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(a) The total number of allegations of sexual misconduct that were reported to the
institution’s Title IX coordinator by a student or employee of the institution against
another student or employee of the institution during the previous academic year.

Zero (0)
(b) The number of law enforcement investigations known to have been initiated during the
previous academic year in response to reports of sexual misconduct that were brought

forward by a student or employee of the institution against another student or employee
of the institution.

Zero (0)
(c) The number of students and employees at the institution who were found responsible

during the previous academic year for violating the institution’s policies prohibiting sexual
misconduct.

Zero (0)
(d) The number of students and employees at the institution who during the previous

academic year, faced academic or employment disciplinary action due to having violated
the institution’s policies prohibiting sexual misconduct.

Zero (0)

(e) The number of students and employees at the institution who, during the previous
academic year, were investigated, but found not responsible for having violated the
institution’s policies prohibiting sexual misconduct.

Zero (0)

() The number of students at the institution who, during the previous academic year,
requested supportive measures.

Zero (0)
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(9)

(h)

The number of supportive measures requested by each student described in paragraph
(f) of this subsection.

Zero (0)
The number of supportive measures granted to each student described in paragraph (f)

of this subsection. N/A, supportive measures were not requested due to zero requests
for supportive measures.

The number of students during the previous academic year who took a | Total
leave of absence, transferred to a different institution of higher
education or withdrew from the institution of higher education. 49*

(i) Took a leave of absence 10
Transferred to a different institution of higher education 1
Withdrew from the institution of higher education 38

*This number includes all students in this category, none related to sexual misconduct reports.

The number of students or employees of the | Students | Employees | Total
institution who reported experiencing sexual

() | misconduct at the institution but who 0 0 0
declined to participate or requested no
investigation

) The number of ongoing investigations into an accusation of sexual 0
misconduct

If there is no discussion to include, insert N/A

Narrative discussion
(A) Describe any work being done at the institution to ensure the
institution has accurate information
The institution tracks all reports to the Title IX Coordinator, incident reports, and

L) allegations of misconduct reported to the institution. Additionally, the institution

requests crime report data from local law enforcement related to Clery Act
crimes that occurred on campus. This data collection aids in the collection of
data required for this sexual misconduct report.

(B) Explain any trends and changes in data regarding the numbers being
reported;




There have not been any changes in data regarding numbers being reported.
N/A

(C) Discuss any supportive measures provided or potential gaps in
supportive measures being provided,;

Supportive measures are available to students. However, supportive measures
were to provided during the most recent academic year due to zero (0) reports
of sexual misconduct.

(D) Discuss how the institution is working to eliminate sexual misconduct
on the campus of the institution.

The Institute of Technology publishes student conduct materials in the Catalog,
Consumer Information Report, and publishes an annual Campus Crime, Clery
Act, Title IX and Emergency Preparedness report. All are available to students
via the MylOT student portal and on the iot.edu website. These policies are
provided to all prospective students, distributed annually on or before October
15, and are reviewed during orientation. All incoming students receive annual
Title IX and Clery Act training via the MylOT student portal.

During orientation, and throughout enrollment, the Student Services department
provides access to student support materials and makes students aware of the
services they offer and how they can help. Additionally, they partner with local
agencies to either share resources, or have representatives visit the campus.




