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(a) 

The total number of allegations of sexual 
misconduct that were reported to the 
institution’s Title IX coordinator by a student 
or employee of the institution against 
another student or employee of the 
institution during the previous academic 
year 

Students Employees Total 

sexual harassment 8 2 10 

sexual violence 1  1 

intimate partner violence    

domestic violence    

sexual exploitation    

stalking  1 1 

harassment or violence based on sexual 
orientation    

gender-based harassment or violence    

    
 
 
 

(b) 

The number of law enforcement investigations known to have been 
initiated during the previous academic year in response to reports of 
sexual misconduct that were brought forward by a student or 
employee of the institution against another student or employee of the 
institution 

0 

 
 



 

(c) 

The number of students and employees at 
the institution who were found responsible 
during the previous academic year for 
violating the institution’s policies prohibiting 
sexual misconduct 

Students  Employees Total 

 1 1 

 

(d) 

The number of students and employees at 
the institution who during the previous 
academic year, faced academic or 
employment disciplinary action due to 
having violated the institution’s policies 
prohibiting sexual misconduct 

Students  Employees Total 

 1 1 

 

(e) 

The number of students and employees at 
the institution who, during the previous 
academic year, were investigated, but found 
not responsible for having violated the 
institution’s policies prohibiting sexual 
misconduct 

Students  Employees Total 

 3 3 

 

(f) The number of students at the institution who, during the previous 
academic year, requested supportive measures 27 

 

(g) 

The number of supportive measures requested by each student described in 
paragraph (f) of this subsection 

One supportive measure requested 13 

Two supportive measures requested 11 

Three supportive measures requested 3 
 

(h) 

The number of supportive measures granted to each student described in 
paragraph (f) of this subsection 

One supportive measure granted 13 

Two supportive measures granted 11 

Three supportive measures requested 3 

   
 
 



(j) 

The number of students or employees of the 
institution who reported experiencing sexual 
misconduct at the institution but who 
declined to participate or requested no 
investigation 

Students  Employees Total 

6 2 8 

 

(k) The number of ongoing investigations into an accusation of sexual 
misconduct 1 

 
 

(l) 

Narrative discussion 
Ensuring Accurate Information 

Chemeketa records and updates sexual misconduct cases in the case management 
system, Maxient. The Director for Student Conduct and Community Standards reviews 
all incoming reports and refers potential sexual misconduct cases to the Title IX 
Coordinator. In addition, reports or concerns submitted directly to the Title IX 
Coordinator or made in person are logged and tracked in Maxient. 

Data Trends 

Numbers are consistent with the report from 2023-2024 with a more significant increase 
in requests for supportive measures (rationale provided under “Supportive Measures”).  

Supportive Measures 

Chemeketa offers supportive measures to students who request assistance navigating 
domestic violence or intimate partner violence. Domestic violence and intimate partner 
violence that was reported this year occurred between a Chemeketa student and a 
non-Chemeketa affiliated person, which is why it is not reflected in the numbers in 
section (a). Frequent supportive measures include, but are not limited to: counseling 
services (both internal and external referrals), connection to the Center for Hope and 
Safety and Henderson House (domestic violence and sexual assault support), safety 
planning, course scheduling changes, support and advocacy for approval of 
Satisfactory Academic Progress (SAP) appeals, basic needs assistance (both internal 
and external partners), referral to local law enforcement (when requested), and process 
advocates for complainants and respondents. 

Eliminating sexual misconduct on campus 

Chemeketa was awarded a grant by the Office of Violence Against Women (OVW) 
which funded our Sexual Violence Prevention Coordinator position. This position was 
created to build partnerships internally at the college and externally within the 
community while raising awareness and promoting sexual violence prevention 
resources to our students and employees. In addition, the Title IX Coordinator offers 



specific training on sexual violence prevention and institutional resources to student 
and faculty groups each academic year. Chemeketa also has a healthy and safe 
campus training asynchronous course in their Canvas shell that all students are 
required to complete each year. 

 
 


