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8/6/19 

 

To Whom It May Concern, 

 

We would like to provide feedback to Oregon Alliance of Independent Colleges and Universities 

about existing (accredited) and developing entry-level physical therapy programs.  National data 

from the Commission on Accreditation in Physical Therapist Education (CAPTE) demonstrates 

an exponential increase in accredited and developing physical therapy programs, and therefore 

physical therapist graduates.  Furthermore, data from Labor Market Information, combined with 

conservative long-term projections, suggests that the supply of graduating physical therapists in 

Oregon will far exceed the demand with additional physical therapy programs.  We therefore 

urge the Oregon Alliance of Independent Colleges and Universities to consider the long-term 

impact of additional physical therapy programs in Oregon on the workforce, student 

indebtedness, and on the clinical partners that support education programs.     

    

1) National Trends: According to the CAPTE Aggregate Program Data: 2018-2019 Physical 

Therapist Education Programs Fact Sheet (Appendix A), there has been a proliferation of 

accredited and developing programs nationally since 2013. 

 
 



In fact, according to CAPTE, as of 8/6/19 there are now 250 entry-level accredited DPT 

programs in the US that enrolled 34,218 students during the 2018-2019 academic year.  We 

therefore expect ~ 11,406 new physical therapist to enter the workforce each year upon 

graduation. In addition, there are currently another 31 developing programs, including 

Oregon State University (OSU)-Cascades.  Using the national average class size of 45 

reported by CAPTE, the addition of another 31 programs will in time add another ~1,395 

graduates per year for a grand total of ~12,801 physical therapist graduates per year joining 

the workforce.  

 

At the same time, numerous accredited programs are applying to CAPTE to permanently 

increase their class sizes (i.e., a substantive change).  Unfortunately, this data is not publicly   

available until after each substantive change application has been approved by CAPTE. This 

makes accurately projecting the number of physical therapist graduates impossible.   

 

With the addition of each new entry-level physical therapy program and the expansion 

existing programs, the profession comes closer to saturating the national, regional, and state 

workforce when the supply of physical therapist exceeds the demand.    

   

2) State Concerns: The table below projects the number of students graduating from existing 

and planned PT programs in Oregon.  The short-term projections assume no additional 

expansion from existing programs (Pacific University and George Fox University), the 

addition of a PT program from Western University of Health Sciences in Lebanon during 

academic year 2020-2021, and the addition of OSU-Cascades in Bend during academic year 

2021-2022 (this is an assumed starting date).   

 

Based on a personal communication with Dr. Dee Schilling, Associate Dean and Professor, 

Western University plans to enroll their first cohort of 38 students in the fall of 2020.  

Assuming a similar curricular model to their parent program in Pomona, CA, their program 

will require students to complete three years of curriculum including four full-time clinical 

experiences.  Therefore, by 2023, there will be ~128 PT graduates per year from PT 

programs in Oregon.   

 

With the addition of a physical therapy program in OSU-Cascades in 2021 (according to the 

CAPTE website, Dr. Christine Pollard was hired as the founding physical therapy program 

director) and assuming that it is a three-year program, there will be ~ 173 PT graduates in 

2024 from programs in Oregon.   

 

Given the information above, there is a high probability that the short-term projections are 

accurate.   



 
 

Long-term, we are also concerned about new physical therapy programs in Western Oregon 

University in Monmouth, Linfield College in Portland, a partnership between OHSU and 

OIT, and a George Fox University health professions satellite campus in Roseburg.  The 

addition of these 4 new programs, assuming class sizes of 45, will eventually add another 

~180 physical therapist graduates per year in Oregon for a grand total of ~350 graduates per 

year (i.e., the supply).  

 

Please note the following additional assumptions about new program timelines: 

 Each of these 4 new programs hires a program director for 2020-2021 AY. 

 Between 2021-2024, each program hires a director of clinical education, secures 

clinical education contracts, hires core faculty, and completes construction of their 

facilities.  

 Each program enrolls students in 2024-2025 AY. 

 Three years later, each program graduates their charter class in 2026-2027 AY. 

 



 
 

 

The following presents the number of graduates from all accredited, developing, and new 

programs named above when each program graduates a class.    

 

 
 

 

According to long-term occupational projections (2016-2026) from Labor Market Information 

(projectionscentral.com), Oregon will have ~220 average annual openings for physical therapist (i.e., 

the demand).  This means that means that Oregon will graduate an excess of ~130 physical therapists 



per year than is needed in our state (i.e., the supply will exceed the demand).  Said different, we will 

graduate 159% of the number of physical therapists needed each year in Oregon.   

 

When the supply of physical therapist in Oregon exceeds the demand, salaries and 

consequentially return on investment will inevitably decrease.  This will in turn limit the 

ability of physical therapist to pay their undergraduate and graduate student debt, increasing 

the likelihood of loan delinquency and default.  We firmly believe that academic institutions, 

and those that represent us and advocate on our behalf, have an obligation to prevent 

workforce saturation.  

 

3) Clinical Education: The table below projects the short-term number of full-time clinical 

experiences required for entry-level PT students from existing and planned PT programs in 

Oregon.  Both Pacific University and George Fox University require five different clinical 

experiences for each PT student.  Based on the curricular model that Western University uses 

in their parent campus, we anticipate that their program will require four different full-time 

clinical experiences.  With the addition of a PT program from Western University in 

Lebanon in academic year 2020-2021, the number of clinical experiences needed by PT 

students in Oregon will increase for the subsequent three years until it stabilizes in academic 

year 2022-2023 at 602 full-time experiences per year.  With the addition of OSU-Cascades in 

Bend during academic year 2021-2022 (this is an assumed starting date), the number of 

clinical experiences needed by PT students in Oregon will continue to increase for the 

subsequent three years until it stabilizes in academic year 2023-2024 at 770 full-time 

experiences per year.    

 

 
 

 

The table below projects the long-term number of full-time clinical experiences required for 

entry-level PT students from existing and planned PT programs in Oregon. We continue to 



assume that new programs will require 4 clinical experiences for each student.  When all of the 

new programs are fully implemented, a total of ~1,490 clinical education experiences will be 

required each academic year to support physical therapy students in Oregon.  We contend that 

the required number of clinical education experiences will far exceed the ability of our clinical 

partners to support physical therapy students.    

 

 
 

The following below presents the number of clinical education experiences required per year 

when each program is fully enrolled with three concurrent classes.    

 

 
 

 

 



We, as a profession, are approaching the point where we simply cannot ensure students that they 

will graduate in 33-months.  We are also at a point where physical therapy programs may have to 

start to pay for clinical experiences, which in turn will increase the costs for students to become 

physical therapists.  Delaying graduation of course limits a student’s earning potential, their 

ability to repay their student loans, and their personal and professional plans.       

 

We are concerned about the following: 

 

1) The addition of new physical therapy programs in Oregon will undoubtedly affect the 

workforce and accelerate the point at which the supply of existing and newly graduating 

physical therapists exceeds the demand.  New physical therapy programs will in turn 

depress the salaries of physical therapists and challenge their ability to repay their student 

loans.  The concern for additional programs in the state of Oregon is further compounded 

by the proliferation of new programs and expansion of existing programs at the national 

level.   

 

2) There are also significant concerns about the availability of clinical education 

experiences to support new programs.  The two existing PT programs in Oregon already 

require 450 full-time clinical experiences for their students.  Furthermore, both existing 

programs have found it increasingly difficult to successfully place our students in a 

timely manner and in a variety of settings necessary to meet CAPTE standards, with 

acute care hospitals and neurologic rehabilitation facilities being most limited.  This is 

part of a national crisis in physical therapy education that is only getting worse.   

 

 

Recommendations: 

 

1) Additional research needs to be conducted on the need for new physical therapy 

programs in Oregon and the short- and long-term impact of adding new programs.  This 

research should include data on: a) our state and local workforce, b) higher education 

affordability and access, c) student indebtedness and return on investment, and d) the 

ability of clinical partners to support additional physical therapy students.   

 

2) We should explore ways that institutions with physical therapy programs can strategically 

partner and collaborate with institutions without physical therapy programs to responsibly 

meet the healthcare needs of our state without saturating the workforce.  Said differently, 

institutions should strategically partner and collaborate to offer complementary programs 

that meet the needs of our state without causing unsustainable competition.    

 

Please let us know if you have any questions after reviewing our feedback, concerns, and 

recommendations.   

 

 



 

 

Respectfully Submitted, 

 

 

Kevin K. Chui, PT, DPT, PhD 

Director & Professor 

School of Physical Therapy and Athletic Training  

College of Health Professions   

Pacific University 

222 SE 8th Avenue, Hillsboro, OR 97123 

 

 

Ann E. Barr-Gillespie, PT, DPT, PhD 

Vice-Provost and Executive Dean 

College of Health Professions  

Pacific University  

190 SE 8th Avenue  

Hillsboro, OR 97123 


