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ORS 350.345 Annual Report
Relating to Sexual Misconduct

The following report is provided by Rogue Community College pursuant to ORS 350.345 for the
2024-2025 academic year which includes data from July 1, 2024, through June 30, 2025. For questions
related to this report please contact Lucia Bartscher (LBartscher@roguecc.edu), Lead Title IX
Coordinator, or Sean Taggart, Director, Risk Management (STaggart@roguecc.edu).

a. | The total number of allegations of sexual misconduct* that were reported to the 7
institution’s Title IX coordinator by a student or employee of the institution against
another student or employee of the institution during the previous academic year.

b. | The number of law enforcement investigations known to have been initiated during 0
the previous academic year in response to reports of sexual misconduct that were
brought forward by a student or employee of the institution against another student
or employee of the institution.

c. | The number of students and employees at the institution who were found responsible during the

previous academic year for violating the institution’s policies prohibiting sexual misconduct.
Students 0
Employees 0

d. | The number of students and employees at the institution who during the previous academic
year, faced academic or employment disciplinary action due to having violated the institution’s
policies prohibiting sexual misconduct.
Students 0
Employees 0

e. | The number of students and employees at the institution who, during the previous academic
year, were investigated, but found not responsible for having violated the institution’s policies
prohibiting sexual misconduct.
Students 0
Employees 0
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f. | The number of students at the institution who, during the previous academic year, 5
requested supportive measures.

g. | The number of supportive measures requested by each student described in
paragraph (f) above.

One supportive measure provided 1
Two supportive measures provided 4
Three supportive measures provided 0

h. | The number of supportive measures granted to each student described in paragraph
(f) above.
One supportive measure provided 1
Two supportive measures provided 4
Three supportive measures provided 0

(i. Leave of absence, transfer, or withdrawal information not required for community colleges)

j- | The number of students or employees of the institution who reported experiencing sexual
misconduct at the institution but who declined to participate or requested no investigation.

Students 0
Employees 0
‘ k. ‘ The number of ongoing investigations into an accusation of sexual misconduct. 0

l. Narrative Discussion

N/A

* Per ORS 350.335(4), “sexual misconduct” is defined as follows:

“Sexual misconduct means an incident of sexual harassment, sexual violence, intimate partner violence,
domestic violence, sexual exploitation, stalking, harassment or violence based on sexual orientation or
gender identity or expression, or other gender-based harassment or violence.”


https://www.oregonlegislature.gov/bills_laws/ors/ors350.html
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NOTES

See Guidance document from HECC for definitions and suggestions for reporting. This report covers only
data required by the statute for Oregon community colleges.

This report was submitted on October 1 as a PDF to the following:

Higher Education Coordinating Commission
Rowan Frost, Policy Analyst, rowan.frost@hecc.oregon.gov

Secretary of the Senate
Obadiah "Obie" Rutledge, Obie.Rutledge@oregonlegislature.gov

Chief Clerk of the House
Timothy G. Sekerak, tim.sekerak@oregonlegislature.gov

Interim committees of the Legislative Assembly relating to higher education
legislative.reports@oregonlegislature.gov

Legislative Analyst
Ellen O’Brien, ellen.obrien@oregonlegislature.gov

AND the following committee members:

House Committee on Higher Education and Workforce Development:
Rep.ZachHudson@oregonlegislature.gov
Rep.AprilDobson@oregonlegislature.gov
Rep.SarahFingerMcDonald@oregonlegislature.gov
Rep.LisaFragala@oregonlegislature.gov
Rep.DarinHarbick@oregonlegislature.gov
Rep.SueRiekeSmith@oregonlegislature.gov
Rep.BoomerWright@oregonlegislature.gov

Senate Committee on Education
Sen.LewFrederick@oregonlegislature.gov
Sen.SuzanneWeber@oregonlegislature.gov
Sen.JaneenSollman@oregonlegislature.gov
Sen.NoahRobinson@oregonlegislature.gov
Sen.SaraGelser@oregonlegislature.gov

Director of Human Services
Fariborz Pakseresht, fariborz.pakseresht@odhs.oregon.gov
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