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ORS 350.345 Annual Report
Relating to Sexual Misconduct

The following report is provided pursuant to ORS 350.345 for the 2023-2024 academic year which
includes data from June 1, 2023 thru May 31, 2024. For questions related to this report please contact
Lori Makin-Byrd at Imakin-byrd@Iclark.edu.

a. | The total number of allegations of sexual misconduct that were reported® to the 35
institution’s Title IX coordinator by a student or employee of the institution against
another student or employee of the institution during the previous academic year.

This number does not include any reports in which the identity of the respondent was unknown to the
Title IX Office, and therefore the respondent’s status as a student and/or employee is unknown.

b. | The number of law enforcement investigations known to have been initiated during 2
the previous academic year in response to reports of sexual misconduct that were
brought forward by a student or employee of the institution against another student
or employee of the institution.

c. | The number of students and employees at the institution who were found responsible during the
previous academic year for violating the institution’s policies prohibiting sexual misconduct.

Students 0

Employees 0

This number reflects reports that were initiated and resolved during the reporting period (June 1, 2023 to
May 31, 2024). It does not include reports that were initiated prior to the reporting period.

1 The institution interprets that “allegation” and “report” are used interchangeably per ORS 350.345.
Allegation/report, for the purposes of this document, is understood to mean any information provided to the Title
IX Coordinator which could have been submitted directly by the complainant, by third parties with limited
knowledge, or anonymously. Some of this information may not have been clarified if specific circumstances
prevented the institution from gathering additional information.



d. | The number of students and employees at the institution who during the previous academic
year, faced academic or employment disciplinary action due to having violated the institution’s
policies prohibiting sexual misconduct.
Students 0
Employees 0

This number reflects reports that were initiated and resolved during the reporting period (June 1, 2023 to
May 31, 2024). It does not include reports that were initiated prior to the reporting period.

e. | The number of students and employees at the institution who, during the previous academic
year, were investigated, but found not responsible for having violated the institution’s policies
prohibiting sexual misconduct.
Students 0
Employees 0

This number reflects reports that were initiated and resolved during the reporting period (June 1, 2023 to
May 31, 2024). It does not include reports that were initiated prior to the reporting period.

f. | The number of students at the institution who, during the previous academic year, 25
requested supportive measures.

This number includes supportive measure requests that were made directly to the Title IX Office or that
were relayed to the Title IX Office by other campus offices. Supportive measures requests that were
made and granted directly with individuals (e.g. extensions requested to an individual faculty) may not
be reflected in this number.

g. | The number of supportive measures requested by each student described in
paragraph (f) above.
One supportive measure requested 18
Two supportive measures requested 3
Three supportive measures requested 3
Four supportive measures requested 1

This number includes supportive measure requests that were made directly to the Title IX Office or that
were relayed to the Title IX Office by other campus offices. Supportive measures requests that were
made and granted directly with individuals (e.g. extensions requested to an individual faculty) may not
be reflected in this number.

h. | The number of supportive measures granted to each student described in paragraph
(f) above.

One supportive measure provided 18

Two supportive measures provided

Three supportive measures provided
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Four supportive measures provided

This number includes supportive measure requests that were made directly to the Title IX Office or that
were relayed to the Title IX Office by other campus offices. Supportive measures requests that were



made and granted directly with individuals (e.g. extensions requested to an individual faculty) may not

be reflected in this number.

i. | The number of students during the previous academic year who took a leave of absence,
transferred to a different institution of higher education or withdrew from the institution of
higher education.

Students

10

This number reflects the number of individuals who were named as Complainants or Respondents in
reports in the 2023-2024 academic year who took a leave of absence or are no longer active students in
the 2024-2025 academic year. There are a variety of reasons that students take leaves of absence or

withdraw from their institutions, including but not limited to, academic, personal, and/or financial
reasons.

j. | The number of students or employees of the institution who reported experiencing sexual
misconduct at the institution but who declined to participate or requested no investigation.

Students

13

Employees

0

This number includes students or employees who actively declined to participate and/or requested no

investigation related to a report. This number does not include individuals who did not respond to
outreach from the Title IX Office.

‘ k. ‘ The number of ongoing investigations into an accusation of sexual misconduct.




