include “does not 
include services 
performed for the 
state or a political 
subdivision” and “not 
owned or operated 
for profit” as Paid 
Leave Oregon 
includes all business 
types. Didn’t exclude 

No 
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commercial canning, 
commercial freezing 
or brining of cherries 
as it is inequitable to 
exclude just one 
type of business. 

Laurie Hoefer, 
Legal Aid 
Services of 
OR; Julie 
Samples and 
David 
Henretty, 
Oregon Law 
Center; Lisa 
Kwon, Time to 
Care Oregon 
Coalition 

019, 020 

(1) Oppose 
definition of 
“agricultural labor” 
as it treats 
agriculture workers 
differently than other 
workers who might 
receive housing as 
part of 
compensation. 
Request department 
use a definition that 
best fits the goals 
Paid Leave Oregon 
wishes to achieve 
with negative impact 
to as few workers as 
possible and ensure 
agricultural workers 
have equitable 
access to these 
benefits. 

The Paid Leave 
Oregon Division has 
worked with 
stakeholders to align 
the definitions with 
Unemployment 
Insurance but chose 
not to include a 
couple items as it 
didn’t relate to Paid 
Leave Oregon, 
creates a negative 
impact, or is 
inequitable. For 
example, didn’t 
include “does not 
include services 
performed for the 
state or a political 
subdivision” and “not 
owned or operated 
for profit” as Paid 
Leave Oregon 
includes all business 
types. Didn’t exclude 
commercial canning, 
commercial freezing 
or brining of cherries 
as it is inequitable to 
exclude just one 
type of business. 

No 

Laurie Hoefer,  
Legal Aid 
Services of 
OR; Julie 
Samples and 
David 
Henretty, 
Oregon Law 
Center; Lisa 
Kwon, Time to 
Care Oregon 
Coalition 

019, 020 

Suggest the 
regulations clarify an 
employer may not 
evict an employee 
from employer-
provided housing 
during the 
employee’s 
approved leave. 

Paid Leave Oregon 
Division will add this 
suggestion to our list 
of additional rules 
needed. 

No 

471-070-2100 – 
Tribal 
Government: 
Election 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 
Support: appreciate 
agency accepted 
suggested changes. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 
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Requirements 
and Effective 
Date 
471-070-2180 – 
Tribal 
Government: 
Termination of 
Elective 
Coverage 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 
Support: appreciate 
agency accepted 
suggested changes. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

471-070-3040 – 
Contributions: 
Withholding of 
Employee 
Contributions 

Cassandra 
Gomez, A 
Better Balance 

006 
(1) Support this 
section of the rule as 
it aligns with statute. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

Jaqueline 
Shipman, 
Southwest 
Oregon 
Community 
College 

001 

(1) Clarify that 
“subject wages” is 
the same thing as 
wages since wages 
are the same as 
Unemployment 
Insurance. 

Subject wages is 
defined in OAR 471-
070-1000 (15) as 
“PFMLI wages that 
are paid and 
reported for an 
employee, as 
defined in ORS 
657B.010(13), or an 
employee of a tribal 
government who 
has elected 
coverage under 
ORS 657B.130.” 
Which is the same 
as Unemployment 
Insurance. 

No 

Daris 
Freeman, 
Unum; 
Cassandra 
Gomez, A 
Better 
Balance; Lisa 
Kwon, Time to 
Care Oregon 
Coalition 

001, 002, 
006, 020 

(2) Oppose as 
suggest changing 
the date from 
1/1/2024 to 
1/1/2023. 

Employers are 
required to begin 
deducting 
contributions from 
employees on 
1/1/2023, but the 
program is allowing 
employers to have a 
grace period if forgot 
to deduct the 
contribution from the 
employee. Changed 
the rule to eliminate 
the date, instead 
allowing the 
employer correct the 
withholding within 
the quarter they 

Yes 
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missed the 
withholding as this 
will account for new 
employers or new 
bookkeepers who 
make honest 
mistake of deducting 
the employee 
contribution amount. 

Daris 
Freeman, 
Unum 

011 

(2) Oppose as it 
appears to allow 
employer to collect 
contributions from 
employee 
retroactive before 
1/1/2024 yet section 
(1) of the rule 
prohibits an 
employer from 
collecting more than 
the allowable 
deduction. Read 
together, amounts 
not properly 
deducted from 
employee in 2023 
could be “forgiven”. 

Changed section (2) 
of the rule to clarify if 
an employer forgets 
to deduct the 
employee 
contribution amount, 
it can only be 
collected from the 
employee within the 
quarter. 

Yes 

Andrea 
Denton, City 
of Pendleton 

001 

Question - If 
employer fails to 
deduct contributions 
then they cannot 
deduct from future 
earnings? Does that 
mean that the 
employer has to pay 
the employee 
contribution? If it is 
an oversight you 
cannot deduct it in a 
future check? 

Changed section (2) 
of the rule to clarify if 
an employer forgets 
to deduct the 
employee 
contribution amount, 
it can only be 
collected from the 
employee within the 
quarter. Otherwise, 
the employee 
contribution shall be 
paid by the 
employer. 

Yes 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 

(2)-(4) Support 
proposed rule 
preventing 
employers from 
unfairly charging 
employee for failure 
to withhold 
contributions. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

Cassandra 
Gomez, A 
Better 
Balance; 
Abigail 

006, 012 

(3) Oppose as 
suggest eliminating 
requirement for 
agreement between 
employer and 
employee for 

The rule doesn’t 
require it has to be 
an agreement, it can 
also be a policy. 
However, it needs to 
be known in writing 

Yes 
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O’Connell, Sun 
Life 

employer to pay 
employee’s 
contribution in whole 
or in part and just 
give notice instead. 

by the employee 
how much of the 
employee 
contribution the 
employer is electing 
to pay. Changed 
rule to clarify. 

Breanna Scott, 
New York Life 005 

(4) Question - Can 
the employer 
choose to stop 
paying the employee 
portion and deduct 
contributions going 
forward? 

As stated in section 
(3) of the rule, the 
employer can 
change the election 
to pay by providing 
written notice to the 
employee’s at least 
one pay period prior 
and can revoke any 
election they have 
made to pay the 
employee’s 
contributions in full 
or in part. 

No 

Abigail 
O’Connell, Sun 
Life 

012 

(4) Oppose as 
suggest allowing 
employer to deduct 
contributions from 
future employee 
paycheck with at 
least one pay period 
advance notice to 
employee. 

An employer that 
has elected to pay 
the employee’s 
contribution, in full or 
in part, cannot 
decide to go back 
against that election. 
The employer can 
choose to not make 
the election in a 
future pay period but 
they cannot collect 
past contributions 
that they elected to 
pay. Changed rule 
to clarify the intent of 
this section. 

Yes 

Aruna Masih, 
OR State Fire 
Fighters 
Council 

018 

(4) Oppose as clarify 
this section is not 
intended to change 
obligations under 
the Public Employee 
Collective 
Bargaining Act. 

Section (4) of the 
rule is not intended 
to change collective 
bargaining acts. 
Section (3) of the 
rule allows the 
employer to decide if 
they elect to pay the 
employee 
contribution in full or 
in part. 

No 

Cassandra 
Gomez, A 
Better 
Balance; Lisa 
Kwon, Time to 

006, 020 

(5) Oppose as 
recommend deleting 
the section that 
could potentially 
allow employer to 
deduct more from 
employee wages 

Removed section (5) 
from the rule as 
contributions should 
be taken out of a 
paycheck prior to 
other deductions; 
therefore, this 

Yes 
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Care Oregon 
Coalition 

than the maximum 
deduction allowed. 
At minimum, revise 
2nd sentence to state 
employer may not 
collect from 
employee more than 
one month past the 
pay period.  

scenario will not 
occur. 

Aruna Masih, 
OR State Fire 
Fighters 
Council 

018 

(5) Oppose as the 
rule should not 
override ORS 
652.610 prohibiting 
deduction from 
wages based solely 
on “employer 
policy”. 

Removed section (5) 
from the rule as 
contributions should 
be taken out of a 
paycheck prior to 
other deductions; 
therefore, this 
scenario will not 
occur. 

Yes 

471-070-3100 – 
Contributions: 
Place of 
Performance 

Sue Noebe, 
Rimini Street, 
Inc. 

004 

Support the 
examples provided 
in the rule as the 
examples will 
answer many 
employer questions. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

Paloma 
Sparks, OBI; 
Jessica 
Berdaguer, 
Swire Coca-
Cola 

001, 007 

Oppose as clarify 
employees that work 
remotely and those 
that work some 
remote and some 
on-site, how that will 
be handled. An 
employee that works 
3 and 2 days 
between remote and 
on-site doesn’t seem 
incidental. Need to 
align with what WA 
and CA do. 

Expanded the rule to 
add more examples, 
specifically an 
employee working 
three days and two 
days remotely and in 
office. The rule 
aligns with how UI, 
Washington, and all 
other Paid Leave 
states treat 
localization/place of 
performance. 

Yes 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 

Support for rule as 
written as it closely 
aligns with 
unemployment 
insurance and other 
states that have a 
Paid Leave 
program. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 

Oppose as urge 
adoption of 
matching policy for 
work qualifications 
for purpose of 
benefit 
determinations. 

Section (2) of the 
rule states the 
wages shall be used 
to make 
determinations 
under ORS chapter 
657B and applicable 
rules. This include 
contributions and 
benefits. 

No 
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Sarah Ewing, 
TriMet 001 

Comment - 
Department should 
consider reciprocity 
agreement with WA 
to ensure all 
employees, 
including 
teleworkers, are 
covered. 

The Paid Leave 
Oregon Division 
doesn’t have the 
authority like UI to 
have a reciprocity 
agreement, as each 
state is handling 
Paid Leave a little 
differently. However, 
Paid Leave Oregon 
is working closely 
with Washington, 
especially on place 
of performance. 

No 

Jessica 
Berdaguer, 
Swire Coca-
Cola; Sarah 
Ewing & Heidi 
Vass, TriMet 

001, 007, 
017 

Comment -
Subjectivity unclear 
for employee who 
works both in 
Oregon and 
Washington (or 
other state with a 
Paid Leave 
program). What is 
refund policy if 
determined the 
place of 
performance is 
outside of Oregon? 

Expanded the rule to 
provide further 
examples for 
employees working 
in both Oregon and 
Washington. The 
Paid Leave Oregon 
Division has been 
working closely with 
Washington and 
both states are 
treating place of 
performance the 
same. If wages are 
later determined 
they should not be 
reported to Paid 
Leave Oregon, the 
Division or the 
employer shall 
amend the quarterly 
report to eliminate 
the wages and the 
contribution 
payments would be 
returned to the 
employer. 

Yes 

Bridget 
Caswell, 
Sedgwick 

008 

Oppose - Please 
provide more detail 
in examples. 
Additional 
information is 
needed to 
differentiate 
between a two-week 
post and very 
temporary in nature 
service. 

Expanded the 
examples in the rule. Yes 

471-070-3130 – 
Contributions: 
Successor in 

Lisa Kwon, 
Time to Care 020 (1)-(5) Support rule 

as written. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 
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General Comments:  

Interest Unpaid 
Contribution 
Liability 

Oregon 
Coalition 

471-070-3340 –  
Contributions: 
Overpayment 
Refunds 

Lisa Kwon, 
Time to Care 
Oregon 
Coalition 

020 Support section as 
written. 

Support for 
administrative rule 
as written, no 
changes needed. 

No 

471-070-8540 – 
Penalty Amount 
When Employer 
Fails to File 
Report 

Breanna Scott, 
New York Life 005 

Oppose as include a 
grace period for the 
implementation of 
the penalty during 
the first year of the 
program. 

This penalty is 
imposed if an 
employer, without 
good cause, fails to 
file a timely report 
after multiple 
warnings from the 
Paid Leave Oregon 
Division. The 
employer has been 
given a lot of 
warning and is really 
delinquent in the 
filing of the return to 
receive this penalty. 
Therefore, the 
Division does not 
feel a grace period 
is necessary. 

No 

Cassandra 
Gomez, A 
Better 
Balance;  Lisa 
Kwon, Time to 
Care Oregon 
Coalition 

006, 020 

(1) Oppose as clarify 
that late filing 
penalties may be 
assessed for late 
payment of 
contributions 
(employer and 
employee), not just 
late filing of report. 

The penalty under 
ORS 657B.920(2) is 
only for late filing 
and is not for late 
payment. Late 
payment penalties in 
ORS 657B.910. This 
rule only pertains to 
the late filing penalty 
in ORS 657B.920. 

No 

Aruna Masih, 
OR State Fire 
Fighters 
Council 

018 

(1) Oppose as rule 
should include 
failure to file 
contributions and 
penalties for that 
violation in ORS 
657B.910. 

The purpose of this 
rule is to explain 
how the department 
will calculate the 
0.02 percent penalty 
in ORS 657B.920. 
Penalties imposed in 
ORS 657B.910 are 
covered in other 
Paid Leave Oregon 
rules (see 471-070-
8520 and ORS 471-
070-8530) 

No 
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Rule Number Name 
Affiliation 

Exhibit 
Number 

Comment 
Summary Responses 

Rule 
Change – 
Yes/No 

General Rule 
Comments 

Daris 
Freeman, 
Unum; Bridget 
Caswell, 
Sedgwick 

001, 008 
Comment - Clarify 
whether reference to 
“days” is calendar or 
business days. 

Clarified within the 
rules that mean 
calendar days. 

Yes 

Jessica 
Berdaguer, 
Swire Coca-
Cola 

001 

Comment – 
Employers need 
more guidance on 
intermittent leave 
and what the letter 
provided by the 
state would tell the 
employer about the 
employee on leave. 

The Paid Leave 
Oregon Division is 
still assessing the 
precise information 
that will be provided 
to employers, 
including the weekly 
benefit amount, 
dates of leave, etc. 
after an employee 
files a Paid Leave 
Oregon benefit 
application. The 
Division will take this 
feedback into 
consideration. 

No 

Carol 
Reynolds, 
Coast 
Property 
Management 

010 

Comments - 
FMLA/OFLA leave 
should be used 
concurrently with 
Paid Leave Oregon 
leave. Employers 
should have access 
to state leave cases 
to record intermittent 
days the employee 
uses. Employee 
should be required 
to use accrued leave 
before using paid 
leave. Employee 
should make weekly 
claim similar to 
Unemployment 
Insurance. 

The Paid Leave 
Oregon Division will 
take these 
comments into 
consideration when 
determining what 
information the 
employer should 
receive when an 
employee is on 
leave. If an 
employee’s leave 
duration or work 
days change after 
the application is 
approved, they must 
submit a change 
request. 

No 

Daris 
Freeman, 
Unum 

011 

Suggestion - 
Additional rules or 
guidance needed: 
● Paid Leave 
Oregon interaction 
with OFLA 
● Details on 2-week 
pregnancy 
entitlement 
● Clarify how 
periods of holidays, 
school breaks, and 

The Paid Leave 
Oregon Division 
appreciates the 
additional list and 
will continue to work 
on these items by 
either drafting an 
administrative 
rule(s), rule 
amendments, or 
include in 

No 
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manufacturing shut-
downs will affect 
Paid Leave benefits 
● Clarify whether 
qualifying events 
that began prior to 
9/3/2023 will be 
eligible for benefits 
immediately 

instructions or 
guidebooks. 

Sue Noebe, 
Rimini Street, 
Inc.; 

004 

Suggestion - 
Recommend clarify 
subject wages are 
UI wages up to 
$132,900 (or 
indexed limit) as the 
definition of wages 
is confusing. 

The definition of 
wages were 
included in Batch 1 
administrative rules; 
however, additional 
clarification will be 
provided in the 
employer guidebook 
that Paid Leave 
Oregon wages are 
the same as UI 
wages. 

No 

Daris 
Freeman, 
Unum 

001 

Suggestion - Clarify 
how employee 
contribution limit 
works for equivalent 
plans – 60% of the 
state plan or 60% of 
the equivalent plan 
cost? 

Per ORS 
657B.200(5) the 
equivalent plan 
employer may 
assume all or part of 
the cost of the plan; 
however, the 
employee cannot 
pay more than 60% 
from what they 
would have paid 
under the state plan. 

No 

Jessica 
Berdaguer, 
Swire Coca-
Cola 

007 

Opposed - 
Concerned about 
the gap created by 
Paid Leave Oregon 
expanded leave 
reasons that don’t 
coincide with FMLA. 
Employers would 
not know if the leave 
is eligible to run 
concurrently. 

Employers will need 
to ask employees if 
the leave is FMLA 
leave as the current 
process for FMLA 
and OFLA. 

No 

Breanna Scott, 
New York Life 003 

Question – When 
planned rulemaking 
activities wrap up, 
will there be a 
consolidated 
collection of all the 
various rules and 
statutes? 

The compilation of 
Paid Leave Oregon 
administrative rules 
can be found on the 
Secretary of State’s 
website once final. 
The Paid Leave 
Oregon statute can 
be found on the 
Oregon Legislative 
website. 

No 

https://secure.sos.state.or.us/oard/displayDivisionRules.action?selectedDivision=6880
https://secure.sos.state.or.us/oard/displayDivisionRules.action?selectedDivision=6880
https://www.oregonlegislature.gov/bills_laws/ors/ors657B.html
https://www.oregonlegislature.gov/bills_laws/ors/ors657B.html
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Mark Seibert, 
Employer 001 

Question - How will 
rulemaking allow for 
investigation, 
detection, and any 
civil actions that 
need to be taken 
when a claimant is 
fraudulently getting 
paid leave without 
having a valid 
reason so it can be 
minimized or not 
happen? 

The Paid Leave 
Oregon Division has 
drafted 
administrative rules 
for willful false 
statement penalties 
and benefits cannot 
be claimed for a 
year if fraudulently 
claimed. 

No 


	Hearings Report
	Public Hearing #1 – July 21, 2022
	Public Hearing #2 – July 23, 2022
	Public Hearing #3 – July 26, 2022
	Public Comment Period – July 1, 2022 – August 1, 2022

	Summary of Comments Received on and Responses for Paid Leave Oregon Batch 4 Administrative Rules Related to Contributions

