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Our members, Oregon’s nine Local Workforce Development Boards, 
have unparalleled workforce development expertise in Oregon. 
These business-led boards are the brokers and coordinators of 
local workforce development programs and services across the 
state.   

Local boards convene stakeholders, including: local elected 
officials, public agencies, labor, education, economic 
development, community-based organizations and almost 1,000 
private-sector businesses to develop effective strategies that solve 
local economic and workforce development challenges, and related 
community issues.  We rely on strong state leaders to support our 
efforts, and invest in the existing system to ensure Oregon 
maintains a nationally recognized public workforce development 
system.    
 

INCREASE INCOME ABILITY 
Many Oregonians engaged in full-time work have few prospects for 
career and wage advancement due to insufficient skills for higher-
wage jobs.  Less educated workers are increasingly unable to secure 
steady work at family-sustaining wages.   At the same time, 
employers offering high-quality jobs are facing a shortage of 
skilled workers capable of filling those jobs.   

Oregon must support programs and strategies that increase the 
abilities of Oregonians to earn higher wages and advance along 
career pathways by increasing funding for accredited institutions 
and training programs.  These include community colleges, 
registered apprenticeships, on-the-job training, career and 
technical education, and state workforce investments.  State 
investment in workforce training is essential. 
 

PREPARE YOUTH FOR WORK 
Even though Oregon is experiencing unprecedented levels of 
employment, youth unemployment is nearly three times higher 
than the state unemployment average. Youth participation in the 
labor force remains below the 2008 pre-recession rate—even more 
so for low-income and youth of color. 

Investing in internships and work-based learning for youth is 
essential to connecting low-income and underserved young 
people to work.  It is a proven strategy that increases essential 
skills to succeed at work and the likelihood of school completion, 
while lowering risks for crime and public assistance needs.  State-
funded projects that support youth employment can effectively 
prepare young Oregonians to secure living wage jobs and higher 
lifetime earnings. 

 

 


