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ORS 350.345 Annual Report Relating to Sexual Misconduct
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For questions related to this report please contact Christy Martin, Title IX and Section 504
Coordinator, at cmartin@reed.edu.

Note: “Sexual misconduct means an incident of sexual harassment, sexual violence, intimate
partner violence, domestic violence, sexual exploitation, stalking, harassment or violence

based on sexual orientation or gender identity or expression, or other gender-based
harassment or violence.”

(a)

The total number of allegations of sexual
misconduct that were reported to the

institution’s Title IX coordinator by a student | Allegation | Allegation

or employee of the institution against made by made by Total
another student or employee of the Students | Employees
institution during the previous academic

year

Note: the following information is optional and

the rows may be edited or omitted

sexual harassment 17 0 17
sexual violence 11 1 12
intimate partner violence 0 0 0
domestic violence 0 0 0
sexual exploitation 2 0 2
stalking 3 0 3
harassment or violence based on sexual 0 0 0
orientation

gender-based harassment or violence 1 0 1




(b)

The number of law enforcement investigations known to have been
initiated during the previous academic year in response to reports of
sexual misconduct that were brought forward by a student or
employee of the institution against another student or employee of the
institution

(c)

The number of students and employees at Students | Employees

Total

the institution who were found responsible

during the previous academic year for 2 0
violating the institution’s policies prohibiting
sexual misconduct

(d)

The number of students and employees at Students | Employees

Total

the institution who during the previous

academic year, faced academic or 2 0
employment disciplinary action due to
having violated the institution’s policies
prohibiting sexual misconduct

(e)

The number of students and employees at Students | Employees

Total

the institution who, during the previous

academic year, were investigated, but found 1 0
not responsible for having violated the
institution’s policies prohibiting sexual
misconduct

(f)

The number of students at the institution who, during the previous
academic year, requested supportive measures

17

(9)

The number of supportive measures requested by each student described in

paragraph (f) of this subsection

One supportive measure requested

Two supportive measures requested

Four supportive measures requested

Six supportive measures requested




(h)

The number of supportive measures granted to each student described in

paragraph (f) of this subsection

One supportive measure granted

Two supportive measures granted

Four supportive measures requested

Six supportive measures requested

(i)

The number of students during the previous academic year who took a
leave of absence, transferred to a different institution of higher
education or withdrew from the institution of higher education

Total

The following rows are optional and may be omitted

Took a leave of absence

Transferred to a different institution of higher education

Withdrew from the institution of higher education

)]

The number of students or employees of the | Students | Employees

Total

institution who reported experiencing sexual

misconduct at the institution but who 21 1
declined to participate or requested no
investigation

22

(k)

2
The number of ongoing investigations into an
accusation of sexual misconduct

(2 allegations being investigated
in the same open case)

(L)

Narrative discussion

The information about supportive measures reflected in this report are those that were
issued from the TIX office. The Confidential Advocate, who is housed in a difference

office at the College, also has the ability to issue supportive measures, but that

information stays confidential and is not included herein.

The TIX Office has created a data tracking system to ensure accuracy in this report.

The College employs a Confidential Advocate who also serves as the director for the
campus’s sex-based violence prevention programming. That and the TIX office have
worked to build a productive partnership aimed at increasing prevention education on




campus and ensuring students have meaningful options for support and response
when sex-based violence is alleged to have occurred.

Please note that these statistics will not exactly match other information in Reed
College annual reporting as the information requested here is differently categorized
and organized than similar information in other institutional reports.




